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\ 7 FOREWORD 
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_ « The issue of sex-role stereotyping has become a major concerh in career prepar- 
‘ation and employment for wornen. Overcoming Social, cultural, and historical barriers 
Which prevent or retard equity for women, though formidable, istnot an impossible 
_task. Breakthroughs aré .occurring in many’ different occupations: and: examples of 
Women's successful access to employment traditionally ‘filled predominantly by men 


are humerous. The” Bureau of Occiipational and Adult Education has developed this 


bibliggraphy under contract for the express purpose of disseminating information about 


publidagions whieh focus on women's employment in non-traditional fields, 
’ ae * p ‘: 
\ 
2s ; , apn, : ‘ ' ‘ 
__ It is-hoped that this produtt will serve many people, such as vocational education 
‘administrators planning programs for women entering non-traditional fields; vocational 
education researchers setting research priorities and onducting research; and counsel- 
ors, teachers, and students Considering, occupational choices. As the entries illustrate, 


Anere has been little written on wornen in the skilled trades, especially when compared 


with *as\a call fot of literature on women in the*professidms. ‘This document should 
Ss 


serve as\a call for more research and writing on the increasing number. of women 


entering padilsnally male-dominated skilled occupations. 
ord of appreciation should go to those people who are responsible for the 


a 


A A 
Compyetion of this bibliography. The initial incépt:on of the product by LeRoy 
Cornelsen,| Director of Planning, and the contract monitoring by Deborah Ashford, 
Advisor on\Women!s Issues, have resulted in this timely ‘publication, . Special acknow- 
‘Jedgment is given ‘to the responsiveness of the contractor and tiie expertise of the 
research feam. ' ‘ 


ects 


\ Se ; ops “ ’ . ; 
It is anticipated that this research and planning tool will be the first of other 
\ « : * ‘ = ‘ 7 a 
dacuments on this subject sponsored by the Bureau of Occupationél and. Adult Educa. 
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| Dr. Charles’ H. Buzze II 
i Acting Deputy Commissioner for 


_ Occupational and Adult Education 
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/ 
One of the goals of the Bureau of Occupational and Adult /Educa tion/U.S. Office . 
of Education is to provide information to vocational education program directors, edu- ' 
cators and planners to promote the training of girls and women in job areas which are 
male-dominated. In conjunction with this goal, the Rureav contracted with Koba 
Associates, Inc. to prepare an annotated bibliography of i clea about women in 
non-traditional occupations. This bibliography is intended as/a resource document for . 
groups and individuals jnvolved in vocational education andl for others interested in 
‘women in the work force. ae 
: 
Acknowledgments go to numerous groups ‘and individuals who heiped the Kowa 
staff to identify materials currently available and to those who participated in the 
deyeloprnent and review of the classification and annotation systems for the biblio- 


graphy. 1 
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Particular thanks are extended to our consultant, Winifred Sewell, Lecturer in 
~ Librarianship at the University of Maryland, who provided technical expertise for the 
development of the bibliography. + We are also grateful for the support, provided by 
Deborah Ashford, Special Advisor on. Women's Issues and Jack Wilson, Program Spe- 
clalist, both of we Bureawof- Occupational and Adult ic aaa ;: 

_ * Finally, we thank Katherine Nesper and Carol Tuckerman, Research Associates, 
for their efforts to prepare this bibliography ‘with guidance from Georgette Semick, 
Project Director, and assistance from Suzanne Tobin, Research ce and. anaron 


Smith, Administrative Assistant. - ; . : 
} . . : : 
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’ , President 
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Introduction —_—e_: 
a : e ; A 
. ss . 
; ‘ 
| 
- As part of its continuing effort to provide up-to-date information and resource 


; : materials to those persons involved or intgrested in the changing status of women in 
the worlctof work, the Bureau of Occupational and Adult Education ‘of the U.S. Office 
of Education contracted with Koba Associates, Inc. to prepare this annotated 
bibliography of literature “sbout women in non-traditional occupations. Intended as a 
- reference document, the bibliography has been designed for use by vocational educa- 
t ion directors at the state level, vocational education teachers, planning personnel and 
, . gesearchers, women's action and employment placement groups, employers, and unions. 
oe While numerous collections and bibliographies related to women in the work 
“+ force are currently available, few, if any, have as their primary focus the experiences, 
_ of women within those occupations traditionally considered to be "men's" jobs -- rang~- 
. ing from corporation president: to welder, Our intent was to prepare, as compl¢te a : e 
document as possible encompassing literature on all aspects of women in the non- : 
traditional job market including personal agcounts/experiences, sex stereotyping, “dis- 
criminatory practices on the job, employment projections and the ‘like. In order to” 
— compile a usable document; strict limitations were placed orefndterial to be ‘included. 
oo Genéral literature about women in the work force, education and training programs. 
7 ' intended to increase the number’ of wornen in the work force, and the legal and psycho- 
| Jogical implications of sex discrimination: were excluded in an effort to focus speci fi- 
/ "*" cally on the experiences of women within non-traditional occupations. 
4 . , “y ' 
. Although most of the traditionally female,.occupations -- nurse, secretary, and : 
Librarian, for example -- are easily identifiable, there exists no universally accepted 
definition of a traditional versus non-traditional occupation for a woman. .It was nec- 
essary, therefore,’ to establish a working definition to serve as the foundation for this 
document. By researching Bureau of the Census and Department of Labor statistics, 
we detérmined that as of 1970 (the first year of publication for the literature included 
‘herein) the average’ proportion of women in the labor force was 38%, -Using this 
information as our base, we defined a non-traditional occupation as one where women i 
constitute less than 38% of that particular occupation, feeling that if women make up 
a certain percentage of the labor force, they Should make up that percentage in each 
eccupation in’ which they are employed. Information on percentages of women in 
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‘specific: jobs to determine which were non-traditional was Ae en the Bureau of 


the Census. To énsure compatibility with other published documents, the subject/ : 
; occupation index utilizes Department of Labor occupation titles. : ; : 
Pg z 1 . : % - 
The literature described in this document ig available nationwide and inclucies 
“ magazine and journal articles, books, dissertations, pamphlets, brochures and govern ; 
ment documents. With the exception of dissertations, unpublished ditprature is mot’ 
included, In order to provide listings of the most recent and relevent literature and to 
; ensure availability, only that published between January, 1970 and Juric, 1976'has been 
Cc cited, at : 
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How to Use the Bibliography | 


The following section outlines the organization of the bibliography. 


Subject Classification . < 
: a7 : 
There dre three subject categories within the bibliography. Section I. Womens in 

” Non- ‘Traditional Occupations -- Overview Materials contains general information about 


et —wornen-in- employment categories which are non-traditional (¢.g., banking, science), 


be 


o.. 
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sox-role stereotyping, and women in the work force. Section Il. Wornen in Non-Tradi- 


tional Skilled/ Vocational Occupations contains material on non-traditional occupations 


‘which cdo not require a baccalaureate degree. And Section [I], Women in Non-Tra- 


ditional Professional Occupations inc “ludes those occupations which require, at mini- 


muUmy,.a baccalaureate degree. 
pag ; ‘ 
~ Within sections, materials are listed alphabetically by title. 


x 


“oece 1 @ 
: Media |; i ae 
+ ne z : 
: The bibliography contains a variety of written materials inclucting books, articles, 
pamphlets, brochures,- published papers and writog mater Only those materials avail- 
‘i Feu 7 | 


able nationally have been, cited. 


woe 


a 


Annotation System ‘ 


The entries themselves have been designed to provide detailed information on 


-xveach iteri. The format is a modified bibliographic one with the title -given first 


followed by: author or editor; city and state of publication; publisher and date (or 
name-of journal and publication information); number of pages; and cost. A description 
of content-is provided although no evaluation (" the material has been made. 


b 


Additional Aids 


a 


In addition to the entries provided in three main sections, several additional aids 
have been included. These ate an additional resources section which provides 
iInfprmation about bibliographies, Sources of career-information, journals, and other, 
matertalseabout women in the world of work (this information will be useful to those 
groups seeking materials with slightly different focuses and for continuing to monitor 
the literature);'a sources section which provides the names, addresses and telephone 
nurnb@rs of publishers from .whom materials can -be obtained; and three indexes 
(author/editor, title and subject/occupation) which. will assis in locating specific 
materials. \ 


‘o 


Il Women in Non-Traditional Occupatiqns— 


Overview Materials ' tis “ 
’ : = i 


* 


Habry: h HC stern University; 1971. Ann Arbor, MI: Univerity 
Microfilms. Oreler’ 71-30, Blo. 214 pp. (§5.00-microfiliny $1 1.00-xerography) vy 

The purpose of this study was to analyze the, crployine nt activity of women at 
different profes sional levels in various occupations. 


tives on Social Life anteso 


» Another Voice: Feminist Perse i 
Millman, M. and Kanter, RVM., editors, 
1975, 382 pp. ($3.50). ;j 

— * Presents a collection of 12 papers on  gadiological perspectives of women in 
CONTA porary America. Topies inelucde women and the structure of orgs aMSEGH Ss 
cwarnen and nests al sociolopy, and other: Se 


Garden Cc ‘ity, NY: 


et 


Aci sare Twelve uh: Se 
yWy SP. Madernoiselle 81: 150-153 (May, 1975), . 

Women employed in the art field discuss their jobs which include: government 
magazine designer, package design coordinator, art director-cosmeties, museum 
education cur ator, art historian, art teacher, courtroom sketcher, textile desipner 
asbistant animator, record album designer, art director-publishing and art dlirce Lor 


AC Veat TSI, : 
The assessment center: eo for women.?- : 
Bray, DW. Personnel 48%: 30-34 (September, 1971). - - 7 . 


Business has Zone: along with society's assumptions about ,wornen ‘and has thus 
considerad females only for certain de adserid jobs. A program to identify wornen with 
ability soen after they enter a company ane equal Oppor Eualihy for wamen in. the 
assignment of entry jobs dre necessary. 


1 


Autona tian and Worne h Workers, 
Walls, JAY UNS, Pies of Labor, Women's Bureau. + Washington, DC: Govern 
ment Pranting Office, Ly70. 2 pp. 

Revie ws pertinent developtnents in the U.S. relating to the implications of tec hs 
nology for women workers summarizing employment and related dita aaa fron) 
1948-1968. Pl is desipned te i womnen and girls become ponore aware of challenging 
opportunities before them and see the ecdueation and training necessary. 

. FO ett, a aa : % 
Bossit Flitlinan: tp fron the swe atshon. DD . 
Ttaliaivlli, J. Ms |: 16-29 (May, 1973), 

A profile “ef the life ane wors Of Bossic Hillman, a founder of the Amalgamated 
Clathings Workers of America and # union or wenizer, executive and vice-president. A 
Russhan dramigrant, who worked as a button-sewe rin Chic ABO, she played a crucial role 
In The deve lopment, Of industrial unionism. Wer career began in 19TG and ended in 


1979, when sho died at the cue of 74, “A 


a 
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onizational relationships. These issues are crucial in this period. when ole sex stereo" 
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Black women in business, ; 
DeWitt, K. Black Enterprise 9: [4-19 (August, 1974). 
Discusses black businessworner, trom a president of an investinent Corporation to 
the owner of an advertising, agengy, Gives the cinployment his ytory of several of these 
women. Stutes tliat the emergence Of the bluck businesswoman is due partly to the 
overall trends toward better job opportunities for blacks and women resulting, from the 
civil rights movement and the more recent feminist movement. 
_ A , ; ’ 

Black wornen in corporate America. , 7 " 
Morton, CAA, Ebony: 3t: 106-108 (November, 197! 5), 

This article ineéludes comments frome’ several black businesswornen who either 


own businesses or arevexecutives. The wormen discuss their experiences in setting up or | 
“taking over firms. Also considers prohlerns of handling a business and a family at the, 


same time, 


Brave new jobs for women >: : 
Fader, 5.5. McC us 998 65 (May, L972) 

_ the U Ye] 
OCCUpations are pe aan and will boc: ome more $0 as more wornen, 600k careers 
This. is just another reason why women should be encouraged to enter different Gon- 
traditional) oce Upations, his article reports, for example, that the demand for skiliec! 
repair workers % increasing -- further necessitating the removal of barriers that keep 
women out of these job markets, f 


” 


Breaking the sex role stereotypes. 
Bunker, [.2. and Seashore, E,W. Public Management 57: 5-11 (uly, 1975) 


This article is an examination of four issues -- power, collusion, INCHMACY-SEXU= 
ality, and support -- as they relate to the movement of women into hew roles in orga- 


ypes are giving, way to more androgynous roles for men and wornen, Women need to 


+ 
ahnagement. 


* 


Break through: Women into Management, “ ‘ 


Loring, Re and Wells, T. New Y ork, NYP Van Nostrand Reinhold © ompany, 1972. 

A discussion of the oppor tunities available to wormen in management today. ;Con- 
siders areas such as being a ploncer woman inanager, sex-role gxpectations and under- 
utili zation of college -educated women. 

\ 

Business opportunities for women in real esqate. 
Pearson, K.G. Inte lect 1033 217-218 (January, 1975). 

, Women are becor ming iereasingly successful tn real estate, according to ad mem 
ser of the University of Michigan's Graduate Sehool of Business Admini stration. They 
have become prominent is real estate research, counseling, investments, appraisal, 
finance and mortyage banking, managerient., and development. Wormen mm real os tte 
tind equal pay for equal work, equal oppor tyorties and Pull professional status, 

areer in Hotel Management. 

We Ponnell, V. Be Now Yorks NY: Julian Mossner. Ines, 1472, 


Stories of wornem and men whe have rysen to the top ot the hotel industry . 
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intepratton of women workers. 


= Pa \ 
af 
; ‘+ i : F * - # 
Clarders for women In jour nalism. : a MJ ; 
National Business Woman 54: 12-13 (June, 1973). ae : 


Discusses the opportunities for womer 
1970 Census Bureau data, the highest. per 


in“journalisin.. States that ac cording to. 
centage of women in professional and 


cmanaperial oc¢ upations, were editors and repor ters, who make up 40.6% of the total, 


Includes the opinion that the "real money! in publishing is in advertising sales, which 

leaves wornen in the traditionally low- “paying jobs -- editorial, production, personnel 
ae ¥ 

and circulation positions. . : ee 2 4 


: 7 : i. 


Par enenl “ot oben “Women's Bureau. Washington, DC: Government Printing 


ea 1973, (3.50) 


Projections made by the Departme nt of Labor about job demands. Describes 
both traditional and non- traditional careers in which openings should be available. 

: 9 . 

Careers with horse 5 

Close, | We ‘n Horseman 40: 66-68 (June, 1975), - 2 


creased number of wornen in the horse industry and the expanded equine 
CUPP le ula att state universities and in technical schools are discussed. John P, Baker of 
the University of Kentucky. attributes the increasing number of women in the occu- 
pations to the "increased acceptance of girls on the part of horse farm owners and 
horse trainers." Employment prospects for both sexes, salary and tips on how to begin 
au cureer.in the horse industry are provided. Veterinary medicine, horseshoeing, train- 
ing, teaching, research, extension specialists, raising horses and ranch and rase -track . 
work are listed as career possibi ligies. . 


, , 
* / 


U.S. Department of Laber, Manpower “Administration, Washington, DC: Government 
Printing Office, 1975. ($4.20) 
Chapter three describes recent demographic and social changes eilectin 


women's work lives and explores some of the special problems inhibiting the full 


The ( Changin r Economie Role of Women. + 


( 


The changing face of Manageme nty Women as a managerial resource. 
Atlanta Economic Review 26: ciafiee issue ( (Mare h/April, 1976). ‘ 
This serigs of “articles provides an understanding of the issues related to the 


movement of women into management positions, and suggests actions and directions 


theat will help prepare organizations to better utilize this resource. Employment 
statistics, wages, training, EEO programs, legal barriers, affirmative;action plans and 
roles arevall discussed’m 11 different ar ticles. f 


Yhe changing unage of the career woran. 

Helson, R. Journal of Social Issues 28; 33-46 (February, 1972). . 
This article discusses the Sotlal determinants of attitudes-toward career women 

over the past several decades and points out how changes in these attitudes are re- 

flected in the design and interpretation of psychological research. 


Thre changiny rele of women in the armed forces. 
woldman, Ne American Journal of Sociolos BY 78: 892-911 (January, 1973), 


meee so logic ical look at the position of women in the armed forces. where they 
eGimprise leas than 2% Gt those in the service. Covers trends in.the utilization of 
wornen, (he roles of worien in the mulitary, Changing attitudes of women, institutional 
rie hanisras for controlling sex soles, and sex and sexual symbolism. 


6 
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Changin g role of Wore “1 in the business s world. : = ae . 
Curd, E.f4 pe ation 35: 29-3] (May, 1972), : m4 "2 
Ux Ariane the: tre ned Toward increased labor-foree participation of women. Says ea 


that Corporations must change management policies to encourage and aid women in 
altiining professip tial positions and that women must Continue to raise their’educa- 
tional level and professional competence | to that required lo fil | prof essi onal po SILIONS. 


i 


x Chi ang if itty gw Wornen ina & hang ing. Society. + - 7 ae | 
| JHaber, 3. editor. Chicago, IL: University of Chicagy Press, 1973. 295 pp. = - ae 
» + ¥ this book is a collection of papers on women in sot iety, including the worldsof. | 


work. Issues discussed are women in the armed forces, ' demographic ‘influences on 
Sworn en's employment, income. dif ferences .&etween men and women, and discrimination | 
4 in-the workplace. fh2 author evaluates the current’status of women and reports on ” a 
a Te Ws V5 des EIA inn oy organi zations-and institutions. 
A Comparative Analyois of the Work, of the: ‘Male and Ferfale First. Line Ofti ce Supets, 
aa isor, 
Stanicy, B.M. Bissertatton, Arizona State University, 19728 Ann ‘Arbor, MI: Univer S- 
ity Microfilens. Order #72-30, 137. ($5.00-microfilrs $11.00- xerography) See 
= A mailed survey of ‘first line office supervisors employed im insurance, banking, 
and savings and loan institutions in Phoenix, Arizona, revealed that fewer worncrewere. 
represented than men at the supervisory level and that there were oppor tunities for - 
PIGN and w am anat each education:-level to advance to Supervisory PHOS, 


4 a 7 


‘fs COMP: arazive | Study of Ferninine Role Perce eptions. Selected Pe rsonalit y Character , 


i ny pee of Pre Professional women. and Housewives. 


} 
’ 


cation tenia ts, Space Siudenied in education, and medical students differ s: “gratia: mitly — 
in terins Of ferinin ore “le perception and selected idiographic characteristics. . 


= 
‘ 


(Compett tion ke: ah in cem munications. 
Press Woman 38 12-15 (October, 1975), 
JW SINCA in the field of corarnunications face significant job disctimination espe- 
/ Cially with repect to equal pay compared to their male colleagues . - This article po ints 

Out Seve ral ocher ciscriminatory practices in the field and describes how changes are 

being made to slowly eliminate these conditions. Also provided are suggestions for 

Wormer, to overcome the barriers. 

. ™~ : : : 

(corporations and women: A decade of near Ms.'s. 

Simylowe #G. MBA &: 32-34 (February, 197%), , 

This atticle e xainines the progress that has been made in the hiring and prorno-— 
ton of (Women within major U.S.industries. The author discovered that not one corp- 
gratlon could stand preuely on its record of hiring and prémo ting women and that even 
ore striking was trereluctance of many. companies to discuss the situation. 


» 
Alomvon the s treet.: we E, 
Sew Cth 84: 38 (September &, 1972). 
- To underscore the plight of the lack of opportunity’ for women on Wall Street, 
2 definetatrate rs ieanched on the. American Stock Exchange, First National City’ Bank and 
il Hl Lyne h on Natic i Wornen's Rights Day in 1972. But times are chenging, this 
stile porns ong, eind Waal Stree tas starting to bend te demanes for greater employ. 
meat oppoorturities ferewammen. 
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wormen. (Definition of screnc 
ography is ineclucded, © 


orem Feet or fans y? 
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ad as unequal treatment acc ordéd wornen 
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DUstafe td com posers. 
Surcs, D. Music Journal 32 S17) (Mae dh. 1 74>. 

No composer of the {ey Malo seek ady eves) rear hed toe rank of murah reat ss. 
the author discusse s worzen’s role in musicad history. painting, out these women who 
braves Contr ibis tect sig nificantly to the: proafe sien, 
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curestrs NOW dorzingstee] by mien. Fae use Of this-effert, job Counselors aroun the 
Cou UIEY Gre utRE Tg YOUR Wormers to prepare up cateers in fields such as enginec cig. 


scle then atl Ely. c= 
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preces far r ed: GAgor Obemanhat ing it. , 

Fi 
aie tlie Wortery for thre worid@twork - 
anf rhe an Voce atime. Journal “Ht JB AR De cer g bern, 194) 


Fos collec tom of attic les tlout research projects: deals prttraaiit, witty threes 


baie: 4 On cer Min Beli’ itp WOR TIEN fer rae world ef work: 1) The sitiatron ie the 
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The Ate Force 


ye te Women us 


Masson, GA. Dussertutien, Lruivers.ty of Sout 


Herm Califernia, i976. Order wtrom 


ods 

Women are barred trom Pigte per Lf 
framing woe h leacs fo such male-donmnated careers as airtine pilot, test pilot, and 
Whe have Preveous ly 


mayne e aircraft training by the An Force, 
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es Trails, os f 
abtedpted te Greagk inte ths disceensnatory systern. The fr Porce was confronted 


eView was conducted! of case histories of wor 
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Eleven pbs at PY, 
votre N\A, Wades, tle Sos TSP PS 3. Uw. venuber. pa} 
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IMberiatiog en hew tea get a fob in che fete, followed bv descriptions ed 1] wonen on 


Ther ein ee (ec eT tes pondent=s filesr eedite sn, Hews Peper lens, Course r aware 


eee fovp leery, 
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Equal Opportunity for worien is smart bysiness, 


Boyle, MLB. Rarvarcl Business Review 51: 394945 nae ‘ 
The wuthor, an affirmative actian consultan 


establishing an affirmative action programm. 


LU steps diivolvedd in 


-apaurming Role of Wome 
Babbitt, BM. (Prepare for the. Ait 
Ernplovment Status of Women in Acacema, Business, Governinent and the Militury.) 


ees: ab (AVS S90 bation Sy Pps vn 


Available trom atithor, 
Thin paper uehlights worsens pncreased parla ipatien ue the Air borce. Puture 
Ge expunstor of womens participation ta the National Guard ard the ce 


BOais He 


ay acy becomunmp increasingly (onpertart for oa tonal Cefense- 
e B BN i 


ie aplorts ATION frown tee Report sor the Iwentie tt) Century baal le ahh Froreeymn Woosnen 


tric E Hiploy men t 
Tas 


ask Force en Workit NE, Wor en, Lexington, WAr Lexington Books, 1975. 200 pp. 
(S| 3,99) 

Tis report oet ao tusk bore an Wormer and Lnaployimnent cormsiders Ge status of 
working woren. Chautees deal? wathh sea ciscrimumation. emmplover attitudes anid 
practices, education ahd provide: reconanendations for anapraving the situathon. A 
section an women oan the daber force reviews the current status: of woolen, show lip 


HisthiDUtON whoop oC Upaltes, 


An Lxploratuty Study of Wornen ae leaditicnally Male Prefesptens and | tadiughally 


F arvale Professions and the ole of Creativity in Their Career Choice, 


you, M. ‘Dissertation, University of Micnigan, 1972. Ann Arbor, Mi: Uriuverstty Mie rc: 
tilins, Gyrder #74 ]e, d97. 289 pp ($9.00 tie rotilin; $11400 xe roger aphy) 

Study wats desipnaed tort) analyze the personal ty Cheracteris t1C$ aiid baw Recetas 
esperrences af women an tracdiGionally male professroms and tradibionally female pre 
fesstons: 2) analyze the differences be Qeeen women pucped to be mote creative and 
women judged fo be fess creatives and 3) to paapose some tentative todels of soe tall 
ALTLOn 1A e ale ne to intestate the pore salient findings 


arte ne! 
tayo se hears we Corthe esa Cae ee eS EE wre 
Mortis, 1. The School Counsefor 23. 127-131 0% bat, bde td 

Outhnes aoselt exoloration ANd Careter Caplan athlon plopped i i ee 
designed te help cuunseloos rethect the cocent Ope Laps OL Phd ee MVE LC ad 


2 abreers tO Wornen. 


Penile professional woth oppor tunttte ss space tea thereat Cuady 

S ouney, Ros, Dem opraphy 12: 107 120 (May. £929), ‘ 
Ils study @xamines econenile and depnopgeapbi cn aatbes ua a Lope ty la 

and sexual oquallt within the professions. Al thoupgr, the rate Of female preofe aston 

Oarticipation has increased, it canneat be associated with greater sexdal equality within 


the professronal sec toc, 


TSH UD ate ceatypes: Woren wantup the career Lidcer. 
Koonte. ED. American Vecatronal Tots: 8: 39-36 (May. 74) 
Discusses the chai ape the Comoostion Bf the work forec with Whe tet. 4 


miidcllo- ape’ wottet. Two reasons seein fo aecoumi for tRist peeator longevity of 
women together with toete higher educational attarnaens., Stresses that vocatianal 
education propramis migst prepare womer for miore than past tradithonal jobs in an 


i: ti typ dit 
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First economne survey available of businesses owned by ‘sorten, 

(C SOmMMerc e Americ al: 18 (February 16, 1976). é 

AC Brief summm ary ot the findings of a recent survey by the Department of Coam- 
iv Lame Bureau of the Census. In ‘1922, es ae Disinies=e= were nee d women, 


For the first tre on thre ge stanclt «8 ; 
Knight. 7. Ms &: 92-93 (November, 1975). aa ' hs 
Proftises five women Composers. ¥ 


Forergn Service Departrnent strengthens policy on equal oppertunit, for wamen., 
4 


Departrnent of State Bulletin 65% 315 (September 20, 1971). ay 
A press release “hotice stating that _the.Mepartment of State has approved new 
repullations to assure teal marriage and a Career are ¢ ombatible for those women who 
des:re bo th. aa 
4 : 
Found women, Catron County, New Mexico. 4 
Woodfin, M.d.L. Ms 4: 57-61 (February, 1976). ee . 


Portraits of Sight women whose occupations ranges from judge Wiasiate ate “to: 
saloon gwner to County jailer to rancher to Car tegn writer. The eiiphasis ts on their 
personal dives ane views, Cather than on businesses of Careers, 7 
Free help for women in business. 

Feldman, M. McCalls 103: 39 (October, 19/79), ae 

The seevices of the Small Business Actiairis tration are describeel in this article, 

Als described are severalef the pamphlets arocuced by SBA and ways ta which women 


seeking to start their own busivesses can berefit from contac ting SBA, 
$ 
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deve Girt te Henig Wore: 201 al ae Jobs for Girl Graduate s 
Cowan, > Now York, NY: Collier, Inc., 1976. 21 Ypp. ($1.50) © 

AL ugh the mein focus of this bisulk Is not NON tradi tlenal female ae cypeattonn 
hew are discussed along with teaditional jobs. Amonp the topres covered are 29 majors 
and what fo de with therm aad deseripttons Gf avatlable jobs trea variety wf business 


From Co 


coate POT les, 


Ces Spare Layer other. Va bopuat pepe lst ly Hees Oat a) er 
Santa Monmea, GA: Rand Corporation, August, 1975, Spp._ 

Focuses on the plivetofopre al aiid ee ere al qualities as. , vu 
repard to their ability to withstand the stiesses of space tlipht. 


Geb at the workers cae et ty Tar ticst eodus aon 
Woalttis, 34. 1. Ollege Manage ment ne 12 43 (July, 1973) 
Thin artic le 


describes a wotren's advocacy ape. (i ab tenn aa aah % ebtles ita 
y. This Center for the Continuing Ecucation oi We Wey nels os Manen enroll 
IN Courses that wile Promote careers in both teachtional and non: trac tional veCuPa- 
tions, Counsellag services are offered and coordinated miformation on job oppor tun: 


ut erkele 


Itbes ta The Bay Arectis also provided, 
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oi ata eth er ae 
Wifeater aetivity by worgen in caboriorce in recent veges Seints up long-term trend. 
Cuter at Today “: 2-deduly &, 1974), ' ; < - 

» Phis oF tre le ¢ details ‘al 


lw changessin the compos:tion of the labor*force resulting 


wave and salary workers: skillecl tude sorkers income aispahiti@s; enrollment in 


seflocted fieltiss parQeipation im jubor force by marred women aind labor status af 

are : a is & ; : 
tartidy heracds. ; - + Rae 
dave WRoti tiettgred thie anes oe the thas ellie SuleSWorihal | ) y 
VG hegt hc J ff, Ms sli 4 y (Afar holy Thy. 

The author discusses the prroblepns Chat busines aworne to er sna ter whet t htay aie 

rave ae PRei ine treeds of dealiog with noted «berks. avartets, ailines, © lca 

Ap ifatety , 


4 
Picsp eer Lhe WoOlfveati Lote aedvedi digg - : 
Previa PL and Delive, S. “Manpower 9: 9-1 (ek ruary bn 

This okt Cie le dsc tsSe4 Gn experimental prope (ow yeh phases <liaach OL gea go Rc 
hy Lraditian 4d ity rate orpentedt tetas 


: 
Prerp eter area | ; ; 
Sew sweciy’ SU: th i/7 (4 ry ilo 1’? ow) 

4 re i on President Nixon's « aro palebt tee abs CObe rate tlic apy atte ry al woornen 
tee Tpethals visible cid ie viously all rade wovertunernit pasts Cites five recensg Ntvcn 
WATMEN appeintees toe high-Level post an, 


Phot ping, Wa phiode bad we UV ANC Tyrie Ceti cg saldays | 
bot tier 1S. % recarae lt corn Cautdanee Tour ad 44 24a bob Mane rr dy 

Wore tave dicreasmagly become ad more looper Cane Pure toot tho vec waa 
Pome aad ore than fall Sf all aching worers Gre partied.  VWoneen Continde tb, 
eaprebactiee bettie eater ef het hich s ousselors can help to cresulve lay exploding . la 
movthe WIth cepa be weeny plage a ee rey antl Pde ilitate Chorces amere in line with 
aye ae bebetobe pao teys tia 


hes yy bree, 7 | 
Wethe ok thes Se co bared 4 ‘ * ; 
Pwo bitygady ae essh bowed EKO ee ge ae oak 
spelt bio thre ee be ved then ka 40h Dhe-y des cihe Some cf tbe bucrie.s the: 


J : 
have hod ta contoont wach provide see ute: chatiows for Woermen tate est dain pursuins 


ears 
sabia han © eects 
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im ter \daae. WE hea a9 Hinton -2 aq 4 ’ 
Poprebin, Lt. New York NW: Pw tack. cite cayeaelo ole. yo Go cae = ale 
' , : tt : 


Hook writen by aw worn who his bad an ee iting Career os pieitieity dire. tar tas 
a publisher. Provides enfteriuimnent as wellets vewel Tps oft tmestip it th a mian's wen td. 
Has omer ea ye b deaeach ia a metals wor bed, 
Hhiyrtiriati, AV. TLS. Neswes cence! Shoo dd Report SG, Gtr SN (Mate th 2, ise). 

Niooterview with Vic ggaret biggrnsen, a conscl tant oie dreers Les ween, werkt, 
cperto Ut shill is veby fhapot tent ih thesdrice for eee eas, but the embitlous wernt 
goo be bake ete tisks. oe pope shrew aad miore detecmanmec! cham her mule © oun 
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Louviere, ¥. Wation's Business 64: 38 tap, Lesa), . 
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Nodesetaption of cifterert career: ayphoons, What ectesttion rp neseded tor the 
different careers, how many women are in each field, where they ors, what the 
avota2 © salary is. what the future holds tor Moreen aun these fields and where te write 
bor more roafer mation, : 
lirrtalec ehlivi ne atid wostac dea tue tual prea! tle ipatis coed Use Wore «aother 
SA elie in, v. Ne Us .eview Zen ed eXpril, 1972) 


Enis article eRamines the PA UCIPa Clot Of we orede ty Che Gabwd fo gps peellelings Ot 
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4 a 
ae i 
Job lag still hits wore, minorities, | es 
Industry Week 2/ 28 (rebruary 7, 1972). ¢ 


A survey of 300 executives serving on the persentiel policies ftorun wet the Bureau 
of National Affairs, Inc. reveals that 68% of/the companies represented have increased 
the number of minornty members on their management teams and thdt 36% have dona 


aa for wamen, States, that the overwhelrning ma 
céntinue té b@ ‘filed by white males, especi tally at the top levels, 


rity of manage it jobs, howevery 


The kitehen revelation. New careets lor Amferloan wore * 
Mc Brearty, J.C. Auizona Review 2b: 1G 14 Clanueiy . 1972), 
Statistics om pay differentials Letweer men and women uidicale that the waka 


gap ts smallest among protessional anddtechuiceak workers, where women's medyar 
Hie japlies Averaged 64 990 that of dens ahd Bredtest wi auleds pualllgia Where Wwormen's 
earnings are “41% that of inen (ise hisses Give ttaiation watParest worsen atid 
stereotyping. i ; . 
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) 
Labour Depart tite We plans new tulea oti Pur ui yy ads poset tly ATi as 


Adams, A, i. Banking 64: 13 (Novernber, 1971). 

Discussion of dn osder maued Loy thee Winter Stytten Depart treet of bales oe peste diay 
affirmative qe lon progratis ty tsar $igNiflcant new job opportunities for wornen by 
federal COntractols wd sub. on tae toro! SIngluding barking abd sa views Inathtutions with 
more than 90 employees. * 

Lakor's Worthen: Year end review, byy7Q. 4 : “ 

Amerie a Labor New 4: 5/ 42 (Dec emia, Iv /O ta Tecra bare 

Wy Thg article i a roundup of two datedmark dyetatoda a the ue tae wee ae thee 
( Fata Trapapeetresd fy or ap peNings aired ts 


Jaber: MoVernent anc ad status report ah ugh the 
plunned by the Wonére Bureau of the Labor Oe@pactimiat lead G a fulrer share of 
work and protite by WOrwiig monet 
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Lic aederg [ae Civises oe stv tea alt wag. darts erepedh tb 8 ted 

Day, OR. and Stogdill, KM. Petson.el is ye holo, 9: $93 360 (Surtury . 1s 4 

: This is a rope t a research to determire how women behave whe. Pel iO. oa. gu 
Ipader ship rules, how effective they dee itt this pet totinance ancl whas Pebationshps 
tls st betwee the lt bebaiviear ane the at elf@ctiveisess. Also exarnined wee the rela- 


vf : : 
tonships betwoen bebavior and effer tiveness yp ome Raid grid seclow test bis get ayebite al 
data On ine other These findings were compared with) those for tale leaders in sim 


ilar organizational situations, 
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; ce soe lation Far the aavanee € tof Screree, Sclentiti¢ 
. stam, oN ara es NC: American Association for the Advancement of Science, 1975 
320 pp. ($60.00) 
-% 3 open r Fi 
; Pris atudy provides mlemnation wh chployruent ol 
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Male Mateo rs* aetitudee tynwatd wuoll, drigh Woreteu, 
12; 221-246 (Noveniber/December, 
i 


BR. et_al American Behaviotal Scientist 


» Bass, 


I97 1). 
Wornen ate not found in proporttanate murmBers ty executive and higher addin 
‘stration possuons. Tt Was found by the researchers that the least tavovable attitudes, | 
tow ar ds Se working werner were expressed by mele tnanagers in positions superior to | 

wermen. Fhe tesults indicate that as long ay then judge wornen from positions of super 
lurity, women inay Continue to be viewedan an unfavorable light. 
Ane mnalgySisters Sexual se Pad fa Clon of labor Im society, a 

hishowtte, He Journal of Mar’ tlage and the Family 33: 431 434 (Auguot, 19/1) é 

Ibis paper discusses the role conflict faced by men who are nurses, th dae oun 

Tie reyes eres 


a 
teat ool a discus ton of soo tal solemn @& defingtiots Of inale tetnale roles, 
traditionally defined role ure diactaoecd and 


Hons, Of one ses entering any ther se d's 
pOssivilittes Por future redefinition of mate female work roles ace Considered 
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Maweite bases ob tia clas att Podeeahe Werth ca te Meee ae Wr be te Bek tp tbe ie 
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Glover, kW, Hlertorat, Aland King Clanpes., 7: 821. (Jul Pl lo/ 4, 

Discusy@s a research and dem ons tration oien’ funded" Oy the vias 2 od 
ministration desipned to place underutilized college educdted munorty group wemon in 
Fhanagertal, professtonal, and technical jobs far which ihey quality. The projyect was a 
sand Was expanded 
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Vere blacks and worenin sales und murketing. 

Conference Boare Record [Gr 18-99 (Fedruary. 197 7%.” 

Tn businesses other than re tailing, employees in rnarketingg ancl sales are Benen ally 
le, Cormpames are now under pressure to change this picture ny INnereads- 
ing the: repr ese ntution of minority elements of the population and of wornen within 
their rharke tung operations. This art&le describes the responses and experiences of 
[rnanutae turing: and service tirmas din the face of such pressure. 
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New era for womenin science. . - 
Bryn, K. Science Digest 72: 54299 (Novernber, 1972), 
This report discusses the chances for women fh se lei ge capecin 


Ma 

aspiring females, and a list of possible science Careers 1s inc Baded. 
New perspes tives oh Wormers, 

The Journal of Social Issues 28: entire issue (spring, 1972). 


This 1Ss5ue fou “USES C on the chasing ing fale of women. An analysis of female 
types and rales, achievernent motivation in women and methodological and 


criticism are examined in detail. Espectaily relevant articles ded with: 


ani 


t chances are good and getting better. Some women scientists off 


Hane luctes 


*r advice for 


SLetret 


thearetloal 


the ¢hanying 


image of the career woman; sex-role stefeotypes; women im cnedicines and women as 


politicians, 
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No Space tor wolien’ 


Asimov, |. Ladies’ Home Ipurnal S&: 119% (Mareh, 1971), 


Are American wonngn too demure, too cowardly, too phy sreully. emotionally cane 
intellectually inferior to fmen to become astronauts? Isaue Asinev, a noted scrent tr 


writer says "nonsense" and explains that 1Us time for the men who run the lS. 


Spee: 


program fo five up there stubborn mute pede and admit qualified! women to the pro 


Bram. 
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Non- Traditional Care ers for Women, 
Spluver, 8. New York, NY? Julfan Mesaner, Inc, 197d. 224 pp. (So. Zu) 


This book Covers more than 900 none traditional employment opportunithes for 
wernen, Hin laditg, bay, medicine, soreness, Chgineertag, business, contnunmie ations ane 


BOVELD Terni servile ct 


ae Praditional ku my bdes Ten Wesarisa Ti wal Uae Pde rastapele res su bas U. saan tbe fae & 
bad | a i 
. Department at Labor, Wormers Bureau. Washing: ton, DC: Caoverament Pri cig, 


sn eo, 1974 
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Wocupe tinal prestige aud ats relatianship to traditienal and non-tradittenal views of 
seotnie gia pales, 


Coollifin, oN. “altel Mealeene, ANAL 
lye), 


yiing Psy« holopy 21: 134 143 (Mar h, 


Journal ef sou 
This study, useng four sample proups of wornen, asked questions about how occu. 
These divergent 
hy different o¢¢ upations. but showed 


patlonal prestige im reluted to differential views of women's,roles, 


sample groups agreed on the prestige af forde 
clear di{fereaces when asked whethér the occupations Cranging from diteh digger to 


piiyoh iki Ge true kh driver) were “pps opriaile for wenien 


Oe supe Hlotial capkigs Lon men and weroety fay car cinyss. 


Sommers, D. Mlenthiy Labor Review 97, 3G. 5) (August, pe 


This artre presents mechan earnings Of men abd wore by oes Upa tien, median 


age, cuedian school years Completed, pare eut of women tn the occupation Parting ot 


wormed) weere tower than men's i every occupation excepe public school hinderparters 
reachers. Women emploved in occupations dominated by men carn less than men bul 
more Chap skaomneon ia other oc eu partion “ : 


L fata | Ay hdeare far Poedeay's Wetter. 
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a= 


Thus pubis Aton SUpPESTS Ways to Work part tune, Tall Cove, thee bate 


Jad bye oe a 
at hatie 


wtovowhootfive as wells ow fe becutoe an eat ep enecjs 


Thy a oh showed 
Golde, (ob. Saturday Review 54: 47-48 (lisy 13, LOAD. 
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Tooke taaplerient fe els” 
AbD feet ter be rae pripe pres bye poet sorally wien decision ane tobe made affes tip 


One rato cepies. Bastealry, wamen are nate eonetroriuad | 


etyansy However, alt ptoper equation ital leadership these shortcomings can be 
ted ptpa te Abruoethe. truaat ore plie Dalyan t otis the te ta ates pits Thee thal wore - il 
exypericie . abtieult, bee duce Aero tipped pote tial wale be aiade an the 
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Sor workitps wotteen. 
NVesteratiy de sho anit Peeacsue. Elo paaparikt ay Heriot Dear v7 esl (Tattitaase yy. 202 4), 
are fianging. The authors eapl 


Nttitudes tow, fhe eoole of warthert fn 


CAtas aot thee mv thy that surround the employment of women, The: 


wae Tit PORES TIP cee ae 


INVestipation of four major areas of employment -- education, government, polities anc 


- revels that women are imedugtubly treated! on all four. Positive ae tror: 


Fee a, peepeact 
are Aaa Tt a. 


Mita tanding Successtal Wormer ss Aw Ih Depth Study Reoparcing the Attitudes ot Nu 
mastul bxecutive Women in Achreving Their States. 
Adams, LM. Rissertatien, University of Colorade, 197 > yu. Arte MME. Vouite ci atte 
Microtiliis. Order Ate IS7 E 2b pp (SoM microfilis Stagu feneyraptiy) 

i This studs was diteraed Te poeyvide chita to help detertiatae the attitude ob aus 
rematal women vat the tap and shdutd be helpful to other wormen whoo ure wspitiia qe 
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Sapers ON wamen dnd work: An issue ni boner of € apoline Rose. 
7 Sordal Problemy 22: 465 S42 (Apr iky ey 9), 
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acok foros. Two partiectaely relewant artteles @eah wath worben to paible tealth ane 


% sea dat litliattisnc ch Chie protexstora. 
“a 
fabs clelts aig ta Ws ba ee be erie an avail Wate ie dbs ulin peared Joel 
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Powerful new role in the work force, but... 
U.S. News and World Report 79: 58- be (December 8, 1975). 
Examines career gains by women in various white-collar fields: politi 


professions, business. e 


Practical approaches to facilitate the career development of women. 
Hansen, L.S. School Psyc ‘hology Digest 30: 40-46 (Summer, he 
Discusses the 


the need for research on female career patterns, self Concepts, aspira- 
tions.sand decisions to facilitate the process of liberation and a umanizetion of female 
Career patterns. Ten comprehensive career education programs are outlined to 


enhance female career dévelopment. 


Professional women in business. 

Rayburn, L.G. Journal of Small Business Management Li: 19-22 (January ,.£974). 
Dyscusses eC OMOrte discrimination elpanst women in business, wha are Aaften 

hired last ancl passed over for promotions while they are held to the drudgery of rou- 

tine jobs.’ Discusses myths about working women, such as higher turnever and absen- 

tercausn) rates, : 


Profide of Women Folding Office. 
New Brunmswielk, Ne Center tor the American Wonah and P ole a. Laagle ton Institute 
of Politics, Rutgers Universit, 1976. (S3.00RK 

Thus repert a9 the first nationwide ae cet) ef the numbers, looauen and 


characteristics of women holding elected office at federal, state. coynty and local 


= ¥ 
’ 


. ’ 


Provran, lo promote women i epee 
Industry Week 71; 20 (February 21, 1972). ‘ 

An article on the aahouncement of Operatlioth Worsanpe well an vtucalroneal pas 
pram desined by the National Assactation of Women in Construction (NAWIC) to help 
qualify women far more responsible positions in the construction industry. The three 
phase program ranges from instr tion in the basics of construction to Courses loadings 
to College Gepgrees. 


Progress for wytnien rer are atlll mate equal 
Fretz, CLP, and Hayman, J J. Har vared Business Review 24, 195 142 (Septloriber, L979) 


A survey off 20 busine Ss organizations undertaken to determine the probleyns 
Fompames hot only women -- face in regard to equal opportunity efforts. This 
article considers these pr Oobleme and contains perspectives from experrences which 
could add new dimensions to equal opportunity efforts. Six cecommenca tens Yahi 
to the EEO philosophy are algo provided. 


Progress report: Women in mete. 
Marzolt, M. Matrix 59: 1O-Lbe (spriiyg, 1974) 

A report ona conterence of women In Use media held at the Univerarty of Mich- 
pan, Ann Arbor on March WOLF]. 97k. Six women panelists spoke on their views of 
wornen's cole in the media professions.- They discussed problems women reporters have 
Inccovering: tradiiogally masculiee beats and i implementing abbirinative wetton plans 


to thei advaritape, 
5 


Radio ahd TV, too, ste Wwornan's wot he 
Broadcasting 88:91 (April 14, 1974), 

Many women are petting tee career starts in browdeastiop through sabes. Phin 
wetieie presenta dats on Drodde ast saleswotien ag presented ata WAT workshop 
ehtithed "Atami a Stathon with Wore! 
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4 Technical Education, Ohio 
3s, 


qa 


‘State Lenversits. [972.-96 pp. ($.59) 

i ‘oOrt ailtempty te incerporate per tens rélated stidies that tive been 
fimade ory the working Wears cole today. Also notes trends tret Sulg Best the Chan SING 
roses OL wormen. Much emphasis is given to the dual tole of many Wwamen, 


The tise Of wormanupgerment. 
Arundsen, Ro ame Giould. KR. Innovation 14 23 (september. 14713, : 

£ Discusses the otpi ations of theamict causing mumibers of Won of Ma AE LEN Wirt 
u The autos offer piidelmes to case ister le this now role. 
ews TL the <lft 


ence ut treatment faced by tmigh*s wad teiiades in thie 
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Sar ne bbb 


Salute to i Vader oapase 


“Ae tospact ish IPR bray, 2 ae 2% 

Discusses the range: of Jobs wotticn tall i avalon and aia AGKOn ae Cal anid ders) 
Space scrences.  faclides G short history of women's ploneering role in aeroSper ¢. 
Postacs On Wornen's Present COMTIDULIONS (1 serospace, Bove rauzenit, aerespace edu 
CWtion, Che such tary, sosneurtea tons arid ai te anspor fa thon, 


Satu al |) 's L ele. 1 
Sead 3. New yee Diwan ty o 0 PS7e.: (Sey 

Photographs amd interviews tocus on 36 women oat thei jobs amd. areers =- 

eecupetbons which un tiicecenth were ¢onsidered Out at cach 


ia Bhs al Has, 


Atlanta, is teeta State University obo dof Pw abee de Adan dreds trey 
blo peo. (Soo9 5) 

[hoy beh cryelo ress thre wen ep betlin arcs of Wolter a Caress. Zhe anathios eli t tend 
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: is 


spore tua tof pe tes : 
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(Sefol apabeer, [4/ 4). ; 
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"Space for women. |” 


Sex stercotypes in occupa ional choice: The case Tor college women. 
Almquist, E.M. Journal of Vocational Behavior 5: 13-22 (August, 1974). 
The choice of*a-male dominated occupation rather than:a traditionally feminine 
one. is the single occupational variable which. meaningfully divides a class of women 


who were studigd..intersively over four years of college. .Women who choose 
occupations which em dloy largely men differ predictably from women who. select, 
ferninine occu-pations in their familial influences, work values, work experience, role 
model influence ‘and’ dag _collegiate activities, The two groups do not differ. 
appreciably in. sociability experiences or in relationships, with parents so it, cannot be 


_ argued that the work plans of the pioneer women stem from social isolation, rejection 


or lack of appropriate socialization. 
A. sexism Pacutfalicing agént. ‘% 
McCurdy, P.R. Chemical and Engineering News ie l (September 3, 1973). 

Report of a speech presented by a woman chemist at the American Chemical 


Society national meeting. Dr. Johnson outlined-a four point program for eliminating 


-sex discrimination:, I) define’ and measure it; 2) develop objective criteria; 3) gather 


statistical data; and 4) file complaints with the appropriate government agency. The 


‘speaker also discussed and dispelled several of the: myths surrounding women's ; 


participation in the labor force. 


‘ 
a 
* 


Six-women who know enough not to ae inside. 


Comer, N.A. Mademoiselle, 81: 148-146 (June, 1975): : 
~An article on six wofnen who work at outdoor jobs: ranger/technician, ranger/ 


“naturalist, cooperative (agriculture) extension agent, archeologist, natural resources 


specialist and grounds keeper. A ic paragraphs detail each woman's job and her atti- 


f tude toward her work. ° » 


Seine attitudinal barriers to occupational aspirations in women. 


. O'Leary, V.E; Psychological Bulletin 81: 809-826 (November, 1974). 


, | Literature review focuses on those attitudinal barriers which may interact to 
inhibit the woman worker from engaging in’ the kinds of achievement-directed behavior | 
necessary to ensure: her: promotion, Anto managerial positions. | . 


4 a 


Time 102: 71 (November 5, 1973). - 

~~ Discusses ‘the testing of 12 termite nurses in an experiment designed to discover 
whether” weightlessness and reentry forces comparable. to those, experienced by 
astronauts affect females more severely than males. 


' Space: The province of man? ‘Or of woman, too? 
- Senior Scholastic 104: 9 (March 7, 1974).: 


- The U.S. Space Program was called ; a "male- only club" by fepartecs; leading | toa 
Congressional Subcommittee that held hearings to determine if women had been dis- 
criminated against. Although Committee findings seem to substantiate this, no ~ 
changes were made in the NASA programs to include women. . 

2 2 
Sputnily to mutnik to picnic? . 
Holder, W.G. and Korkel, C.R. space World I-12- ios: 46-48 (December, 1972). 
_ The possibility of including | women in the space eta and its AGVaINE BES: é are 


“ed crew may be. detrimental, but: “the authors feel that women will be part of. the 


program and the complex considerations should be studied. 
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istaff: 2 Why. women work. 
Ghozeil, S.|Manpower 5: 11-15 (December, 1973). 

This study probes factors that impel wives and mothers fo join the! Nabor force. 
Changing attitudes, about women and work are needed -- amosig women themselves, as 


‘well as em| loyers. \Reasons Why wornen choose nol ptragitiepal jobs are also discussed, 


| 


Status of women in bare ahd recreation. | 


\ 


Kerr, D.L. Parks and Recreation 10: 38=39 (April, 1975). 8 


This ‘is a report of a 1973 nationwide study to determine and compare the num- 
bers of men and women in the ‘parks and recreation profession, the types of positions 
held, average salaries and educational. and experience levels. Some of the results align 
closely with discriminatory. findings in other professions, i.e., , salaries for women were 


. lower than for their male colleagues. 


d. 


” 


Status of ‘Women concerning ‘the eaiare opportunity for \ women in Sere maser 
Its purpose is to highlight positive actions being taken on behalf of women working for 


' state and local governments as well as describe the concerns of women employees 


and the laws affecting them. 


Status of women in the field of computing. 

Gardner, G.H.F. Computers, and Automation 19: 57-58 (January, 1970). 
: Discusses opportunities available for women in the computer MNGUSTEY and,ways in 
which job discrimination can, be combatted. | 


\ 
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The status ‘of women in the nuclear industry. 

Marcus, G.H. The Bulletin of the Atomic Scientists 32: 3h 39 (April, 1976). 

_ This article is about a recent study which was ‘conducted to determine whether 
sex discrimination exists in-nuclear science job areas.: Although such discrimination 
does exist, the author feels the status of women in the nuclear field and other tech- 
hicalelds should show further improvement in the coming years. 


‘Store wise: Five young women who work with retailers. 
Rifield, P. Mademoiselle 77: 160-161 (September, 1973). - 

Discusses five women in the clothing, cosmetic and publishing businesses whe 
work with retailers. A Merchandise Credit Coordinator, Retail Publicity Direcvor, 
Retail Fashion Coordinator, Fashion Editor and Divisional. Merchandise Manager talk 


- about their duties. 


. a st dy of women as space flight Sandidaves completed: 
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Spase World K-2-122; 4-10 (February ,-1974). 

~ “Discussion of ‘a study in) which women were examined by NASA to determing 
their suitability for space flight. The women, Air Force flight nurses, underwent five 
weeks of medical tests, the results of/which will be analyzed and released at a later 
date. , 
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155 among, wormcn. 
poste in, C.F. Chemical Technology 3: 8-14 (January, 1973). 

The author explores the complex reasons for the reduced success ‘motivation 
sIONE wornen, suggesting that anxiety about success is not the major deterrent but. 


rathdr the statistical reality that women do not have much success. _ Occupational 


success is a developing phenomenon for women and once women are exposed to it, y wiey 
will learn to seek and enjoy. it. “ 


Successful women in the scicnces: An analysis of the deterfninants. ¢ 
Kundsin, R.B., editor. Annals of the New York So of Sciences 208: entire issu 
(March, 1973). + 

Collection of articles covering personal, educational” “And economic facets of 
women in science. Autobiographies of 12 wornen in the ‘field are provided. Specific 
articles include: individual, life experiences; phyeicla: and public health educator; 
women in academic life; the successful woman executive. : _ 


. - 5 i, 
Ten best jobs for wornen. sy 
Robinson, K. Saturday Evening Post 246: Ly-154 (November, | 1974), 

Discussion of 10 best non-traditional jabs for. wornen in the 70's. These jobs 
recruit heavily, pay well and offer an opportunity for advancement: police officers; 
construction. workers; computer operators, ‘prograrmmers and systems analysts; medical 
technicians and technologists; business economists; accountants; civil service em- 
ployees; engineers; manufacturing and wholesale: trade salesmeng and the armed 


services. 


hee 


‘Ten-point plan developed to advance women in media. 


Editor and Publisher 108: 11 (Septernber 27, 1975). 
Discusses a 1Q-point plan developed bya Massachusetts woman to bridge: the 
discriminatory gap between the sexes yin the communications profession. A structure 


for implementing the parity plan was to pe considered at the. annual meeting of momen oe 


In Communications, Inc. 

4 
Thirty and holding. 
Brice, B. National Association For. _Women_ Deans, Administrators | and Counselors 
Journal 36: “T62-166 (Summer, 1973). 
~~ Provides information on job opportunities for the counselor who wants to work 
with people, but, who wants something besides the traditional student personnel 
pattern. 


Those jobs "for men only" -- many women don't agree. : 
Las News and World Report 79: 86-88 Oa lala 17, 1975). 


\. 
ered for men coe “Photos| depict women in numerous non- syaditionel ieee Gon 
mounted police to security officer to locomotive engrneer. 


Today's woman Idoks for a career. 
Lachstadter, L:L. Personnel Administrator 15: 10-11 (February, 1970). 

Discusses companies that have hired women for professional, non-secretarial jobs 
and suggests that such companies have a genuine concern for the individual employec. 
States that "a company that risks hiring a woman has to have a preey clear picture of 
both long- -term and SO term job potenia! " 
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Travelling Jobs for Women: A Guide toExciting Careers. 
Coppersmith, $.B. New York, NY: Pilot Books,\1972. 48 pp. ($2.00) 

This book discusses the travelling job opportunities available for women in bus- 
iness. Where they are, how to get them, what\to do after the job is landed and the 
planning required before starting the trip are explained. 


Tribute to minority profesgionals. 
Parks and Recreation 10; 24-32 (April, 1975). 


This is a portfolio of 40 pictures with biographies of blacks and women who have 


been cited for their work in the pdrk and recreation field. 


Twenty Facts on Women Workers. . 
U.S. Department of Labdr, Women's Bureau. Washington, DC: Government Printing 


Office, 1975. Free. 


‘Uncle Sam wants you: Jobs in the reserve forces. 


‘Up thejob lddder, gains for women. 


Fact sheet presenting 20 items about women in the work force today, including 
information on the types of ‘jobs ‘they hold, pay relative to men! 


\ 


Kagan, J. McCalls 101: 41 (April, 1974). 


This article describes many of the career options available through enlistment in ; 


the armed forces reserves, Part-time jobs are easy to obtain, enabling women to: avoid 
inflexible hours. The reserves provide the opportunity to learn trades and skills outside 


_ of the traditional roles. aes explains the cOmmitment necessary in joining and 
mime 


the opportunities available. _ ai 


Underutilization of Women Workers. _ ; ‘s 
U.S. Department of Labor, Women's Bureau. Washington, DC: Government Printing 
‘i ie * 


Office, 1971. 25 pp. ($.35) 


Ducuments aspects of the underutilization of women workers through the use of 


Summary statements and charts. Discussion of -underrepresentation in professions, . 


skilled trades, and lower comparative wages are included. 


* 


‘Untapped field for women to enter and clean up. 


Edmonds, M. New Woman I: 43+ (June, 1971). 


Six of the greenest fields discussed by the author are space, law, urban planning, | 


enginecring, technical communications and sales of high priced services and products, 


oy 


U.S. News and World Report 73: 44-46 (October 2, 1972). : 
This article describes the gains that women are making in landing jobs once 


reserved for mén. There is still a long way to go, but the trénd is an upward one. 


U.S. Working Women. 
U.S. Department of Labor.“Washington, DC: Government Printing Office, 1975. Free. 

This book of 56 charts illustrates the growing importance of working women in 
the U.S, economy. Charts present data on the characteristics of working women and 


the changes in their status over the past quarter century. 
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‘women reach higher level jobs. Some fields are opening up more quic 


The Utilization of Civilian Women neniployees Within the Geparimes wa of the. Atay: 
DC: Department 


U.S. Department of Defense, Department of the Army. Weshinete) 
of the Army, 1974. 40 pp. (55, 15) - 

This report presents a review of major study findings dealing with such i as 
male-female distribution, within the DA civilian work force, the effects of this 


‘distribution on moving women into position to compete for positions, the relationship. 
of sex to grade and income, the importance of sex role attitudes, and fundamental | 


recommendations for change. : | 
f ! 

Utilization of women in the military. . 

Goldman, N. Annals of the American Academy of Political and Social Science 406: 

107-116 (March, 1973). . 

An examination of increasing utilization of women in ithe armed forces. The 

author does not feel that major changes will occur in the role of women in the mouvaty 

or that they will be utilized in combat. : 7 { 


} 


{ 


Wanted: A more realistic educational preparation.for women. 


Zuersher, D.J. Educatiorial Leadership 33: 118-122 (Novembet, 1975). 
Women's career: aspirations can: be elevated more effectively and constructively 
through providing needed adjustm ants both in the formal and informal curricula. This 


article discusses the need to ipiprove educational programs for’women, encouraging |: 


them to prepare for.a cargef -- not necessarily in one of the traditionally female 


ore upe ons: Recommeridations are provided for changing curricula and raising . 


women's levels of awareness, 


Waterworks: Five women in oceanography. 

Comer, N.A. Mademoiselle 79: 146+ (June, 1974). “an 7 
An article on five women who work in oceanographic positions, such as research- 

ers, divers and animal trainers. The women's backgrounds and job descriptions are 

included, They distuss the male a titudes and conflicts they have encountered in this 

traditionally male profession. 


. 


What profits from lib? Jobs: Inching to equality, 


Lewis, B. House Beautiful 115: 10+ (April, 1973). 


making small gains in the erhployment world. Affirmative action progtains are helping 
y than others 


(medicine and chemistry for example remain static), but progress is evident. 


Since the 1972 court rulings outlawing sexual discrimination, aah have been 


What's so rare as a woman on Wall Street. 

Wohl, L.C. Ms -L: 82-84+ (June, 1973). 4 
Discusses women who work with securities. Includes a short history of women's 

entrance into Wall Street. Discusses the statistics, discrimination.and male attitudes 

toward women in this field. Only 5% of all sales jobs and 6.5% of all management jobs 

are held.by women in this field. _ 


Where women work -- an analysis by industry and occupation. 
McEaddy; B.J. and Waldman, E. Monthly _ Labor Review 97: 3-13 (May, 1974). 

Discussés trends in women's.employment by industry and occupation, which found 
that women remain clustered in fewer occupation groups than men. Includes tables 


and charts to show women's concentration in the various occupations. Discus ses the 


rise of self-employed women, from 17% to 26%, and occupational shifts between 1940 
and 1970. . ~ 
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Why can 7 ‘women be more ‘like men. 


Prather, J. American Behavioral Scientist 15: 172- eh ij ceeaberine taber: 1971). 


The author, summarizes differential childhood socialization of males and females. 
Girls" are socialized to be more oriented towards people, to be other-directed and 


« dependent. This ‘results in lower occupational aspirations;for womert and does not- 


encourage them to seek careers outside the traditionally female areas. 
Why have. there been’ no great women artists? — 
‘Nochlin, L. Art News 69::22-49+ (January, 1971). 


This article is devoted to ‘a discussion of the complex ‘social, educational and 
institutional forces which(have been affecting women throughout history. One result 


‘of these forces has been that women have not developed as artists, a problem detailed 


historically by the ‘author. In addition to Ms. Nochlin's discussion, the: comments of 
eight women artists are presented. os 


Why haven't women become great composers? 
Rabson, G.R. and Rose, J. High Fidelity 23: 46-53. enniaey. 1973). 

Two authors’ discuss the place of women-in music: one, a feminist, feels women 
composers have been squelched by’men while the other, a nEiCholdpist, feels women 
lack the ultimate creative spark. 


Why not a woman? i 7 
Sedaka, J.B. American Education 11: 11-15 (December, 1975). 

Describes pilot projects sponsored by the U.S. Office of Education (Women. in 
New Careers), which are attempting to institutionalize the concept of vocational 
choice. without ‘sex Sreree typing: Also discusses the aps of woman who. seeks non- 
traditional training. 
Why Not Be... “tee 
Department of Labor, Women's Bureau. Washington, DC: Government Printing Office, 
1970-1976, 

‘This series of pamphlets produced by the Women's Bureau presents information 


on non- Paattonal ee Sheer Wnts: for women in a variety of fields. 


Why Not Be a Public petations Worker? Careers for Women. 
j.5. Department of Labor, Women's Bureau. Washington, DC: Government Printing 
Gitlce, 1970. ($740) 
This brochure: describes what a’ public relations worker does, what it pays and : 
opportunities for women in the field. 


fad 
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Why not women in industtial education? 2 


‘Peirer, J.L. Industrial Education 63; 19 (January, 1974). 


This letter from the editor encourages industrial, vocational and technical edu- 
cation programs to eliminate sex discrimination through co-education. Discusses 
structuring educational programs from elementary school* through post secondary 
education, 


The woman composer. 
The School Musician Director and Teacher 42s 69+ (siay, 1971). 

A condensation of an article, "And Don't Call Them 'Lady' Composers." Dis- 
cusses why there ‘have been no erence women composers, and Lists recorded works by - 
‘women Composers. 


“babor - shortage. (in. he, ECHR é 
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Ramparts 11: 22 (Novernbdr, 1972). 


.New York, NY: Gen 


seer" 


‘at 176: 63- (67 (February, 1975). 
1 the increased numbers of women in the mining 
ors as | »rofessionals and laborers. Reasons cited hitting petie’ pay, ie 


is -- 


8.05) 
This /book explains step-by-step how a woman can start her own hiitiess, “In 
addition,’women who have started: their own businesses tell: what it is like to operate 
such busin esses as a travel agency “6r boutique, manage a restaurant, own a bookstore, 
etc, interviews with womer in every field from retailing to maintenance and repair 


services make this a fount off practical advice from successful women entrepreneurs. 


/ 4 
‘Woman s/Place: Options an ‘Limits in Professional Gareers. 
_ Epstein, | “.F. Berkeley, CA] University of California Press, 1970. 220 pp. (56. 95) | 
ae So ‘iological analysis js used to identify the social factors that assign women to 
their place and also arouse /debate over whether: this relegation is any longer necéssary 
or desirable. ° 


Boren 


. This brief article outlines discrimination in the health care field. Of all health 
care: workers, 75% are Women, yet 90% of. the doctors are men; female practical 


/ hur es, earn an avCIaES: of $10: per week less than their male colleagues. 


“i This cee ehh of a conference entsins ‘papers 6 on a, tee of topics including: 
The omen's Bureau an action, ‘proj i rams; programs. for: £ul erriployment of women at 
IBM; and increased opp tunities: for’ wortien, through, mafisgement assessment centers. 


4= 


‘Mednick, M. T., Tangri, 
oo Corp., 1975 Ga7 pp. 
Presents a coll ption of 23. papers on: the social pave! a 


variations Sex roles 
are covered. 
| 


land ‘social change, Gapie nent and education and, fear of : success 


\ 


2 


Woinen and Business: 


Agenda for the Seventies. 

bral Electric Company, March, 1972. 60 pp. : 
.. . This study is the fifth in a continuing series of Business Environment Reports on _ 

major social, politidal and economic trends of the next decade. Women and Business 

concentrates on the origins ‘and future of the women's rights movement, with 

particular emphasis/on the business related issues. Interviews, literature searches and 

conferentes were ufilized in evaluating the role of women in business. 
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‘Women and’ Wall Street. 


’ investors and as. employees. This article explore 


. Koontz, E.D. Compact 4: 10-11-(August, 1970). 


Women and industrial education. 


Bjorkquist, D-C, School Shop 32: 58-62 (March, 1973). - 
' This article deals with ‘three questions: 1)°What is ‘the spanievinene ‘status of 


» women? 2) What do advocates’ ‘of the women's rights movement want? and 3) How 


should industrial educatbrs respond to the women's rights movement? The author feels 
it is time for industrial education, a field generally offered for mien only, to re- 
evaluate its position on the education of women. 


f 


Women-and jobs ima changing world. " ‘ 


~ Koontz, E:D. American Vacational Journal 45: ‘13-15 (December, 1970). 


The: theme of this article is that the ultimate measure of the woman's movement - 
will probably’ be the changes which occur in vocational opportunities for American 


‘women, Examines the wage gap pointing out that women in-most cases are more likely . 
~ to. be employed in lower skilled, lower paying jobs. Broadened oppor tunities are néeded 


in vocational eduéatian’ programs. to SITIES place women in those killed jobs in 


Women and r men -- a “true Partnership? . 
Press Woman 38: 2-8 (October, 1975). | 

This article presents data related to women in the workforcespbinting out their 
difficulties in obtaining employment in fields other than the traditionally held women's 
Jone! Also Bhescnie? are data,about salary levels and. other discriminatory practices. 

‘ | 

Women and minority scientists. 
Vetter, B.M. Science 189:'751 (September 5, 1975). - 

Discusses Proportion of. women and minorities in the scientific work force. | 


fF \ 
Brady, J. Harper's Bazaar los: 152 (October, 1972). 
Some of the nation's largest financial al abs ia are wooing women both as 
how Blyth, Eastman, Dillon and 
Company: recruits* women and how it advises female clients on their investment ob- 
jectives. ne ; : 


’ 


Women as a wasted resource. 

«The author emphasizes the need for an expansion of vocational education pro- 
grams to help train more people, including vast numbers of women and girls. In the 
meantime, she ‘feels society needs to examine its prejudices about what occupations 
are suitable for females. In choosing an occupation, the criteria should be interest and 
aptitude with iil i on ability, not surety ; 


Women’ at work: A symposium. 
Monthly Labor Review 93: entire issue (June, 1970). 
Collection of articles on women and their expanding role in the labor market. 


Women at work -- outdoors. 

Cross, J. Soil Conservation 39: 9- ‘10 Guie;, 1974). 
Reports on the women field personnel of the Soil Conservation Service. Until 

recently, all "outdoors" jobs -- SCS technical field positions -- Were held by men. Now, 

24 women are employed in the field as soil conservationists, soil scientists, econo- 

mists, engiects of technicians. Profiles several of these women. 
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Women at work: Women workers and manpowér: dem 
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ands in the 1970's. | 
Hedges, J. Monthly Labor Review 93: 19-29 (June, 1970). . bed 
Outlines the concentration of women in ac ymparatively few occupations and 


their relathve non- ~representation in some professions and skilled| trades. Discusses 


professions in search of Workers, such as medicine, dentistry,’ engin ering and science, 
and the need for workers in several skilled-trades as appliance servicernen, business 
machine servicemen and, autornotive mechanics. Stresses that the need for more 
workers in these occupations and the growing acceptance of full ocdupational equality 
for women are Causing employers to recruit from | a broader base, eneny opening, up 
these traditionally male jobs to women. ‘ 


Women, careers, and counseling: ‘The new era. 


Parrish, J.B. National Association for Women Deans, Administrators, and Counselors 


Journal 38: L1=19 (Fall, 1974). cs Pa \ i 


_ Discusses the challenge that the new labor market for women poses for ‘career 
counselors. They must change with the times and prepare women for new careers. 


Women crack the old job barriers. 


. Changing Times 28: 15-17 (October, 1974). 


This article discusses the move by wornen ‘into traditionally male oceupations, 
but emphasizes that the move is slow. . Points out where to find new openings, how to 
crack the stereotyping and lists organizations that are helping women get blue-collar 
jobs. Emphasizes that women's strongest. defenses are demonstration of ability to do 


~ the job and determination, ° 


Women in business, 
MBA 6:.4-L7 (March, 1972). 

Special section of this issue contains four articles two of which are relevant to 
non-traditional occupations: "Bankwomen: “The Atmosphere is Changing" and "How 
Much of a Women Should,a Woman in Business Be?" 


Women in contracting: Growing source of management skill, + yo. 4 
Gizyn, C. DE/Journal 222: 15-18 (November, 1973). 

First of a thrée-article series on women in various types of contracting jobs. 
Surveys the trends in increased numbers of women in contracting as reported by the 
Bureau of Labor Statistics/U-S. Department 6{ Labor and reports on the convention of 
the National Association of Women in Construction where the author surveyed 25% of 
the attendees to determine the type of work and positions held. Case studies of four 


fernale association executives are provided. 


Women in contracting. Part IL. 
Gizyn, C. DE/Journal 223: 15-16 (January, 1974). 
Part 2 of a three- -part series based on surveys and interviews eoncucted during 
the’ annual convention of the National Association of Women in Construction, This 
article highlights women in the mechanical contrac ting field including executives of 
companies, a plumber® ‘and an estimator. All felt the major difference between the 
roles) of males and fernales in their field was that women must continually prove their 
e apabili ity. 7 
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Women in distribution. 
Adams, H, Distribution Worldwide 73: 35-39 (November; 1974). 


Women in contracting. Part IH. 
Giayn, C. DE/Journal 227: 42+ (February, 1976). . 2 
Third ina three-article series on women in contracting. This article focuses on 
Berniece Gifford, owner of Dixie, Plumbing Company in Dallas, Texas: After her 
husband's death; Ms. Gifford continued managing the company, having earned a master 
plumbers license during his illness. She has been elected first woman secretary-treas- 
urer of the Texas Association of Sanitary Engineers. Ms. Gifford believes her petite 
size is actually beneficial in her occupation: the petite size makes it casier to crawl 
Under sinks and houses. 


Women in design. 
Design and Environment 5: entire issue (Spring, 1974), 
Collection of articles on three exceptional women designers and other aspects 


this predominantly male field. 


Although there are more opportunities for female managers in traffic and dis- 


‘ tribution,’the percentage of females is still very small. This article examines the role 


of wornen as professionals in traffic and distribution. 


,Wornen in government. 
. The Bureaucrat I: entire issue (Fall, 1972). oe 


This issue, dealing with women in government, examines what happens within 


_the federal bureaucracy when the Presidency promotes equal opportunity for all. 
“While discussions concentrate on women within the federal bureaucracy, the female 


work force in general is also onsidered. The most relevant article deals with the ~~ 
increasing role of women in a macy. oo 


Women in health care. 


Navarro, V. New England Journal of Medicine 292; 398-402 (February 20, 1975). 


Examines sex discrimination within the health care field and recommends a 
political strategy for change. 
Women im labor. ee? - Ee 
Suelzle, M. Trans-action'8 50-58 (November, 1970). 

This article looks at social trends that affect the changing profile of women in 
the labor force and at some myths and stereotypes that surround the working woman. 


Women in labor unions. 


Dewey, L.M. Monthly Labor Review 94: 42 (February, 1971). 


Discusses women as trade union members and as union officers and reports on 
their recent activities. Discusses unions with women's memberships ranging from 12% 
to 97%. 
Women in national service. | 
Mead, M, Teachers College Record 73: 59-63 (Septeniber, 1971). 
Discusses the role of women in the armed forces and in civilian services such as 
VISTA. The author feels that women should play an integral part in both areas, 
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Women in non-traditional roles: Hurdles, challenges, rewards. 
Davis, E.C. Educational Horizons 53: 98- 01 (Spring, 1975). 

Discusses how. women are directed into sex-stereotyped jobs at the lowest end of 
the wage scale, due to discrimination and perpetuation of myths-about women workers. 
Olfers reasons for this irnbalance in the working, world: and EGparte: 4 on- women! 's 
representation in non-traditional fields. 


Women in publishing: Subtle discrimination, but lower pay. 
Publishers Weekly 204: 48-(June 4, 1973). - + 

The conclusions of. a status of women in “publishing SULVey. eounee ted by the 
Women's National Book Association are. reported in this article. Pringipal conclusions 
were that sexual discrimination is subtle, in the publishing field, that women receive 
lower pay for equal work, must work harder for a position of equal impor tance and are © 
ia excluded from the decision-making process. ea 


Women in publishing: Where. do they feel they're going? » 

Geracimos, A. Publishers Weekly 206: 22-27 (November 11, 1974): 
Although women have greatly improved their position in publishing rn recent 

years, they still have a long way to go. This article concentrates on women in trade 

houses, although it does touch ow other aspects of the: publishing. industry. Also- 


includes a panel discussion among women in publishing about the ponies of getting 


ahead and staying there. ; 
Women in safety management -- is their day dawning? 
Occupational Hazards 34: 55-57 (February, 1972). 

Discusses women safety directors, industrial hygienists and safety supervisors. 
Estimates that there are probably no more than a dozen women-in those industrial 
disciplines in the U.S. Includes male viewpoints, favoring and opposing women entering 
these fields, and forecasts women's future growth in these areas, 


Women in science. | : 
Simmons, J.E. Science 170: 201 (October 9, 1970). 

This brief article examines some of the issues facing. women -- ‘particularly 
women in science -- in the labor market. Salary disparities and the underrepresenta- 
tion of women in the sciences are discussed along with some of the reasons for the 
situation. Also described is the First Symposium on Women in Science, created by the 
AAAS, to atuey these problems. 


=< 


Women in Science, and Technology: A Report on the Workshop on Women in Science 


and Technology. 


Ruina, E., editor. s Cambridge, MA: MIT Press, 1974. 39 pp. ($2.00) 
This report on a workshop held at MIT on May 21-23, 1973, deals with eeprelen: 


‘tation of women in the skilled trades and professions. Approximately 100 men and 


women met to discuss reasons for the small numbers of women in science and technol- 


ogy and to develop some tactics for promoting more opportunities for women. 


Women in the age of science and technology. 
Friedman, B., editor. Impact of Science on Society 20 (January/March, 1970). 

This issue deals with different aspects , of women in today's world: women in 
spaces women in the world of work, women in science, among others. Emphasis is on 
the place women should hold in our changing society. 


re) 


— a — 
Wornen in-the | labue force: The middle years. — 
Klein, D.P. Monthly Labor Review 98: 10-16 (November, 1975). ; 

This article provides statistigal data on the- employment status of women 
between. 25 and 54 years of age and compares the annual averages of 1964 anc 1974, 
As of May, 1974, carnings differentials between men and women persist. Within the 


professional and tec bnical ‘category, women Comprise less than 10% of the engineers, — 


doctors and’ lawyers. ' 8, 


! 


Women in the Work Force. a - 
Katzelly M.E. and Byham, W.C., editors.) New. Tors NY: Behavioral Publications, 
1972. {76 pp. ($8.95) 

Presents the edited proceedings of a national conference focusing « on the need ‘for 


c ares ‘in the Ways organizations utilize Women. The conference concentrated almost | 


exclusively: on~ providing higher- level managerial and professional opportunities for 
wormen already employed. “What is being done in the area of increased Opportunities 
for women is discussed as well as the attitudes of women themselves. . 
Women in the work force. 
Retail Clerks Advocate 63; 19-20 (March, 1970). 
Discussion of women in the work force with an e mphasis on the number of women 
in the Retail Clerks International Association. ' 


) 


- Women, in the workforce: Where they stand, what they want. 
" Management Review 59: 20-23 (November, 1970). 


a3 Discusses the prevalent discrimination against women who work in factories. 


_Includes few federal guidelines to stop discrimination. The article details several of 


athe female demands for equdl opportunity with men including the push of women into 


management positions and other male-dominated positions such as steelworkers and 
engineers. 


’ 


¢ 


Women in the voriebide: CO ; r 
Monthly Labor Review 97: 3-58 (May, 1974). ; 
Eight articles in this issue, report on the continuing problems women face in the 
labor “force with respect to sex stereotyping in the skilled trades; women remain clus- 
tered in fewer occupational groups than .men, the occupational structure towards 
professions being comipated by men. This issue focuses on opening fields to women. 


“Women in vocational sees tind: Symposium. 
Gillie, A.C., editor. American Vocational Journal 49: 34-46+ (November, 1974). 

This selection of' articles ‘deals with the theme of professional opportunities for 
women in vocational education. Topics are: equal rights for women in employment 
and education; the status of women educators in community colleges; and sex ste- 

‘rcotyping at the professional level. 


< 


‘ 


- Women on Computing. 


ERIC 


JA Fuitoxt Provided by ERIC 


Dermer, L. Computer Decisions 6: 17+ (May, | 1974), _ . 

Seve ral women in the computer ficld were informally interviewed about 
disc rirninatory and sexist practices they have confronted, general problems and gripes 
and how women are progressing in this area. Ssme women had encountéred much 
sexism, others very little, but most of the womer did ‘feel’ that computers are a eye 
field for women with conditions improving all the time. 
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Warnent Personal and Environmental Factors in Role Identification: and Cc arcer. Choice. 
Karman, F. J. Dissertation, University of California, Las “Angeles, 1972.-Ann Arbor, - 
MI: University Microfilms. Order (72-25, 789. ($5.00- microfilm; $11. 00-xerography) | 
This is an’exploratory study «lesigned to define the roles of two types of women 
thase who choose to pursue stereotypic masculine careers and those who elect atére- 


otypic feminine careers. The variable that best distinguished "traditionals" from “non- 


traditionalg" was a theoretical orientation, i-e., a measure of a . propensity for using the 
scientific, analy-tical method of thinking. : ae : ; 


he 
BF 


Women push for unign power. 


Business Week 2324: 102 (March 30,1974). - 
The Coalition of Labor, Union Women was ‘organized, by wornen to strengthen 
their. voice. in union affairs. This article discusses the reasons women are becoming so 


active and their: goals, 


a 


4 = 


Wornen speak out on DP careers. .* # 
Asprey, W. and Laffan, A.W. Datamation 21: 4 iatnunudie' 1975). 

The results of a one-page questionnaire scnt to 425 women presently or formerly 
employed in the Computer field are presented. Some of the findings ‘indicate that 
while women generally felt they received fair treatment at their level, they also felt 
that some discritninatory, and sexist prece es exist, va ane 


Women Technical Fields and the Time Trap. 
Bobbitt, B.M.. Washington, DC: ERIC, 1974. 31 pp. ($1.85 plus postage) 

‘This document addresses itself to the changing attitudes concerning jobs eceani: 
able to ands ‘tor women, and the time lag. involved in their qualification in technical 


' skills. My'this and facts about women workers are explored and discounted. The, author 


holds to the position that men are male, women are female and jobs are neuter.’ 
” ee ’ ‘ 


Women: The was ted resource! 
Kealiher, C.L. The Personnel Administrator 18: 15-18 (July-August, 1973). 

The author, @ personnel officer, discusses the problems women face in seeking 
equal job opportunities. She feels women are wasted as a resource because they are 
not being utilized to, their fullest potential. Supervisors and others must be encouraged 
to. consider women for positions heretofore held by men. 

Women who: éhould be in accounting, 
Hoffman, M.E. National Public Accountant 18: 8-11 (May, 1973). 

~The. women who should ‘be in accounting are those Capable women now employed 
as secretaries, accounting clerks and computer operators, according ‘to this article. - 
Opportunities for women in accounting are discussed. 


a * 
Women who want to be women, 

Shapiro, E.T. The Woman Physician 26: 399-4054 (August, 1971). 

Discusses experiences and feelings of married working women, most of whom 
have children. . Delineates conflicts about these roles which manifest themseives in 
relations with various social groups. The author's subjects included 28 physician- 
mothers (resident psychiatrists enrolled in a training: program), 11 of the author's — 
patients and 11 #cquaintances or college classmates of the author. 


Women workers and manpower deinands im the 1970's. 
Hedges, J.H. Monthly Labor Review 93: 19-29 (June, 1970). 

Outlines the concentration:of women in comparatively few occupations and their 
relative abSence frorn sorne professions and skilled trades. Manpower projections of 
the Department of Labor indicate the need for women to seek employment outside 
"women's" occupations but this depends on improved counseling and occupational 
preparation of women, ‘and on the will of wornen themselves. 


fa 
e / 


o.. 
ERIC 


. ‘Uz. ‘S. News and World Report 73: 104-107 (November * 13, coe 


. Women's participation in the ‘labor organizations.* = . ’ » 48 4 F 


ok 


“Women workers: Gaining power, seeking 1 more. 


Women in trade unions, to a- ‘greater extent than ever before, are demandifR; a” 
stronger voice in the labor organizations’ and on the job. ‘The article: takes a look at, 


what J ds happening in unions as a result of women's bid for leadership. 

Women workers: Profile oe a _ growing force." na aes - 

Jacgpson, C. American Federationist 81: 9-15 Gage 1974). re 
With decreasing family ‘sizey legislation | ulate “Akedininedon: and the 


~emelgence of. the women's movernent; there is an accented trend toward higher female « 


conscléusnéss of career. potentials. .However, those. women eritering the’ traditional “ 
men's occupations find themselves i in low level jobs with limited aOR: : . 
_ Warnen! 5 lib and women designers. 
Dreyfus, P.A. Print 24:, 29-35 (May; 1970). 

* Although job opportunities: for women‘in the design’ ‘field are = apie: their salaries 
are. lower thas men's, they do not get promoted as frequently and they face countless 


forms of sexism and. discrimination throughout. their: ‘careers. “This, article discusses " 


these problems as ‘they: relate to women in or Seeking. to enter the design field. ' 


? 


’ Monthly Labor Review-.97: 3-9 (October, 1974). ' 
Women comprise | 20% of union enrollment. ° ‘This article examines the: varidus') 
aspects. of ‘union meinbership by women, including where they are COncentEsted theif 


Sariunigey: paralcipation i in union activities and the offices they hold.” 


ra ‘ : # ' 
Women's work: ‘Small business. . 
“Weliries, G.T. National Business Woman DD: 45+ iNav 1974). 8 
Px Discusses discrimination women face in Betting | loans ‘to start a aniall pliaiaee: ‘ 
“Includes a profile of a woman _partnership | ness | set uP, a small business ‘and’ failed.” 
Provides advice on Serine ue your, own Business: ; 


» 


’ 


a] 


Working in‘the '70's. 
Mademoiselle 78: 58-61 (January, 1974), 

Describes, 14 fields in which job prospects’ “vary “at this time (accounting, 
medicine, statistics, and others) with predictions about employment potential’ for 
women. ‘Also included are tips on using: employment 5 ae and: mice on ne a. 
‘site where job prospects are good. oer 


The Working Woman: A: Male Manager’ s View. a 7 aK, 


Killian, R.A. New York, NY: * American Management Association, 1971. 214 Pp.. 
($14.50) : 


' This book provides ‘guides for achieving maximum ‘harmony and performance * 


results with women. It is. thé hope of the author that it will significantly aid the daa : a 


expencien of women into. all ‘levels of business and management. - 
4 : 


The working woman: Can counselors take the heat? ; 
Lewis, J. Personnel and Guidance Journal 51: 109-113 (February’ 1972). 

’ Conversation with a woman whose career began. as an. assembler, ‘continued 
through: factory. and clerk jobs and the bargaining committee of the United Auto 
Workers. She is now-a member of the UAW women's department. Her opinion is that 
women face more discrimination. at the.bottom of the career ladder than at the top_ 


and suggests a role for counselors in provicite equal pEperaneey for women. 
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{ 


Young, successful and first. : 

Saturday Evening Post 246: 50-53+ (October, 1974). 
Presents profiles of eight young women who are making contributions in fields 

rarely touched by women before: surgeon, author, sportscaster, rodeo champion, White 

House aide, naval aviator, medical scientist and rabbi. i 


Stevenson, c. New Yorke NY Richards Rosen Press, Inc.; 1975. 190-pp. ($4.80) 

The author explains why high school girls need to plan careers and how to make 
the most of their working years. Statistics on job prospects in traditional and non- 
traditional occupations, women's work patterns: and- organzations offering career 
counseling for women are also given. the 


You've come a long way, baby. 
Patrick, R.L. Datamation 21: 193-196 (December, 1975). 


The author, a systems designer and mdnagement consultant, distills his experi-- 
ence ta help women who are trying to get ahead in the computer industry. He exam- 

ines the current situation and encourages women to seek a career in the field. 
Although he points out that bias*is still evident, he feels things are changing for the 
better. 
0075. . 
Slavens, P.J. Journal of C -ollege Placement 36: 72-75 (Fall, 1975). 

Occupational Outlook is a series of programs that grew out of a need by Purdue 
University's women to know more about career opportunities. A career information 
and development program, it provided womer students with information and a 
motivating force to explore their potential, particularly in non-traditional areas of 
work. 
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‘Hk eYomen in Non-Traditional. 


Skilled/Vocational Occupations 


All they need is a good truck. 
Horan, J. Off Our Backs 4: 15 (April, 1974). 


Two women in Washington, D.C. have formed The Trucking Collective, Inc., an 


all women's trucking enterprise serving alternative anti-profit food stores in the area. 


This article discusses problems encountered and positive aspects in their struggle to 
break into this male dominated occupation. 


All we want for Christmas is our jobs back. 
Kempton, M. Ms 4: 68-69 (December, 1975). 
Policewomen as well as policemen in New York City are being laid off as a re- 


sult of a shortage of money. The author discusses how this is a set-back for womerin, 
police work and what it's like being on the force, 


Anyithing you can do, Mari-Lou can do better. 
Life 69; 70-73 (September 25, 1970). 

This article describes the work of Mari-Lou Mac Donald, aC anadian stunt woman 
who is CHV in the film industry. 


A sengicean Training in the 1970's: Report of a Conference. 


U.S. Department of Labor, aaa Administration. - Washington, DC: Government 
Printing Office, 1974. 100 pp. ($1.85) 

Report summarizing 18 papers presented at a 1973 conference held on various 
aspects of apprenticeship training in the U.S. Subjects include training activities, 
follow-up studies, apprenticeship opportunities for blacks and women, manpower data 
collection and retrieval, and the European experience. 


Awilla K, Anderson: Burlington Northern yardmaster. 
The Railroad Yardmaster 54: 20 (October, November, December, 1972). 

A short article about the first female yardmaster and how she got wheie she ts 
Discusses her personal background, but does not describe tie job. 


Barn-building, fence-mending, goat raising, well digging women, 
Westin, J. Ms 3: 22 (August, 1974). 

An article on Country Women, a working collective of six farms tn Mendo wine 
County, California. The women, about 20 in all, had no rural background before joining 
the collective. Besides their tarmwork, they produce Country Women, a 64-page 


magazine (available from P.O. Box 51, Albion, California 95401 -and sponsor a 5-day 
country women's festival each fall. : 


Beating the odds: Five who made it tn apphance-tv field. 
Wollman, J. Merchandising Week 106: 14-15 (September 16, 1974). 

Success stories of five women who have broken into the traditionally male tele- 
vision and appliance sales field. All manage or own their own stores and believe that 
the personalized approach women can use in sales is a definite asset. 


* 


Beauty and the frames. 
CWA News 31: | (July, 1972). 
A one paragraph article about a female framer. ‘Does not describe the job. 
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Billie Jean King goes for the net profits. an 
Woodbury, R. Life 71: 77 (November 19, 1971). 

‘Billie Jean King became, the first wee athlete to win $100,000 in one year. 
This article describes her attempts to upgrade the prestige that should be part of 
women's tennis. ae 


Boxing promoter. a 
Lapin, J. WomenSports 3: 50 52 (January, 1976). 

Aileen Eaton has been a boxing promoter for 33 years and has built the Olympic 
in Los Angeles into the Nation's top boxing emporium. This article discusses her 
career. 


Cabbies to whistle at. 
Newsweek 76: 78 (August 31, 1970). 

Discusses the increasing phenomé@fdén of women taxi drivers, including a look at 
three women in thé business in various parts of the country. “ 


California opens 590 apprentice training programs to women. 
Air Conditioning, Heating, and Refrigeration \ News 137: 1+ (March 1, 1976). 

Discusses a new state-wide policy in California which requires that 5% state- 
supported craft and trade apprenticeship training programs be opened to women by 
1977, Although the proposed program must be approved by the U.S. Department of 
Labor before being implemented, supporters feel it is a positive step in affirmative 
action for women. 


Careers and Opportunities in Retailing. 
Willinsky, H. New York, NY: E. P. Dutton and Conipauy, (nes, 1970: 257 pp: 

The author presents a picture of retailing tn action with information shoul types 
of stores and retailing, and kinds of jobs. 


Careers for Women tn Uniform. 


Heiman, G., Jr. and Myers, V.H. New vourk, NY: J.t8. Lippincott Company, 1971 
224 pp. 


This book explores Worfen's opportunitics fol Cateers i the atined forces. 
Background information about the Army, Navy, Marine Corps and Air Force is provided 
in addition to discussions about specific types of careers available, 


Changing patterns: Woman Air Force machinist tinds job a lot like sewing. 
Manpower 32: 12-13 (December, 1974). 

Article about Marjorie Lindes ; he first wornan to complete ad tnachine appren 
ticeship program ren by the Air Force. Ms. Linder teels her job ts not unattractive 
work for a woman. phe. . 


Construction women now 9000 strong. 
Roads and Streets 113: 50-51 (January, 19/0), 

~ Focuses on the National Association of Women tn Construction (NAWIC) and its 
members. Discusses activities of the group, whose members number over 5,000, such 
as publication of a national magazine, The NAWIC Image, and sponsoring design 
contests for high school students. The organization's members include general con- 
tractors, estimators, accoun fants, lawyers and owners of businesses. 
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Contract signed to train women as bricklayers, painters, plasterers at Keystone Job 
Corps Center. i ; 
Job Corps Ha 

_ Discusses the signing of contracts between the trade unions and the e Department 
of Labor to train women in several non-traditional occupations. 


enings 10: | (November, 1974). 


A CWA woman's place? It's doing her job. 
CWA News 3l: 5 (January, 1972), 

A short article about three CWA women in non-traditional jobs -- telephone 
lineman, industrial truck operator and crane operator. Describes the telephone line- 
man's job. 


Dairywoman: Why not? 
Dairyherd Management 9:26 (April, 1972). 

Mrs. Gloria Conant of Richmond, Vermont was named Vermont's "Dairyman of 
the Year" in 1971: the first woman ever to receive the honor. Mrs. Conant assumed 
the management of a 780-acre farm, yielding 13,969 lbs. of milk and 577 Ibs. of butter- 
fat (on a 4.1 average test), after her husband died. She feels that farm wives are 
especially capable of assuming farm management because the married couple must 
serve as a team anyway. Her personal life and management techniques are discussed. 


Dark as a dungeon way down in the mines. i 
Bernard, J. and Rasnick, E. Ms°3: 19 (April, 1975). 

An article on Sue Fields and Alice Clifton, believed to be the first women to file 
claims for black lung benefits, who are having difficulty convincing Social Security - 
goificials that they really worked as miners. The women insist that they mined coal for, 

Q, years when they worked as child-labor for the Jewel Ridge Coal Company. At the - 
time the article was published, the case was still pending. 


Diarnonds and cust. 
Hogan, C.L. WornenSports 3: 39-41 (June, 1976). 

This year, for the first time, women softball players will have the opportunity to 
earn money and professional recognition. Although some have doubts about» the 
success of wurmen’'s pro softball, the players are grateful for the chance to play. 


Ihe drill secpeant is a lady. 
Ebony 27: 84:86+ (December, 1972). 

A profile of Sergeant Gloria A. McKemey, an assistant drill instructor at the 
United States Marine Training Base at Parris Island, 5.C. One of twelve female drill 
instructors, Sergeant McKemey drills her female platoons to perfect "all march 
routines." Sergeant McKemey is a six-year veteran of the Marines. 


Earthmoving project liberates twenty-five women. 
Engineering News-Record 193: 14 (October 10, 1974). 

Reports on 25 women non-union construction workers In Heard © vully, Georgia. 
They operate rollers, durnp trucks and bulldozers and draw wages of $5 to $6.75 an 
hour. Only one of the women had construction experience before coming to this job. 
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Equal Employment Opportunity in Trucking: An Industry at the Crossroads. 
U.S. Equal Employment Opportunity Commission. “Washington, DC: Government 
Printing Office, 1971. 78 pp. 7 

Report on minority, and women employment practices in the U.S. trucking indus- 
try, based on Bove rnment and & non- heeve amen = sources, cirri: data spose) nike 


in the trucking industry; states s with high. black pee ais participation; ods er capes 
ment totals and minority group participation in trucking companies. 


Evaluation of policewomen on patrol in a suburban police department. 
Sherman, L.J. Journal of Police Science and Administration 3: 434-438 (December, 
197), oe a 7 : — & 
This is the report of a study « conducted to determine whether women ate able to 
perform as-well as tnen on general patrol., The {yndings were that sex Is not a de 
termining factor in performance with consistency of data frit three locations. No 
effort was made to determine what type of woman rhakes a pood patrol officer, a more 
complex Issue. : 


é 


An Ex loratory Analysis of Certain Cha racterisucs of Policewomen. 
t 2, y 


Perlstein, G.R. Dissertation, The Florida State University, 1971. Ann Arbor, MI: Unt 
versity Microfilms, Order #71-25, 795. 163 pp. ($5.00-microfilms; $11.00-xerography) 

Exploratory study to discover the relationship of certain background characteris 
tics of polleewomen to their reason for choosing their occupation, their job satis! 
fuction and morale and their degree of ‘anoma. 


bace-Lostace with a lemale Senate page. 
Kinsley, MoE. and McConnell, E., editors. Seventeen 30: 92 (November, L971). 

The duties of a Senate page are described with the responsibilities of the postion 
anid (ts potential as ag leaning experience. Ellen McConnell, one of the first female 
Senate pages, gives a personal account of her life and job. 


NV bacehtt fot todustfiadl atts. 
Patterson, D.D. Mani 58r ues Tet tuisdlony pe $2 So Wee. ber, ee 


white ty oan elie ate a ac ci Auer tu the ie elit nna arty 1s fai eyes 
beui toale and feniusle. 


betrale apprentices, 
Lopineering News-Record Pv6r lo (obewacy be ote ad 


The state of Caltfoune recently Lemiavesiball te eA. thaacieeg Cheer Mave Baacceal 
women trom all-male building trades’ apprenticeship progranis. if the plan ts approved 
by the CLS. Departinent of Labor, women will be provided equal tralning Opportunities, 
this article reports, : 


Preetituatbe chtler pram eaasar. 


Willoughby, T.C. Journal of bulGeationeal Data P Focessing & 1/- 20 (May, LY¥/1). 


detween male and female data Proc erxsoarn. 


Discusses attitudinal differences 
Reports on the author's doctoral dissertation on this topic, which found that managers 
Intending to heep a happy group of women should provide congenital associates as well 
asooympuathetic and competent supervisors. “Parthetpalits in the study were 437 men ane 
9O women In 26 Minneapolis-St. Paul organizations. Reports that tthe, if any, wage 
discrimination was found between women and men data processors 
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Female fuzz: Policewomen on the beat. 


Newsweek 80: 117 (October 23, 1972). 


Discusses women assigned to regular patrol duty in police departments in major 
cities. Discusses male objections and acceptance, women's problems with clothing and 
equipment, and community support for the female police. 


Fifteen new health careers for you. 
Freese, A.S, Seventeen 31: 65+ (August, 1972). 

Outlines 15 health careers for which a 4-year college degree is not required.The 
careers include new jobs in the areas of: water Pollution, dentistry, radiology, medical 
records (automated), EXG and EEG technology and paramedical work. 


Filling the ‘police lineup. 

Singer, J. Manpower 6: 25-28 (September, 1974). 
This article discusses a study of personnel practices by the International Asso- 

ciation of Chiefs of Police and the Police Foundation in cooperation with the Educa- 

tional Testing Service. The study showed a lag in the hiring of women and minority 

officers. 


First women get jobs underground. 
Looney, B. United Mine Worker Journal 58: 7 (January 16-31, 1974). 

Discusses the opportunities now open for women in the mining industry. In 
December, 1973, two women were hired as underground coal miners and since then 
others have joined them. The article states that money: seems to be the primary 
reason for women seeking these types of jobs. 


Fix your lipstick, Mac. 
Distribution Worldwide /4; 50 (September, 1975). 

Discusses the i increasing numbers of female truck drivers and points out that 
many major motor carriers are actively recruiting women -- especially as husband and 
wife teams. 


The force of change: New opportunities for women in police work. 
Stevenson, G. Occupational Outlook Quarterly 16: 10-15 (Winter, 1972). 

The range of law enforcement jobs open to women has traditionally been very 
limited. Opportunities for women are expanding with some police forces assigning 
policewomen to areas previously reserved for men -- patrol work, traffic control, 
investigative and detective work, and guard duty. The movement is still in its infancy 
but if the trend continues women will find an increasing number and range of job 
opportunities in law enforcement. 


SoD 
Good welder, terrible cook. 
Welding Journal 52: 590 (September, 1973). 
The first woman to graduate from Illinois State University with a degree in 
industrial arts joins a small but growing membership of female welders in the U.S. 
This brief article describes Ms. Ottolino's education and career aspirations. 


A Great Field for a Woman. 
Edgewood, MD: National Guard Advertising Support Center, 1975. 12 pp. Free. 

This brochure outlines career and job opportunities available for women in the 
National Guard. Job training programs, salaries and other information is provided. 
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An article ; 


riding style < an hér. Becca life. 


Hiring womenjto do men's work. 
Progressive Grocer 50: 84-88 (January, 1971). 

Reports] that women are finding a wider range ‘of job opportunities in supermar- 
kets, particularly in part-time positions. Gives pros and cons of female, as opposed to 
male, supermarket employees. Emphasizes that the tight male labor market sent the 
stores toward hiring women for setting up displays, st aSMnB shelves, etc. 


How to. sucde ed in a journeyman's world. ¥ 
Baker, B.K.:Womanpower (Special issue of Menpaet Magazine) 7: 38-42 (November, 
1975). ; 

A disciission of U.S. Department of Labor, ‘Manpower Administration efforts to 
increase the} percentage of -women in apprenncealip programs through the Bureau of 
enpien ees and Training. we 


In the mann r of Rosie the Riveter. 
Harris, E. Womanpower (Special issue of Manse Magazine) 7: 26-29 (November, 
1975). 

A disdussion of U.S. Department, of Labor, Manpower Administration programs 
training women for non-traditional jobs. 


Jobs at youf own risk. 
Calvert, C.]/Mademoiselle 79; 124-125+ (June, 1974). 

Details careers of five women who work in high-risk jobs: an animal trainer, a 
rodeo rider, a stunt woman, a motorcycle racer and a professional INC HIEMEeT: Each 
woman and/her job are discussed in four to five paragraphs. 


Jockey was a lady. 
Sports Illustrated 35: 24-29 (July 5, 1971) 

A picture story on women who work with horses in the stables and several who 
ride mbretignbhe de as jockeys. 


Karen Riale becanies first woman member of the United States Air Force Band of 
Misael oat D. Ce 


“An article on Sergeant Karen Rae. the: first semale performing member of one 
of America's s four major military service bands. _ The clarihetist' s background is given 
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Labor Departmept: More female apprentices. 
Engineering News-Record 193: 49 (July 25, 1974). 

The U.S. Department of Labor is stepping up its efforts to bring women inte 
male -dominated trades through apprenticeship programs. However, it is generally felt 
that women will continue to be excluded from high-paying construction jobs unless a 
strong affirmative action plan with goals and timetables is implemented. 


Ladies in TV servicing form club. , 

Radio- Electronics 42: 12+ (October, 1971), 

7 This brief article describes the formation of a nationwide club exclusive to 
women engaged in professional electronic servicing. The purpose of the club ts to 
encourage more wornen to enter the field of consumer electronics repair and to serve 
as a forum for exchanging tdeas and information on technical developments. 


Ladies of the links. 
Gornick, V. Look 35: 69-70 (May 18, 19/1). 

A look at some of the 180 members of the Ladies Professional Golf Association 
with a focus or their personal lives as governed by their commitment to the sport. 
They travel constantly and rarely win significant amounts of money for their efforts. 


A lady behind the lens. 
Maple, J. Ebony 31; 44 46 (February, 19/6). 

An article on the first black woman member of Cthenatogeaplers boal O44 In 
New York, The film camerawoman discusses her typical work week, rate of pay and 
duties. : : ' 

al 

Lady highway engineer barred trom work tna tunnel. 
Roads and Streets 115: 84 (August, 1972). 
~ A Short 7-paragraph piece about Janet Bonnema, a 33 year old engineering 
technician who qualified for a position with the State highway department on a tun- 
neling project cutting through the heart of the Rocky Mountains, The contractor, 
however, refuses to let Ms. Bonnema enter the tunnel on which she works every day 
because, according to Rocky Mountain rock-mining lore, women "below ground" are 
bad luck, After 1& months on the job, a highway departinent spokesinan says she's 
“doing a great job" but that the department is helpless to change the contractor's 
seprepationist policy. : 
Lady is a dyer. 
American Dyestuff Reporter 61: 94+ (December, 19/2). 

Offers a profile of Shirley Powlette, a lab and pad roll supervisor of dyeing 
operations at a mill in Bangor, Pennsylvania. Traces her work history tn the field and 
het responsibilities. 


The Lady is a Jock. 
Haney, L. New York, NY: Dodd, Mead and Company, 19/3. 180 pp. 

This book is about the small but growing number of female jockeys in the U.S. 
The hardships that they suffer in competing in a predominantly male field are dis- 
cussed, as well as their reasons for entering the profession. 


Lady miner digs her job: Olivia Rowe of Johnstown, Pennsylvania. 


Ebony 29: 116-118+ (October, 1974). 
An illustrated story about Olivia Rowe, a miner in Johnstown, Pennaylvania, 
Olivia discusses her job and her relations with the other miners. 
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Lady rail yardmaster now a good unionist. 
Labor 55: 2 (January 27, 1973). 

A one-paragraph article about Awilla K. Anderson who is a yardmaster for Burl- 
ington Northern. © 
Lady with a lock on life. . 
Jordan, P. Sports Illustrated 41: 100-102 (November 18,1974). 
. .An article about Lillian Ellison, also known as the Fabulous Moolah, a female 
wrestler, The personality piece details several of her fights as world champion, as well 
as her life outside the ring. 


Let Yourself Grow. ‘ 
U.S. Department of Defense, Department of the Army. Washington, DC: Department 
of the Army, 1974. 20 pp. Free. ; 

This brochure describes opportunties for women in the Department of the Army. 
Types of jobs are discussed and general information about the Army is provided. 3 


Liberation from low pay and limited opportunity. 


Clawson, A.H. American Vocational Journal 45: 31-32+ (December, 1970). . 

Discusses experimental programs of the Manpower Administration/DOL to help 
disadvantaged groups and describes several of the programs that were designed for 
women. The apprenticeship program encouraging women to enter the skilled trades is 
an example. 


Lifestyle: J. Hartwell, lady carpenter. © 
American Home 75: 14 (January, 1972). 

This short article describes the work of a woman carpenter in New York City. 
Starting out as a "prop girl" for a photographer, she began to build the items she 
needed, branched out to work for others and currently has a staff of eight in her 
employ. 

a! ; 

A look at women in the industry. 

eee P. Air Conditioning, Heating. and Refrigeration News 130: 3+ (October 29, 
1973). SA Se 


This is a collection of brief articles about women in the air conditioning, heating 
and refrigeration industry. .Presented are the views of a woman contractor after 30 
years in the industry; how the newly installed president-ef NAWIC sees the future for 
women in the construction industry; why the U.S. Labor Department is urging women 
to get into skilled trades; women taking an active role as service technicians and more. 
Making it big. 
Tucker, M. Ms 2: 27-30 (April, 1974). ' 
_.AN article on the only four women in the country who make monumental --large- 
scale -- sculpture, Their work is illustrated. The women discuss their use of tools, 
such as cranes, forklifts, pulleys and levers, needed to work with the large materials. 


The Making ofa Woman Cop. 


Abrecht, M.E. New York, NY: William Morrow and Comfany, Inc., 1976. 275 pp. 
($8.95)... 

One ef the first woman beat officers in Washington, D.C., the author recounts 
her. experiences as a cop. .She also offers brief historical information, including an 
account of the funeral of the first woman police officer killed in the line of duty. 
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Man and wife welded together. 
Welding Journal 53: 227 (April, 1974). 

This brief article describes a husband and wife who are both welders employed by 
Bethlehem Steel. ae woman got i into eer aa ae is World Wal II and has been 


‘Transit System. 


' Manpower shortage may push women into construction work. 


Engineering News-Record 192: 24-26 (May 9, 1974). 

In the next 10 years, the construction industry will see an influx of women into 
many jobs that traditionally have been male strongholds, according to this article. 
Individual women who have entered the construction trades are discussed, as well as 
the generat trend. 


More jobs now for women in the military. 
U.S. News and World Report 73: 51 (August 21, 1972). 

Military authorities have begun an expansion of wothen's, roles in the armed ser- 
vices. This articte discusses what the Army, Air Force, and Navy are doing to widen 
Opportunities for servicewomen. 


More women in ag careers. 
Snyder, B.S. Farm Journal 95; 22 (October, 1971). 

Women are entering the agricultural careers in increasing numbers, They are 
attracted for many reasons, including a desire to work with animals or to be outdoors. 
Pay scales are higher for wqmen in these careers than in traditional fields. Barriers 
still exist, however, especially at the management level and women have to contend 
with many outmoded my ths. 


hie women will sell steel -- at least at J&L they will. 
Industry Week 177: 20-21 (June 25, 1973). 

An interview with Trudi Economou, the first woman outside sales person at J&L.'s 
Pittsburgh Steel Service Center. Ms. Economou has had no problems with discrimina- 
tion, she says, but acknowledges that some customers are inclined to test her will- 
Ingness to work hard, her knowledge of J&L products and her knowledge of the 
requirements of their businesses, 


Mother is a jockey. 
Mellon, H. Western Horseman 40: 102 (March, 1975), 

- Story of Deloris Senez, who sells western clothing during the week, but works as 
a yockey at-Delta Downs in Vinton, Louisiana on weekends. She eventually would like 
to go into training. Ms. Senez contends that she has not encountered discrimination 
because of her sex. 


Mother of ne to be rail engineer. 

Labor 56: 2 (April 30, 1974). 

“A one-paragraph item about a woman who has been hired and pains by the 
Santa Fe to be an engineer. Z 


Ms. blue collar. 

Tirne 103: 80 (May 6, 1974). ; ; 
“An article about the blue-collar women who gathered in March, 1974 to form the 

(coalition of Labor Union Women (CLUW). Discussed blue-collar men's wives' attitudes 

toward feminism and the split between white-collar and blue-collar feminists. 
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Ms. mane makes the eho 


, 
nager thre es ‘the oa train 


a ma ning ‘program, hie neladed: a five. week 
orientation and six weeks working at store-level in each of three departments -- meat, 
grocery and front end. She discusses the aggravations and rewards of her job. 


“Ms. plumber. 


k 79: 53 (January 10, 1972). 

article on women who work in the skilled trades such as plumbing and car- 
pentry. Reports on three !success stories of women who have started their own corti- 
pantes in carpentry, moving~and hauling, and exterminating. 


ae , 
Navy opens construction ranks to women: -. 
Engineering News-Record 189; 19 (August 17, 1972). 

“Under™a new policy, the Navy has opened public works jobs, essentially base 
maintenance and utilities operations and construction jobs to women. The Army has 
opened 16 non-combat construction ratings to enlisted women. As yet, the Atr Force 
has not apEneS construction ratings to wornen. 


New apprentice diemaker breaks the sex barrier. 
American Machinist 117: 121 (May 14, 1973). 

Reports on Susan McCrary, the first woman to qualify as an 1 apprentic ein Amer- 
ican Motors skilled-trades apprenticeship program. Her apprenticeship will teach her 
the operation of a lathe, milling machine and drill press, as well as a variety of hand 
tools. To qualify for the job, Ms. McCrary had to finish in the top five applicants after 
completing a battery of tests. 


. 


New careers for you in law enforcement. 
Sabin, Fe and Sabin, L. Seventeen 34: 76+ (March, 1975). 

Poticewomen are no longer only meter maids ér prison mations, they are making 
gains in the freld of police work including undercover work, regular patrols and walking 
beats. The necessary qualifications, training procedures and sample pay scales are 
described in this article designed for girls interested in a career in police work. 


Anew génération of sportswriters in the press boa. 

Lapin, J. Matrix 60: 5-9 (Summer, 1975). 

: A woman sportswriter Beatties some of the probleiuis and barrters that she has 
ene ountered duri 1B her career. 


New rriittary careers for women, 
Deindorfer, R.G. Seve nteen 32: 126+ (March, 1973). 

The armed services are actively recruiting women to serve im a variety of jobs 
throughout the world. Women have the opportunity to learn humerous skills and more 
areas have been opened to them as. job classifications areeliminated. Women are 
assigned to all duties except outright combat jobs. This article describes some of the 
options available to young women in the armed services. 


New on the Be Force, 
F “leming, A. New York, NY: Coward, McCann and Ge ophepan, Inc., 1979. 224 pp. 
(57.935) 

This 18 an account of every. aspect of a policewoman's life: the rigorous training, 
Nothing like a dame. 


eat: Woman Power in 4 the Police 


Ob 


a6 
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On the road. 


oe like a dame. 


~The Omega ‘Chemical Cones of Chicago” ‘recently made a shift from a sales 
force composed of men to one of women. Under the direction of a woman sales man- 
ager, the program has been extremely successful although the women must learn to be 


‘ subtle about what they know because of the "male ego." - 


Now military is putting women into men only jobs. 
U.S. News and World Report 75: 82-84 (December 10, 1973). 
As servicewomen enlist in ever growing numbers, the trend to putting them into 


_traditionally male jobs is increasing. While they are still barred from combat training, 
some military officials see a time in the future when women will be serving on war- 


ships. 


Mocabee, T. Seventeen 30: 70 (July, 1971). 

Ms. Mocabee describes her summer job as a highway flag girl. She was attracted 
to the job for its high pay ($3.95 p¢r hour) compared to what she’ could earn at any 
other summer job and, by persevering, finally was hired. 


Planning ahead for the world of work. 
Vetter, L. American Vocational Journal 45; 28-30 (December, 1970). 
Emphasizes that vocational education programs which have tended toward train- 


“ing wamen for "proper" occupations (those considered appropriate for women), need to 


be reconsidered-in light of 1) the nation's need for manpower, ‘and 2) the needs of 
school-age girls for information and help in making decisions. 


The plumber's here dnd he's a woman. 
Lederer, M. American Education 10: 6-9 (December, 1974). 

This article discusses the move by women into traditionally male occupations 
both because of the rise of the number of women in the workforce and because typ- 
ically male jobs often pay more. The author feels that Title IX of the Education 
Amendments of 1972 will enable women to have more freedom in career choice. 
Policewomen: How well are they doing a man's job? 
Edmiston, S. Ladies' Home Journal 92; 82-83+ (April, 1975). 

The Journal conducted a major national survey to determine how police chiets 
rate women. The findings are reported in this article along with a personal account of 
a policewoman's daily routine. 


* Policewomen on patrol. 


Marshall, P. Manpower 5: 15-20 (October, 1973). : 
Discusses the move by the Washington, D.C. Police Department to desex assign- 

ment of its officers, Generally, police departments restrict women to such jobs as 

juvenile officer, matron or secretary, but in the Distr let of Columbia policewomen are 

being put on patrol and traffic details. . mm, 

Policewomen. on Patrol: Volumes l, ‘Il and Ill. 

Anderson, | D:, Bloch, P. and Gervais, P. Washington, DC: Police foundation, 1973.3 

Volurhes. ($3.00-Volume I; §4.00-Volumes I] and III) 

' Report prepared by the Urban Institute for the Police Foundation on how women 
perform on patrol. It compare’ the performance of 80 female officers with a control 
group of 80 male officers in the Washington, D.C. Metropolitan Police Department. A 
preliminary report, it is based on their first four months on patrol. Other reports will 
follow. 
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Pony girl. . : 
Ogden, S.S. Western Horseman 40: 4 (June, 1975). 

Person al experience of the aythor whose interest in the race track led her toa 
job as "pony girl" -- the horse and rider who lead another horse to exercise it. This 
also entails leading the race horses to the saddling paddock, in the post parade and to 
the starting gate. What the author looks for in her pony horse and the facets of her job 
are detarled. 


Problem tools for women. 
Ducharme, RE. Industrial Engineering 7: 46-50 (September, 1975). 

A one-year study conducted by the Air Force examines how tools and equipment 
that are physically inadequate for female workers hamper their performance. They 
found that in a variety of fields, inc luding metalworking, aircraft maintenance, missile 
and vehicle maintenance, as well as others, there were a great number of common 
tools and equipment which caused difficulty fot the women in performing their jobs. 


A psychological view of women in policing. 
Sherman, kJ. Journal of Police Science and Administration 1; 383-394 (December, 
1973), 

This paper examines the rele of women in policing and concludes that efforts 
must be made,to involve more women in this traditionally male occupation. Mahy 
benefits, including, less violence because of the change in social perception occurring: 
between police and citizens, are seen as results of tore women in the field, ~ 


“ 


a 


“The eank and file speaks: Should women be ¢ oal miners? ‘ 


United Mine Workers Journal 84: 13 (May 15, 1973). 

In response to the applications of four women for jobs at Clinchfield Coal e orm 
pany's mines in soythwest Virginia, miners were asked what they thought of the pros- 
pect of havang women co-workers. The three miners interviewed were all opposed to - 
its 


Realestate: A wots world, 
Curler, B. Progressive Woman 2: 8 -9 (May 1, 972). 
The opportunities for women in real estate sales are disc assed, 


Realizing apprentieoestip's poten tral 
Brennan, P.J. Manpower 6, 2-7 (septonimber, 12/4) 

This article by the Labor Secretary ucges the training of more pesple in mace 
occupations, Says that the apprenticeship program needs to be overhauled to meet the 
needs of business and industry, Stresses the plac eof, wore? in apprenticeship pro- 
Hears. 


The Cole of wWornet Lit LAW crifwere ecteeail. 
Horne, PPL The Police Chiet 40: 60-63 (July, tv7 3). 


Examines the role of policewomen today (primary functions are still juvenile 
work, matron duty and clerical tasks) in the U.S. dnd in other countries. In Japan 


‘policewomen enjoy status equal to their male colleagues. 


Sales liberation: Automobile saleswomen, 
Ne Wwawee k 80: 63 (July 24, 1972), 


Discusses a Car dealership in Coronade, California, where there are six women 
and two men in the sales department. Cites the higher success rate of the women in 


selling cars and their lower turnover rate as Compared to the men, 
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ye oa 37: 70+ eae 1973). 
hae roportyh of women to men recite has oer ally beer n small. 


The 


Monthly Ly aor 

. DIse - ad . 
that a unidmbtisiness agent cniawiuly- dis¢Fimninated apeack women eoslicants6 bec ause 
‘of theyr sex. The agent had told the women that waterfrant work was not for women 
and that no wornen had held Jongshore jobs for many years. ; 


é z + 
. ef 


Sex stereotyping: Its decline in skilled trades. 

Bemis, 5.E. and Hedges, J.N. Monthly Labor Review 97: 14-21 (May, 1974). 
Discusses the increase in women employees in the skilled trades as barriers — 

(social, legal, economic and psychologrcal) drop. A chart details the employment of 

wornen in the skilled trades, Of thé approximately 100 trades listed, only 2 had a 

majority of women as part of the total labor force. Thirty trades had less than 2% of 

women in their labor force. 


~ 


She's-a loc omotive engineer at 2]. 
Labor 56: 4 (March 30, 1974). 


Paragraph about the ‘first female engineer on the Santa’ Fe. Talks about her ale 
roading family. , 


Shipyard hiring outlook bright for blacks, women, 
Commerce Today 2: 20-21 (October 2, 1972), 

“Studies released by the Maritime Administration Indicate that employment of 
women In major American shipyards has increased by 7% since 1969. These jobs ure 
the usual points of entry for the highér skilled positions. 


Short of help’ Hire women. 
Lorang, G. Farm Journal 96; 26 27 (July, 1972). 

Old habits of thinking keep many farmers trom Capping what may be their best 
source of help and talent. However, many have learned that women perforin as well oF 
better than men in the same job, Parmers are Greed not to dismiss women for jobs 
before ‘considering their qualifications. 

. , 
Sis Cunningham: Songs of hard times. ee ee a 
Ms 2: 29-324 (March, 1974), - 
“Article about’ Sis Cunningham, who has devoted her life, Mrough organizing ancl 
inusic, to the struggles of working people. Since 1962, she and her husband have been 
putting out "Broadside" magazine, a mimeographed quarterly of topical music. 


2 


Sizing up, the job -- a not-so0 Pacific tale. 
Abfamson, 7. Ms. 4: 21 (January, 1976). | 

Details the sex discrimination charge of a policewoman whe served without 
promotion far 22 years. She charged that the height requirements restricting her were 
unnecessary to the performance of her job. LEAA intervened apd she was finally 
promoted. ‘ ° 


4y 


Some questions in re: ‘Police women on patrok 


Steps to. Opening the Skilled Trades to- ‘Women. J eo 
U.S. Department of Labor, Women's Bureau. Washington, DCs Government ‘Printing 


uF 
a 
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Skirts for twenty. percent. 
Armed Forces Journal 110; 16-17 (Septeinber, 1972). 


Walsh, J.T. Police Chief 42: 20-21 (July, 1975). = wo 

* This article presents a'discussion of several] points ina comprehensive study: a 
women and men’ in police jobs. . Data on. traffic contacts, citizen rating, citizen 
jatisfaction, misclemeanor. arrests and. other ‘aSpects of pte work are presented. 
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Office, 1974, - © , ot 

‘ “Pamphlet summarizes’ the status of women in skilled ttades. Lists suggestions 
for employers, unions and women to increase participation. | Also summarizes J]! 
special projects. *  « . ra : 


A Study for the Reéruitrnent of Women in ‘IndGstrial Arts. 


. Aagaard, ‘A.A, Dissertation, University of Northern Colorado, 1975. Ann Arbor, MI: 


University Microfilms. Qrder #76-177. 123 Sp. ($5.00-mictofilm; $11.00-xerography) 
The primary purpose of this stGdy was to collect data on the present Status of me 


: recruitment of women into U, a apeusinisl arts programs. 


Takes important first step. 


Subject was laughter: First woman clown. 
Fiéster, L. and Williams, P. McCalls 98: 40 (August, 1971), 
a his brief article, describes ti ‘the performance and*schedule of Peggy L. Williams, 


‘the first: woman ‘clown - “in 20-years to join the circus. A speech pathologist ‘by 
‘education, ‘she . became interested in. pantomime as she worked with ‘the deaf. 


Eventually, her interest. led her to becoming a professional clown. 


é ' 


Sweet young “things ‘invade! industrial selling. 


Nekvasily CoAS Industry Week 45: 45-46 (January 17, 1972). -- 
iscusses . "an all- -girl sales force" at Chicago's Omega Chemical Company. All 
‘women on the team aré graduate chemists, Thé article discusses problems the women 


have.encountered, such as purchase agents, Pramardy men, and prejudice against them — 


as salespersons; 


tes 


Paperworker 2; 18 (April h7, 1974). _. 
Paragraph about the first woman to fill tHe duties of Machine Operator at the 
Ancram, New York, plant of Pane Kimberly- Clark Company. 


ry 


Textile workers seek-jobs in mines. 

Witt, M. United Mine Workers Journal 84: 12 (May 15, 1973). 
Discusses four women textile workers in southwest Virginia who-have tried to get 

jobs at Pittston. Coal. Company's Clinchfield office and have waited eight months, but 


have received no reply.. Details some of the prejudices men have against women. 
working in the mines, The four women say that the higher_pay convinced them to try. 


to land a Snne job, as well as the lack of union protection at their textile jobs. 


at 
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Report of an interview with Representative Otis Pike (D-NY) which disctissés his | 
efforts to get a larger role for women in the armed forces. Proceeds to examine the | ae 
widening oppor tunities for women in the armed forces. Wg al 


. Three Te cut the ribbon. - 
Job Corps Happenings | 1: 10 (July, 1975). 


if 


There are longshorewomefi 

The Dispatcher 31! 12 rokee 12, 1973). 
"Bessie Lee Viser is the first woman to work cotton and grain cargoes for the 
International Longshoremen's . Association in both Houston and ‘Galveston. . She and 


_ other women are proving that women can be tongshoremen and are able to do the work. 


1 


“a short fiye-paragraph article on three women who completed the welding pro- 
ram at Excelsior “Springs, Missouri, Job Corps Center. Discusses theit jobs and their 
grim a a 
: a, ' 
4 trade upion leader speaks: An interview with Doris Turner. * 


Motions i Rights Law Reporter J: 73.(Fall/Winter, 1972-73). 
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This interview is with’Doris Turner, a black woman hospital oie who rose to 
the leadership of Local. 1199 Drug and Hospital Workers Union. One of/the few women 


‘ who occupy 4 leadership position at the highest level of the trade union structure, she 


discusses her present position as executive vice president of the union and the 
Political, social and economic issues in the union and the country. 


t. j 
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Two Bros: ; 2 a 8 : 


» Time. 99. 103-104 (March 20, 1972). hae 
This afticle highlights the careers of two women who have contributed dramat- 


ically to the success of women in professional athletics -- tennis pro Billie Jean King 
and jockey Robyn Smith. 2 es 


Two Steps to Tomorrow. 


U.S, Department of Defense, Department of the Air Force. Washington, De: neaie: 
ment of the Air Force, 1974. 24 pp. Free. 
Career opportunities for women in the Air Force are outlined i in this brochure. | 


. 


Upsurge in TV news girls. ae 
‘Ebony 262 168-17 0+: (June, 1971), 

An article on the increase. in black women newscasters on television, from 3 2 in 
1966 to 34 in 1971, Includes pictures of most of the women with a profile.of their 
training and positions, ; oe : 


Wanted: 7 omen to run 200 SOw- pe farm. ; es 


have eed to the schedules and arc many aspects ‘of “the. operations which they 
manage. 


What's her line? Construction carpenter ... and demonstrator of cordless tools. 


Carpenter 942 12 (March, 1974). 


A short article about the first lady. apprentice under the training program of 


Local 1098 of the United Brotherhood of Carpenters and Joiners of America. She 
enjoys the program and feels there is a big role for women in the construction industry. 
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\ Where women tan the ship. 
Business Weck 2134: 80 (July 25, 1970). 

Ship- a-Shore Company of Mishawaka, Indiana, which produces ‘mobile houseboats, 
utilizes.a mostly female industrial assembly line and employs three forewomen. The 
“owners of the firm feel that women are more conscientious and their workmanship is 

: supe 


. 


t, 


“Why. Not, Be an 1 Apprentice? ./ And Become A Skilled ¢ Cra{t. Worker. 


partment of Labor, ‘Women's;,Bureau. Was 
1974, ($25) z 


and woren in the 2 crafts and service fields, : ¥ 


Woman auctioneer, oe ae <— 
Skjold, NH. Western Hormenen 39: 77 ie aust, 1974), = oe 
The career of Sandi Koinzan -- bof 4 women-of’a class of 200 auctioneers’ ‘prad- 
uating from Reisch American School of Auctioneering in Mason City, lowa +# ‘is de- 
“scribed, Of the four-she ‘was the only woman interested in livestock auctiongering. 
> She was encouraged, to. pursue this non-traditional career by her father. According, 32, 
Ms. Koinzan, the, Most difficult part of selling is determining the starting Sane 


: Woman chile in fie premised land. 


oa 


ar i “Fox, C. Car and Driver 20: 62-65+ (April, 1975). or a HS 


! 


( 


Lella Lombardi ts one of-the very few. women racé car drivers in: the world. She 
“has been training and racing in the U.S. and in her. native, Europe, aiming for the 


Indianapolis 5Q0. This article describes her personal and professional life, including the 


batriers she has faced in pursuit of her chosen career. 

A woman in a man's world. *, 

— Alwan,: D. Western Horseman 40: 984 (June, 1975). 2 
Portrait of Betty Harless -- a 22-year-old, coe and barrel racer wie now 

trains race horses, managing a staff of three.and a bookkeeper. She discusses ‘the 

prejudices she has had to overcome both asa jockey and as a trainer. 


A Woman's Place is in.the Guard. 
‘Edgewood, MD: National Guard Advertising Support Center, (1975. lO pp. Free. 
- This brochure outlines job opportunities available for women in the National 


Guard. ; 
ay 


Woman's work is wherever she can find it: Career planning audio-visuals, 
Skellett, P. and Soehngen, S. Media and Methods 9: 58-61 (April, 1973). 

Philadelphia's first female Splicer's Helper discusses her job and the advantages 
of working in a man's field (higher pay). The article primarily deals with sex role 
stereotyping in career guidance audio-visual mate rials, 


' Women, 
Ephron, N. Esquire 79: 36+ (January, 1973). 
This is an account of the trials and tribulations faced by Bernice Gera, the first 
woman in the history of baseball to umpire a professional game. She overcame the 
‘ sexism. and discrimination in her training, won a legal suit to allow her to work and 
then, after making an incorrect call and changing ity she resigned from baseball after 


her first gare. 


é 


ington, | DC be. -Governmeps Printing, 


“Describes apprenticeship prograitis and ‘emphasizes opportunities for both,” men. 


POE aig Baer any 


* Women apprentices? “Removing the bafriers.: = 
‘Briggs, N. Manpower 6: 2-11 (December,*1974). 


iy 


Describes a three-year project funded by the Manpower Administration (Women 
in Wisconsin Apprenticeships) to discover why women are not in the skilled trades and . 


how to minimize obstacles to their entry into the traditionally male field. The article 
‘emphasizes that direct action to place women in skilled trades is needed. * 


Women: Are Technical-Occupational ‘Programs Attracting Them? 
Boyer, Ez Washington, DC: Women's Equity Action League, 1974. Free. 


This is the report of a study to determine the extent to which schools: eirering 


“cer tain technical-occupational ‘programs have adapted to the changing employ ment 
situation (no: discrimination: because of sex,.affirmative-action programs, etc.),. The , 


results were thatsenrollment of women is still low and is increasing only gradually, 
Some institutions have, however, made considerable efforts to attract’ women and have 


been successful in increasing the enrollment of women in their programs. 


Worneit en Are the Technical- Occupational Programs Attracting Them? ee 
Boyer,'E. “Washington, DC: ERIC, 1973, ERIC Document ED 065. 14 pp. 
This study analyzes changes in the enrollment of women in vocational-technical 


programs. The author emphasizes the need for training women in non4traditional Fields 


and also the need’ for short- -term training programs for disadvantaged women, 


oe, 


Women as forest workers, ee 


ses R. M. The LIVIN Wilderness TL: 30.31 (SPF L971). Pe 


oie 


surpass “the Work of alt crews. : _— 


‘Women at work in the wilds, 


_ Lambert, E. National Parks and Stace Magazine 49: 19-23 (February, 1975). 


Discusses the gains that women have made in National Park Service and presents 


personal accounts of several women pele ‘employed by the service as park rangers. 


Women. at work in traditionally male jobs; 
Vocational Industrial Clubs of America. VICA 11: 17- 19 (February- March, 1976). 

. Three VICA wornen who are enrolled in non-traditional, female training programs 
-- welding and auto mechanics -~ are discussed. ‘Emphasizes that women in VICA are 
role models as attitudes and raining opportunities change. 


Women fill more blue- coll lar jobs in processing Plants. 
Oil and Gas Journal 72: 75 (June 3, 1974). : - 

“This brief article states that women are moMimg into blue collar refining jobs in 
increasing numbers. The overriding reason for this trend appears to be money -- 
women are able to increase their earnings considerably in this non-traditional field 
above many traditional white-collar jobs. 


Pa: faa" 


Women: flock'for lineman training. 
Electrical World 1822-28 (September 1, 1974). 
~ Reports that when Seattle City ‘Light started an all-women training’ program for 
linemen, 200 applicants applied for 10 spots. When the 2-year training program, which 
includes all phases of linemen. work os underground, overhead and’ station jobs -- is 
completed, the women enter into the union apprenticeship program. Six of the 10 
women trainees eventually sued a Seupennbshuent at Seattle City Light’ for sex and 
political discrimination, 


‘ , 
Ct 


Women in Apprenticeship “s=-Why: Not? 
Happ, P. U.S. Department of Labor. MESHING CON, | DC: Government Printing Office, 


1973. 


Final report of a project whose goals were to isolate, analyze dand- minimize 
* barriers to the participation of women in the skilled trades. A series of recommenda- 
~ tions resulted from the project - 


Women in Apprenticeship -- Why Not’? é 
U.S. Department of Labor, Yomen's- sureau,: Me Washingt, DC: Government Printing 
. Office, 1974, 
Summary of the full report of a three-year research and demonstration: project to 
isolate, ole and minimize the obstacles to women participating in Apprentice 
’ training. . 


ee 


Women in archery. an 
Gillelan, G.H. Outdoor Life 147% 16+ (April, 1971). ‘ 

A discussion of women's archery competitions: including the proféssionat: and. 
intercollegiate spheres. ee compete in both national and international matches. 


The women in blue. tg e.g oF _ 
~ Time 99:.60.(May 1, 1972). , . . 
~~ Examines the move by police departments to assign women to duties traditionally 
reserved for men. In 1972 at least seven cities had policewomen driving squad cars, 
responding to radio calls and investigating crimes. - es 


‘ 


2 


Women in iue: collar jobs? 

Moore, J.M.-Hydrocarbon Processing 54: 207-208+ (May, 1975). 

This is the story of a woman Atlantic Richfield refinery worker who has been a 
laborer, pipefitter helper and dock helper. The biggest problem she encountered in her 
manual labor jobs was overprotection by men. The author also gives background 


information such as the history of\ Atlantic. Richfield's hiring of women for blue- ~cgiar | . 


OH refinery pay scales and how women “ELL” 1x ; 


Women in Blue-Collar Jobs CA Ford Foundation Conference Report). 
New York, NY: Ford Foundation, 1976. 28 pp, Frée. 


This-is a report on a Ford Foundation Conference held in December, 1974 on ° * 


"Women in Blue-Collar Industrial and Service Jobs." The purpose of the conference 
was to assess research needs and the role of social science research in helping policy 
makers understand the special requirements oa working- -class women. 


54 
OY 
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Women in hard hats. 
Carpenter 93: 4-6 (February, 1973). ame 
An article on women in the construction trades. Estimates that there are 16,000 .- 
women in the’ carpenters’ union. Includes an insert on a woman -civil engineek who 
i a piledriving crew. 


Women in Law-Enforcement: A Social-P Psychological Study. 
Morneau, R.H., Jr.- Dissertation, University of Southern California, 1975. . Contact 
U.8.C, for copy. ‘ 

'A theoretical. orientation’ ow the works of the symbolic interactionists, social 
action theory and phenomenology’is used to study women in law enforcement. The 
study indicates that female law enforcement officers have reached aequelty with male 
law enforcement OHICetSy both statistically and perceptibly. 


Women-in-mining organization learning the business. 
.- Bishop, F, Mining Congress Journal 59: 52-53 (November, 1973). 

An article on the "Women-In-Mining" organization, founded in 1972, whose mem- 
bers are employed or. otherwise associated with the mineral resources industry. The 
group's interests lie in learning "all they can about mining’ and passing it on to other 
women in the field. The article does not mention Vwi positions the women hold in 
their respective companies. te eaagia 


~ Se e 


3 
Women in Policing. 
Milton, C. Washington, DC: «Police-Foundation, 1972. 96 pp. ($3. 00) 
A study by. the Police Foundation on the role of women. in police work. is 
presented. The study includes the kinds of jobs performed. by policewomen, reasons for 7 
their limited roles women's’ attitudes toward police , work and conclusions and’, 
recommendations; . A discussion of the emerging body of law related to. the © 
employment ri ghts of women is also included, 


/ 
Women in sales: €all me Jean. a 
Byfield, J. Seles Management 114: 29+ (May 5, 1975), by 4 
. Salesletters and promotions that assume the recipient is a male run a high risk 
sof giving Offense. ‘This article, by a woman foodservice manager, tells how and why. 


Women i in the armed forces: A policesiared resource. 
* Arbagast, K.A- Military Review 53: 9-19 (November, 1973).\ Sis 
The military today faces a problem.-of: filling its manpower needs with the most. “He 
qualified personnel! at the least cost. Studies have shown that women may be more 
/Cost-effective than men, even given a ‘higher turnover rate. Womanpowe?t could prove’ . 
f to be. the answer: to the military's qualitative and quantitative personnel problems, this 7 


/ author feels. * _ %, 
4 | Women i in the ring. ‘. , 7 
Ebony 31: 83~84+ (April, 1976). : 

E- Focuses on the advent of women boxers and the problems their encountering in 
getting licensed in such states as New York. Details are given on two women, Pat 


Pinecla and Marion (Tyger) Trimar, who hope to become professional boxers. The 
apposition to having women fight in boxing matches is reported also. ; 


th, 
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ae 


Women in the Trades and Crafts: A Status Report. 


Somers, | ‘Pe ‘Columbus, OH: The Women's Resource and Policy Development Center, | 
- 1976, 51 pp. 


This“ report was prepared fder a government grant by the Women in Skilled 
Trades Project of the Women's Resource and Policy Development Center whose aim is 
to advance women into skilled/craf{ts and trades within the State of Ohio. This report 
defines the barriers to employment of women in the skilled trades. 


~ Women last in, first out in Detrojt. ‘ 


Business Week : 51 (February 16, 1974). 

Discusses how women production workers at Ford Motor Company's St. Louis 
plant were the first employees to be laid off during the mass layoffs during the fuel 
Grisis. Before the fuel crisis, women made up 14% of the auto industry's blue-collar 
workers, but due to their low seniority (many were hired after an April, 1972 federal 


,order directing government contractors to.recruit’ women for production jobs), they 


were 'the first to be laid off.: Discusses "bumping rules" that entitle other employees 


with job skills to Neplace lower seniority ‘workers, many of them: women. 


Women managers and attendants staff five BP Gas and Go stations.. 


Brodersen, C. National Petroleum News 67; 15-16 (November, 1975). 

‘Discusses the five women managers and eight women attendants at five Gas & 
Go outlets in Pennsylvania and Néw Jersey. The district manager explains that there 
was no planned program to hire women, and-that in most cases the women were hired 
as sales attendants "and then worked their way up to assistant manager . and Tinally 
station manager." . 


Women outdo men ‘in ‘material handling jobs. 2 6 5 E 
Factory 4:46 (October, 1971). ° 


“Women material handlers at the "record manufacturing plant described in this Nie 
article eutproduce their male counterparts, are safer and more conscientious. Of 112 * 


women, 74 are warehousers who perform such tasks as driving electrical. lift. trucks, 
offbearing products from conveyors,. orderpicking. and pallenzing cartons. 


Women shipbuilder; Just doing a j job, ! a -_ a ae 
Brown, S. Manpower 7: 0-13 (March, Ce) a a 


.This article concerns the, women workers at "San: Diego's National Steel and ne 
Shipbuilding Company who have taken on a variety of jobs once considered the, pro-. 


vince of men. More than 100 women have been hired since January, 1973, to fill non~ 
traditional jobs such as burners, welders, ways aerators pipefitters, sheetmetal 
workers, forklift operators a and carpenters. 


_ Women technicians. 


Baum, R. Industrial Photography 22: 10+: Qanuary, 57), 


The author. pleads the case for hiring. women as e technicians. He 


says that women are more efficient men men and, therefore, it 


lakes good economic 
sense to hire them. ae : 
Women: Uncle Sam wants you. 

Stevenson, G. Occupational Outlook Quarterky 17: 2-9 Winter, 1973). 

Since the end of the military draft in (973, the military has sought to recruit 
more women. Planners have studied ways to make‘service life more attractive to 
women and to utilize womanpower more efficiently. .This article describes enlistment 
procedures, pay, ROTC, and military life for women. 
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“i Ayomen's lib and professional tennis. 
“Geist, H., Martinez, C. and Emanuel, E. Vocational “Guidance uz 


(971). . a 


@ 


ERIC 


JA Fuitoxt Provided by ERIC 


Women. who work in tears: 


Agassi, J.B Dissent 19: 233-239 (Winter, 1972). . 7 
Problems and potential of women industrial workers are disissed, including the 
necessity of achieving equality for industrial women ryeten improvement of. the-gen-. 


’ eral skill level, 


a erie attitudes. 


* 


. - Warknié p pro football. = 


ce Spor tswoman n 1: 19 (Summer, 1973). My ee 7 oe ae 


‘Attitudes and opinions of spectators at the national: tennis matches regarding 
male and female professional tennis players are summ rized. It is noted that the 
Women's Liberation Movément has extended to Poe ni “tennis ‘and dar affected 


industt New taachinery raiekes the si clean and easy and the pay. is F iniich better 


than in mé$titradi tional female SGGupariGns: Ek Hoe 


‘Time. 96:,78579 (secehs i 1970).. , Sy 


After - decades of. male - “dorm ietion? women'é professional tennis was, getting 
nowhere. So. 10 of: the’ world's top women players ‘staged the first. professional tour - 


exclusiyely for women in'the form of the Virginia Slims myarienat, It proved to Re a 


success and became. the first. of manys. 


‘ 


. \ 
Vs 


“Fhis one~page article describes the growing ,ishenomenon of professional women's’ 


4 . football teams. Los Angeles, Toledo and Detroit ate among the cities who have aay 


The women e@arn on average’ of 23 dollars a aaties with a summer season. 


You're it the navy now! dintetviews: with women sailors). 
Sanborn, M. Seventeen 33: 112 (November, 1974). 


“Of new Navy recruits, 6% are women. Part of the increase has. been the result 


of the new Navy policy of using women sailors in the same non~ combat jobs as men, 
This is a sketch of the life aboard ship for one of ‘the 60. women of the U.S.S. 
panenuaty including her duties and responsibilities. ‘ 


a 


RO OO 


erly 20: 56-58,,.. 


y 


i . a 


Academic Woman on the Move. : sie 

Rossi, A. and Calderwood, A., editors. New York, NY: Russel!’ Sage Foundation, 1973.” 

A_ wide-ranging’ exploration of/ recent professional: and political efforts to 
improve the status $f women-in Américan academic life. Research and reference’ 
work, ne a to ee . ; i oR eae at ee ae 


Académic Women in Protest. 
‘Theodore, A. Available from the au sara ($3. 00 payable to Margaret Oursler Fund for 
fighting discrimination.) Link ano 
‘Examines how academic wonlel are respSiding t to. sexism Vand Sex discrimination 
_in the nation's colleges and universities. : 


hee ineies Deficit:in black. a a , 
we, Aun, E.My Manpower 2:'2-7: (August, 1970). be 4 $e " 
a. Discusses: the recruitment of. blacks and' women ‘by ‘the accounting” ‘profession: 
_ Details the careers.of a, black man and a wofnan CPA. Also describes activities of the 
American Institute of Certified Rublic Accountants! Commirtes ior. Recruitment on = ay 


Base ® 


‘Disadvantaged Groups. ee Agee at Oh ae ag By Pugh Ma ak 


Pi Accounting is’ ‘hey. | sfoibssion.. re ae <= ae 
Management Accolinting 52: 55+ (danuary,{S70:. Sete eS 
‘A look at ‘women in- accounting, their successes ‘and the future. for worhen in the” , 
field. Accounting, @, traditionally male-dominated— field; is attracting women in |) 
ee and ‘they are taking advantage oF the néw opportunities: % 
“a M4 
. Adam s Fractured, Rib: Observations on Women in- the, Church, ; a 
Ermath, M.S. Philadelphia,,.PA: Fortress Press, 1970. °160 pp. ($1. a0) gs Ye eS 
Med This book, based on ‘a survey conducted by a subcommittee of a: -cotimission of - ane 
“Sethe Lutheran Church: in America, presents a picture”of the,way ‘the contemporary . 
Christian Church has dealt with women and their roles in ecclesiastical structures. 
Two central points emerge: 1) major resistence to professional church: women has : 
come from ministers and church executives, not the laity; and 2) there is a growing 
feeling. that” the professional relationship of women to present denominational struc- _—_, 
tures ig Of. ‘secondary importance because. of the UM -enpeetaney: of such structures. 


Seas 
et 


“Administrative Woman in ‘Higher Education. : : ee : 
N teboer, N.S. Dissértation, United States International hiversiiy 1975, Ang Arbor, . 
MI: ‘University: Mierodns: Order #7 5-25, 971.5 177 Pp. ae 00- microfilm; Sib. 00-xer- 


og raphy) 


7: level administrative positions j in aan ote education. Few women are central ‘administra- 
tors in higher education today, thus few role models are availablé to. other women. 
- administrators and prospective administrators. 


eae rae 
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The advent of women managers. - ee a a Ee ote 
McKee, J. Manage 23: 51-55 (October, 1970). _ vas ae 
The opinion that the business:community will never accept a | high: aranseticn of - 
female executives prevails even in the major industries, according to the author. But 
the numbers of;women in managerial pos Hone: are ier ede ne. et the factors 
that have brought this about, ue a ; 7 
Age, experience, and success among women managers. * _ 4 8 
‘Kft, L.A. Management Review 62: 65-66 (November; 1973), 
This. article, condensed’ from The Personnel Administrator, July/August; 19735 
discusses: data on women in: minor “and middle-management positions. ‘The author 


‘conducted a study .of;'!'53‘fermales who had’ sugcessfully handled {management Positions of 


for mare than 2 years.and 47 who had failed. ae ‘ 


| 
| 
All bankers don't have to be stodgy old men. 4 id 
Ebony 26: 58+ (September, 1971). - le ° / 4 
An article about Stella Johnson, Branch Manager of Balttimore's Charles ‘Stfeet dace 


South office of the First National Bank of Maryland, | Mrs, Johnson discusses her" job / 


and, ne training ans promotigns that led to it... po af oa ae i f 
Ainerieah women’ ‘Sculptors, Part } “4 ey 
s Proske, BG. National Sculpture Review 24; 8-15+ (Sumnfer/Fall, £975).° ie ey . 

A history of American; women sculptors. ‘Reports that American women proved _ 


. bolder. than their.European counterparts in "embarking on. careers in sculpture, a field: , 
uisually pre-empted ‘by men because. of the physical work involved." “Profiles several . 
women sculptors including Patience Lovell Wright /Harriet, Hosmer, Edmenia Lewis and 
Elisabet Ney: A bibliography of five books conclusss this article. OES nk 

_. “American women sculptors, Part Il. eA eee 

‘Proske, B.G. National Sculpture Review 24: 8417 (Winter, care 
“ "4 review of. contemporary women sculptors and: thelr Works. Novas that uf 
now only one woman sculptor has been "invited to join. the ranks, of the immortals: ine 


the: American Academy, of Arts: and Lettgrs. or BS ae 7 
_AMSCO's newest engineer isn't "ohne of the boys." ~ a ns 7 
» Supervision, 35: 4 (January, 1973), os af 
OA Sin Pe agraph cover story “on ‘Sandra L. Emerson, an industrial 1 eflgineer. as an 


Z receiving her B. 5 “degree from Michigan Tech and her current work.” La G a a ie - 


: An Analy: sis of Selected Role Perceptions Athong Successful Black Women in the. Prot 
fessions. a 


Heaston, P.Y.W. Dissértation, ‘Northwestern. University, A975, - Ann Arbor, MI; Unis 
jversity Microfilms. Order #75-29, 651. 142 pps ($5.00-microfilm; $11. 00-xerography) ‘+ 

This study of a selected group of black professional women was undertaken as an 
exploratory analysis ‘of their role functioning, goal orientation, social adaptation , and: 
~ parental influences related to their achievements. 


Lo 


‘oo feet. 


" Beeson, T. Christian Century"92; 542-543 (May 28,197 75). 


ey 


/ 
' 


y, Academic he 


kK, anc P predoctoral awards ye ee eg ee 
U. 5 Department of Health, Edu ation and Welfare, Office of Resources Analysis...” 
Washington, DC: ‘Government Printit Office, May, 1975, 9 pp... 

- Report analyzing salary, rank, and predoctoral award differentials between’ ‘men’ 
and women: doctoral bioscientists during, es wi some earlier data, sBased on census 
data and several ennuel SUIVEyS~ e 


~ Anglican: women: ' priests;, Has. their time come?’ 


Discussion of the move by the Church of England to authorize the ordination of 
women, Although there is a movement afoot by the rank: and file, . the Church itself is : 
not willing to make the move. ae 


Anglicans relent. ‘ 
Time 973,42 (March 22, 1971). ei ie - te 

The last major’ Protestant ‘holdout againgt, a female minletey weakened when a 
powerful group of international Angiitan leaders, early in 197], RAVE. member churches; E 
permission to. ‘ordain women. Although bishops must have permission of their churches; 
it is a positive step. , 3 

! 

“Another side of this lifes. Women.as. pnets. - 
Rizza, P. ‘In American Poetr Since: 1260 Pp- 167-179. Shaw,’ R. Be ‘dior! Cheshire, \ 


England: .Carcanet Press, 1973, ” - oa 


Discusses ‘the; works. of ‘four. poets ho: wrote in the 1960's: “Elizabeth Bishop, 
Anne Sexton, Maxine. Kyminvand: Mona. Van qBuyn. Contends that: women. poets Rave: : 
little in, gommon, outside’ ‘of. ‘gendér, ‘Yetia women, all sare the'ekperience of havilig's a. 
certain role fulfillment ‘expected of therm. - cn ie of iss oe cB 


7. 


’ Are blacks and women » thaking it in oll marketing? ee ge ee baa - 

National Petroleum News 66: 29-30 (August, 1974). - “4 2 s Sabi yal 
Reports on an informal survey of leading! ar Companies ‘by National petroleum a 

ot ews. which indicates progress in.oil company: markéting departments for blacks and. \ .;! 


2 WOMEN, The failure rate. of” women runs’ag high as 95% in: oil. company marketing, 


. . ‘departments. Discusses’ oj]. . Somganies' a ae aimed, at encouraging ehceee par- oo 


' U.S. engineers are women. To attract more women attitudes must bé changed --'those .-". 
gf girls, their paret 7 


é ieee by. blacks and women: : . Bo 


ace more women nbaded in engineering? e. : ee ea ee | 
Fulco, N.J. and Dallaire, G. ‘Civil Engineerin Ws 54-57 (May, 1973). ee 
In the last few years professors have expressed alarm about the drastic decline in rs 


engineering enrollments. One way to boost enrollments would be to attract more’ .°"\: 


women with high tdchnical ability to engineering, this article Ponts out. Only 0.7% of |. ' e 


ts, high school guidance counselors and thase within the profession, ©... 
* . : toe | te Nagy 5 


as % 


“An argument for lomen priests. 
O'Collins, G. America 129: 122-123 (September I, 1973). 
Presents an argument for women priests based on readings from the Bible. Feels 


‘that the movement. to keep female priests out of the ‘Catholic Church is the 


‘preservation of an aging cultural tradition and an expression of Sexist prejudice. * 8 


- 


+ 60_ 


a) . 


“¥ 


a (Spring/Summer, 1974), 
This study concerned the relationship between. job. level and sex as each relates . 
_to percertians of need matin sction and importance of. these. needs on the job. 


; Attitudinal Stud) _of Facult 


. Banking! Women ger shortchanged. SS aes 


* p&hkwoment The atmosphere i is changing. me 
4 Giges, N. MBA, 6: 4554.(March, 1972)s6" th an 
“ning to realize that. they.have. overlooked women and ‘are ‘fowAting récbujtinént dr : 
“sto attract women 'to their training programs, generally MBAs or. those’ who, plan’, tos ee 
. study for a graduate business degree. while: working, The > expbriencas pffeighe young: : 
.women bankers i in New York GRy are Pecos: he 


i Barbara Jil’ Walters: Not for women: ‘only. 


Ay ! 


As you might gues 5. men are pad vr more. gee fa 
Henderson, 8:(s/ Geetimes 20: 30-31 (March, 1975). - : . 

This br rtiche. analyzes’ -pay-differentials. hetyeck. men and women in ‘the earth 
sciences (geosdiences).. Surveys show a wide Sepsntty between salaries for male and 


female’ professionals, ” 


Attitudes of women ‘in management: Job satisfaction: A study of perceived need asa 


function of job level.,. 
Chernik, Vas. and Phelan, J.G. ‘International Journal of Social - Psychiatry. 20: 94-98 


Women’ in ‘Hig her.. Education in Northwest United States; 


attitudes of selected pili: women, - a 7" 


Autonomy arid Com lexity ‘in: Women Teachers in- ‘Leadership Positions; 


Stodt, M.Mc 


The results of ‘this study suggest that although women teachers claim they desire 


auténomy, they exercise their authority:in a small domain, over age subordinates, and 
oe usually,under ohsiderable external controly* eee. er Se 7 


my i fbi 


Sapery; B. and Shear, M. Ms 1: 116-118 Ge. 1972): _ = & fais 
iSCUSSES. results of a recent survey by the Council of Economic Priorities, which 


found that aJfhough women make up a majority of bank:employees (61%), only 10% of . 
; wae officials, and managers. are, female. Discusses: ‘discrimination . against “ree. . 


women in prometions and suits pehiing. against various Banks uh this issue a 


. wh 


©. The atmdsphere is “changing, with regard: 0 ‘women’ in “be ing - wa b 


Broadcasting.89: 57 (quily 28, 1975). are 
This is a Brief. sketch of the professional life of Barbara Walters, sincluding. her 


agape a and personal quatiies that have led to, her prominence in, broadcasting. . 


u 7 * . * A, 
e ¢ . a: : ‘ fan 
: 2 : a 


Barbs thet hurt: busines swomen. . . 
Mana ement Review 611 56-58 ‘(May, 1972). f Pe . ea 


~ Jack of female executive .washrooms, the problem of business | conferences in allemale 


eo fee 


PUP: the PEE SI) of picking up the meal tab, etc, 


Petit; Sr. R.Ma@Dissertation, University of jontana, 1972: “Ann Arbor, ok University 
» Microfilmsy OFFer 72-25, 077., ($5.00-microfilm; $11.00-xerography) <°: odes 
'.; Mailed questionnaires, involving - 53 institutions, were designed to: survey ‘the | : 
opinions and attitudes of deans and vice presidents’ toward faculty women, and the - 


“Dissertation, Columbia University, 1972. Ann Arbor, Mk: - University, _ 
Microfilms, Order K72-194 528, ($§.00-microfilm;’$1 b. 00-xerography) 


“Details seal: ‘problems | incurred by women in the male business world suena as s the 


a8 Barriers to: ‘Women's. Participation. in Postsecondary. 


3 “The bars against women. te a - ar ; ] 
Time 97: 31 (January If, 1971).. : a Ta oe 
Examines the barriers for ‘women who ‘want to study medicine. The admission | 


Beyond tokenism: Women ag true corporate peers 
Connecticut General Life Insurance Company, Notes and Quotes s 416: 1-4 (Quly/Augusty, 
"1974)... 


. Black and female, LOO. 


Education: A Review of: Rese rch 


and Commentary as of 1973-1974. 


' Westervelt, E.M. Washington, DC: Government. Printing Office, 1975. 74 pp. (Sl, 40) 
j This review- of the literature on barriers to.women's participation in post, seconds. 30) 

ary education was.undertaken as background for the design of a survey program af the, - ee, 
extent of women's nonparticipation and reasons for it. Relevant ie any wemer 


as faculty and administrators. | 


My. Fah 
wa . 


process is discriminatory and attitudes of medical schools, hospitals’ and'others make 


medicine a practic: career only for women with great determination. ee 
Behind ‘he lens. eae ) : - ge ae a re ee. 
Time 99: 92-93 (March 20, 1972). . ag f 


~ A.growing number of women are getting’ che chance: to control films from direc. be 


tors! chairs.. A.few of these women. and ‘their successes are aoe haa aa oe 
Sig oe 

The. Best Kept Secret of the the Past’ 2000 Years: Women Are Read for Leadershy 

Education. 

Koontz, E.D: Bibomington, YN: Phi Delta Kappa: ‘Educational Foundation; : 1972, 47 pp. 

-Provides a brief history of women as educational’ “leaders and! suggests ee to 

equalize the role of WOMENs, Sg ye ge ae ae 


* a ues ay ia 
* Rest-paid woman in Americas Mary Wells Lawrence. pe ON ee ia , 


Lloyd, K. Vogue 159: 42-434 (February 15, 1972). : 


ri 


' » This article contains an account of ‘the professional life of Mary Wells ene | 


re | Chairwoman, of the Board of Wells, Rich, Green, Inc., a New York advertising mpency. 
: 1 She maintains her career along with a farnily life that includes two children. 


With increasing pressure from equal oppor tunity and affirmative’ adtion pro- 
grams, corporate managetnent is trying to minimize. female-male, role ‘conflicts and 


al: 


resolve them when they occur. Currently, women teng to be caught in a dilernma Of... nos 


conflicting role demands. This article suggests sevepal actions to be. taken in the 
successful integration of male and females in a salary POSIHONS: 


2. 


yond tokenism: Women as true, ‘corporate peers. | 


“Rago, J.J. Ir. and Schwartz, E.B. Business Horizons, 16: 69-76 (aecember, 1973). 


Can “organization ‘cope with male executives who resist working with wamen as 


peers? — The authors. Spisip this phenomenon and suggest “industrial and corporate . 


strategies to deal a its “4 
“Jensen, B. Black Enterprise 6: 26-29 (July, 1976). aa 3 

Black professional career women find that. they face both racial and sexual dis- 
crimination in their climb to the top. This article discusses several such successful 
professional women, including a lawyer, an insurance agent, and the president a 
general manager of a Chicago radio station. 


~ 


% 
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"Me 
ed 
a 


..firm, a vice president of personde@}and an attorney,discuss their work, experience “Thee n- 
“women offer advice to young black: femals: ‘College graduates: on fea the non- Profit — -_ 
and corporate business sectors. © Se a AT 


Black’ women in public lifes. . a ek 
., Cummings, J. Black Enterprise: e:5: 33- 35 cae 1974). Stee ei Pee 


- Black professional women forging. new. careers despite dual standards and dodig well, 


Black ¥ women nD excnotives spéak dut.. 


sand to identify potential women administragors. An th De vi 
_, “tion, this study sought to ascertain Alesis pois 
tee ‘into, ae ‘mainstream of school administrative: positior i 


> \= os 3 


Black Enter rise 2: 35-39 (Noveiiber: 1971). mee 
Reports. on six professional black women: a city Blanner-architent a ana ‘ 
designer, a film director,.a founder of a ‘day care center-and two dawyers, Descfibes : 
the women's work and. ac eompashments Stresses the fact ia! lew ‘Black meng Or* 
wae, are in these ‘professions, sf : - ge te ae oe ae ‘ 
FS io Ee, ae 


Ayers | r re Mink 


Vorhen, Sivinidtraters ee ge 
lire. Schools, 7 In, addi- ; 


Black Women Administrators in the Genver Public Schools, 

Fox, GP Dissertation, University’, f- Colorado,. 1975. A 

Microfilms.. Order #76-L1, 574. 167 pp. ($5,00-micrakil 
This study was designed to, determine. the status'o is] 


ery wf . F 


Black Enterprise 5: 20-23+ (August, 1974). ies ie ee 4 eH oe 4% 
~~ Six black women-executives, including:a co-founder ofa management consul ng | 


‘ ; = ea" fs : voy : : 8 
¥ A) . + 2 . < . : ‘ . 3 
: a ' 


Discusses the increase in-the number of black’ women ‘ine ‘publié 6 oftice | in the last” - 


five years... “A: national ‘survey’ in 1973 reported ' ‘337, black’ women in electi vel’ office. 


. Algo includes ‘discussion: Of black women in. appointive’ ‘public offices.. Focuses on 'J1 


women in*Particular, from city, council members todfayors. Heat discuss, the advan- - 3 | 


+ 943 


tages and pelsadvantages ‘of a ae office. . | . ue a 
| vf aa . 3 t waa nan a as ew : 7 ° | 
"Black :women make their’ mark. ° 2 ee 2 ee ! 
_. Black Enterprise 5; 37-39 (August, ssi ey ahs % . i. 


Features a list of: 75: black women, With theif photographs, who "constitute a. 


, répresentati gp: sampling of ik ale female, ca eae in thé’econornic and public life 


“of the: seventies." Executivel 


vattious businesses, editors and public officials are 


: included." a _ i | ~ or ae ” a a - at @ “ 
‘ Black wornen on ‘Capitol Hill: Fr emales iP Bresriient, ere _* 
Ebony. 29: 122-1244 (ine, 1974). - . ; F 
,  ‘An-article.on 18 black women Congressional staffers on Capitol Hill Six hold 
” pyofessional posts on various Congressional committees, such as Chief clerk; assistant 
Of ‘associate counsel; research director and. senior Consultant. Several are Lawyers and me 
others work. as legislative, OF f administrs ive ‘assistants, 3 . # 
Blacks, women rare in engineering. : _ ” si ’ 7 ° 
Industry Week 77: 52(May 28,1973). ieee? 3 a 
- 2 3A short, six-paragraph article on the’ absence of minorities And we men ‘in: engi- 
neering, Discusses statisties for blacks and women ‘enrolled in enginecring schools. 
diy Se be . a 2% . ko yt fea a ft 
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Board acts on the ‘ale of « women in architecture. 
Dean, A.O, AIA Journal 63: 33-34 (March, 1975). 

The AIA Board has voted to begin a four-year affirmative action plan for the 
integration of women as full partic nts in the architectural profession. This article 
Points Sut the many examples of discrimination faced by women in the architectural - 


profession and outlines the plan for overcoming these sexist practices. 


. Born female, 
‘ Newsweek 84: 77 (August 26, 1974). : 
Discusses the Episcopal House of Bishops' decisien to invalidate the ordination of 


I] -wornen to the priesthood. The women were ordained by four bishops of the 
Episcopal Church in defiance ef canons and tradttions of the Church because ey felt 
women should not be denied the right to be priests just because of sex 


Brighter prospects for wornen in engineering. 
McAfee, N.J. Engineering Education 64: 502-504 (April. 1974). 
This is a summary report of sorne of the findings of a survey taken by the Society 
of Womer Engineers. This group found that women represent 1% of the engineering 
Profession, though the member is increasing. Woinen engineering graduates tend to be 
hired very quickly, bi t may~subsequently find that promotions are slow in coming and 
",v their salaries may lag behind their male colleagues' pay levels. Almost all the wor:en 
surveyed reported having faced some discrimination in their careers. 


Campus minister is a wornan. 
Shields, A.T. New Catholic World 218: 125 (Muy/dune, i975). 

rns isa per sonal account of the life of the minister of a Pennsylvania yuntor cal - 
Be. The author discribes herygaily routine and the responsibilities with which she is 
facedin this role. She also discusses the role of wownen in the Catholic Church, 


Career Aspirations ar and’ _Promotional Opportunity for Women Administrators im Cali- 
forniaé School Districts. 

Huserik, MLC. ‘Dissertation, Uintversity of Southern Califorma, 1979. Ann Arbor, MI; 
University Mierafilms. Order 75-28, 633. 176 pp. ($9.00-microfiting SUL.00-xKero- 
graphy) 

This study sought to determine whether the low reidence uf women, eats i 
positions Of educational leadership is due more te internal factors of low aspiration 
level, lack of training, ard lack of assertion and motvation, than to external - tors of 
repative sex-biased attitudes of supervisors, and lack of promotional Opportunity. 


Career chaices for. omen = the geoscrences. 
Crawford, M.L., et. al. Journal of _Geolog tc all Education 24) /4 77 (May, 19/6). 

With the increasing number of women enrolling as students and receiving degrees 
Inn Beescience, It is Necessary to consider avatlable career options, Educational rns tit t. 
tions have been the largest employers of women geuscientists but us these jobs bec or ne 
scarcer, women need tabe directed toward jobs in government dnd industry. 


Clareer clinic, 
Pur ki wip tt, 2 
we THE ju thor relate o Her exper 1c 1 
modi fie zl self-image as a result. She ident tes pe ine of discridinatonel In ie 
banking profession and her methods of overcoming these barriers, m tae 
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ance for Women Entering Engineering. 


Career Guida 
Fitzroy, N-D. New York, NY: The Society of Women Engineers, £973. -192 pp. 

This proceedings of an engineering foundation conference held in New Hatnpshire 
in August, 1973, presents information on the status of women in the profession, 
Background. on the Society of Women Engineers and articles by avomen who are 
currently in -the field and who serve as role models for those interested in an 
engineering career, 


XN 
bial 
atterns of Women Administrators in Higher Education Institutions in Caligor- 


7 
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1h 
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Valsh, PsA. Dissertation, Univers: 
University Microfilms. Order #72 
graphy)? 


ty of California, Los Angeles, 1975. Ann Arbon, MI: 
27, 004. 232 pp. ($5.00-microfim; 911.00-xe 


» devel. 
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Career Patterns of Women Physicians. i ee 

Jones, J.G. Dissertation, Brandeis | iversity, 1971, Ann Arbor, Mig: We v 

Microfilms. Order #72-1581. 197 pp, (8.00-microfilm; §11.00- xerogrdahy) ¢ igre 

Understanding the career patterns of women who have elected meddieinie asa. 

eareer might be helpful in recruitrnent efforts. This study attempts to ali gness these ‘ 
questions in an effort 46 establish such career patterns; 1) what backgrdandt: yar able 5 


do the wornen share; 2) what influences directed them to choose mech cing)" wha t mt be 
probl2ns did they face in pursuit of the goal of becoming a physician, ° Sey eg ek 
: she “ 4. aan ; 
3 os Sea eS Ltt 
Cqrear status of womiei physicians. oe ou _ 
Buerk, M.S, Women Physician 26: 216-217 (April, 1971), < eee 


This coluryn, the American Medical Wornen's Assuciatioi's PresiGent's.Messagey = 6» 
attempts to cispel the idea that wornmen who are waned tn medicine tend to drop out 
atid not practice. Cates a statistical survey that found 84% of wornen physicians are 
active ip the field of medicine, Supgests part une traning tn medical eduedtian te 
accommeda te yo cm phystctans with faruly responsibilities. . _ : 
Carla Bley and all tice ja, : 

Weller, Soraeebdey. ©) editors, MS 42 59 3/ (capers, [ye F) 

Cer Bley tm Copetdered tne first worn i ali of Jase bo vewoake her ceputatror 
primathiy a Vo oron poser. Fin interview provides a profile of her professional anc 
personal tifie. ohe cecouats the diftreulties of berms eo wotian pacéz CaAMposer and tow 
she was eventually accepted for her talents. | , 

Carrol Greermweled (yzhts a fire ander bath rE pialatlo, 


The NASW Journal Se: 7 9 (March/April, 1976) 


fetrol Greenwald was recently appointed Coniiiusstone: of Hans for die seate of 
Massachusetts, This article describes her approach to this impet tant position in 


addition tober personal background and peotessinal expetrperiec and Cea. 


air ter Heyward: she pave Caaunlen dial pola tate dees the braced 
Day. l.Ms 3: 49s (December, 1974), 

An interview with Carter Heyward, 28. bot the It w uities Wr epally" Oldaloed as 
a priest in the Episcopal Chereh. She discusses misogyny i the Cure a and the des 
ersonally eneountered. The doctoral candidate and tutor in prac 


crimination she has | 
teal theology at Umion Theological Seriuaery in New York wanted to be a priest fram 


eu 


thes Girne she was sis veurs-ole, 
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Characteristics and self per ceptions of women's page editors. 
hang, W.H. Journalism Quarterly 52: 61-65 (Spring, 1975). 

Three hundred fifty male and female editors of -women's page’ *Sections'of papers 
were Studied and salaries, discrimination, and the role of women in journalism were 
analyzed. Women's salaries were significantly less than men's (65% earn less than 
$9,000 per year). Results also showed that tokenism hiring is not evident but the male 
attitude that women should be happy to have any job is common. 


Chemistry faculties hire;,tew women. 

«Chemical and Engineering News 52: 32 (May 6, 1974). 
The number of women on the faculties of U.S. Chethistry departments offering 

doctoral degrees in chemistry is far below the number of available qualified graduates 

of these same institutions, These were the preliminary*f indings of a report compiled 

by the Women-Cnemists Committee of the American Chemical Society as part of its 

ezfor ts to focus on the employment situation of women chemists. 


Chemistry faculties still have-few women. 

Chemicat and Engineering News 52: 19 Guly 22, 1974), 
ot This is a report of the findings of the study undertaken by the Women Chemists 

—Codmmittee of the Amevica Chemical Society to determine the status of waren 

‘ chemists on facpities. It wa: found, for example, that 2/3 of the 184 departments that 

gifer a Ph.Dy.ut chemistry had no women on their faculty staffs in 1973. Other 

statis tical data related to women chernists' ernployment were also provided. 


é 


CLA conference revisited: Myths about women managers and libraries as businesses. 
"Horn, Z. Wilson Library Bulletin 49: 40-42 (September, 1974). 

This issa description’ of the California Library Association Conference where a 
prégram called "The Effective Woman Executive'! was held (with no wornan partici- 
pan ts), The program was supposedly aimed’ at men and wormen-and was to explore 
issues affecting women as they seek and maintain executive positions, : 


. r 


College taculty women dicta sex bias. 
Sinowitz, B.E. Today's Education 63: 58-62 Ge eptember /Octuber, 197%), 

This article examines salary and pension practices that are subject to scrutiny by 
the federal government when they are used to discriminate against women. Several 
court cases are described, along with the types of ¢ shang ges Being im pler rented to pro- 
vide equal treatment to women. a 
\ Olic ge wurecth al yoba, ANO@thes look atu. 197075. — 

Parris, 1.8. Journal of Coilege Placement 7" 34-384 (ApritiMay, 19/1). 

Discusses deg reed women and opportunities In the 1970's for them iy whe pro 
lesoiuns. Reviews the progress of women in the 1960's, s stating that "Staustics show 
thut Women made little professional progress either in wotk or traming in tone 1960's." 
Discusses declining Opportunities in teaching and the rising demand for paraprofes- 


sronals cind pores sionals, 


Combat thag role prejudice ahead sex stiv Clavtia thon 

ne Fc OOM Review 63: 1044 1061] Dec eriber, 197 4) 

This" report st summarizes the findings of the Ainerican Leona Asse. tation's 
Committee on the Status of Women in the Economic Profession, The committee 
contends that there 1s a gross disproportionality of wornen to men in the sconemics 
profession, espectally"in university teaching. The data collected show tha’ less than 


IG of the professional ec onomistsape women. 
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Communication law -- A place for women. al 
Yodelis, M.A. Matrix 58: 4-5+ (Winter, 1973-1974). i 

This journal article points out the lack of women in the field of communication 
law, attempts to explain why there are so few women involved with communication 
lay and highlights the importance of the subject tO women as well as some of the 
rfa jor issue's to. be faced. 


(Comparison of Employment Status of Men and | Women Physical Educators in Four- -¥ ear 


zes'and Universities. 
Ashe raft, J. Dissertation, University at lowa, 1972, Ann Arbor, MI: University 
Mic rofilrms. Order #72-17, 534, ($5-00-microfilm; $1 1.00- xerography) “ 
| Quéstionnaires were completed by 1,221 physica 
ings were:: |) more differences existed between physical education faculty members 
differentiated by their sex than by the type Of institution; 2) men physical educators 
usually had better _employmen.t conditions thagidid v women teachers: 3) women faculty | 
Mee ae who had a female-cepartmenbreis tt penerally. had-better—enrptoy ment 
candi tions than wornen who had a male Hepa ment ‘Ghali: 4) when rank and degree 
were equal, men were paid higher rad were wemen. 


i 
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‘ ammputers -- and Irberated women? S 
Goldman, $.E. Computers and People 23: 8-94 (October, 1974). 

In the computer industry, aS in industry in general, women have been discrim- 
inated against in hiring and promotions. This, situation ‘is, beginning to improve, al- 
though there are still no top-level woren executives” dest he computer field, Three 


women who have made it to management positions were Inte ved for this article to 
determine if there exists a pattern ‘for, SUCCESS, a if etre ‘pufely'a ‘a matter’ of individual 
special abilities. v ee 

Caonterence on Hunority women scien tiSLs. 2 A ‘ es 
Hall, 'P.Q., etal, Science 1913457 (February 6, 1976). - . 


Minority women Rave been excluded from the scientific mainstream by a double 
bind of racial-and sexual discrimihation.™ “The complex problems faced by minority 
women and the vartous solutions to them: were the subject of a conference organized 
by the American Association for the Advancement of Science, 

: ae 
Conference oh women ta public ite - Andnternational Women's Year Sy tipe stain, 
Tackett, AH. Delta ‘Kappa Gamma Bulletin 42: 14-24 (Winter, 1 76). 

A tepert on a symposium of women in public Life including politi tans, judges 

wid lawyers. [neludes highlights of speew hes and dis. ussion of issues affecting women, 


e eniteriap decestons of women to study medicine, 


Conscious Fact 
Cartwright, GagW Journal of Social Issues 28; 201-215 (February, 1972). ae 


Examines the motivational, factors of women studying medicine and Creates 
wed contrasts them to thoses ofsmales uy the field. ak 4 


re 


iii J ; Cot sng 
Conservative case _———* 
Patrick, Awe. Ne w 

The author pre SC 
rather conservative theological orlentation. She believes that certain values are in 


tension in the Catholic community and that the situation Gould lead to either a joss or 
Sain for the church, The article contains a ‘discussion of this vie wpotnt along with 


va the ordination of wornen, 
a tholic World 218: LOS 111 (May, 1979). 
nts her VIEW on the ordination of women as a retles thoes ol oo 


aways in which women's roles « ould be iner telse d to include ordination. 
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| educators. Some of the find-° 
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de these creatars, ie 
: 9-12 Wanuary, 1976). 

Ya eel aa increased” Interest In the music by American women composers is 
evident. For 198 years they have been developing their talents and trying to overcome 
a stigma against women composers. This article provides an historical survey of 
American women in music along with a discussion of their limited role. 


Controversy Over women as ministers. 
Intellect 103: 353-354 (March, 1975). : 

Report of a candidate for the ministry in the United Presbyterian Church, who 
was denied ordination because he felt he could not ordain a woman. 


Corporate Lib: Women's Challenge to Management. 

Ginzberg, E. and Yohalem, A.M, editors. Baltimore, MD: Johns Hopkins Press, 1973. 
This book contains the papers prepared for and the | presentations delivered at 

a conference on Women's Challenge to Management in 1971. | Spokespersons from 

management, the women's movement, Zovernment, iabor and the academic world are 

represented, 


The corporate woman: Up the jadder, finally. 
Business Week —: 58-68 (November 24, 1975) 

This article deals with the progress that women are making in the world of 
management, Among the mere than 2,500 key. Corporate personnel across the country, 


_only approximately |5 are women. Progress is slowest. at the top-management level, 


faster at the middle rungs. Also.contained in the article are profiles of several 
successful women executives. Gata ie discrimination and some solutions. 


: ee ee 

: ' ia ' : Dae , 
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Covering the police beat. ‘ ; 
Bulkeley, C. Matrix 59: 6-/+ (Sprin 9) Wacs vo : 
Discusses 13 women reporters who:cover the police Beas ‘for, H€wspapers and radio 
and television stations, and their attituges toward their jobs. .The:- women wrote in 
when a Women in Comridun: cationsy Inc. tember, Saker for nel in pcoyinemg her boss 
that it would be okay té give her the assignment; 


Creating a professionel idemuty. | 
Batt, R. American Journal of Psy chiatry 32: 158-162 (1972). , 

‘A‘discussion of the problems in the so ialization of the woinan phystoran, be lud 
ing different meanings Of labels (such as "bright" and "aggressive") for women vs. men; 
prejudic e€ against other, professtunal women, The author suggests that women must be 
involved intimately as ‘indi@iduals in the lar ger society, which has traditionally been 
seen as the domain of men, just as men riust bee ome invelved in the fanily and home, 


traditionally the woman's domatn. 
he a Ee? 


Credit women, where are you? \ 
Credit and Financial Management 76. 30 39> (November, 1974). 
Reports that educafion is the best means for « redit wornen ty Gperade ther qual 


ifications and details scholarships available to women wishing, to, fake this route, Gives, 
va brief history of women's activity in the credit freld and yg the National Association | 


ot Credit Management. Profiles women who have become credit managers and 
includes a "Women's Honor Roll," listing women who h@ye been awarded the Associate 
and Fellow Awards from the National Institute of ¢ One and the Fixecutive Award 
trom the Graduate School of Clredit and Pinanclal Management. 


6 : 68 


Cross-sectional analysis of women's participation in the professions. 
Ow, C.H. and Blitz, R.C. Journal of Political Economy 81: 131-144 (January, 1973). 
This study attempts to explain differences of the proportion of women in the 


eee. alae: ed ae ee on the a census. "Professionals" is _defined as. ee 
ae an 


“Tks = 


librarians, teachers ane Pacer hee 


A day in the life of a media executive. 
Black Enterprise 5: 29-32 (August, 1974), 

A picture story on the«tife of Christine Clark, an attorney for Columbia Broad- 
casting (CBS) in New York. Also discusses her roe as a writer, editor, wife and 
mother.» , 


3 


Dental dean, 
Ebony 28: 85- 92(March, 1973), 

‘This article is about Dr, Juliann Bluitt, an Associate Dean at Northwestern 
University's School of Dentistry and one of a hand£ful-of women dentists in the country. 
She discusses her career choice. ; 

FA Mae women managers. “e 

Koff, L.A. Training in Business and Industry 10: 54-55 (February, 1973). 

To conform to the law, industry must develop women managers. Surveys show 

Hagt A dev elopment program should be based on a sound selection program, which gives 

SPiority’ to the older, well-educated woman with business experience. ‘With good 
selection procedures, several internship plans, involving younger women seem to pro- 


duce good resiilts. 


U 
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Drfferent kind ef shopping: On being a woman in industrial arts. 
Moose, McE. School Shop 34: 41 (November, 1974), 


A wornan industrial arts and technical education major at Appalac Bian State 
Viniversity erie some of the why's and how's of her career choice. 


The Disappearance of Sex Discrimination in First Job PI pines ementof New Ph.l.s. 
Cartter, A.M. and Ruhter, W.E. Los Angeles, CA: “Higher Education Research Insti 
tute, 1975, 2? pp. ($1.50) 

Presents Gata fromm an appraisal af the quality of first Job placements of Ph.D.s 
from 1967 to 1973, Findings on the percentages of doctorates awarded annually by sex 
ure related to statistics on academic job placements, research positions, postdoctoral 
positions and cinployment prospects. Results suggest that equity at the point of entry 
to the job market had apparently been reached in the academic arena by 1973. ; 


‘ed! 


' 

Discrimination against women tn physics. : 

Physics Today 25: 61-62 (uly, 1972). ae , 
This article contains a brief report of the findings of the American Physical 

Society CAamuiut tee on Wornen in Physics. The Committee found that women physicists 

experience discrimination and provided several cecommendations to end discriminatory 

practices. The maintenance of a roster of women physicists to fuciltate their employ 


ment was one recommendation dttered by the Committee. 


? 
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Drs -Dominated Profession by 

W men Consumers. ; ee ; 

Ripley, T.M. Dissertation, Ann Arbor, MI: University Microfilms, Order #72-14, 754. - 
115 pp. ($5.00-mi-t ofilms $11.00-xerography) 

Eighty “. nen \. ce asked to rate a male and female dentist under varied condi- 
tions ofsking amoun:. id quality of information provided. It was hypothesized that 
greater quai.’ fies and igher-qualities of both personal and professional information 
would result \- "higher ratings for temale professionals. Statistical differences favoring 
the women di tist were ignificant for the quantity and higher quality of professional! 

information, Li differe: os im ratings based on personal information were not sig 
tor academic women. 
1970). 


mificant. 
Discrimination ane! eo restrict oppor tunities 
Jusiness 48; 74-78 (February, 


I 


This study assesses female Contributions to higher e¢ duc ation and evaluates how 


Rose, A, College and University 
ihe twin factors of motivation and diserimngtion bear upon the cole of women ti both 


Bher education and the ob world 
5U- 32 (May, 1974). 
Also provided are 


The distaff engineer. 
Automation 21: 
article describes the participation of women in production engineering and 
In production, along with tips 


Ribinskas, JM. 
This 
the discrimination they face in this male-dominated profession. 
hints for women and girls who are interested in a career 
from women presently employed in the field. 
The «tanging cole of womentin the legal pro 
ir: 


The docile rmayormty: Bridging the pap 
» Rutgers Law Review 29; 12-2 0 (January, 1971). 
The changing rele of women in ne el profession and society at- farge is dis- 
Conflicts and ambiguities remain between expect 


*  fession. . 
Epstein, C.F o3 
PUssed Hi a seminar presentation, - JIB, 
ations linked to women's traditional roles and those attached to the new ones they are 


CNap ust P/O) 
- datas 


vs sUrLe. 
boduy's Health #8: 20> <I 
Lovejoy (86% 1967) whe Prac 


Poe tor Wes dint adver turess. 
Pha kt. and Lovejoy, Bab. 
A buet history of Dr. Esther Pohl 1 K6S 
the toatted States avgatnot hardships Gaposed bY the Choos anf her peers. 
' an 
7 fdueg se Ghee “Wallace wears d’ eka 
Reuter, VW. Publisher's Weekly 2U%: 245 (April ve od. 
fh March, E976, 259 women WEETOPS. Cour bopetie. Gaasr Gh ba fare t) the wer tiean 
weitere siets. Ths atort article discusses the sy cnpostan 
Dyovible career: Hauel cre: thop ane tnarctage yin ct possible Is 1b wale eatode 
Ales cuiedet 21 DL The Se tinal Aluists ial [Vitec Lor atid Tec fren eds OX SCAND al a eee) 
Aboattoode by the bund direc ter of the uve Pratotre Paola Woattie NT, ath. ses 
Se wie wala tar teen NNO bata ibe. tops te uree epee the otualle iiprer of 7 
Cuts dyba ey are ip Bak Spo wt teat! {rector witlf abouts cr oan Wide capt airabbied. Ms. rt 
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Earnings and promotion of women Niculty. 
JohnsonyG.E,. and So F.P. American Economic Review 64: 888-903 (December, 
974), 


Data are analyzed to examine the extent of the male-female salary and prorno- 
tron digiereniiay for Ph.D.s in academic employment by field of specialization, and, 
Where data are sufficient, in business and government employment as well. Also 
examines the extent to which lifetime choice of training and earning versys nopmarket 
work in the household influences the differential. The authors found that the academic 
salaries of females begin at 4-11% less than those of men in their sarnples and then 
decline to result in a fairly substantial differential aft Bd a number of years potential 
experience (13-23% at 15 years after the completion of the doctorate! The gene ilae 
sampled were economics, soc iology, anthropology, mathesnatic s, biology and physics 


Educating women for administration.  « 
Stead, B.A. Business Harizons 18: 51.56 (April, 197). 


"Wome nin Administration" is a college course designed to help women achieve in, 


administrative jobs. This article cites six objectives for the course related to such 
gs" 


topics as role models and use of equal opportunity laws and “mint causes" to prepare 
wornen for admunistrative roles. 


Educational leadership: A male domain? 
Taylor, S.S. Phi Delta Kappan 55: 124-128 (October, 1973), 

Ms. Taylor's doctoral research. confirmed that men are preferred to women for 
leadership positions. Yet, other research shows that wornen make good administrator» 
-- often better than men. This article explores fhe role of educational organizations in 
maintaining the sexist status quo. 


EIC repurt considers women : he alas _ 
Instrumentation Technology 19; 12 (August, 1972). 

This article briefly Su eines the findings repottedsin ad inanpower Bulletin from 
the Engineers Joint Council, Women, it was reporte a, command an equal financial 
position with their male colleagues, but represent less than i% of the active 
engineering profession. They have entered all fields of engineering, but appear to 
concentrate in chemical rather than mechantoual or electri al engineering, 


Lintly Mowell: the au dimes’ tiest lady. 
S hweider, S. Flying 93: 90. (Novermbee bys 3) 

tindly Fiowell was the first word crew verde ne bat posted a eet titie | 
Waited States airline i. January of 1973, when she jo. wed Frontiee Airlines 9 fn this 
article the quthot recounts her tite and the factors ratluencing her deeision to become 
a commeretal pilot. Also discussed are some of the problems she has faced ithes 


tinplitcal verification of sea discrimination dn hiring pras tices ti psy Cbiwdugy 

Feidel, L. Ame rican Psyc hologigt 25: 1094. 1098 (December, 1970). ' 
Results of a study to sparen wi empirically whether or not dia tibpathot agatiat 

women exists in hiring for acadefnic positions in psychology. Results supported the 

hypothesis that aeademi depdvtrents of psychology diss cuninate tn hiriigg on the bass 


of sex 


= oO, 


Pa 
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‘areer status of women psychologists. 

1 Psyc hologist 27: 371-381 (May, 1972). 
The article summarizes the empirical data concerning the employment ana 
career status of women psychologists between 1960-1970, of new Ph.D.s, and in par- 
ticular, of women psychologists in academe -- the employer of over halt the new 


doctorates in psychology. 


ie ment and ¢ 
tif 


Etr 
Astin, H.4. Americ 


Engineering: A weird fleld for women? 
Durkin, G.-C. Jo College Placement 34; 31-32 (December, (973), . 

This article enc vurages wornen to enter the field of engineering -- a profession in- 
whitch the at rie feels challenging opportunities abound. Says that engineering is not 
for everyone, but tor those interested in math and science it is a pood career choice 


Biipiieering anyone 
ae ne S. Seventeen $4; 47 (se plember, 19/9). 


This brief arti le discusses the growlng demand for female engineers and where 
te write for further ivcrumtion on training progroms and e mployment. 


Lausil tiphits proytcos; Par hagtag tet appornts wor national sales Manager. 
Food Engineering 46: 55 (May 10, 1973), 


This article discusses the appointiuent of the first weniat tational accouhts 
supervisor dora packaging firtn. Her background and experience are discussed and she 


comments on Ue key Ta success. a 
io tes 
+ . an , 
Bquetlily fer wornen benefits industry, toa.” he " 


BL aS (70; 99-60 (February 12,1973)... 


Details Dow Chemical Company's ulfirmative action plun. Interview with 
Matilyi Brown, Manager, Opportunities tor Women, who talks about the underutt- 
lization of women for management and professional positrons. 


Pxee utes gobs: toa vou oe ae band then 
Comor, NA. Madetotselle 79: 160 163 api uiber, 19/4) 
Women are 


Mak ing gains in @xecutive-level yobs, hut still fase bartieto of Cs- 
Praftiiation and wesist. This atti de discusses the current situation of women in top- 
bevel qanagement and the suthor presents several suggestions (get oan MBA, for 
exaniple) fOr wore (habs ryerestert in a tie [evel MaMapemrent poolllar. 


Love a LLG sree thie 
Blotts, Pe ame Gilst.. or ban Auay Jo dareusal one be da, 

This ae tie de dll aca ihe Sth 2 spe rathiatl wid poeta? Delia get sah Pn vaya boo. abel sal 
clout New York Adwertisny gency, Der te eee dif Bote ta 


Hee dae ulive Meade an Curie ty de 4 

Pvoach, EMO New York, NY: Ane THD Mise aged oe datoety, de, P44, 248 pap 
Pook 1s thétoly about women Thi thee eebdedtes cot upapet lovely of Miah ge Merit, Dart 

Rament with at 

UPaTSUa]  yutos _ 


4“ 


Abeta gate dtu fuideetl,  Braowidg@® an ieside: look at sauces sole aq Protea 


vsbbiver  fuarsret Poapelotes inthis ealpeotu Tt  weslfieti, less hape ta, alitas rihers 
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‘Executives in skirts. : tod . - ye 


Nation's Business 60: 12 (April, 1972). 


A short article about the growing number. of women executives. Based on’ a : 
Bureau af National Affairs, Inc. survey of some 300 firms whose members serve on its = 
personne! policies forum. Over 40% of the firms reported that they had women ' 
executives at the middie-management level. 


t 


Expectations of female pharmacy students. 
Kirk, K.W. and Henderson, M.L. Journal of the American Pharmaceutical Association: 
15: 622-623 (November, 1975). ; ” a 


This study of female pharmacy students’ practice plans’was undertaken to verily 


* HY patheses of manpower planners that the supply of pharmacists will, in ‘the near 


future, outweigh the demand. Information was obtained ont Why they selected phar: 
macy; 2) anticipated areas of satisfaction as a pharmacist! 3) types of prac tice they 
planned to enter; and 4) highest administrative devel they wanted to attain.-! 9 


An Exploratory Study of Women Superintendents. 

io “rosy, JW. Dissertation, University of Massachusetts, 1973. Ann Arbor, MI: Yni- 

versity Microfilms. Order #7 3- 31,074. 14J pp. ($5.00-imicrofilm; $1].00- xerography) A 
The purpose of this exploration was to identify women superintendents, to coflect’ 

information about their careers and to disseminate the findings among hee group, 


¥ 


ue 


Facihtating women's medical work. 
Kennedy. M. New England Journal of Medicine 289: 182-183 (July £4, “toi, ie 

Letter to the editor asking for more opportunities for’ women physicians sv they 
can have a career cs a family as well. ‘, wee 


Bia” 


TELLIG Co Collese Women, 


Lee, en Dissertation, University of Southern © ‘altfornia, ‘19/9. Order trom U.S.C, 
The purpose of the study was to identity the characteristics and to determine the 

factors that contributed to professional achievement of a representative Broup of 

women employed in higher education. 


Pralh cropluy mien’ to Wornen through petcsonied woocarch. 
Schein, V.E. Personnel Journal 1: 350 335 (May, 1972), 

Increasing the number of wore@n in managerial poSith oo ell take wore than 
roete cedure than ot the obvious bariicrs. Personnel research iit. the psychological and 
socialoyieal roadblocks to the, full utiization of womanpower an play a signitieant 
tule dn determining taw beat te construe t an activn program to facilitate equality for 
women thy the world of work. This paper discusses the role of persdnanel research, 

“fh 


bale SOX la enginecring of Broadening the Public wotka iineye. 
Kermit, MeL. Public Works 104; 84-85 (April, 1974). 

Reports that the public works*department Of Contin Certs y cnetyyg Cali tetita 

ii.” 

now employs termadle, as well as male, engineces. Women are petung jobs us proles 
sional] engines ts, sub-protesstonal engineers and draftswomen. Profiles Carolyn Olsen, 
a registered nu engineer, and Cheri Ballew and Natale Griffin, engineering tech 
Mie Tans. 
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Faith of our feminists: Wornen's lib invades the churches. 
ek: 76: 81 (Novernber 2, 1970). . 

A.one-page article on the role of wome? within the Roman Catholic and Protest- 
ant churches. Includes comment on plans of women's groups to confront the United 
States Catholic Hierarc hy with a list of demands, including opening up the priesthood 
to women. Women ministets of other denominations discuss their problems, Cites the 
efforts of teligious women to band together and fifht the male establishment -- such as 
the Methodist women who raised $10 million in 1969 for missions and intend to fight 
disc cimnination. through the pocketbook. ‘ 


Female Doctoral ie hemsts: Sexual Discrepancies in Career Patterns. 
Solomon, L-Af¥. Dissertation, ‘Cornell University, 1972. Ann Arbor, University 


Microfikms, Order #7 3-360. (55. 00-microfilm; $11.00- xerography) 


A sample of males and females who received Ph.D.8 in Chemistry between 1925 
and 1965 and whose biographies appear in American Men of Science were studied as to 


education, deployment and mobility patterns. Women were {pund to have suffered 
direct and indirect sexual discrimination with no improvement ding the 40 years. 


5 


Feminine julutstey and clerical ¢ Culture, “ . 
O'Meara, T.F. Commonweal 98: 523-526 (September 28, 1973). 

Discusses the’ Controversy surrounding the issue of ae women to the 
priesthood. Analyzes the position of women in the church tuday, Biblical treatment of 
women, and presents what the autho? feels women can bring to the ministry. Says that 
women are initiating a movernent toward liberation of the ministry itself. ~ 


* 


Feminine 'theologjque': First national conference of women theologians. 

America 124: 626 (June 19, 1971). 

me A four-paragraph article on the first National eunearensé of Women Theologians 
and their participation in this largely male duiminated urea. 


= 


Feng scfibes Cop Lop Joba. : ' 

Sherman, E. Ms 3: 844+ (December, 1974). Ve a 
Discusses women writers in the television indus try. SeVe al Wotnel dias uss ther 

experienees looking for work, getting Work and their work tedgtionships with male 

writers, Meitions that the Holy wires! tirade papers call 197t "The Year of the Worse,” 

as eer wonien toh top Ebuny Awatds, oo 


Pow Waleed TI dteadeipide 

Chemical and Engineeriu., News av, gb-22 (\tay 10, 1971). 

“Ne arly 60% of the chemistry departinetits iy Ch. ubtve: ose 2. Colleges. 
have any women on then faculties Of all faculty merabers t, cheratstey, only i its 
are women, These and pther statisucs about women in acauenka (Chemistry depurt 
ments) are discussed in this brief article. 


ar 
Fitating miote wumen and nunorities Lor Mattiage rent deve td JO. 
Jones, DH. and Mathis, M. Banking 66:94. (March, 974). . ’ 
Report of au study done for the 1 eee Batihess “Nasagath. ole termina. 
whether there ace enough qualified potential managers among wornen alia minerities to 
fill the needs of banks and other Companies required to corpply: with affihimative-dac tion 
programs. Analysis showed that there may be an adequate supply for banke, but ot 
for other companies , " 


ad 
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Webel anc glee chicas sketch of her life i is provided. # 


First lady: §, Caldwell, niet womah épnductor at the Metropolitan Opera. Vis 
Newsweek BS: 77 (April 14, 1975). 


A short, three-paragraph, ariel on Sarah Caldwell, “who became the Metro- 


politan: Opera's first woman conductor, .Includes a short desc nen of her work as 
‘founder and director of the Opera Company of Boston. * gs 


First things first. , “a, a 
Ghnsianny Today 19: 61-63 (March | 1G 1975). 

— This article highlights the cour 
regarding the ordination of women. Included are discussion of cases involving women 


who PANE been ordained as well as statements from pro-ordinatiof bishops. * 


oe 


i. oy 


First ‘wonran alected acesrdant of ANCAM.. : = 
Editor and Pubhisher 108: 9+ (June 21, 1975). 

Eleanore Tremblay became the first woman president of the Association of 
Newspaper Classified Advertising Managers jn 1975, and possibly the first woman ever 
‘to head a’national newspaper trade'associayfon, This article discusses her election. 

) 
First wornan Lutheran pastor in United States ordained*- 
Christian Century 87: 1443 (December 2, £970). ° 
_ Short paragraph about Elizabeth A. Platz, Assistant Chaplain at the University of 
Maryland, who becarmes the first woman ‘Lutheran pastor in the U nited. States on Nov- 
ember 22,4970, “Pn, — 


Jf 


.- Gheistiatr C ie 90: meee i Oy, a7 


A short paragraph abeul-| 
history -. Florence Dianna Pohiman of San ee 


oF ive Saaee , © Oh 
Gell, 1, Library: Jourtre | 10u: L977 L983 (November 1, Lv/ ».! a 

Bue gses five top administrators in a field, which although 34% feimale, has 
predominantly male administrative level. Reports on a tecent survey of large public 
libraries in the U.S. which revealed that wornen are chief librarians in 40% of libraries 
serving LOO, 000 to 400,900; 20% In libraries serving 400,000 tw 750,000; and only 10% if 
the population seryad is over 740,000." Interviews with five of these female adimin- 
istratars explore their backgroWfids, employment history and their views on sexism in 
their field. 


t Ive WOrner | tultnnake Is 

7 le 7o: 144-1454 (November, 1972). 

Gne ludes - st history of women's involvement i the fifi, culestne blve 
women, filmmakers discuss their profession and their filnis. Discusses the First tnter- 
national Festival of Women's F iltns, which showed-the work of 120 wornen filmmakers. 


a 


Ow 


cases and issues facing the Episcopal Church. * 


we FP orgingra femding peal Wornen tn four protes 
* Le vine, XvArperi al of yc 19769. ; 2 


af a+ This study e Xaniune cd the Hoos aa women in et ievel MrOfeysians Learn to 
igpegrate their vocational and sexual roles in creatifg their formgaine Lesa oe 
Women studying law or medicine were Conipared te women preparing for nursing’, or 

rage hing. Results indicate that wornen studying in a men's career field feel mare able 

’ 04 integrate professional and tarmuilial obli tigations. tn addition, fewer of these weornen 


sf 
plan to retire when they have children, : 


Foundations discover women: An emerging eo gteer tel. 
Swtignal Business Woman 34: & 9 (Oc tober, 1974). 


Diseusses the ryles woinen play ‘on foundations! stalts. Notes that only 17% of 
" the boards of trustees or directors were women and, although wonien predomatla te on 


: foundation staffs, less than 29% of foundation caccutives are wotier, aecordiap toa 
Ceuncil of foundations sucv@y ef the 596 largest toundations., Includes proliles ul se Ve 
ef ral Women Who fave attained high positions in the Loundation rela, 

Pour whe made cr. ; 
Cire YO: $2 R94 (Moai ti wy, Ue e) ; : Lo. . : 
A report on four worneny executives: “an advertising, agency president, a computer 
Vite sbrabinie Conmpariy pt eplels ML, ab wupermiathet «bat view president anid a vice pest= 
; Qent of a suvtnps and dean owiipany. Details each words Work History and cureont 
revspyrriyif tli ties, i 
i a a Ne ‘ 
Bree Prone y tee Ae. dee live ies 4 “a 


. 


Caner, NA. Madennors 


An artre Te Qn wome i ee Sie dalis, Ww * ibraler taps moot thie ticede al fs! EOS Slat al 
Khe tine. Discusses the women's motivations for becoming doctors afd a study 


ay ed 6 Apuul, w) 


entitled "Why Would a Gaited Gao date Medic tie". 

bb atna rete hed fer ised: alt iaetia : a 
t — 

Porbes fh27: 90 Chanuary £9, p79 i 


AR article on Royle! (loser Desks T. stewt 2 a ae fb Pd} 4 stapes. Ms 
Lash) tusk over the aanijeativ alter let Maisiacal’s po ton ag itil awl apse banana 
etal Iuisacs, Shien tlases Chae ditticulures asl fe Wate es eet breed Jools a ait ths [et uals 
Wesctibes the reburh of a peodte and tachectap ate cess Tor Revel is praekas Gy atrice the 


beew pirestaletia Lawak thie. cuts 


Pac © ESTO PE ed be pede Ubi 
Se eat Bas DL Laupust an a ’ 

‘An st thote ot the so dinate, i oe ‘ ot : a Doe , ot 
Auth ihe corly “tada fae’ By cue vant pte ue the Landed ot ce red whetiy trays 
eUOliealians tO. WOtmei. Lise ussats the we TN ens fer rape eb gut alert thigg 4 Peeaoe de daawe carved 
besac thot from Chere mite « elleagues th the Chane b, 
eQaly fOr Worse trees te tae a) Wartitetne pes Moore hice. carve borapgittes at t 
Daw, Vitis editec. Cambridge, MAr Harvard Priversitvy Labor, toa 
is 4 ype) es 

Tis cititibe eof Werte ee tenitista is aa stall pee ten hage of the totat, thas Ps ae 
Pate Pye be ws The Car cenit SITE ChOn ad saytpte sts Goths Pe wore da serene ey ot thie 
Heat dee ade. 
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Have You Considered Accounting? Opportunities for Women are Expa nding . 
Catalyst. New York, NY: Catalyst? 1975, 32 pp. (51.95) ee _ 


One of a series of booklets prepared by Catalyst to inform young women about 
fields which, at managerfal and professional levels, have been traditionally male. This 
booklet deals with accounting and covers the spectrum of positions=within the fie it, 


the educational preparation necessary, the employment outlook and presents inter- 


views with women who have achieved success in the fieldy 
wy mm 


t 


Considered Engineering? 


Have You 


Catalyst. New York, NY: Catalyst, 1976. 38 pp. ($1.95) , 
This booklet was -prepared specifically for. undergrdduate women to help “ther 


develop realistic career goals and consider fields that, at the managerial and prefes- 


sional levels have been traditionally male-dominated. In addition to providing a por- 
trait of an engineer, the booklet outlines educational preparation required, em-ploy-~ 
ment outlook and career options for female engineers. 


The hazards ‘of being a professional woman. a? 4 “4 
Fabian, J.J. Professional Psychology 3: 324-326 (April, 1972). , 

_, Problems encountered by wornen in the professions are outlined abd the relation 
Ship problemarwith men-dn different levels of duthority are discussed, 


tates) 
Yet 


Help wanted: More women mall managers. . 
Fulweilet, J.H. Chain Store Age 50: 24 (september, 19/4). eee. 4 


“Opportunities for Women in management in. the shopping center industry ere on 
the tnare@as’, according to this grticle. The author cites reasons why women would be 
bene fitial to the industry. 

# 
Hey, lady. What are you doing here” 
Enerson, G. MeCalls 98: 61 (August, buy 1) 
This os the personal ae count of Clu, Jas focrehers epi ack Gi Abie adeatel Mita te ap 
Porsigh correspondent, detalling ber @assipia sat in de tina, shalioagg thie herghie ot the 
(oy trtittare effort , 


oe a te ee cee elbsed, sings chew alles i Mic ty! LP deg athe eR ata Paw 
tLbuny Jl: Leb bod Mebes aebug- 4 Sbvihe).. - - s Wyse ee Ce eae rte umn oe 
PMecusseSs o titta of five black wornren lawyers li Texas Trig an 4 pritna tS  hanaserd 


po tlw Asses Hotties Cloidiitibdey ta Pyoustan, tac buckes eapertbse an tee Fierldy of FICAUS I ay 
Shalborn oe ye 


discrimination, celininal and domeGatic baw. laxcs viral Saverty le 
wert) lee 


Swomen disc uss what led theta ta choose the lepal professioty as kh career, 


Pha a AcHiaces Sede uilist cle alo pawtesanomealls With tia 
[de VMesiron-bafidolt, VW. lipars CoOf Science Ga qe edode LaetApoal Le 
inthe field-of S rescitie camel wechueh aly cars 


> Discusses One wornman's capericace 
pate. SHE points out difficulties she eneountered in het ecClucsatborwel, foe rss tial ae 


protessinal ives, ; 


‘ & wo 
. f a 
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I | 
How I got my jobl 7 
Redbook 146: 80+ (March, 1976). . . ae sin ; 

Two highly successful: women == a supermarket mansgér*and® a goverment | ide ~4, 


texplain how they achiéVed ‘their ey se ‘They: describe some of the barriersthey 


> 


. similar’ careers. a SORES TR ayer 7 , hee noth 


t ‘ ' ef . u ca 


a 


wae 


How one worfan tamed ihe’ Watergate tigers. “ 

Volner, JW: Redbook. 146: 86, 88 (April, 576). ‘me 

ill Volner, an attorneyand a prosecutor in the’ Watergate. trials, desaribes some * 

a of the problem's she has encountered in her. proféssion.” She details some of the sexist 

—_ " practices she, confronted during her career and the” PROBES? that. has been made for. 
wornen attorneys since she piarnes to Pec 


v 


ae : a hes : 
How to analyze the feicness of faculty women's salaties-o Oi ‘your own campus. tag 7 
i: 
‘gThe authors. detail a system 
salaries 2 as compat? to those of the ; 


Fo) zdetermining the Panes. of faculty: women's” 


"Business Week. “107- 108 ‘eich 22, sea oy 
-women are promoted to top- “level | management positions. Mer for: ‘example,' are cau- 

_ tioned not to. tie the woman out, at meetings. Women are ==vised ‘to. Ll a a 
vane take risks: any suggestions on: appropriate behavior are. provided. ; 


Humalt resource managément and the new working oman: ae Hi. dy we Ay Ho 


- Personnel Administrator 18: entire issue (July-August, 1973)... . 


~———Most- of the: issue is-devoted to-women in managements’ ‘Individual articles that” 


‘are described separately ‘include: "Women: The’ wasted resource!"; "Women in rman-- 
agement: Fable or fact?";. "Formula for’ successful women mangers" “Middle man-~ ‘s" 


‘agement: Key to: the feminist GUvee "egee AO  e 


oo P 


77 Thope I'm not, a token. | ae _ . vi. 
Dreifus, Cy McCalls 992 51 cers 1971s: es J 


In* 1971 a.black. woman was: eopeinted as, the New York City: Commissioner of © 


_ Human Re ts. In her job’she seeks to ensure ;that the principle of non-discrimination 
“ becom s A-reality by enfarcing legislation ‘and pressuring for more fair protection 
“under t d lay for all minorities. This article ‘describes the work. anit Ms. Norton has 
sercormpyiened = as the. Corhmissioner. Tare 
- ICMAY newest ehallengel Women in city management i rer. 
’ Coffay, J.J. Public Management 55: 6-7 (February, | 1973), © > - i 
Women now pursue professional careers in greater numbers ‘and. men are begin- 
to accept them as. professional cofleagues. . HoweVer, nat, everydhe is convinced. 
a ti t women. have .a role in professional city management. * There: suit remain barriers 
a an equal Peprescniation on these ‘staffs. tye f 


I dentifying and developing women. me management posi 


—— cCord, B. Training and Development Journal 25; 2-5 (November ome. a re ae 
eee This carticle presents infor mien on the vere of women. in,management Positions.” 


/ One Con bApurins: factor 18 sex/role stereotyp ze which leads. to ‘women's underrepre- 


FS ee ee 2 Late 
2BA Baa ge 25s 


have had‘ to sen and provide recommendations: for welnen interested in cand “ 
3) 


Bergénann, B.R. and Maxfield,.M., Jr.“ AAUP Bullétin 61: 262-265 (October, 1975).. Vy 


us . This” oor ot contains recommendations’ for addressing problems. that arise when | 


we 


“W 


; If this case is so important, why did they. seria a wornan’ ? i 
ae ‘Comer, N.A..Mademoiselle 74: 140-1414 (February, 1972). * 
te, * An article on women lawyers, who make. up: 2.8%: oe" “this profession: a Discusse 7 ore 
problems: in¢urred in:law school, and in getting: a job upon, compl Pe ‘of their educa~ + 
. tion. Iricludes quotes from many women in the field,: . who neate eltg experiences. a 


i ¥ 


In not the minister's wife, Tm then minister. 

Kraus,-M.E. New Catholic World 218: 116-119 fay’ 1 —_— ae 
This is: the the philosophical/personal account of an clair tries Methodist Min- F i 

ister. including heretraining and experiences at. ware in Brazil. Also included are her — - 

4 PEEHORS about her role. | ' eo 7 0 


+ 


Intangible, feminine assets. : 
Darran IP ods ‘Mana ement Accounting 57: A 
on ” Women ‘presently hold a minor place'it u OSSESS 
several assets/attributes which should enable, them: to | move into saecountng with ease... 
» Attention to detail, capacity to organizé and: concentrate are three of the eight," 
e qualities on which women should Jearn. to wapitalize in order to increase their numbers’ 
in this field, according to the author, ae 
i ee ee eee 
‘ fnterests of woren pharmag Rts. fos , 
Kirk, K.W., etal. Vocational Guidance Quarterly D2: 200- 308 aes (ya); 


\- ‘ i x 


The purpose” ‘of this “study was to develop a pharmacist scale for the, vocational © |; °° * 
“ "interests of women (SVIB-W)., Ani otcupational interest scale for women pharmacists | 
/ was developed by: administering the. een Vocational Interest Blani< toa parotel sam- 
oe. ple, of PEBistened: pharmacists. vag * ; te | 
é a seal ' : ty 
Invisible engineers. + ; : . an >: a5 | 
a Engineering News- Record 189: 15 Gauguat 31, 1972). ee . Yee 22 ke 
: NE - Reports on a we= \-tong, conference on women ¢ prigineering: and managerivent. i og 
_ ‘The. conference cone. Jed ‘at although more worr re entering the engineering: | .* 0) 
profession, few are ad. isg to executive positions number of Women enrolling _ Po 


in enginéering sthodls i... cisen from 1% to 2%, buyiayaging women engineers still. i 
_ make “ep ree than 5% ofthe professional engineerin b er % a ae 
: we is ‘ * . “ge 4 


The Invisible Woman: Siscrimination. in the Academic Profession. t ve . 
‘‘y | Abramson, J.San Francisco, CA; Jossey-Bass, 1975. 248 pp. ($12.50), Fein. <p 
f.4. The aythor recounts the history of her personal. discrimination at the University: ob tat 


eo ce - QE. Hawaii, ‘and then analyzes «the common elements experienced by women whg’ 

— * have relied on the system's methods -- the résulting delay, division andgered. She | 

: Exe “concludes witH’*recornmendatigns which could achieve compli nee pays affirmative es 

— « ° -attion laws. | * VY : ‘ ar tee ‘6 C , ne 

pe “Ts engineering an equal opportunity employer? , 6 fea <a ate go Ry 
Z_ Lavoie, *F.J. Machine. Destgn 45; 86-91 (January 11, 1973). a » a : 

— Presents reasons for the small, numbers of women and other m norities in engi-” 

4 Tieering. Women are increasing in the engineering fields, but much progress is still to” | 


\ 
be made. The author. feels that tradition is- the chief reason for excluding women from Pe 
w. “the tase © of engineers. : * a - 5 \ 


ERIC a? 2 ° % : ; . . : : a | — - _ 3 a(n = . 
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‘Industry Week 167: 18-19, (October 12,1970). rr a nS 


' Disgusses several firms! affirmative action: plins,. ‘and statistics qn the numbet, of | 


. Carnegie-Mellon University, Pittsburgh. Mr..Ryon™ talks about the 


E ‘ 5 er . Fy \ ot 
a De ae vag ot, ee aot Ne _ a , 
“a. em ‘ . aes + tog 7 ; A : 


oe ‘ : 
“It's slow Sous wench: are ming into ‘the executive suite: A look at how ten did ity ne 
U, 5. News and World Report 77:4 13-45 (September '30,° S74). - re { 
va "AN articlé.on 10 wornen who hold mianageérial and executive jobs it’ business... 
women. share thehBbeccvations on what they: ‘have learned in“their careers, ard give 
“advice on how other members of, their sex can make it to the top in the business world. 


‘Job opportunities for .wornen "still sparse at he top. 


“Discusses company testimony at a New York City C ‘ominissioly on Hutwen ‘Rights 
hearing that made ‘it evident that equal opportunity for women has. not wyet arriyed. 


Yala 


* » women biel ia : J ; aa a tate gt ice a3 ae! ea — 
Jobs lopening ‘up for femaie engineer grads. ° 7 So oe ee ‘ _ 
Industry Week 177:,23"(April 2, 1973). 0 Bed - sn Sth 


“An interview with J. Dennis »Ryon, Director of Placement and € reer Serviees at. 
a and for women 
engineers,’ who now make up less-than 1% of all.the active. cenginéets in ‘the: United: 
States." The Gollege, Placement, Council, Bethlehem, Pennsylvghia), ‘reports ‘that the 5 


average starting, Salary of a woman engineering. prraduate' As slightly higher than the 


a ee 2 
bi 4 


ave erage “offered a vine, as employers feel the i le of the equal. Sppocrunety laws. 


ee ie 2 : Ba, _— aoe ‘ ee e 

: Just one of the Boyes Le: seer eh 4 Me rs . -y , : 

; Newsweek 80: 43 (July ay 1972). “ane aes ie ee ee Se OR 

a: An article: onthe growing ranks. of female, sportswriters. pikcteses several ot 
* womé gertsWriters’ and thg. problems or’success they have encountered, ‘Includes a 

, paragri hy h one woman wh6.-was discharged becaus of her inability to keep ‘the o, gk BS 
scores, teatris and: leagues: ‘straight. Has many quote ‘from both: female and ‘male lie 4 
" sportswriters/ori the new toile of women into the field. 5. ba Sas 
: Kathie tah The power’ that didn't corrupt. . " ea oy 
-' “Howard, J. Ms 3: eee (October, 1974). er: a Wg 


a stre Ses of apaeeiiiane: 


oe A profile. of therine Graham, Chairman of the ‘Board of. the Washington Pott * 4. 
> Cor any and » abaghes of the’ Wash ington Post. Details bash her pefsonal and business . 


lifes Ms dy 
7 3 

sfheiey on the pad? . . . 
"ipee. 102: 73 (Oetober. 2, 197 aye. | .* iu 


: HESisc usses NASA te sting to ‘determine how females respond to ) the physiologic al. 
faw. and the ‘New Woman. 2 « : _ 
“Mc Hag | M. “New York NY ~ Praeger Publishers, nan - e * 


Lawit can bie your: fend anda foanveles profession for your students: - : 
ene SR. Delta Kappa Gamma Balena. Ban 6- ot3 inne y 1976). a 


. flexibility. “She ‘str eSS@5 that every ne “should establish a working Spey with a 


jawyer, to whom to turn whén legal help is needed. Finally, the article points out that + 
one should bécorne familiar with the. law, because it yen every: aspect of Our life. 


an - + ~*" 


1 
x | a Pr \ ag oy 
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fee cae jt . rf = i s : i 
‘* 3% : 2 i yes 7 
7 a ; Fx a) a 
Pe a= 


fe 


sity, I 197k Ann Atbot: Mir 
aici es SI. 00-» xe Siig ie 


\ — “Siesectatione I 
University Miccatilins: Order #71-29, 823.. ($5. 

In order to investigate the conventior 
than fernates as educ ational’ adininistratg 
- ior, exhibited by male and female ele 
: Overall, few significant . differer 
_pmen ‘were pias those that-were sign : 


’ 


Leis open 
Dale, C. Te Nation's 


ay ’ 
3 and + Federal’ 4 coe 
Pe Pepe eles ps ane actions ich eek district ts fan “athe to deal with challenges “to 
4 hanges in the-way-t ‘treat wornen,  , . 
. Yi ‘ ‘ rs ae . Pe sar : ; ; 
: Let! 5 put women fet their place, for instance, City Hall. nS i a das - RF 4 4 
‘ Mayet ry J. MeCalls 983-74 (Rettruary,.1 1971). . 5 a a 
» The authorof this article feels that, the differences ‘between men and women are ee A 
<iny pi tant and are, | in fact, the very reasoris, why -wonjen should be in positions ‘of. * o 


ARKLHG srship. Withgrespect to, consumer -issues, housings and other social reform, issues, 
woody hae: miuchsto. "olfen j in addition to thei ir skills tn inenaeement and Jeadership. ae 
poet! Tae be 8, Ri. 7 ae ere _ 
eli fa mes of d worpan. administrator. = Ca 

Ho Psa < Ainerican Vocational Journal 50: 36-39 (september, | 1975). 

Oa HRN tsa icle describes the author's two experiénges as Acting State. Director of 


er Vocational Mducation in Alaskd hey , gould hot name her to_the per manent past)and’ ‘ 
. ives ‘tome pointers on how to aves 5 a female intrudefin the Hale world of deans . 
ae . “ahd directorsy : = — eh, ge : i. 


“Loc ke, jut? Worn and the legal profession. » fe ea 
‘Student.Law er 16: 13- 25 (Yavem ber, 1970) ee 2 baa te Fagg. 

This special. section deals with the. s iatus of: awoltey in the: legal profession. « 
Problems in law Scfieol (in admission, : sc Holarship aid, Beeomend and’ for swamen ltt ae 
“BES tice are’discussed in these four, artic les. oP * h en 


u 


f v 
e a 


Long and painful record of little progress. in a, iman's. worlds The personal view ws of cight fs 


women who succeeded in if. m = a, 7 
Life 69: 18-21 (September, 4, 1970). 7 


Short descriptions of eight. women in high-level positions along with their per- 
sonal views about. the Winer 's movement, and the Bains, that: women have. yet.to make. 
Kate Millett, an-architect, an-agency executive, a sufiyagist are among the women 
“interviewed. sos 


site: ‘ . . 2 : 
‘Long gray hemlite. ; 4 
Time 1 29 ae Liisa 9, ee 
its 
milita Ary’ Hei aders and, that will NOLC rchange. te 

aot 7 “= ; o# & 

x 7 ’ 3 “ , . 
* ‘k i ; awl a 8 | = 
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ee 
* : * : : ae ; = nd bat : 8 : eo, Ao € 
Ldok, “the thate's a 1 girl! Te ae ogg et Ry. ; 
~ Hefferman, C.F. Seventeen 35: 1604 (oa 1976)e ; 
ne - In 1974 the United States Merchant Marihe header) epenetl its doors to women * 
cadets. gfifteen women were admitted to thé ¢lass.. This article describes the first 
women’ ‘entrants, their Se ‘for phogsing: ‘the academy, and some of th cis expegfences 
“e ‘there. ; 4 - ay °F 
ie salaries of women ‘chemists probed. | . : oe 
vee ,Chemic al and ngincering, News. 54: 33 (May I7, 1976). ny 
ey. a ‘Presents, he’ major finditgs of anew salary analysis vibithe American Chemical- 
; , 50¢ iety* ‘Office’ of Manpower Studies. These findings indicate the large pay gap (women | . 
en ofdwhat men.earn) cannot. be explained by such nonsexual factors, as differ-— 
Z rage, degree: ah : i ; oe ; 


we 
ia > of * : E ory 
i % a . : 
e a 4 ; Sy F 
: : 7 


eet . president. a 8 


kes The: agatbllity. of a.Woman running for* ‘president and. he tyootiediall image af a 
“socially, acceptable’ female president are considered. . « Past. “hymorous" responses’ to”. ete 2 
this: question‘are ioe The question-is raised during’ the 1972 election year. since 


Congresswoman Shirfey Chisolrn Kad throyn het hat into the ring.’ Time reports that.a: 


’ Field poll showed Californians were more willing to vote for a black man jan a white _ ; 
woman for Vice President, | - ¥ v ee ; : 

2 : ae on Pig t Hoh 4 a i HF 

aS ‘Maden ESteatation sresident®™ an) eye * eke é- nee ‘ 
" Senior Scholastic 103: 24-25 (September 27, 1973). ie es cam ~ 


; . . Chris Thomas, Assistant Treasurer. of the Chase Manhattan. Bank | in New York, 
has had to comes toygrips with many. of the bargigrs. to women in the yinanagement “us 
worth She prepared for Her career with a B.A, in economics followed bya an M.B. Ae oe 
‘the onibersi, of niGeke: Pee. hee, “ee . ane oe is 


+. , te 
ca t. a 


oer 


, 
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Medamer dipectress. —_ PR sl 

_ Gilbert}"'J. Management. Quarterly 14: rs 121973. 1974). ole: “eae 

. » OF “the approximately 10, 000 ‘directors of rural electric systems in America, only . 3 

“8% .are’ women. This. article includes questionnaire responses.from 15 directors and, © , 

: .thitee retired directors.: Questions asked included: Do women belong 6n boards?, What \ : 

me" characteristics should a female director possess?, How do you: &nd capable’ women and 93 
“4 get them on the board?, How will other members: of, the ‘board ‘réact to.a woman ic rs 

director?, etc. . The article. concludes that women directors "Are working out Well * 
eraouph where thety® aré serving and that from the viewpoint of the women themselves, 
satl ote change has beén beneficial to the co-ops and relatively trouble- free," 


| Me: ecutive. ks 
Time 4: 76-77 (February 18 1974). > s eh : 

_ Presents the views of Awo fefnale alumni of the Harvard ‘Graduate School of 
Business oe een on what @ woman must do to succeed ; as an executive. Their : 


; be 
"Mme. Waterman... , , 7 ee Matretaeng on eee Syeet ines wen time besnves 
Newsweeh 81: 100+ (April 9, 1973). ' a 7 oe a : cae 
A looks Madame Francine Gomez, who saved her family's Waterman” Pen and « 


“ink ‘Company’ from collapse. When she‘ took over, the’ ‘coinpany was in the red, rbut in a 
spate of HIEEe years, =e Company was in me black ane | profits were climbing. 
: 4 t ; 


4 
ta 
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~ Male managers need , L6 take risks .and seek rec ‘ognittion women 1 don't. 
Witt, J.A. Modern Hospital 119: 70 (November, 1972). - ar 


The author feels that women are less inclined toyaccept risk- sslane challenges 
than men. and, therefore, avoid administrative and managenfent positions. 


“Malvina Reynolds: Time to sing her praises. | : ees . a - 
Hill, A. arid Reynolds, M., editors. Ms 3:'39-41 Gings 1975). eof ae 
An interview. with Malvina: Reynolds, 75, a songwriter and performer..« she | has oy 
recorded six albums and a number of singles. With five songbooks to her credit, she * # 
-runs her own record producing and book publishing companies. Ms. Reynolds discussed 
her career and her personal outlook on life. a : 


EE ate 


Ma anagement ¢ Careers for Women. . a 2 _ 
ae I. ‘and / Armstrong, ‘A. Louisville, KY: Vocational Guidance Manuals, 1975. 219 i = 


This book addresses itself to the eawards and obstacles facing women who aspire. 
to management positions.’ It contains an introduction to management philosophies and 


practices, management problems; _terminology and_ trends and self- -developmental ” 


vith suggested ways for developing inaRaBSMeNt, skills. 2 ee oS 


Ber emean t:development for women. 7 de 
Brennety’ ‘MH. Personnel Journal 5!: 165-169 aes, 1972). 27 
‘Actionsywhich might be taken by organizations to prepare women to. advance in. 
= management positgons arelisted. Three levels of, activity are dealt with:' the selection. 
. of applicants for managerial, positions, initial placement of women managers and d@- «4g 


g Aglopmicht aruvities for women. . 4 -. 
Margaret Drabbles" There must be a lot.of people like’ me. e a a a 
Poland, N. Midwest Quarterly 1'6: 255-267 (Apgil, 1975). > 4 FEY tote ate 
: 1 ae “this ticle fs, about a, female | nove Who. tells: what it's like to be a woman ‘and -. 
i Novelist. Most’ of what she is currentlY writing is about the effect women are having (oe 


the rift Deiwern, the: sexes is. ‘ a Pg 


ry 


a an ‘society. ~~ she is. quite: sure that the woman's. rol 
© - going to change society completely and is cp r 


es “PONS, 4 


pe ee : A: ee A z ’ oad mae ; 7 d 
wieutir womanpower: N statistic “goes astray. oe ee * 

‘ Eisenberg, L. Ameéjcan Journal of rthopsychiatry ‘41: 348- 349 (April 1971). 
Discusses’ the 1970 Carnegie |Commission on: Higher Education’ Report in which — 
inaccurate statistics: justify eli admission‘ policies against. admitting. wojnen. to - 
medical and dental’ “Schools. The’ author: attempts to Correct — impressions left by 


r ithat report. . ie 2 a ; - : we < 


hare : er 


8 Medicine: a career conflict for women. aig oo. >, ated 
Notman, M.T. American Journal of Psychiatay. 130: (123- 11277 (October, 97a ee 

_ | The'author” considers some of the. issues, involved in women's:choice of a medical 
career. The way in which rat respond to challenges” involved in choosing that pro- 
fession are ‘discussed. . a ra approaches to facilitating | ‘the participation. of more 


cece -wOMen- in-tmedicine: arent oringreyTaed: - 


"Medicines A Wojnan's | Caréer. - 7 rs a 

New “York, “NY: American Medical Women's. ‘e:Aziociiteb, i973:. 12 pp. a 
~ | This’ booklet discusses medicine a 1 we women” -= what training is. in- ee 
[ volved and what the career is like. J _ a 


ss . . . a a — aie J 4. rs : ; go 
; ‘ . , a “g3" m Ma oo ork oar : a J hee : é 


a ot ; A i Ee oe eg 


7 eee . : an _- i m3 ge ee 4 a ore i fy 
“Meet Ms. sailing, officer. =". f toe Me or ae tne 
Banking 67: 34-35 (November, 1974). -{ ‘ : 


Women calling officers tellé‘what it's like ofthe job. Banks ‘il over ‘the country ' 
have been moving women up in fihe ranks. and incre amey, putting them on the: firing 
line with corporates accounts. f wae fe om ting i oy 


Meet the: world's first woman dibbi. 
Levy, S. Ladies Home Journals 9: 75 Gune, 1972). 


events in, _the life of Rabbi | friesand ‘that fade her decide to become « a 2 rabbi, her edile a 

‘cation, and HeRAURE and her present mode of. life. ‘ 

. é 

‘Memoirs of: a feisty sportswriter. 

~ Long, B. WomenSports 2: 20+ (May, 1975). | de,.6 
A first-gerson account of a women sportswriter Who covered va boxin In in the ieeo a 

' Her account tells her oc kground , ane “how she ‘argke into the male-dominated sports | i 


ra 
co 


_ field. 


Men control engineeri but yemen are imeving up” ‘fast in all scientific fields: NSF Ms, | 
sur vey reveals. wong , 2 


ber 


Re search/Development felts Yo (September, 1973). a : 
\ -A 1972 Professional, Technical and Scientific Manpower,.Survey conducted y the 


Bureau: of the Census revealed that mer “comprise nearly, 99% of the engin tering 

Dee cine However;,in other: scientific™fiélds“women’ are making progress (27% in» 
thematics fields). With the,exception of: ‘the social, stiences, women increased at a 

if ch’greatér « rate than men in all groupssand,at almost all degree levels, ee 


ig ty _ a “bag ag! 
2 ~ i, ff + 
: 


The minority. businesswoman. ve 
“ me ” : "7 Is 


Black Bysiness Digest 3:'33-46 (February, 1973). 88, oe, ae 


This special section is devoted to articles’ dealing with black wome' ae 
_ beén successfyl in; the world of business.” ap ears executives ‘and othegy pu Is bs, 
women discuss the situation and how they’ hagsfared. a EN Re 


‘ of MethBers -- Women i in the US. Cnet, ee ee 
statn, H. New York, NY: Praeger Publishers, i973, 455 pp. © gS 


. Chars 
“the tives. of..85 U.S. Congresswomen, are documented in this biographical refer- tp 
ence source. Th®. information was obtained from interviews, diaries, letters and other , 
; pey fonal documents. : ; <> 
Minority’ statis and: the Pursuit er professional careers: Women in science and engi- = “ate 
neering. A _ 
Perrucci, C.C. Social Forces, 49: 24 5. 259 (December, 1970), eas 2 


The. sexual integuation of the science and ‘engineering ‘Brofessions investi- . 
‘pated, and ‘selected social characteristics of career and non-caréer women and. men‘ 
. who have similar training were compared: ‘Initial employment positions of male and 
female graduates were relatively similar in levels of technical and stpervisory respons-..: 
ibilitie’, but were ausstilars in salary, with females rt less than men. 4 


Monsanto's | designer extraordinaire: Ni “Curby, étrugtural: design engineer. 

Ebony’ 28: 135-1384 (October, 1973)... . cn 

“+ “A report'gh. civil engineer Norma Curby, who designs equipment Support facilities 
‘for the Monsafto Company. The ncayihy illustrated article Shows, Me. Curby in. various; 
facets of her work 7 2 :, = e: 


More woren for higher education.» 5 

Vepters B.M. Science 178: 815° ‘(November 24, tonaii 

Three steps must be’ taken to improve ‘the, gtat 

Pes first Step. ig-to-lingerstand and, eliminate. pass'd Het rac 
ane ep ‘is to-in tittle reatsiranagive ‘action program; afftt'the f tinal S bhpkis 

amen. The employment. of woreén “in: ‘ntyon heggia 


» able, quali f ed: 


P . ' dglayed but ‘prospects look brighter for the future, 
7 ie : ea 4 . 3 
. coe - ; a & 4 pat 
' ++ Mone Women move into the-birdroom. . ee it ‘ ‘ 
- Husinfess Week. _ ;.26 (Match*l, 1976). es pt. ‘ 
“Women, currently. hold ee has in 202 of. 339 major WyS. ‘corporations.’ ‘This 


brief article provides some data on the gains of’ women’ in’" ‘tap-level * mangiizement 
rroviding a referenee for.a complete list of every woman preset ly known’ ito be a, 
director ofa first: rank company and naming several women holding, lah as diréctor- 


4 ships, Cs 7 “ : : 
ao «More women pursue engineering careers. oy be Fe F i — 
i age» vindustry Week 170: 20 July 12, 1971).. 
ve AD article on the rising female enrollments in engineering. at several 1 major uni~ 
whe Versitiés. ‘Major ‘adrainistrators from these - ee eere: discuss what they feel are the 
e reasons “for. ie tend. _ -_ 
es Ms. ~ Msp. ‘Manager? 4 i er a time 
Public Ménagement 572 '1-22 (auly, 1975). * 3 | wT 
- 6 oo .. Features” articles | examining the Cent ‘status of women in municipal manage- 
i aa mane z oe : “ee . a 
4 tre.g ” Ms: Me) Attoriey. “— 4% re 
ye oFenten, :X. Philadelphia, PA: Westminster Press, 1974, 160 pp. ($5.50) 
re ae Information on personal and academic qualifications for Jaw school, courses; of 
ae ‘study, working, as an attorney and the future role of womensint the e ‘profession, are, “oo. 
= “exarined i in this book... mo - re oe a 
7 4 . * a 1 ote 7 ae : era i) yO a 
Me Ms. C PA ) = | | cr 
., Barcelona, Gry et ‘al. Journal of College | lemme 35; , 34-40 (Spging, 1975), : ee 


vewg ..., Discusses changing patterns in ‘gcc ounting careers: for wofien’as revealed in a 
: : 9741 study done at the University of Cincinhati.: ‘The ‘study was designed to 1) revéal 
satistac tions, hopes and attitudes of women ac countants; 2) investigate, effects of the 
Fair Employment Practices Act on, ee amulet for women; and. 3) test the field @x- 
eee yence of women’ THs accounting: 


‘The Ms. ee in ASME. bs a 
Dow, H. “He Mechanicgl Engineering 95: 9-21: (uly, 1973). 
Success of femije ASME members is'discussed sone with figures on enroliment; 
bwork and distribution of women engineers. - a ot ae 


* rie was : 
“Ms. itt engine ring; More wanted” doors open, salaries high. 7 a 
| Machine Design’ 44:4 (Augist-10, 1972). SS : ate ws 
*, “Summarizes: a* bulletin released ° ‘by the Engineering Mangower Commission of 
Engineer S Joint Council which addressed the ques tion, "Why encourage woren to enter 
- the profession when. there is already sGrplus. of engineers?" The EJC bulletin in contends 
that employment problems. were cdused by the maldistribution of; “Engineering ; 
‘candidates in certain specialities’ and geographic Jocations;. should “be encouraged to J." , 
enter the: market in fields and areas wisten are still seeking” qualified engineers. 
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“According to the bulletin newly pradaaicd women 1 engineers are ‘vl ‘tually the aristo- | 
“crates of .their graduating classes in coms of salaries they can-command, Social 
fotces have finally made it respectaple ; for married women to seek: a career inde- | 
pence of husbaitd and family. i 
a Ms. yselMr. archivist. ¥ - 7 ae ayy. 
_Deutrich, M. The American Archivist ag I7LeL81 (April, 1973), 
; This is a discussion of ,the unde?fépresentation of women archivists in the Society 
of American Archivists. Data related to the comparison of education, experiences, | 
Participation in the iaeaeied: etc. are eer to support the author's § Statements. + 


“Mus fe 's wonder woman, 
Time: 106: 52465 (Novernber LO, 1975). 
~ Called the first lady of Xmerican opera, Sarah Caldwell produces opera working 
‘@onductor, adminis trative boss, Stage. director, talent hunter, principal. re- 
and'fund raiser. She is also one of the-great impresarios in all the American. 
ad Bros arts, says this article which examinés her life and caretr. : 24 


“4 


A myth i is better than a miss: Men get, ‘he edge i in ce semie employment. 

Simpson, L.A. College and Universit: Business 48: 72-73 (February, 1970). - . 

cee “ave This article concerns a [968 study to explore expressions of: discntnaten® ue 
: altitudes toward professional, academic women: Although results were derived froma. ° 
limited population, discriminatory attitudes toward women were me rule. |, mn 


: Myths and mirths -~ women, in medicine, ae ee 4 
Spiro, H.M. New England Journal of Medicine 292: 354- 356 (Fébe bruary i3, 1975). i eh 
- JA cite ‘of considerations involving women ‘as: phy sicians, The auth, a 
. convert: to the idea-that women have @&:much a’ place in me icine as mens hopes ¥ at 
_Seeasion of such CONSIGeraeOns: may help. to bring them about. 8. ‘ a 2 


‘ : « 
Ve : nye? : 
an : ' na a er \ 


i * \ nog 
; ib vamalPean 1g lead a pewsage in vin * | eee 
The NABW Journal 52: 8-9 9 (Noval bsindbecernber, 1975) ae 
. The new President of “the NABW., Betty. Steele eR ‘vette wha has attained, : 
high’ executive position in the banking. profession. | Thisy articles describes heb pPoses- eo! 
#. sional, and, personal: pacheroune i. ‘toher, As eae on ‘the nee Hor! eproesgegnet, ie a 
the field. . Be 


ot an 


NASA sateltize prejeeis The. boss. is-a “woman. a iy, aa 
Holden; -C. Science 179: 48-49 (January 5, 1973). Vee eae! oe 

Discusses the Jife and work of Marjorie: Rhodes Téwasend,sthe one “organ * “in the 
whole.free world": who is project manager of a satellite/program, Ms, Tay msend =the . 
first woman to receive an, engineering degree. from George Washington? University in_ 
--Washington, D.C. == talks about, yher. er theony, on bd so few women enter abs angie, 7 
ing field. eee ae beta ed » 3 


Ee ar 


di More wofnen goact e ; 
rnal.of Healt visti” : 
; SUBRE: tS + : i 
ve the trainees. oa riecessary tutortag | ae 
a \e swomen's depa tment, chairmen, the’ Sars, 5 
ESsbetwegn women athletessd id woigyen. 


= = : ar) ae 
ig co 


ie gee Discusses “various ways 
~ having qualified: men,,or § 
E “needéd. . Recommends -2 & ’ 

“Coach ote in ‘lkip a 

“coaches. , ‘oa oy 


Needed: Women athletic Blt 

Hutton, L.[. and Silkin, J, Journal of Health, Physical Education and Recreation 43: ‘ 

77-78 (January, 1972). = ji 
Discusses the need for more women to en involved in - athletic ‘training. 

Recommends that an athletic training cougse be required att! physical education 

professional preparation curricula. Includes discussion on At an athletic training 

course should include. o. ° as = * 4 


# 


bd Mi 
Nepotism: Paradoxical 1iberation. : 
“Shapiro, E.T, and Shapiro, D.L. American Medical Women's Assodiation, Journal 
1s. 651-653 (December, 1973). Pe 
ei An‘arti¢le on 100 women medical specialists =~ 4/4 of. whom were physician cd 
. who responded to a 42-item questionnaire on the inflyence ' ‘of husbands. and other . 


family members in the ‘design of the subjects! ‘professi s. Several examiples are 
given on’ how aay ties helped facilitate the worn inued employment in hers 
profession. * — “ ; 
‘New breed: Female reporters. . ‘ : 
_|. Newsweek 78: 62-63.(August 30,1971). ' 
oe This brief article discusses the growing: number of women TV correspondents, ae 
Formerly relegated: to. "women's atures," fémale reporters. are persuading. their ar 
bosses, that they can ore with any: ary. : * oat - 
New job vistas for women. * a. — i 
Bray) R.U, Editor and Publishe 108: 32 (February ly 1975). Me sy 
a Discusses the wide range of job titles occupiedJby women on pensperen® staffs in t 
_ executive positions'in both news. and non-news departments. \ x 3 
New: recognition for: wonien in APA, . . o. 
Spurlock, 3. American Journal of Psychiatry 132s 647-648 (June, 1975). we “ 
; xDiscusses the creation of the APA Committee on Woméh in Psychiatry and APA - 
= ‘task Morces that have initiated projects to study problems of wemen Jn Benery and 
special concerns of wornen pare etee: ae ee ae 
, New study prea rts more women-officers. ; i epee we Re ee = hae : 
_ » Adams, A.E, Banking 66:10+ (August, 1973). ° ta tS Se a ; 
i" Discussion: of a study by the Women's eae Department bt Labor, which fore- a 
% . ' = Casts extensive Job openings for women as bank officer 5 In the’1970's. Jf. 
New woman on ‘the go. : : i Ws i Ne 


“Jackson, N.IB. New. Woman 1: 98- 100 (Augist, 97 je-* ae é 

| An increasing: umber of American women are expanding their business and 
fi by. traveling - across the nation and around the e world. This article discusses 
véveral such businésswomen, ‘ : 


¥ 


*. Nice a run 1 the lirm? bee no 
3 /o7 4), 

: “A Brotile of hae Hate her c Glade? Chief Exec utive Offic er of: Glade Construction 

a com wae Ry and asphalt: construé tion oe Ms. “Glade, past ee: of the; 


=) job site, are also’ men ntioned.. ae 


4 ° _ ' 


~ | 7 ¥ : > é 
: r - s Gi i 


ae No « easy path for. v women managers. 
, Chambers, P. iyterpational Msnagen 


and companies, ‘the aianber SE women in | mienagemene | remains s pitifully s saa aally 
less than 4% of the total: management group of any company. . Experts fromthe US.. 
and Europe comment Of women's, plight in is achieving management posts. “Also. notes, 
1A ‘thet in a ‘Bilavey ’ of 855 U.S. COM Panties the ( Conference oes found that sess than8 Bin at 
Jgirectors, ; a 


; . ial 
eo : . : ws 
; er’ 


* Nec OSSurys A Guide to Employment for ‘the Female Liberal Arts. Grad- ; ar: 


ae a 7 
ond ft 


Frledinat, S, anc Schwartz, L.C. New York; NY: Dell Publishing Compa Hop, 3H. 

Pp. 25) .. ae | 
pe guidebook offers practical ice: on how a female liberal arts > ftaduatbe can 

-overrvome the, two Strikes against her:-- that she is a woman ahd a liberal atts graduate 7 


-~ and tind a beginning job re her interests: and. her intellect, Most of the 3 
mn careers discussed are non+traditional -- banking and finance, book publishing, film + bone 
industry,: advertising! among others. | ; Lots Gy 
1 : , ae met : ve be 
Non-academic professional serhieal scientists. : . or a oe ce p = 


re 


"Tinker, L. American Behaviopal Scientist 15: 206-212 (February, ig7y). 
An analysis of questionnaires complety é' 60 \non- acadernic: women’ f 
pounce scientists. Results.indicate: roles the’ omen who sano ete 


while denying personal discritiination. 


I 
Now a rush by wornen: to start dled oD banks. 


Women's *banks and Fradit uniohs: are. gaining teat in many U. & GiHehs: pan.” 
/ Committed to attacking discrimination against, women, they intend. to not qnly’give , 4 
Poe women custoyners special (but not discriminatory attention, but:té%put women behind | ~ 
Bs the’ exegiitive desks, This: article goes on-to. describe many of the discriminatory » ae 
‘ Practicg ourrently ‘observed by pans ane hop the evomen's bank can begin to” 7 7 
baat ee prepieiias: a oop cee ioe he a Pe 
tg fe : oh he, ae e 7 " 
®échpation, Employment and Lifetime. Work. Expet iente ‘of ‘Women.’ R, 
i ‘Suittand, MD: Cénsus ‘Bureau “Publit Information’ fife. Free. 
Results of the 1970 Cénsus.show that among young, Soe eical ge oe is 
no noticeable ‘shift to traditionally male-oriented occupations such. as*"¥4w or engi-<, 
neering. Women 30-34 are 40-44 are earning only about 2/3 as much as men. 


(a : ie 


©f women eine banking. Gt. 
Steic nen, C.E. Burroughs Clearing House 58: 20- thy (Dec ember, 1973), Rae ‘ 
Between 1971 and 1973, the author gites puch: ‘progress. in the opéning up. ‘of 


G decease in the banking world to woirien...A nunabér of successful’ women, 


wv *, : mM 
de rfe discussed? 


é 


e‘duthor seés. rnuc Hy h progress. Le women in the’ future, Be te 
a On being a woman ‘linenaiters bis Bog eee oes a Ae 

' Fisher, E. Aphra 5:.53- 63 (Fall, 1974).% 7 + oo a 
. , nus is a critical Took at some works of Lin. z 


ba 


2 ber | femik 


ane: = artistry “The author: ‘also ai cusses ‘the difficultie 4 ieee womgn — 
filmmake ; 


providing’ a sheet historical survey’ of some, women direc’ ors who" have 


'$ 


keen forgotten. 3 “Gf TS a : : ae . 
BRIG 3%) 4s 6 : pees 
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. “93 being black and.female and an accountant. a ae | 
ompson, J.A. MBA 9; 35-38, (February ;. 1975), — ‘gl 
+ This article discusses the doubl é..barriers that exit 4 for black’: ‘women in ‘their 
efforts to: obtain jobs in large public accounting firnis. Black women-are very pessi- 


‘tnistic abéut advancement in tnexe- firms even after they are admitted to entry-level . 


"; Positions. SG ee eh ke 
is On, the joi trite ae 2 . i ; 
Henle, F.yilew Wornan 6: 64 (June, 1971). 6 


This’article, discusses: advancement ears for women in ‘the banking: eee 


trys. ‘In¢luded is” an. a al ‘by New Woman of equal Spper tunel in, the: Barling 


. industry. 


4 = a a 


On women wtiters. 
Denne, C.A.‘and Rogers, K. 'M. Natiol* 221: 151-153 lacie: 30, 1975), 


At the. vannual. meeting of the Modern’ Language Association in New. York in, 1975, - 
a group of women were asked to consider the question:. Aré women writers a distinct 


—Ugtoup? This brit. ar ticle. centers around this discussion. 


QW 


The 120% solution. ' eg, = 
Time 1o7:"4 (March 1, 1976 a8 . 
A: quota system used by.a law, fn in hiring women iawaees hagsy 
, judge: ‘who’ handled a sex, dis¢rifriination case. The complex format 
number of Wwomengraduating from law schools and is Seen asa vid % 
vo pet against a ‘Taw, firm’. ; a a i 
: ‘Oly: eight pekes 5, SS eae , Ea 
_ «Jacobson, Be: Bn W. Civil Rights Digest ie 20- 27 aa sis s5i79). : 
; oe Gene eB réviews the role of women. in medicine, tracifg historically” women’ 
— healers, ae and'midwives and their gradual exclusion fromthe: medical profes- 
aw? Sion ee ay ;aacaid to male 


ais ‘based: on the 
OF ‘the Peminie 


in eye. . x ‘ re. (ee = ae 

a vie Be Las aa 
eee “MeBey S ee 98: 45 hy 1971). : ‘ ae & 
os ‘This is a:brief article about the author's adnittence t into thé National Press Club: 


7 "One | ‘of the last bastions of male: chauvinism in Washington, D. C." Women journalists - 


are now Pegg to ey having. been barred: since its sngepllan. 


1,58 plus cas 


é ‘PP. : .. 
tae Sithere. are Opportunities ae syomen jn enginééring, reflecting demands, created by 
rw. thé, dramatic ;rate of change in society. - Qualified: women provide a previoysly 


‘setting, competition and job application skills; me) in adjustment to worsing; or: living 
With successtul wives, ; 


=, 


ny; 1573. 292 pp. 

‘This report by the Carnegié Commissipn eraminee current. participation ‘by 
ce women in: higher$edycation, prospects for, the, future, and recommendations for action 
a to. ‘ensure: the elimination. of barriers to equality of opportunity in higher education. 


aes administrators; os os ete oo Ce Tes 
; - : . #7 7 : : : £ a . - “a - a“ be : ay s = 
& ats bf Z 3 - - - . is . it “oe &9 = arid * 7 wv , . 
S ta: . a ? zB +, a8 * : BE RoE @ a 
6 i & = - : Pei ; ' 
eo ! ey . (. . L a 


Fen praised bya, 


. 
a 


Gtors. The trend is beginning. to: aghange, however, as °° 
TY 62.5%) and pubic health as have begun’ to witness ” 


_‘Relévant chapters examine ey status’ of tomen, as faculty members. and académic ° 


“un itapped rBsourcey butane: in short-supply.: Womei need to make changes in. théir-poal™° - 


"OF; pportunities. for’ Women. in igher Education. ie . ° ac, 
The carnegie Commission on Higher | Education. Newi YOR DNS | McGraw- Hi Book 


ot 


Yay 
rh, 


2 


ate td 


ey 


a 


—" Christranif: 


‘ issue into the a arena. - 1 ee 


! outlook al women, in ban kings encouraging: & 


ence and eriginee ng for women, noting that some fields: ‘are likely: to be better | 


i ‘and scientists. are eee to efigourage hep l 


7 % 


D “architectural - profession indicating ‘that® 


‘Summary of a “teport “done byte Jarnegie: Commi ion on “Higher Blucation Pe 
called "Opportuntties’ for. Wémen in High¢r Education:" , Irges. that barriers. to the 


.advancement.of women. be removed by igher: education. Discusses. the status of . 
¥ female faculty me embers. ; 


ge 


Ordination of women: Injured Epi$copal peace? Pao Gs 

Today 18: 39 (August 16, 1974), , : 

ordination df eleven women .to the priesthood evoked strong ‘reactions by 
siding bishop in Philadelphia, Pennsylvania... Colleagues of the bishops who i 
ordained tht women have threatened to _defrack them.:. While -many of: the women — 
expressed aldislike for the Confrontation, they felt they, had no choice but to ring t the * os 


Organization woman peniaces. the Post. ie ; 
. Business Week — : 43-44 (September 29, 1975). - . & ~~ 
~ Katharine ¢ Graham is Chairman of the Was} Raparty "and one ‘of the’. 
country's most influential individuals: This.artic : “mantpement techniques —, 
and ‘strategies as ‘chairmanof the compiny and ptiblisher of’ the Post ‘neWspaper 
pnclaelig an account of the problems of aa ‘buch a -high level Seccrlve position. 
os , tah oe oe eo: 
Our envoy! in Paradise: Riviera omsils 2? oO a a i ee : 
Hicksy'E, Ebony 28: 126- 128+ (October, 1973). a 4, i pan ee hs 
Qjscusses the work of ‘Consul Eleanar Hicks, ‘ih. charge, of OS: ear n Ni aero 
Bence, The story, illustrated by: several photographs, details Ms; Hicks! duties: ‘and, ’ 


attitudes ‘toward pet amon as a Pee jee 8 a yo ’ 


vate 


. : ek pol 
ee ae ao ® eas 


"The suber for women in barking.” : ae se 
Roebling, M .G: Michigan. Business Review? 19: rhe19 (November, 1972). pee a, 
#" Discussion of the variables which ‘will affect the dutlook, of women, jn, banking ~ ‘ 
thrid gl 1980, -sThese include: 1) the outlook for the industry itself in terns of growth; «8° 
2)" the “extent: of fg therferésion 6f prejudice and: discrimination, which:. impedes... 
women's, erttry and ; dvaneement in the managerial tanks; and 3) the degree to which. 
womén will: want -to. enter’ “the: ‘managerial candidates#face. - Thy: ee feels, thee” 


1 eg ry 
ewes : 


Te oe ee ae 2 ONE a , is i sy ee 
" Putlook for wamen in science.” “ihe ee i A a? 2 pe AE ye, GS 
- Vetter, B.M. Science Teacher 40: 22. on lc (Deceniber; 1373): Pi were 2 7 ae 
‘The authar of this article discusses the: future “pri fessional opportunities “$61 


in térms of ‘employment, potential Alife. scientists, . ‘for example, 
* oversupply and the. unemployment rate is high at the present tym 


Bene ‘that of a. “national mem eesh x‘ 
“Architects,only 300 are. women”, Dis@us 


egistere@architects and fewer. women than ¢ men, aré, inarried. ° Also. merttions: a salary 
fur vey that. Couigus|rateaon the average a rhea differential : in favor of mene fo 8. 


aga 
ey, 
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Perceiv d Barri 0: Emptoyinen t:£0\ netras Buticational Administrators, in South 
rig . a, a i ile! 
ity of. ‘South’ ‘Caroli ina, 1975. Ann Arbor, Mix Uae 
f versity Microfilms. ‘Order 76 Lo; “478. 119 gP- ($5.00-microfilm; $11. 00-xetography) 
: aan The purpose. of - this stu y was to ident fy perceived barriers td employment ‘for 


“wemen as educational administrators in South Carolina in 1974-[1975.. Perceived - 


employment barriers were identified and compared to those of meni At analysis was 


eerie? by the womens, a =. a oe rg gee 


é 


.’. Administrators. 
ou King, B.C. Washington, ‘DC: ERIC, 1974, ° 150 pp. ($6.60. ca ‘posta 
‘This study consikts of four’ main’ parts and was. designed: took 


oe ae j A 


perceptions’ of. public Community college presidents regarding ote iond. womert © 
‘vocational faculty; rah 2 ascertain the perceptions of female*Vocational education face." 
Solleges; 3)? compare those, perceptions; “and z) determing vie a 


4 uy members at. su 


- . ’ a 


Aspirations. 


at 2 


: xerogpa abhiy) - 


wed seck, fe) itions. in) educational agininistratiens’ oe ae 3 
0 | Fi = ' 4, “ a ‘ j . a. a 


% 
“Performatice, rewarde. d.petceptions of sex siseritithation’ anion, male ‘and female 
. fagulty. ae: 


i, ne ‘ 


Ferber, ° M. A. and Loeb; BE W. _Agnerié’n Journal of ‘socioloiy ak 995. 1992 (January, . 


- 1973). , 


This article, presents ‘the tS 


esults of, a study’ relating marital and parental status to 

_ sproductivity} salary and rink for-menjghd women faculty, at.a mid- western university’ 

‘is. The data reveal that rewards: are influéfted by marital. status but in. Oppo tite direc- 

wal tions for. men and womeh; rewards are not higher i in fields with a“smailler. proportioniof 

“+ *women; and, perceptions of : ‘Sex discrimination are. more, Teplistic Ue momeniggan 
men. ee e 


may F ~ : oe : Be : * 


A. setional view, of onic en in the’ profession, “he *y Bi de i ro 
Masters, S.V. The-Accountant 166: 288-289(March 2, i992). ee 


Article: by, a female acc Ountant about - avomen! in the professior, “She feels women . 


™ should be: entitled’ to equality Of poperraee yt ‘in ey profession to yo they can use- 
fully c contribute. ae ee . 4 > 


"ee ' a x : : * : — ¢ 

oan m, OT a « : 
: Rersonhood . . expanding ‘the -man's world : : Te ' ° as, 
*,.Teé williger, e. H. Soinbaiy ~and. Junior Colle é Journal 4 46; 9- LO (December/January, 


“1976 : P a 


TPHS iS.a pésonal account by‘ the director of’ av learning resource cehter ata Vir- 


ginia community: college. The author reeounts her experiences entering! the Work force 
at 30, facing*lit¥le discrimination within: the Virginia. state.system which, oe believes, 
has worked hard ‘fo elninate sexism in a junior and community: golleges. . 


. 
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i ’ made of the_perceptions held by. supervisors of women administrators and by. Persons ois 


oe Perceptions of Female Vocational Faculty Members as Sedn b vy Themselves and College 


a , + a : ‘ F , a we : : 
serrated of Sex Role ¢_Stéreotping and Women Teachers! Administrative Career : 


“kandon, GiL, ‘Dissertation, The: University of Wiscondin - Matlison, 1975. ‘Ann Arbor, 7 
MI: University: Microfilms. Order #75 164; Sean 271 PP (55. pee ‘OL. 00- ’ 

. g This study: addresses the question ot why there: visa. ee of, domerta eduigas 3 
te ‘tiénal: ‘administration, positions by “exploring, the relationships between women tedchets! - 
18 Be ‘percept ons of: Selected: attitudinal: ands situational’ vaneless ape thelg. intentions to « - 


o.. 
ERIC 


FullText Provided by ERIC 


J 


Rirkefatrick, 1 New York, NY: Basie: Iepaik se Ine, 1974 274 pp. 


Phyltis [Fae gers <NABW. vale her owiearcer goals, ve 


The NABW Journal 92: 14. a (Novern bee/Decermber, 1975). . 7 ‘ ; 


somad cole of Phyllis Haeger, Eyecutive Vice 


-This article de ee the prot 
association tiabapeurent firna., Also pre- 


I Reeetlent of the nation's largess ot Iipte: 


fented are. her views oh the issue of wus Ww the” banking professlon e= SONG of the” 
probrems the y tlust avercorne, Ge ey 
Physicists | rr Ss i 2 a _ 7 


ons SdeL 16-121 (Springs, 179). 
ae to be a member ot Hie formate minority tn the 
faint worden physici sts and advises men of four. 
into this min le .d6minate cl profes SHON 


ACE r 


field of igae S is CUNBOS. ant 
PoLnes » that nigh. ease Warne I'S, erry,’ 


Politic: “ih Werian. , , a tA : . . , —_ . 7% 


The Genter for the American Woran ane Po litic Sa fedtt of the feat 
of Pols tie: hak Rut fer sn ‘iver sity, spo nso ed a Conference ait 7 published this bools which 
bi the: Ugg major study of wornenan American public 4ife. En comminsioninie this book, 
the Censer hopes to demons trate » that women: tan and do cope with the Femands of 
political of ficcog, that Wornen in polftics sand government Gonkti tate a lepedimate field of 


‘inquiry; that there is a need fag mors te rious dtérature abous weimen's roles; at do thet 


"women swhreawant to exercise political potyer, “must issuing theresponsibitity. © os 
- : mee ty be ce . = o ss, 
Thee Bosi act of Administrative Assistant as Held by: Women, 


oye, Mab. Dessertation, Indigny Univer rity, 1973). Any Ar bors Mi: University Micro- 
Filtms, Order P74-2700, 277 pp. ($5. 0-ierofilias iw LO0—keropraphy) 9 1% 


study ef the con ‘gt adminisyative HAS SES LAE L hie kd by women -ta staff posi 


Hon hele by one who aidedminlexecutive: ia dese rv jee calpal ibys fine Lior lier, a dVinor, 
CoorelnakGry ar learson. The study. ws is bo determae where worhen ind vba na paletiad 
broken through thie employ tic ne Inar ryier, to learn what Ww w itWol ved in. Wye pos: (ie, end 
io detergtine what education anelexoere Mees would be # He Ipdul. to @ der rvwho ip pire, Lo 


SCR a pagition. - a ™ ~ 
: 
\ € : ql ew ‘ ar : * "i a * 
sieve Appe Sache CO Worden i Dele aol ‘oo a © . 
‘ cared + . ‘Ogs . . 
holve Mat Journal ob: 78-45 Chanuary, 1272), sf . 


4 
The author raentions several positive approaches b y mitra ge ment for including 
wotnen. Among these acer iastiee tia an gpen pt UENOLOFAL POucy IVE, SVC HGH enn =, 
ployees professional training and actively recruiting; women lor orefessional Jobs. 


Positive effects at tae multiple negatives Explaining the success of blick prelessic nid 
WOR. ‘ = * ee "- a j 
best iy Cite Pate Seciol yg 2-93 (197 3). e. an 

Thirty. ride Tag pmen successful in masde-dorninated cece supatic WE Te re Tn bate 
viewed individually. Reievant boekpround facters Chat may explain the pe spor tiv”nally 
greater success of dlack versus white profs ssional woren riehude cole models ef 
meters who were AcOnoMic providers, srrons parentat iac eric verment vate Jes ane =u Or t 
‘dotaobilitys; stad likeli hoos! af successful marriave to good economic 
sublects renerted that guidance counselers diel nets encourage 


bor eds” ipwe 
pravider. , 
eur bi thor as. ' 4 
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ple tou Institite . 


Pi 


ae Ee * 4 
Then presudree apains t woren, ao : ; * 
Starr, S. Music Jotarnal 32: 1040 fos (Maret, 1974). , _ 
Phe prejadics (painst women, in mitsic ex tency to all instcumertalists is pointed 
out vat author. Women receme lower Wages than their rate colleagues and have 
Jewer employment opportunities, The author poes on to describe her own) eX Penleces 
AS UY WORKED petai4 t and pointcout many af toe ony ths that contribute: to prevent wo: 


©  F  trehs falh participation in the field. ~. 
' : : : ' 
2 PPO Dari nys women for college ee ee ar 
Iiteloet [02:°345- 6 (Maret, £97). ' : 


Reportor wo prants to belo meet the need for more yorren th tke tep achnin. 
istrative. rinks of the nation’s collezes andumiversities. The Brants Were announced py’ 
s _ ‘ “ . Fe é Sa - 3" . 7 
thee Clarneyie Corporation and svi ll provide sore financial support tor proprams de. 


shated to eduee te: wotmear i college: oe imatretion., “ 
a . J * 

o% ' i 
Vretty preys \ 7 \ 
Newsweek 82290 Chiy 2. L973. : i. & 

Brick article about ally Quinn ater der appomtment as star of CBs Morning: 
Navas Deseribes hor pre taroupa the potrnads ties rane. : “st 
3 5 i x = * 


Probleqs ol LA SWOT ia tneapen 
Porstoisih, WiC ly Iidus try Woes [Slr 4ed- 36 (\poril ay PE). ; 
_ Promoting a certaan number of wornen into. manapement “ees 102 hecessardly 
Hee Cat COTpGIYES Aqui Oppo rbieity responsi aitittes, ay Chis arttcle points out. A newly 
SobamMoted Wornan rivet rake adustments and her SUpervisors and colleagues must be 
ts wide of her aniaue probiern.. / ‘ 


’ 


p oi fhetpropessional status of Vomer political scientists: Some currart divte. 
The Fe Py Se bt ATS Gul ty 197 3), 


: The status of wornen in the profession: is explored vith siippor ting dita provided, 
Ob indi ate (aet, for example, women have ade Jainstin the area of articles pub- 
hrshed and book ray iews authored or co-authored. | lowever,, iN many other areas, the 

Pheer wormed thas chasped Tittle, They are stilt overrepresented IO par t= tine: posi - 
ies amo faculty vet eligible for tenure and in departinents, oriented ty teaching 
Sather pada cescaeci ae 7 : 

' ff _ we 
ThyProfessionadl Wor an. is - ; , oe a ; 
J theodore, A. editor. Cam br idyey Wale Schenlonnan Publishing, Cos. Fic. 197 759 pp. - 
: Phos collection of 94 .ar tied Ss reflects recent msrare on tfag SOCLO-CCONO LC role 


af the temale prefestenad in America. tion ate grouped ito eight tepic areas: 
“trendssand prospects, sexual structire of. professions: eM tural definitions of the female . 
professicnaty carces-choice processes; “adult social zation and career Commi mers 
qurcer Pabternis aie mierriage; the marginal profess.onal: and feriale professiona likm 
etch or tal chuyee. ‘ : : 


: 


ry aces 


Profesoren's underitidllecd resource: The woman CEA. 


of 


The afthors 
reaportoonn Uke experiences and comments of the 367 respendents, Fhe ques tlon naires 
Teeadt with salary. expericnce, tbnure, geoeraphec dstribution, educational data and 


bay other ope ~— these wars. 3 a : 
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A qapoyreun for acts wis , : 
| Crawford, M. The American Archivist 36: 224 232 (April, 9/3), 
\ Pig aitthor presents back jyeaund infortiathon on tie WOTR CD's HlOVeT ICH. “TN pee 
ral, then relates the date fo proprams for inereasing, the participation OF wornen as 
archivists. Ten sugpestions are offered to act e-the pods 


Psyc holopreal anel social barriers La wotuen ih schence, 
White, Me Seienge 179: #13 4G (Oetoler 23, 1979). . 

The special ppob ems of identiry and se ia laced by wornen professionals 
with farnily responsibilities are exunained TESIATH a sarnple’ wore scholars at the 
Radelitte dnatitute. Ty addition, recorarne eae ace made for furthering the .pro- 
fessional developmen t and effectiveness Of Waren ir science, 


| Question: Hew did you pet your jobu. Answers: Sol ther. all di flerent. 
(0 Rettiedd, PY Madersoise Be Siz 142-14 (September, 1975). 
Eight women pr ofensionals dnseuss how they set their joos, as well as their back=-~ 


ev oyronnds that led te tac. Inebides wornen in thee Todlow ing pest tions: pone reporter, — 
(oo titerary agent. Filbn production uetiaits news docameatary, agsaoerdse. producer, 
\ tcarke Cry ITSO ATT Oe RU of canbe operations, muses coirator ane ee vice 
| president of a coank, , / . | 
\ : ( ; : . . 
1: , d , , ‘ 
Rabbi Sally. ’ ; 
. 7 ’ 


© Newsweek 792 89 (Meoruary 2 4, 1o/)s . vars 

: This brief article is about a female rabbinitab student of Cineinnats Hebrew 
Union College. She tapes to besarshaned ai a rabor ta 97 and is the first female | 
pludentat Hebrew Unidii wae Gracaers feel hos achence ai actiiatian, 


\ 
Fy . 


i‘ e rarest orecd ol yoonen. , 
Poe Ss Poa (Neve mode 8, 107 \). 


ir A brie? diseiussien of Cae rarest breed 6. won se black busine sswormen, ia the, 
esiotive suite. Po oneeeed) they met over come Cyl prepudiees. «The ar dete des 7 
at Maes soveral whe bate. moe , . ‘ ‘ 
: 
Roce tina worsen anager s diced fextate holes. , 


Veudtingy Vitde SefoM Ve vee dR mtg myer Jota: $92 66-5 S0Jupe, Foe g, 
Woth the poweraneat bering Heat Ones CPi it herttore in if renyy dopromnot:on 
. is ; ee a 
Solodes, compan es are Poop fag whpys, to ae Ghat cb qo te fi ied Woraen Iva at ris Marbous 


Foaghte hour patteris. beth tall aath parcecinae, mas prawig au wey te stccess ful 
SEE tye ie Pen phdy bodies. : ; ‘ 
; vat hrotinecnt melt gre cpas tf Wet Nee bean * 
ow brit. bala. Lu a. COumbite bE OE (Noyetiber, [e70). . 
adits boar Stl ot rnernbets of the Veer can Woon at "Sew dete at Clertitecd “ 
Pile Ne amit ta oat alae dibs thea guilhar. Phe ourpoce of thestdey Wa She ota 
noon Se epee cman jee ate mos width owbarch wenn COPA ne Deven aete Tee at nat 


Heopoaselves fe foe pod del ar corinne professie th. Purprot meat Cate dorres, cl fein ot 
hotonget cad pen ald traveb en aivcese are ania Phe Capes flac sscte, 
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7 A reptional dpprotir: h for Analyzing the reeruily cit of acadeniic WOrCH. 5. 
: » Mitehell, J.M. and Starr, RR. Ame rai v tint 15: 183- 205 iNove aber) 
| ' December, (971), . . : ’ 
\ The authors assess the csitua tion /of yoinen at higher eclucation levels in a 
as bebiCally male profession. a ac aden yf political science, Their data indicate that 
wornen select themselves: outsor dreselecteld oilt.al’ vatious points, have difficulty, oe 
obtaining fine wneial auld and receive i teed pla coment i hoviatanee, ” i : 
» Tye relationshep between $x Ys and: req site Bei ment charadeter is- 
ties 
Se sein, V. ie: Io “nett of Applic 
| Three hundred male gat 
eral or sue eessful middle m eer rsen 92 cde tea fatten te ris, T rhe i c Galenel sles 
hvpothests that suceessful friddbe im: wn igiters arey perceived to possess characteris ties, ; 


attitudes. ine eernpe ramengs most tornmonly asgirib ed to men in general rather than to 
Women in generabk ° Therc/was a significant cefembtance between the mean ratings of 
menand mar ue rs whereas there was 19 yesefiblance between wornen and manape rs. 


Iniplica tions af these anc ther find ae cipcusse d. 


v7 
Relationship of asses smefht-conter perlornpadce to management progress of Wwornen. 
- Moses +) LL. anc Bochin, ¥:R. Journal ot Apptied Ps sycholopy 6Q: 527-529 (August, 1975), 
Data concerning efircent managemenf level at the end of 1973 were ob taineel for 
“hy 8ls6 a nen assessed between 1963 and/l971- at & center for identi fying, myaneperial . 
talent. Performnanec af the assessment fen ter was strongly related to subsequent pro- 
Motion management anc acvaneemeant within management. The distribution oft 
WOMEN'S Assess NON t rafings was very sit ilar to a-ecerres spondi ny distribution, for that of 
- omen vine the same qechricues. Awetssarert center me thocts appear valid for the 4 
- for the selection of women m ynayers. 7 f. tog” , ; 


: 
i, = 


Relat dneiss between'sex role stere 

abe np ferncle: raanayeds, . 

Schein, VaR. fournal olf Applied Pays frol gy 62: 346-54 une, 1975). 

The rohabonship between sex fold sterso types ane POqUISTEC management charac: 

ferist cs uno Fernalp middle mgnagyr i wey studiea. tn are plication of @ previous’ 

stacy woth inales. b67 females ingles rated cither women in fenerat, men he general. 
\- weosuceros sol tatcdie qianaye ss i‘. 92 ferms. As feund with tie raule sample, resuits 

oe 1! inmec che hypothesis that yaeceysful middie rianagers are perceived to PINSCSS . 

chéracteracics and tefnpereme yes ype commonly usertzech to rien than ta women in ae) 
: oe aered. ot i 


types and raquisite mienapenne sts characteristi es 
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x f t : ‘ 
, Haare peuaiie ol things Chose tflls 
seuthoatey, aT. TAMA 232: 1 93 
Yscusses the “| poasons ter he bah suicide rates tov termate physicians, : 
cnehadin the stressey ef sipeniicerty ancl loneb ness 7 The eed fer arlipre tire tiove 
com epsing tiem reedoc support amd direc than is emplia- 


Won cet to tae. eb seb yered 
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: Ppatterhs: and how wane en can break them, # ; . ‘J 


? 7 * : a” 


". Report pn women, sine the professions. 
Howe, FB. € ollege: Englt: ily 323 847- 354 (May, i971). 
This report on the status of women in post-se 

the babriers. that confromt women Who wish to do're 
seal. prof sstortal status in English. Discriminatory and se ist prac ‘Lice sare also dis 


ndary English: education details 
sarch rather than teach, and who, 


* eusséel by the author yan assistant | pwalessor- of i nei: she : vs ms - 
‘ ‘ ; + : : ; le , *, ; os : ; 
Reiley propgtanns for womne Do ; : sé eae yor 
Coulter, MeP. Journal of Medical Educ ation “UT: 836-8 $37 ioe tober, 1972). ; : ‘ 
Oneol the major “obstacles in the way of womne n pur sting a medical caréer,is the 
; association of child-rearing with the simukiyneous Ccommitraent of 70 to 80 hours per, +» + 


weck in a residency progr am. ‘The Strong Memorial Hospital has: de vised’ several , 
alternatives for worrien an fulfilling residency requirements, ain Ong, them wor king onal 
‘half-time Basis. ° This “author encour UBES | other lepar tine nt cbaiermen and “hos pital , ow 
boards to" to likewise. ._ “ _ 
a x : . ‘ is) aa way i” : rane ee 
Roads aw : from power:, Women ba oli tical samp ‘ hoe, ar : ; i 
“smith, A. J. High | School Jour nal 5 1-16-26 (Qc tobe ry 19735)" a ae a : oe 
The, article states, , There: ure nore women than men in politics, yet, Tiere: are 
few! Woe, wcundicla tegy “and Tow women at the decision- making level of ¢ campaigns." 
ro, The Author ‘IS CUISSe5 he r -@xpe ences in working On Various politic al campaigns. she: 
conte Hels. "There: was Some thing about the way woreyt onprated In the campaign sit-". %, 
‘uation -that was leading them’ away. from the’ centers off power rather than toward 
therm.” She concludes that psychological «behavioral patterns that a part of the , 
whole second-t: Lass ¢ itizenship of women carised this trend. She discuss s four of these 
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: Ken ce Ras : . 
SHusiness fad Dies tee iohal Wanior onthnne i problems that =e ein ace _ 
Suit aotas Uist changes ate being trade. ~ ; 


: ’ < eae : nO 
' é i ; si 
- The Role ot Pr ofessional Women. in Areu Voc ational 5 scliiale: F . ; : a 


pereiee Oe Se 


° Sites, Ts i): Seer tation, Penns ylvania State “Hniversity,, y, 1975, _ Aniw ArHor, “Mi: .Uni- a 
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Versity Microfifins. Order #76-= 3&1. 169 pp. ($5.00-mic rofilms $ $1 1..00- xgrography) 7 
hoe This study was undertaken in order to determine “how and to what degree *the: 


pereeptions of adiiinistrators and female vocational fac ulty in area vocational schools,, 
- differ én terms of dual-role conélic tiradvi ancement possibilitigs and © areer aspirations : 
~ of forneabe wosational fac aulty ‘ : - soe “ 


te . Re oo : 
* act 


nen in Admit: stration In state Universities and Land-Grant Colleges. be 

ir, WaH. Dissertation, Arizona ‘State University, 1972... Ann Arbor, MI: University 

Mierofilms. Order #72-13, 006, 22+ pp. ($5.00-nticrofilm; $I |, 00-xerogr raphy) a 
The Purpose of this gtudy was to inve ss tiga te the rofe of women in the admin- ‘ 


‘steattion of ins ti tutions of higher education, specifically, in state universities and. land. . 


‘ : ; " 

. eran colleges, - ; ; _ eee — oc < ° 
2 ‘ ~~ * : i “ * : 7 : 
Role of wornen in nian ragement in our dee -ssion: THreé points. of view. _ *%. ‘ Vg 
Bruxer. Re Risa, R. and Schefelbein, B. College and ee ot Reports 9Q: 46; 9 9 (Fall, ‘ 


let. ‘ 7 oe 
Three, or of essiamals dise uss the problems of women' s underrepresentation ‘at the ¢ 4.4 
& mariage meat level. The y sugges tsome of the reasans fgr con tinued’ discrimination and, 
ways for 4 prem ty Siove up Writ positions of respansibility. ‘Also examined are SOMME 4 


‘ot the 3 eel forces wor I agarnst wornen whe wig} to pursue a professional position. 
; =e. 
£ 


a ie ; 2* ge gpa. on 3 + 


: The Re Role of Won n in Public ‘Sc cthool Arhnir istration 


levels. Many Cornpanies are still dragging their feet, however, | 


‘Itles face serious discrimination in their, career aspir 


= A : \ ca 
Marable, “1M. Nisser tation, Miami Univer sity, 197%. Ann Arbor, ML: Uti rsity 


Mic: rorilinsy “Order #7 5-14, 316. 251 pp. ($5 .00-microfilen; §11.00- xepography) 
Public. sthools are showing a decrease in the nur ber of wornen selected ancl 

promoted as administrators. The purpose of this study i 

and future status of wornen in adsninistration as perceived by black wornen admin- 

iqtrators in the fie Id. oa \ 


5 


; \ 
7 : . , | 
Room at the top? heed - 
Newsweck 80: 961 (December 4, 1972). ; i. 
Describes the scramble by corporate fecruiters to find’ females for executive 


positions as a result of the Labor Departrnent's Revised Order: No: 4 in early 1972 


requiring government contractors to file affirmative action program’ for women at atl 
hi . 


vived by Black’ Women Ad- 


as to determine the current - 


ex Women say they like their jobs. : .. » & I, 3 [ 
can Druggist 163: 49 (March 8, 1971). ; \ 


“Reports on a survey of 104 female pharmacists, Of thejrespondents, 93% advised 
other women to joi. the profession, Only nine of the wornen reported any difficulty in 
ge tting work, The average hourly rate, for 69% of the respondents was $5.00 -$6, 50 per 
hour. : 


' 4 ’ 


' 


The secgefl sex in academe, 


Harrig, A,S. AAUP Bulletin 56: 283 (September, 1970). es 
Focuses on| the problem of discrimination agalyist women in higher education “ 


both as students td faculty members. : 


Second sex in academe. : 
Harris, A. Art in America 60: 1819 (May, 1972), 
— Women in $tudio and art-history departments i 

atfons. This article outlines some 
of the discriminatory practices women confront and provides . eracistieet data to 


a ae the staternents,  ~ a 


> 


The secretary who became a sea ‘grant feader. 

Prucht,. J. Marine 1 Technology Society Journal 8: 4-9 tApril, 1974). 
An article on Leatha Miloy, president-elect of the*Association of Sea Grant Pro- 

gram [ns tutions, and director of information and special services for the Texas A&M 

lJniversity Sea Grant College Program. Details her personal and employment histories. 


Discusses the marine’ projects she has worked on and her university-related 


aa ~Lesponsibilities. | “ > 


he 
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The seven ages ‘of the profess sional woman. 


_ Tennov, D. Women Speaking 2: 7-8 (January, 197 2). 


Until recently the professional woman. has’ seldom recognized her unequal posi- 
tion, blaming ‘her situations of flaws in her own perfor:nance and personality. The 
stages 4 woman professional must go through are’ discussed in this article. 


* % 
a 


1 four-year colleges and univers. 


» 


4 


Ry 
al ake Sex discrimination in academe. 
TE ag < Astin, H.S..and Bayer; A.E. Educational Record 53: 101-118 (Spring, 1972), 
ee Willa woman faculty member be. ‘promoted toa high. rank as quickly.as her rnale 
a -scountterpara, even if’ she holds'a doctorate from a prestigious institution and publishes - 
widely? If ‘she attains high rank, will she secure commensurate tenure? The authors! 
data analy Ses provide | ariswers to these and other questions Songeraune: sex discrim-,. 
oo ination i in institutions of vee learning. eas 


“of School Aorainiaracors, | ‘1975. (S10 00) 

This pamphlet offers a.step-by-step guide for inguring that women are. repre- 
sé ted in administrative ranks ace in proportion to their.numbers in the education 
er : 


a 


Davicsor LL. “R ~Pissertation, gore "York Gniversity. 1975. ar RrEBe, ‘MI: University - 
Microfilms. Order #75+28, 518. 626 pp. ($5,00-microfilm; $1 1,00-xcrography) 

2, — ” The woman physician is both woman and physician. From the perspective of 
dual-status occupancy: this study views the woman physician at the interface between 
two distinct statuses-of sex and profession. The major purpose of the study is to deter- 
mine .how.and in what ways the sex of the prypictay. influences the physician's profes~ — 
sional role. 


he. 
« 


sex ‘stereotyping in the executive suite. = 
Rosen, B. and Jerdee, T.H. Harvard Business Review. 52. 4 5- 58:(March- April, 1974), 
—— Reports on a récent survey of 1,500 subscribers that suggests that many wornent,. 
executives do not receive .the organizational support that their male _counterparas 
automatically experience. The survey found managers falling back on the traditional 
‘male-female roles and that managérs ‘were biased in favor of males in selection, pre : 
motion and career development decisions, ~ toe: . 
- i , : ‘ 
sexism confronted: Women in higher education. 


i 


, P.S. 3: 3 (May-June, 1975),. 
This article provides a general overview of the status oh women jin higher edu- 
cation, - s . ¥ ; _ 
& : . : 
Sexism in science: Women fight back. 
Bryn, K. Science Digest 78: 26- 33 (December, 1975). ’ - oe 


Three women scientists discuss how they faced discrimination and succeeded in ~ 
’ their chosen fields: ee Chemistry: and engineering. 


a 


Sexual Discriminatioit; Attitudes Toward the Hireability of Women for Professional 
Administrative Positions in Public Education. ee 
fipple, M.E. Dissertation, University of Michigan, 1972. Ann Arbor, Mi: University 
Microfilms. Order #73-11, 277. ($5.00-microfilm; $11.00-xerography): 

A questionnaire was utilized to study the attitudes of superintendents and school, 
board members toward women: as public school administrators. The study revealed 
tha® discrimination existed toward women. 


& 


u 
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* Grdul, BR. TheyOffice 78: 155-156 (July, 1973), . 


_ processing. 


She praved women can make it in both science and business, 


Evelyn Berezin designed the first commercial high-speed ‘commignications term- 


system, which ‘has: been used iy ‘Unite ad fietines since 1960. This is.an\a 
personal and professional life as a Ph.D D. in physics, pursuing her interest in data 


She takes care pf a pharmacy and five childrén, too. 
American Druggist 142: 49-50 (November 2, 1970). 
An article. on Marsha Irewer, a pharmacy owner for 20 years. She discusses her 

work, both as a.mother o£ five anda pharinacist and comments on various wives she 


oes her custorners. 


a, hiss \ 
she’ s come a long way: oe - \ 
Farrell, G. Electronics 43: 129~130 in Seateniber 14, 1970). 

Some forms of discrimination against women engineers are beginning to decrease 
(pay is becoming more equal. and-hiring-practices are improving), However, many . 


woren continue to charge the electroni¢s industry with a reluctance to promote 


\ 


-women.as fast or as far as men. This article discusses how women engineers are 
confronting this problem and prospects for the future. 


Shirley Clark: Videospace explorer, 7 
‘Clarke, 5. and Rosen, M.; editors. Ms 3: 107-110 (April, 1975). 

An interview with Shirley Clark, filmmaker, videospace explorer and former dan- 
cer. As Artistic\ Director, of the TP Videospace Troupe, which experiments with the 
medium of videotape, she discusses her work id Ae and videotape, her family and her 
personal life. : 
‘Shortchanged: Minorities and women in banking. . 

Economic Priorities Report 3: 1-32 (September/October, em ; 
This issue of Economic Priorities Report contains an excerpt of a research study 


_ conducted in-the field of equal ernployment. The study unepNels bias against both 


mineclEes and women in. the fielcl of banking. 


Shortchanged: Minorities and Wornen in he Nv 
Alexander, R. ‘and Sapety, E. New Youk, NY: Dunellen Publishing Company, Inc., 
1973. ($5.95) 

This: full study. of employment practices in’banking was researched over a period 
of a year. The researchers encountered unwillingness on the part of the corporations 
-under investigation to disclose information about themselves in areas of social respon- 
y sibility. A bias against women and minorities in management-levei positions in the 
* banking MISUSE was demonstrated. 


Should a gentleman offer a slide-rule to a lady? 
Building Systerns Design 70: 34 (January, 1973). , 

An: article about a sophomore in engineering - at the Pennsylvania State 
University. She's trying to dispel the myths about females in engineering -- such as 
"men won't date a woman they’re in campetition with" -- through a senes of fadig 
spots encouraging more women to consider a career In ener neering. 
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a sili should sit on the Supreme Court since 


“Should women Ge priests? _ a 
_ Novak, M. Conftnonw 


Should a woman be on the Supreme Court? Certainly. 


‘Lawrenc e,D. U.S. News and World Report 71: 104 (Octeber 25, 1971). ; 


An editorial Tepresenting the opinion ‘of U.S. News and World Report's Editor, 
Mavid Lawrence. He feels that there is no«reason for controversy ‘about whether a 
women have intelligence and the same 
Mera tuEIDE of impar tiality and the basic incanings of the faw that men have. 


Ut 
Should ministering angels minister? + ‘ . 
Douglas, 3.1. Christianity Today 17: 69-70 (March 2, 1973). : 

A discussion of the controversy surrounding the role of women in the ministry. 


Arguments opposing the ordination of women are examined. 


al 101: 206 (ovenbar 29,4974). 
The author discusses the opening of the priesthood to women emphasizing nis 


‘feelings that the érdination of women is not a political ut a spiritual issue, Says it is 


‘Sister priests? 


possible that women priests will give the entire ministry an impulse of renewal which 
has been so necessary in Catholic history, 


* ' 


Economist 252: 24+ (August 14, 1974). 
Discusses the ordination of Ll women as priests of the Episcopal Church in Phil- 


- adelphia on July 29, 1974, and the controversy that ensued.. The article suggests that 


the "illegal" otdination may set back the course of allowing. women to become priests 
hy causing a "period of bitter recrimination and even further delay in the acceptance 


of women priests." 


2 
1. 


Six women pharmacists tell what it's like. ~ , 


American Druggist 167: 5Q;55 (June 1, 1973). 
_ Interviews with six “unmarried women pharmacists, » They give their views on 


what attracts women to pharmacy, discrimination aginst women pharmacists, why so | 


many women prefer hospital to community phatmacy and why there are so few women 


in administrative positions in the field. Estimates that by 1980, wornen will comprise 
30% of aul pharmacists, up frorn (8% in 41930. 1 

Sixteen Reports on the Status of Women in the Professions. 

Professional Women's Caucus. Pittsburgh, PA: Know, Inc., 1970. 75 pp. ($2.75) 

This is the proceedings of the founding conference of the Professional Women's 
Caucus held in April, 1970 at the New York University Law School. Papers include 
"Women in Law," "Women in Engineering," "Women in Science" and others on women in 
the professions. - : 


Sizing. up the future of women in banking. 
Archibald, K.A. Banking 66: 2830+ (July, 1973). 


Discussion of four issues -- equal treatment, reduction of occupational segrega- — 
tion by sex, the interest. of young women in financial careers and improvement of 
monitoring systerns and statistical indicators -- which are problems connected with 


“providing equal opportunities for women in banking. 


Stow climb in physics for minorities and women. 

Physics Today 28: 61-62 (July, 1975). 

Report on the difficulties that women and blacks face in the overwhelmingly 
white, male profession of physics. Several programs designed to increase representa- 
tion of these groups are described in addition to several status-of-women reports. 


“The purpose "of "this ore was ai gee 
retired women physicians toward their proleesional et and dniaeene comm tinents. 
The preatest difference between the two proups was in their attitudes toward child 

_ care and domestic responsibility. - i 

. Z ; ; 

Some comparisons between wome 
Sloan, M.Edand: ‘Peden, LC. IE : 

Comparison of prublems faced and TUmber of: oe icinales and black Tail c's 
entering engineering, . Some references to Native Americans and Spanish-speaking, 


PaCS are also provided. 


Some news is good news. 
Hennessee, J. Ms 3: 25-29 (July, 1974). ; 

Discusses Cea newswomen on television, _ Although women are Inaking 
headway, i token headway and ther ‘are a lot of prejudices still to be over- 
come. 


5 


The stargazer. 
. + Time 99: 38 (March 20,1972), ' : 
An agticle on Margaret Burbidge , one af the world's foremost astronomers. The 
British-born Ms, Burbidge cites the disc a ae she encountered as a female’ 
scientist in the U.S. She-was recently named the first women director of Britain's 
Royal Gr conven Observatory. ; 


‘ 
* 


stat as an Officer. oe , 
S. Department of Défense, Departinent of the Army. Washington, DC: Depar tinent 
ot ‘the Army, 1971. 3 pp. Free. sok 
‘This’ parnphlet cliscusses opportunities for the female collefie graduate as an 
“S officer in Aas U.S. Army. . oC oe 
Statement on the status of wornen in the arts. 7 : 
Sloane, P. Art: Journal 31: 425-427 (Summer, 1972). 
Presentation was read at the opening; session of Conference for Women in the 
Visual Arts, Corcoran Gallery of Art, Washington, 1.C., April 20-22, 1972. A painter 
and faculty member in art discuss the present situation of female artists and. other 
women in the arts, . 
The Status of Academic Women. ‘ ; 
Robinson, LH. Washington, DC: ERIC, 1971. 30 pp. ($3.29) 

This report on the status of academic women is divided into three parts: Sec tion 
| presents a review of four-rajor research studies that collectively providea Cot more- 
hensive description of academic women; Section 2 consists of 54 annotated campus. 
reports that cover employme nt conditions for women at 65 institutions of higher 
education; and Section 3 describes 25 projects covering the est iblishinent of Cornmit- 
tees, task forces, and study groups by professional associations spec ifically to collect 
and disseminate information on ¢ mploy ment conditions for women at variouseinstitu- 
tions and within specialized fielcls. 
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mittee ¢ on 
— to aur 


= atus of worvenin acccoun ting, 
Carleton, BLN Mane agernert Accoun n ting 55: 59-62 ailsepicrnbets, 1973). 
Discussion and interviews at an NAA chapter meeting on the role of women in 


saccounting toce 


y. The author followed up by conducting two more intervie ews of NAA 


members in. the SC COUSIN field. Results indicate increas¢d potential for‘women in 


the field of acec 


Status of wornenlin modern language departments: A report. 


unting 


and a growing acceptance of their presence. 7 


Howe, F., Morlodk, L. anc Berle, R. Publications of the Modern angie Association 


nee tdedartinen: ise oa 


teaching ie 
prestigious Ing 


Inoney than thelr aale 


fa 86: 449- shag a ha a + es 


th ferrmation wais poet on cypes of appomiments, ranks, 


aa lary Levels of men and women. Women were found to be in less 
titions, teaching mainly freshmen and sophomores and earning less 


counterpar ts. ’ 


Status of women in public relations. 
Gorney, S.K. Publig Re la 


This article ¢ 


la tions Journdl 31: 10-13 (May, 1975). ; 


liscusses the progress that women have made in professional public 


relations jobs, where they are working and what they are doing. Although there is still 


a nurnber of areas 


founclyin areas such ss 


indus es 


4 | 


Hu ries TM C cf ic re 


pp. 


This brow hure iS primar 
Status of Won enon fhe 


deal with 


SOC Olopiste 


include. 


the woman 


that ere closed to women, women public relations executives Can be 


banking, finance, insurance, science, public utilities and heavy 


. 
‘ " 
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iologys 1968-1972. 

ington, DCs “American Sociological Association, 1973. 60 
ily based’on the Report of the Ad Hot Committee on the 
>of the American Socialogical Association, Chapters 
tudent, the wornan-faculty member and the woman 


Wi ae 


Pro 
pri 


a ’ 
Reseor acne datior js Tor improving the lot of women in sociology are 


+ . 
s a 


Status of wornmar. rai crorpal ois ie : act 


Kasliket, 


IRR.) et al. Se ten: 
Stucy aeviGe taken by the American Society for Micrabiology's, 


Results of « i97. 
Committee on the status of Women. Project was intended to detertnine the’ status of: 


WORE 1 


1 


the prefession, The fincings were that women advance more slowly, have. 
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me Women ba ve 
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Strong Videtl onal Interest B ia Profiles. ‘Of women in, laws ma thematics, inedicine ‘and 
* psychology. . ‘i . 1 : 


Cidugh, FLG. Psychological Reports 37: 127-134 Cnet 1975). a 


‘This paper. presents data on the 1966 revision of the Strong Voc ational Interest’ 
Blank for samp les. of wornen eithel engaged in or preparing to enter the fields of law, .- 


riathe matics, rae dici ne and psychology. Information pertai ning to career:,chaices of 
these women can? ai d caiziselors and educators In assisting other’ potential prokes- 
$10 nals a ae St. 
The struggle fors status. . a “ 
MBA 102 25-36 (Felsruary , 1976). ig : , 


os ‘wha t.strate gies they are esnploying as the struggle for equal Status Continues. ° 


a A Study of Attit wes Tow ard the- Employment of Women in. Filahicr Education, as Res 


wealed in the Li teratureof Higher Education. - 


Microfilms. Order #72-20, 64L, ($5.00-inicrofilrn; $!1.00- -xerogt aphy) on 


The fioclings of this ‘literature review reveal that there are discriminatory ‘atti- 


tudes toward women faccilty members and administrators in hi gher education, but that 
“this discrimination is less acute today than prior to 1960. = 3s 
fy Study of AttLtudes Toward the Selection of Venn Faculty ‘in Suse Schoo Is of oi’ 
Business in the Southeastern U.S.A, ,. 
Strong, CR. Dissertation, University of, Alabamna, 1972. "Ann Arbor, MI: University 
| Microfilms, Order #72-33, 136, ($5.00-microfilm; $11 .00-xerography) 
“ ‘Matched resumes on fictional applicants (one male and-one female) for ‘factlty 
‘ ositicns were employed to determine whether discrimination in hiring occurs at the 
target schools. Over all, the schools Showed a*marked preference for male over female 
applicants When both are equally suetibed; leading to the conclusion that discrim- 
inatary at titucdes do exist. 
i ap ; 
Study af loadersh: p strength of female sellee executives, 
* Price, B-R. Jcurnal o2 Po lice-Science and Adfninistration 2; 219-226 (June, 1974). 
This is the report of the first effort at comparing the leadership strength of 
yom en pe lice executives ‘with males. Although the sample was very small, the data 
%t 1) that women police executives as a group exhibit more strength in leader ship- 
Ts dtiatec person ality traits than do male police éxéc utives as a group; 2) that there 
are differences betweer, the two groups on some keneral personality traits; and 3) 
fernale executives have digferent personality traits eset ne upon department af fil- 
lation, * 


fe sc of Personal, Perc eptual, and Motivational Factors Influential in Predicting 


erateon, Level, of. Wornen ancl Men Toward the Sample werive| Roles in. “Educa- 


4 i 


i jon. 
Silas. SLi sser ta ti on, Boston University Se hool of Education, 1975. Ann Arbor, MI: 
University Microzilms. Order 475-20, 946. 193 pp. ($5,.00-microfilm; $11.00-xero- 
graphy) . . a or 
This scudy was designecl to examine the relative influence of selected variables in - 
predicting level of aspiration 70 ward educational administration. and to isolate factors 


contributing, to the scarcity of women in. this profession. This Scarcity Is most often 


attri outed im the { iteratur e to lac k of aspiration. 
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There is a certain hind of woman, F 
Nieboer, N.A. Educational Digest 41: ¢ ; Tbe 21975), 

racusses the lack of women in top-level acmi rete e positions in higher edu= 
cation and some of the characteristics of suce eeclel wore) acministrators ard bus= 
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Those pow erful pat der pul’ aoe 
Sluppey, S.G. Nation's Business 5&: 30-88% (November, 1970). 
Tris articie describes oes top women exectitives ard thelt suec esofub careees, 


Thoughts an berg a wornan i public relations. 
Anderson, TH, Public Relations Journa: 31: 25 (June, 197 5). 

Tras article Was written in amser_to d questhon eskeal by a praduate stuaent of 
were in public relations: "Please comimenton your feelings about being aw wornan in 
the pub lie relations arofession. Include any advice wou mipht give a young weman 
consicering a carces in public relations," 


A thoasand nen aned [. 
Bliss, BOE. In Pre Crumbling Wallis: Treatnent and © counseling of Prisoners. Edited by 
Hostord, RoE. ane Moss, CLE, Urbana, ih: Uruveragty of Hlinois Press, 1975, Page 257, 
(58.95) 7 
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“Sry Lae ] Tar ea a cee pudhinat dt aw ge yehicdy peas We L. igh ods “toe yee ef pe iniale 


eae  & . 


Wb ina Seay a Ti [. rR i Whee, ee Mate bt. bats 


La tal" epatt rer toat Delonas, Nepauc tren: ot Nav odote a Mata ast) (ies da pad 
pretetaol the Age bore TYE 9 pips, [tase : 

Thais broebigge describe cppoms tomidten 2 av athabl de be a uads dle ph et Dada be as 
pre soapy Phe Vg Peoree. Types af ore goutssed as bell asc due atig. ded trataap 
pore ay bates, ‘aah . : i 
Nia i ataentid dapat 
; Maree ae nee 
Bheyed, WoNS br 6 (Yee drifer (or feed 

fica, dis are® thre a efit Ces CRS) es Pp WheetiS pe aeat eo abd bow chigoeed 6 dg bits Eojetas ey cat 


Cheyer, teemed “tbepal’ be the Core W's terarcry. Phe aathivi, an Lpascujard priest 


Simef ooeral criti tpseusses Coe Controversy an foe Cheb causecttay thie ordination 


o.. 
ERIC 


dents in the counmtry will be women. 


, Why can’t more women be doctors” 


Eckman, F.M. Redbook (37: 77+ (May, L971). 
This article outlines the many vaned types of prejudice and discrtnihation that 
havg prevented more women from oe the medical profession, Many of the 


i. # 
"charges" Ser ier women are iss. usse d discounted due to lack of evidence. Several! 


Why Not Be a Tec 


al epartment oi 
Wifiee, 1971. (S10) 


This biuchure deaceibeen a toe ae al wei tiggs rare ge, What at MWivelvoa, satary [tere 


Laesetinieint Prtothig 


und opportunities for women 


W hy Not be pee Ute ‘ ca un) Won, recs 

US, Department of Labor. Women's Bure. Wioechtrggthe fas, Va eatifae ia Ceratings 

Office, 1971, (S10) = So 
‘Thas brochure describes ai Crp et beige Jobo) wbat th ifivelvea, sabary tevels aii 


ODPer tunities for women, 


W hiv Not te ati bn ban Plarases 
eee Departmen 1 OF babe Wis ss,» Haden Wa bdeagt re bes. vat TP be lrg 
Office, 1970. (8.14) 7 ‘ 

Careers for Women series deaccibes what urban planners de, whete they woth. 
teasning Needed and the advantages of carceio ti utbat planning, 
Why Pol More welt wily cneatnape ca : 
Moh. 7. Poblic Meanagernent 959: 2 9 (toteaary non 

Women compriseraver 30% of. the populates, Fou 4 bole at as a 


slegiston=making roles in public admoiniscration. This adit oe aw bong changed 


but it ih std very difficult for wornen to break bate oily roan ageniett [he ee 
feeis Hat the Une mastcome fo poomiote many tece Wedret itil these fobs 
Why Wesel doo Gael Gr dite Met ie 
Can pbell, MAL Old'Westbury, NY: dhe ce oc PF pak ay 
Dr. Margaret Campbell Condue ted ae vey ol rae oe Wood 
sv hoolg around the country the results ace ces iain. a etl Pree eet est pay at 
t Ada : pt oFeSsn 


realities anid cre gurgling Stations for women emtenraiet 


Will she fie yNat Pew Tittle rice ae aire 
Savinus and Lowa News 9be40 49 (duly, by7G, 


The next woran. you Hite aay berome te eg ada ea, .  ahizar, 


nays Chis artile. A discussion on women ty Phe eke ast wari Sepp tad os wr how te 


fecoult and harness untapped feviude toulet. 


Wall womer: cule plitratas y 
American Druggist 161 2324 (Aprito, 19/0) 

A report on a seminar on "Women iy bho a te bb wk db apelin ee te ge ol 
Pharmacy and Science and sponsored by Kappa bpstlon and Larnboaa Kappa Sirae 
fraternities. fneludes comments tnade by @ach of the speakers at the senrimar on the 
Tuture of wonren in the profession. fistimates that by 1980,-40% of the pharmacy stu- 


4 


lity 


Lio 
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Wornan: Artist es 
Rorem, N. Vogue 15 epee 1,-1970). ° J 


Women have ye a part (though smalD in literature, the visual arts, and poli- 
‘tics; but there have been no female compose t 


rs. The author explores this situation 
tracing a short history of music and women's roles, pointing out thase women who Raye 
contributed in the field. : 


The worman executive. 
Havkamack, Lc. and ge > I. Business HoriZona 19; 39 93 (Apri, 1972). 

The authors examin: the cole of the woman executive In tuday's s0clely. ihey 
find that she has come a ee way, but still has fur ther to go. Although wornen are 
credited with a number of characteristics desirable in business, traditional obstacles 


block their progress. 


The woman Gace cutive fia afiall buspesa. 

Hackamack, L.C. Journal of Sinall Business Management 11.23 2) Wanuary, 19/3). 
Analy 2@8 briedly the situation of women executives today, particularly in small 

busmesses. Comments on past and future ‘trends in order to provide a deeper 

understanding of tne problems and present status of wornen executives. 


A woman in a nen traditional tule: A surgeon. 

Shapiro, Co. Educational Homzohs 53; 106-109 (spring, 19/9) 
; A female surgeon atiempts to "elicidate the hurdles, Challenpes, and tewatua of 
bei a woman surgeon" in this article. Miscusses barriers to women wishing ty. 
specialize in surgery and role of the wornan surgeon as a wife and mother. / 


; 
rm 


Worn ti thy pit. 
Newsweek 80: B2-SS vague 21 Loe 2) 


Describes the career of We AGW oo ee ee ek Lae et de The 
Margaret Hattia, one of the few worhen ochductors She enjoys te. werk ard is good al 


tt 


t, but doesn't consider herself a “wornain's tbber 


Wooten ti, thre pls aa bae 
Ploerke 0 Chitadan tes bi Fe Pea pbs aide ens wd ; 


Reflections by the first won an Sparta editor wl tec Ulver 6 ee 8 tet 
newspaper on the JOth anniversary Of that vec aston dud what follows aertic. caforts V3 


open Up araan's world 


A worn th the WOrld ob Cagle thag 

Brown, M.J. Enginee ring Education (Ociober 1% 9) 
The author recounts her own personal Leetings About at de c gee ete | Me 

discrimination they face and the need for role models for girts who mught consider 

engineering as a career, The engineering professionals are encouraged to adiait more 

fpepherr ranks and provide programs in schools to help more women become 


women i 


~ tho 


Pr 


aes: 


o.. 
ERIC 


FullText Provided by ERIC. 


Schein, Vib 


The Wornan industrial psychologist: auerer or reality’ 


American Psychologist 26: 708-712 (August, 19/1). 


Women are so rare in the field it is meaningless to discuss the changing role ot 
the waman industrial psychologist. Significant improvement im the status of women 
astrial psychologists will occur only when women in general are given equal oppor- 
tumMty en the marketplace. Results of some psychological studies of working women 


sine fi ven. 


Women lawtuakers on the muse. 
Robinson, L. Ebony 27: 48-50- (Ox tober, L472). 


Discusses California's Yvonne Braithwalle Dube aid bo sae that ara Peart, cone 


iclates for the lis. Wongeess. Three vat tle les ise sats Ureote work arid thee per sutial 
Lives, 


The wuriesh iu aR: Oppertuitities and obslardes 
Ekber g- Jordan, S.A, 


UW Journal 69: 9-12 (April, 19/6). ‘ 

» Dese ribes the thre ae c categories of obstacles fac Hy woryeri in ereploy tents wlttitiy 
snelisrectael businesses; within society rtself; ane within Wormen  thermsel ves, Also 
neludes information on feyistation anc expanding job opportunities that are allowing 
wore) to move up, 


The Wornan phiysictan. : 
Nadelsong, C, and Nothin, Mel Journal wf Medical Edius ations afi t/t 1&9 (Mareh, 
1972). ° . * 


Typ uSstors: ool fae Cura treveslve el In tha vrndeorutlliéathor wl the cesmureces of Woliets 

ca nacchewie. Phe authors toel Ghat both roale ane! fennihe phy ste dura CQuld be ae@rit fron 
ph : 
Ay 


Duc per furabe ss of wornien in the plete ssloty ‘| 
’ b 
Place Wottecure Boe fe cee eb bectuae Lb etig Mees teal aiden. pee tls. Tr) er tbs, 


Werdinan. (5. and Weidman, LO.) Washington, DC: ERIC, 1975. 24 pp, Pisa 4g pbs 


par vloapge ) 

Thiae. a at 2 bie tea eae comes, Tet af Ue Fess ae bs segs te atl aw. ti de 
tester da CU dere Po dt atden aa a ape gab fab AV congas booth ol aoek baad cue ee 
Clade Grantley cf occels ahead feral poole ssues of clus abla «aan | wheathies 4 least. 
eeadyteed) for dias tltrtinatbon te ose. Phe study confittaecd thac rank ane salary difteren 


a 
tials fare ec ed cred eer ale ts Pitpelin 6 lets va ial potato (hoily vere Sor lemhect . 
A 4 
0A 2 pe 3 ’ ft als > * We apne aicaadl 4 sdest bootoane 
tletoneny te hodrevl a Avedie al tedue. tho Hf, BU XP ey aa. vi ry 2) 
Thre pp stential effect that the sex ot ube the puplol fray cri patetrt tre oy Mn 


eaves, Itt Study of 1,000 feerCbe tits Thy a ow Neoahk oo Lbeat . thie MVAPOPELY woarste 2. 4 veal 
then -yetet bere auise tie Was someone che y coult book up Co and trlist Bliss sditti geltes 


eve asadbiterr cd tir arva e vel Tabi igy Lhiehe pls Jedi. oh utc allac uate cl 


at 
NVoWeosttall vor cthborntl aged Gilare Ceuasticn, 
Parsley. PLR. AEC ultural tidtuc athon Gay ya yrapuat, Pye 
Describes the farure of the first worn dprrecultar al © ets PO deere Inet 


sus habe Ueiversity to find Ciiployrient ia bier Ceci hpapy rinajor AL tical Kattitars Preis 
hesded vooutronal agriculture teachers for years, school supernmntendents are not ready 
to fiteta Worn Vocational aperquiture mayor except for the hortioulture depart tient. 


Lee 
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Digest 54:49 (February, 1974). 
This IS a rine discussierr of the dearth of wormen oar boonlats, bath political arial 
magazine. The author feels that discrimination is mot the reason for the. under 
esentation of women as tney have often béen favored for positions. There are a 
number of female gag writers and tartoon editors, but for some reason few women” 
have entered the cartoonist fiele 4 


Wolfiat’s place in the churohe. 


America 122: 204 (Februaty 28, 13/4). 


A three-paragraph article whieh discus. Aetets ae CAC CULE specks a EU ie thy 
various churches. Concludes that the ordinattan of women 


| lesthheaed Use cris 


premature to most Ghirtstian groups at the presciil tine.” 


Phe worehi's Vile w fev Ue to 
Community and Junior Colle ge J 
Four women who are chicé 
tu comment on thetr views from the top. The respondents discuss their own expert 
ences and relate their iinpressions of the cole that Wormers Gan plas in edu attoral 
administration. , 


San ital 4O. Lo £U (blocs ctribeet , 14/0) 
executive officers of community colleges were ashes! 


Wolranspace, actealive baalele But operable tt) tee thie ae Ges dil 


Marmer, N. Art News 72: 38-39 (Summer, 1973). , 

Womanspace, a non profit, member stip (eae Be ters aed ca is tS" cc aites 
opened in Los Angeles to provide an alternative to the commercial gatlery structures 
and to fight discrimination creatively, futher than distruc tively, Sexual djserunina- 
tion in the distribution ef art exhibition space ts great, prompting: these worhen to 


jiecumyvent the syste, 


Water avadetiioa peablit i. Ulaia de cians es 
Feregiman, A. tipas tut Scien es ee ee ee pe 4 

A recent study reported that worn on cadeaa.s yatlisn leas. : A 
tewer houts amd ate concentrated in fields whieh fave nawer prooths at table an 
bet of senior poutltlons and lower Salary bewedy.  Thic sen hal aw se ne Gs Weve ane se ptt 
to thin with women acaderiios teaching more houts ated petbdishtngs setacl; ao teach as 
men. Existing concentrattors of wormen dna the hunanttioy and sacral sere aces dor irl 


appear to be changing, 


Women aod « ohdue Ag 
Gabriel, AD. The Schoqi tic caret ilee Ske tate 4: eae ob TA. 

This is an address, Rivers try 4 Col, Gabriels Commander oe Gaurd. ef the. 4 
Aire borce Band, which was presented at the Wormen's Bard Die tors (nea Nod 
Cation in Chicago, Decennber. LOZL. Potncusse > disct Hellimathor aigali (Mom ie nn ban tale, 


as well as other fretds. 


ain 1. STs 
53: 164 16/7 (Move Gale ts 19/1) 


Woniet anid tibylace ein ahha. Meee srtteredbalae 


Cohen, A.C. Phi Delta Kap par: 


Women continue fo be dascriminated YEAS Cr aye hee Ob ce be ae abt 
and employees. This atticie discusses (he tanty Giser mina lors fac Trees otk hhoas 
reduced financial aad to women: quetas for the carolimeat of women; lower salaries for 
women professors and fewer university job opportunities. The author then presents 


numerous recommendations te bein To remove These barbies. 
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Waoiien and iB In engineering 
Alden, 1.1. Educ ation I? baad ped rian) ee 


ee ot § and 
comparison to the U.S. panulatiag. . « 
Women, and uses In Management andoan Per sonnel Ma aNagement. 
Washington, DC; eau of National Af fa , Decembes ro leet Personnel 


Pohores Forum, on No. 96. 32 pp. 
Statistically OUTINGS women anelrutusetlies lis mimanapermenhit, Fron management caradd 
of affirmative action programs and 


professional and technical jobs, Gives example 


sugRestiuns for companies and tndividuais. Based! on surveys sent to executives who 


‘ure panel members of the BNA, 


Wooie@n anid Suc vesa: the Anatomy of Ac hfeverme nit 


Kundsin, R.B., editor. New Witham Morrow acd plas, bee £96 pp 
This book presents autobiographical sketches of successful scientists as well as 


ally ses of the factors that mifluence success. 
by Y 


Warten etbach (hie chee Cootartes, 
Intellect 104: 284 (January, by fed. 

This isu report of HOOUEVe Cocdae Gon by Ui Lede a tbonh Patti Beever be 
investigate women and men Ph.D.» and there differenc expertences. The researchers 
found that a very small percentage of women earn their doctorates, women's salaries 
dig bower than ther male colleagues’ in ther chosen professions and women are gen- 
etally found an lower level positions than therm calle counterparts, Other data related 
to prtooinal charade teristies and work eaperienee ace also presented. 


Wee erate sage Ure Py a = poled eobwtns 
Poatson, M Ae se Jour tial of Metals 2h: > ae | ee oe a 

This arth le discusses the low pore in tage ef worries enighic cs pt tity SOD el 
Qe peasena for Chet lack ef participation ta this trell Phe aathor are paowbdes dite 
ew OTR Conditbons, Sadartes and Gppertuntttes for qomen, dreading from current 


dav ta portrattaf Che wort ctatiec. With a leok vo th. Rature 
& 


Wooaiiccue cateal Clee daa 


Slaton Lawyer bow ia sey pe 
This Spee dal scat ou de abs Vota pred ; » ead i ef 
meres atl. NEC TGR Caiitiers: Che fag ae 6 ee CoE 00 Oe OT OD 


Jeywual profes ston, aad worn as bawyers 


Wotietrr cad (NE Power te 6 Peat pas 
Howe, Po, editor, New York, NYs ato. rer. Re oalg 24 mony 
fhe effec tof the femintst 1 OvenieAi ar caperten ed by foc a ev ite phan 


chatted aa the histories of thet uves as ftetoatasts in the weeld of tigher cdacath 
Their essays show bow the present educathonal systern obatrus ts the equalization ot 


power and suapest the possibility of. hanpe. 


Wosriens and The professtoria 
Kubin Rabson, G. Journal of britat Este athe $6. EU a Cas pet cobs 

This article was written i. response t an euliGris ‘i end 
chia. The author examines the place df women in the professrapy. 


1 LLY aed 
ed UWomen a.o 0 ad 
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Women and the Psychology of Management. 
Uehling, B.S. Washington, OC: ERIC, 1973. 7 pp. ($1.50 plus postage) 
Attitudes df others toward women in management and the attitudes of women 


managers themselves are discussed. 


crimination, 


Women architects seek wider role in prefession, end tuo d 
Architectural Record 153: 36 (April, 1973). 

Women architects are increasingly asserting themselves in ways that tange fron: 
highly organized professional groups for women to all women firms. This article 


outlines the gains that wornen are inaking in the field of architecture and provides data 
on the sexist practices many women must Still face. 


Women are still inisalng pérsuns in administrative and supervisory, jobs. 


Dale, ©.T. Educational Leadership 31; 123-127 (Novernber, 197 3). 


Leadership studies indicate that women rank significantly figher than miei as 
democratic principals. Yet, women's roies in educattonal leade: ship have dec cased 
aince World War Il. This article discusses the problems that women face in movuyp inte 
educational administration positions, ; 


Women artiste! 
tutterberry, A. dticl eat ter berry, M. Mucper's Basaar Lua, / ¥Csul,. 18/1). 

The authors discuss the reasons for the dearth of women ai tists new tal para 
sures have historically prevented them from entering the world of art. Several women 
painters and there works are described, 

4 


Women artists and educators 
Acutf, B. Art Education 28: 4 194 (November, 1979) 

This editorial discusses the mate's focus of WoImmeOn te ut. et Cds a tien pre lea 
ston. Comments on aysertivencan Coating anid personal experiences of the author are 


provided, 


Wore ti cat Clo tas Mec e terre be ed ote 


Smith, BA. Journabor Camm unica te 2 hb Cap tig Ley 
The lack of women artists ts eX, locend ba ow Polar ane porte via aa ik 


Boots that the sole of women tn Weatern art has been dependent of thew tere tt \ cat 
ern society, a rather confining one.  Woren's experiences have beens narra and 
routine: for centuries they simply have not beeen a partof act history, fot they baave: 
not realy been a pact of history in any sense 


Women as chemists: Concerned over fiphts. 
Chemical and Enginee ‘ring & News 48: 26 28 (Us tober Zo, 1970) 

Outline of the main issues confronting worner «lin VISES coe Chee, eb Gre gebey eto te 
equal pay, lack of job opportunities ancl fewer advancements, Wonen with the sare 


backpeound earn only 78% of thetr male Colleagues’ pay; if is more diffieadt to fine 


~ pood jobs; and, once Hea job, there are’ fewer avenues open to top level pogithons, 


Women as engineers eine) se resi tie 
Monthly Labor Review 93: 64-69 (Tune, 19/0), 

“\ five -pardpraph article on why soa few wore na the tis, Ether POt ee aie we led 
tints and engineers. 


e 
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Women as engineers, be tt er : 
Versagi, F.J, Air Concitic ning 

A fernale ena necr fee ie the 
rofessianals im the engimeerimg fie:d. This brict article discusses the current situa- 
ion, 


eration News 129: 25 (July 16, 1973). 
are still. strong prep ucices apainst women as 


—_ 7 


I 


Women as managers: Stillalong way 
Templeton, J.F. and Matrow, N.S. 2 
The career Ses le ee 


to go. 
onnel 49: 30 47 (September/October, 1972). 


esi lech TAA ? 
that women can entertain today are more open than ever 
- that obetecles ta wornen in Management should be looked 


Women as priests: Ariew chellerpe 
Mead, M. Redbook 145: 32-32) (June. 1975). 

Margaret Mead, the oo ted anthropologist, presents a history of women's role in 
religion and discusses the need to censider the new roles that men and women. are 
assuming in society as well as the church. She considers the ordination of the 11 
women as Episcapal prrests to bo oxernplary of thin type of innovative role considera 
tion, 


Women at the alia: 
Time 96: /L+ (Nevenibe 2, lr) : 
Examines (he trove by Chitis tan Churches te 6@rtOve sesula tions bal flng Wormer 


, trom a fall role ca the monte: The Jewish faith is abso raking things easier for 


women. However, ie is atall an uphell campaign. 


Warner athile Che teclihie tm, 4 
Albohes. Moan Wilson, Ho Jour nal of Heatits, SD SS 
(May, 1973). 


Discusses How worn can become athletic Ceaimers. Supeests ways to leer, tite 
about the field anc there quirements and become a certified uthleth treater. Lists the 
Lo schools presently offecing aoauace qgradiuate curriculun tn athbetic training 


Wore eae Phe) crete sa tee tants 
KReornker, Mo The \ Nene) Must lan bars te ad bee Pe Ute bebe Lacy 

_ The alithor believes aa bait the discern ination apaiist warden exists ra the aoa 
musta gactudings teaching. pectorm cng, and Cormpasinag. Its a Job conmomitiaens that 1s 
Lnportant and a we apne sy tombe the necessary oacrtbices to pursue the desired 


wor cafbuedi. 


Women Cai Mase ft *e tre Ly 
tis. Ne weaned Wer lst ae \ WAG. Ye oe (Np ce 17% O) 
Five “of eats bt thar tafe fefueile eee. live Wid pata oan wb te yet bas Lictesse staal Jyses 


eprint algwe Pot yures. th of as woeut the stouple Wormen face to id vance within careers. 


Women Central of figes unas te ators in large urban disterete:  C hata teristies and 
Hereeptlany., : : : , 
Scriven, Avb. ane Sunder) Mey. fou ational Horrens 97: 158 142 (spring, 69740). 
Reportoon asunvey ef wopiek holding central office administrative positions in 
the 26 largest sc hootelattrcts of the ULS. which was desapned to rdendify and exaniiie 
selected Character is ths ouch pore ce pt lens of the subjects. Ther results found that the 
women Were hescternt toot tively sech administrative advanecene nt, and conefuce that 
women must be encoun eeh to seek these higher bevel posts af there as te be a stub 
Stantrab (acres th thee muinbet oo women in such pou trons, 


[lé 


ob 
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oy, 


Women chit?n sts. ) 
Lise ame Ee gineering } News 90: 26 (October 30, 1972), : 
razraph report om the activities of the committee on women chemists of 


the Arnericam Chermcal Society. Its recommendations and discussion at an open meet-: 
ine ans drovicecd, 


aoe - 4 * ' 
oem ical ape a new 5 90: 76 (June $, 1972). 


A one-paragraph report en the Woimen Chemists 


f Corfinit tee. Pecues te getion 0? the ‘group, such a5 appointment of members to 
OMA ros Commit tees, Commit teendiseussion and SURBES tons, +, ; 

oa bison : : 

yh. 7 

Hoo. i 


yy 


ists: Career and family. 

al Pro al SIE 1S 18: 393-404 (Maich, £9/1). 
; ; § ret ar need ‘by 785 women dentists showed thai ar 
to stanclin tee wav Of mired 


did het tend 
* chal family. A high degree of commitment and Career 
3 dentists professionally autive. 


mu tistac thar tard to esx vu m et 


f , 
Yorien dimeetocty. i 
math aha, Ro Fi timc AUTH OE st 8. 45 45 (avvember/Decen bar , 19/2). 

Thus argucle traces the contibutions wornen directors have made to the, cinema 
and uceludes 190 "hliropraphres" - Listing the women and che films they. have made. 


Llbas tratecl thtvushou t with yok tures of the women at work. _ 


Women doe tory p eas? 

Alpers, H. Harvest Yeurs £12 36-80 (August, 1971. 
Waren hawe historically been involved in the healing arts. Yet an the United 

States, discrun ination against Women physicians is sul] strong amoyg practicing male 

physinkens, bn contrast, however. thany older persons s@ecn to prefer women doctors, 

This arta le hat, discusses (aude tae as a career for Women - qualifications, sacrifices 

wan d ve rae ed at 


NG = 
i 
‘horge hh doe toess St besa tipt gg Lea. Dect acy begg Pre den 
Qrvens, A. Medical Es onomucs 94 1 5455 57 (Mareh 220 ba ed 
The type al €ernales pheyal tan earns bess and works Peas acer dtigy te a Meal 
tx vbw ites sUrvey al thouygh widicattions are that both paps may barrow ai ihe future, 
More waren ace planning toexpand ther practices and the number of women doctors 


‘Mt dP ber cx pasty: as well. 


; 


Wore hh ce unin ts Car Cp aspstaationls, education, anal trating, 
Sstoo bor A Americans 2eonwmic Review 65: 92-99 (May, 8975), 

Wiscuaaes the supply -siee factors of occupational segregathon in the econ vmics 
prate spon: Whervand way Co wornen yo into economics The results aescmbed in this 
I peroare basechon the 1974-1975 Contanttee on the Status of Women in the Economics 

of ession, Americ ai be ofwrnigs Assectation Survey of Eeanoniusts. 


Voomoien ectitors tile seart capac t ue ey scx bias. 
Marylos 1). Mutslishiers Week ly 208: 18 (November 24, 197 5). 

ELveswOnacey ecitors in tae cn division ot Hough. ten Mifflin ¢: Fompany, Boston, 
tiect a 2 nallon collar chass action, sex discrimination salt against the company on 
Noveriber Li, 1675, The worner. clalmed that they hact been accorded g lower rank 
eindporereceiweclbess aakiry (han tadtes perborming equal work, , 
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Women Engineer. 


i 


» 


' 


we York, NY:.. Engineer's eouncilefor. Piofessional Development, 


ri er ce 


Neustadtl, S.J. 
1974, 16 pp. ¢ 
Booklet expldins the éngineering field and how women gan enter the protester. 


tt, alfietascribes 5 what it's like to be a woman enEneer: 


Women engineering grads: What are they doing? 
Mechanical Engineering 96: 79 (October, 1974). 

-Women engineering grads of the Newark College of Engincering are finding many 
jobs available in their field. This article discusses the types of positions these women 
have secuted and their views of women in the engineering profession. 


Women engineers --.a source of' manpower yet untapped. | 

Air Conditioning, Heating, and Refrigeration News 128:.15 pipes 19, 1973). 
Discussion of a forum sponsored ‘by the American Society of Heating, Refrigera- 

tings: and Air-Conditioning Engineers to explore an untapped source of engineering 


talent -- women. Although steps are being taken to try to change attitudes about - 


women pene it is still the main factor keeping women away from t the field. 


Women engineers in the United States. 
Sloan, M.E..Educational Horizons 53: 102-105 alee, 1975). 

Discusses the opportunities available to. those with engineering degrees or train- 
ing, salaries, various fields of' activities and certification in the profession. Iricludes a 
history of women in, ‘engineering and a section on barriers to women in engineering. 


. Concludes that "engineering is the best-paying profession for. women at the entry, level 


at this Hee / 

/ 
Women executives are : ditrerent. 
Meyer, P. Dun's-Review 105: 46-48 (January, i . 


Describes the inequalities that remain at the executive (evel and points out | 


numerous Changes required in corporate policies in order to attract and keep women 
‘executives -- such as pension plan reforms, life insurance changes, private club mem- 


berships. More corparate flexibility will also be important in helping women move up. 


into corporate positions. f. 
; an vis 
Women experimenters/in simulated apace test at Marshall Center. 
Space World L5-137: 27-28 (May, 1975). 


¥ f 
This article. desctibes a test being conducted at NASA's Marshall Space Flight 


Center in Huntsvillé, Alabama. An all woman crew of scientific experimenters took 


‘part in a five-day exercise which may lead to the selection of: similar experiments to 


fly on Space Shuttle/Spacelab Earth- orbital]: missions inthe te0 5. 


Women in academe. 


' Graham, P. Science 169: 1284- 1290 (1970). 


: Women in academia. ; 
Abélson, P. Science 175: 127 (anuaey 14, 1972). 


The history of women in higher education is discussed, their present low status Ih. 
‘top’ positions in higher education reviewed and possible .explanations such as dis- 


crimination, internal ee eainie tie lack of paynces ai, lack of time and nepotism rules 


Aue 
cs 


Discusses discrimination against women in ee pointing out that the cur- 
rent push for equality by women is not a fad that. will disappear but rather a change in 
the structure of society. . 4 

> ~ ej wa 
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Women in academia: A study of the hiring decision in departments of physical science. 


Lewin, A.Y. and Duchan, L. Science 
This study focused on possible discrimination against 
demic departments of physical science. ©The study involved the chairmen of 179 
graduato departments and found that males were generally rated higher than females 
when identtcal resumes for both applicants were reviewed. The data from. the’ study 


173: 892-895 (September omen 


women if hiring in aca-— ; 


consistently yielded a trend in the direction of- ‘disc rimination against women in aap | 


demia. | - / 


Rajender, 5. Chemical Tec hnology 3: 475-478 (August, 1973). 
. The author discusses the importance of the female science and. mathematics 


Women in academia; the plight and its ot 


teacher "role model." Yet, the percentage of women in these positions is very low and 


women in the ficlds ‘of. science and math are clustered in lower positions in smaller 
Colleges and universities. Ms. Rajender providesssuggestions on legal mechanisms. and 
attitude changes to help wornen overcorne the barriers of sexism... ° 


Women in accounting: Eddies and mainstream-currents. "> , 
Barcelona, C.T., Lelievre, C Cy and Lelievre, T.W. The Woman ¢ SPA 37: 3-6 (January, 
1975). .° : mae 


The authors.report on the results ofa Spring, .. 1974 survey of \members of the: 


American Society of Wonfén Accountants. The study was designed to: .1) reveal the 
satisfactions, hopes’ and attitudes of today's women accountants; 2) investigate, the 


effects of the’ Fair Employment Practices Act of 1964 on opportunities for women 


accountants} and 3) test the in-the-field REDEPICEGE of women in accounting positions, 


Women in administration (Part I). 
National Association for Women Deans, Administrators and Counselors s Journal 38: 99- 


143 (Spring, 1.975). —_ 


This issuc deals ‘with some of the characteristi¢s of women in administration. . 


\Articles focus on women principals and administrators in higher education. 
Women in administration (Part II). 
National Association for Women Deans, aidealnistretors and Counselors journal 38: 


[5le 187 (Summer, (975). : 
This issue presents suggestions for breaking iowa the barriers to women in ad- 


ministration. | 


Women in administration in higher education. 
Carroll, M.A. Contemporary Education 43; 214-218 (February, | 1972). 

The author presénts five observations about women and men in employment and 
higher education administration and continues by discussing the underrepresentation of 
women in the profession. Ms. Carroll comments on the varied reasons:for this situ- 
ation and provides many recormmendations for getting more women in higher level edu- 
cational administrative positions. — ; : 


Women in administration in schools of education. 
Mattes, L. and Watkins, J.F. Intellect 102: 132-133 (November, 1973), 


Study which compares the participation of men and women in the administration 


background experiences, current responsibilities and orientation toward social inter- 
action. 


of schools of education. Variables studied are proportion, ‘professional, preparation, 


124 
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Worten in administration’? You! ve got to be kidding! 

~ Cavender, E. Nati ab Association of Secondary School Principal Bulletin 58: 90-94 

(December, 1974). * 
Wornen's, place in educ ational. adtifinistration is nabuyoite, according to this 

writer. She points up some inc ongruities between the attitudes toward dnd the real- 

itiescof women administrators. : 


+ 
= 
‘# 


Women in Administrative Positions in Public Educ ation. 


Philadelphia, PAr Recruitment: Leadership and Training Institute, Temple University, 
1974. 66 pp. a 

‘This position paper supports a conviction that women can and should be .repre-- 
sented as administrators in greater proportion to their numbers in public education and 
that concrete steps must be taken to remedy the present imbalance. The authors 
express the hope that it,will heighten awareness and Icad to a grdater understanding of 
the overall problem. - 


Wornen in Americ an radiology. - . ‘ 
Redman, H.C. American. Medical Wornen's Association Journal 27: 475-481 (September, 
WO72m- SO ’ 


The careers of several pioneer women in radiology are reviewed (1897-1961). 
The central position of radiology in. modern medicine and the variety: of careers it 
offers are discussed. Cites 1969 AMA figures that show there were 528 women prac- 
ticing radiology. The increasing number vf women in radiology is discussed as the 
trend of the future, ie 
Wormen in architectures .  . 
Berkeley, E.P. A Arc hirecitical Forum 137: 46-53 (Septgmber, 1972). f 

: Official spokesmen for the architectural profe8sion deny that women are dis- 

criminated against in the; profession. An intensive study of 25 women architects 
reveals that discrimination does exist and presents incidents ,to support this. Problems | 
that wormnen architects encounter both during school and once into the profession are 
discussed, " ‘ 
Women inart: A progress report. 
Cochrane, D.G. American Artist 36: 52-56+ (December, 1972). 

Discrimination and sexism are very strong in‘the world of art. This article out- 
lines some of the approaches being utilized to overcome these obstacles such as pres- 
sure tactics, art registries and women's museums. In addition, publications and groups 
working for more equal representation are described, accompanied by a detailed 
directory of these Or gatzarlens, registries, publications and periodicals. 


Women in college art departments and museums. ae 
Harris, A.S. Art Journal 32: 417- 419 (Summer, 1973). 
Discussion of available statistics documenting the distribution of women in 
; museurns and college art departrnents. Because data are scanty, it is difficult to 
: '. define the situation. More:data are available for art historians and they show that 
a discrimination exists in college art departments. 


Women in diplomacy for the 70's: A determined effort. 
Rogers, G. The Bureaucrat [: 259-264 (March, 1972), 

Analyzes how the State Department arrived at its new commitment to women 
employees and how it has performed. Discusses the role of women in the Foreign - 
Service. 
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Women in yedyedtional journalism. 


/ 


{ 


f os 
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Womén in EDP management. 
Milecki, H.M. Data Management 9: 18- 2A (February 1971). 

Several women: who have achieved high-level or management positions in the 
field of electronic data processing describe their work experiences and their present 
responsibilities. Computer experts in government and private industry are includéd. 


q 


Womien in education. 
Flowers, A. High School Journal 59: 9-15 (October, 1975). 
Discusses ‘discrimination against women in educational jobs. Notes that a 1972- 


ranks. Includes information on salary differentials’ between men and women in the 
same pe ’ 


Fénne, M.S. Contémporaty Education 43:'209-213 nen 1972). tH, 
In the field of educational-journalism men outnumber women as authors despite 


the fact that approximately 67% of the teaching profession is women. This overrepre- — 
. sentation is a product of discrimination in various. formis (men hold more top-level, 
educationally related jobs and-so are under increased pressure to publish, for example). 
. However, more women should be encouraged to enter the field, because of its great <s 


potential. | 


1 . 


Women in educational R&D...’ / 


’ Educdtional Researcher 4: 1-36 (October, 1975). 


\ 
Women, their role and status in educational research and development, as -te- 
ported in the Final Report of the RERS Committee on Omer are the subj ect of this 
seein! issue. . 


Women in 1 Engineering. 


‘ 


Alden, J.D. New York, NY: Engineering Manpower Foundation, Engineering Manpower ; 


Bulletin No. 21. May, 1972. 6 pp. ($1.50) © : 
Statistics on salary are included on graduates with breakdown by year, degree, by 
curriculum and by kind of work, 


» 


Women in ‘engineering. » % 


American Gas Association Monthly 56: 24-25 (June, 1974). 


To encourage guidance counselors. to suggest engineering as a career to women, 


....73 survey of 519,000 faculty at 2,433 colleges found that 32% of all the women in the _ 
colleges were associate or full professors, as compared with 55.4% of men of similar. 


the New Jersey Utilities Association sponsored a series of panels entitled, "Women in | 


Engineering -- A Question of Supply and Demand." The panelists were all women 


“engineers who voiced. their impressions On women tn engineering. | =a 


Women in Engineering, — and Management (Proceedings _ of an Engineering Foundation . 


Conference). 


Salembier, ©. and Ingersole, ee C. New York, NY: Engineering Manpower Foundation, 


1972. 138 pp. 


This proceedings of a cofiference held July -21, 1972 at New England College 


in Henniker, New Hampshire focuses on the keys to achieving executive Status for 
women engineers and managers. The greatest single need in encouraging young, women 
to enter engineering is the role model of the successful woman engineer. This confer- 
enfe hoped to create more role models by considering the ways women engineers and 
managers may climb the ladder to successful and influential positions. 
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v 
Women in En ine@ring . - - Beyond Recruitment. 7 
Ott, M.D. and Reese, N. A. editors. Ithaca, NY: Cornell UnivelSity Press, 1975. 209 


Pp- 


This proceedings ‘of a conference held at Cornell University June 22-25, 1975 
includes papers on both students and perches sonal women in enginecring. 


ineering. Bridging the Gap 


Between Societ / and Technology. 


Women in Eng 


pliarello, G., et al., editors. Chicago, IL: University of Illinois at Chicago Circle, 


1971, 110 pp. ($2.00 


' This is the proceedings of a conkerenée held under the sponsorship of the Engi- 


neering Foundation and the co-sponsorship of the Society of Women Engineers at New 


England College, Henniker,: New Hampshire, July 12-16, 1971. The goal of the 
conference was to consider the extent to which the greater participation of women in 


‘technology can arrest the widening gap that is developing between PeCHnGISEY. and 


SoGreeys ) 
Women in Engineering Conference Brocecaings, 
Seattle, WA: College of Engineering, University of. ‘Washington, 1974. 72 pp. 

-A conference held at the University of Washington on Novernber 7, 1974 was 
omen with the field: of erigineering, to provide them the 
opportunity for them tgfneet women engineers and to encourage them to consider 
engineering as a caréér. The proceedings provides summaries ‘ of the 10 informal 
discussion sessions which centered on HOPES of current interest in engineering. 


Women in engineering education. i 
Greenfield, L.B. Contemporary Education 43: 224- 226 (February, 1972). 
Discusses why there are so few women in engineering education, citing as one 


_ explanation ‘the relatively small number of women involved in higher education gen- 


erally ahd the prejudices which exclude them. \More fernale .enginecring teachers 
would provide the role modelfneeded. The author’ eels part-time positions could ne 
in@¥gase the number of women engineering, educato¥s.” 


Women in Engineering, Medicine, and Science. 


‘Kistiakowsky, V. Paper, Presented at the “Conference on Women in Science and Engi- 


neearing at MIT during” the summer of 19733, _ cambridge, MA: National Research 
Council, 1973. 64 pp. 

A ‘compilatian of data from audies on the status of women in various professions. 
Provides an overview of the numbers of women active in the various fields and 
presents some thoughts on how such data can be interpreted. Specific sections discuss 
women in engineering, medicine and science. A final settion contains a discussion of 
how these data should be used to define the size of the pool of women qualified fora 
particular type of position. 
Women in engineering professions." 
vop Rumker, R. Agricultural Bapinessing 5 51: 557-559 (October, 1970). : 

~ Discusses reasons for the relatively small number of women in the engineering 
profession. Based on a questionnaire survey addressed to high school guidance - coun- 
selors, ‘the author offers insights into the prejudice she found against “women in engi- 


-heering in our society. Also reports on suggestions given by the guidance counselors 


aimed at making engineering careers more attractive to women. 


alc! 
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“Women in government: ‘Local and federal. 


Womeh i in geoscience. a 

Henderson, B.C. Geotimes Is 24-25 Geptembed, 1972). 

Among. préfessional workers in the geoscience field, the overall median salary for 
“women:is less than that of men ranging from a deficit of 1,800 to 5,200 dollars those 
with ‘the same experience. These and other statistics are discussed in this brief 


article. 


U.S. News and World Report 72: 62-69 Ganiary 17, 1972). « 


OSeNe in government. 


escribes the headway that womanpower is making in the upper ranks of the 


* federal government, which has‘been traditionally dominated by a male hierarchy. The 


article presents interviews with six women in top-level positions, 


Kohler, V. Public Management 55: 13-14 (February, 1973). 


In July, 1968, the author wrote the first part of this article, detailing her exper- 
_ jence as an admihistrative intern in Tigard, Oregon. * The article is updated to Include 


her comments on her present work with the federal government. / 


Women in government: The Burbank experience. 
Roxburgh, R.E. Public Management 55: 10-11 (February, 1973). 
~The Burbank, California, city administration has made a’ substantial ‘effort: to 


“introduce management improvements during -the last “several years. While women play 


a minority role in filling the key city positions, they do have an important part in 
overall city operations. Women are respoffsible for the city-wide competitive sports 


Program, labor relations negotiations and a significant pact of the city's data proces- 


sing department. 
Women in health care administration. 
Appelbaum, A.L. Hospitals 49: 52-59 (August 16, 1975). 
Progress by women, in-historically male-dominated health care, fields is evident, 


- including hospital and health administration. However, in the upper echelons of the 


male-dominated hospital field, women have a long way to go in breaking down barriers. 


Women in Higher Education. 


Furniss, W.T. and Graham, P. A, editors. Washington, DC: American Council on Edu- 


cation, 1974. 336 pp. ($10.00) — « 


Discrimination against women in higher education exists and must be eliminated, 
according to 38 ledders in education, feminism, law and government reflecting the: 


consensus of participants at the 55th Annual Meeting of the American Council on 
women professionals in higher education. . 


This article is ~ekcerpted from a S opeE presented. at a student conference. It 
answers the question, "Why aren't there more women in industrial engineering?" The 


‘ author, an industrial engineer, suggests nine ways to encourage more women to enter 


her professional field. 


bee 
op 


Women in: Litigation | Practice: Success and the Woman Lawyer. 


Coles,. F.S. Dissertation, University of California, Berkeley, 1974. Ann Arbor, MI: 
University Mic rofilrhs. Order #75-15, 137. 185 pp. GS. 00-microfilm; SHI. .00-xero- 


graphy) » “ 


A sample of 52 women attorneys hie actin Hemselves as being engaged in liti- 


gation practice was studied to examine definitions of success among the sample and to 


compare theif definitiongy-of success to- those ‘generally: promulgated by a stereotypic- 
ally male professions {> 


Women in male-dominated professions: Cantrasts in their personal and vocational 


histories. : 
Scule, B. and Standley, K. Journal‘of Vocational Behavior 4: 2H 5. 285 (April, 1974). 
Women in four high- status, male-dominated professions -~ architecture, law, 


medicine. and psychology -- are described in terms of historical, social and career 


variables. The women share common antecedents of . their vocational choices and 
similar perceptions of their work, but the occ upational groups are dissimilar on a 
number of dirnensions. These contrasts may reflect differences in the sex-typed chek 
acterizations of the professions even though all are: male- dominated. 

Women in Management. 

Basil, D.C. New. York, NY: Dunellen Publishing Company, 1972. 124 pp. 


Report of a study to determine the specific barriers to the promotion of women 
into managerial positions. The questions studied were whether barriers were the result 


of a deep-seated prejudice by males to females in equal or superior positions: or 
whether Here were logical and technical reasons.+.. . % 


o 
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Women in: managements 
Shatto, G. AAUW Journal 68: 21-23 (Aprily, 1975). 


‘a 


iseusses the milestones women are making in professional matapement fields. | 


Lists attitudes which still-exist’that tend to detract from women's abilities and oppor- 
tunities for advancement. The implications of. the larger number of women in manage- 


rial positipns in business are also considered. 


Women in Mana ement: Causal Ex sJanations of Performance. 
Deaux, K. Washington, DC: ERIC, 1974. 15 pp. ($1.50 plus postage) , 

This paper reports on exploratory studies to determine whether sex differences in 
the SE EEIDUTON process are operative among pes level management positions. 


ie 


Women in management: How is'it working out? 
Wood, M.M.<SAM Advanced Management Journal 41: 22-30 (Winter, 1978), 

Where women are advancing both they and the men are discovering there are 
fewer problems than either group expected. Working out new relationships is the most 
difficult challenge; but even in this respect, anticipation appears to be worse than 


actual encounter. A rapid rush of. women into management is not predicted, but 


“qualified women who are willing to cémpete are assured that men are far more ready 


for this change than everyone aATCIDaT ECs 


} 


o <p 


ber, 1970). 
Discusses legislation designed to srevent discrimination against womert mana- 


“gers. Reports on a survey conducted during the winter of 1969- 1970 among 100 male 


executives who were recruiting at the University of Nebraska Placement Office. 
Eighty-seven percent of these felt that starting salaries for men and women in 
managerial positions were equal; 12% believed they were lower. Sixty-one percent felt 
women managers were givén the same promotional opportunities as men; the.rest felt 
women were given ish than men. 
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Women in management: No room in the middie,' 


é : i 
Women in management: Less sae more training. 


Munson, M.L. Industry Week 184: 56 (February 17, 1975), 
An article on how to place and traln women managers in order to facilitate their 


accep tance by other male employees. The ‘author, manager of St. Regis Paper Com- | — 
.° _ pany's marketing news service, gives advice, to.women managers based on personal 
"experience. se a 


Mathys, | N.J. ahd Staszak, F.J. Supervisory Management 20: 10-13 3 (March, 1975). 

«' Discusses reasons why so few women-are ‘found in middle management positions, 
including unawareness of promotional paths, lack of management programs for women 
without a formal business education and discfimipation against women. 


Women in management: Pattern for change, 


- Orth, C.D. and Jacobs, F. Harvard Business alien 49: 139-147 (July/August, 1971). 


A four-step program is described for the: organization that wants to take the ini- 
trative in employing more women managers. The authors feel that the trend toward. 


more women in executive and supervisory positions should benefit business and that . 


corporaté leaders should respond positively to Bicaies for equal opportunity. 


~ Women in Management: Strategy for Increase, 


Washington, NC: Business and Professional “Women's Foundation, 1974. 11 pp. ($.50) 

This is an excerpt from a statement to the Advisory Committee on the Economic ~ 
Role of Women, Council of Economic Advisors by:Dr. Hilda Kahne. Discusses the 
issues and presents. suggestions for improving the siiva lore 


Women in management: Success at the first’ level ie 

French, P.V.L: Supervisory Management 20: 14-17 (March, 1975). 
Discusses the success of five forewomen in the Semiconductor Products Division 

at the Arizona Division of Motorola, ,Inc. The women discuss their techniques for 

increasing. productivity and alleviating workér dissatisfaction on the production line. 

The production manager, the forewomen's sUperyIaOKy discusses - the benefits of hiring 


_ women for these jobs” 1asteae of men. 


Women } in medicine. tte" : : 
Silver, G.A. Nation 220: 741- 742 (June 21, 05). i 

Reviews ‘women roles in the health professions where women | make up 75% of the 
work force. However, only 7% of practicing physicians.are women; only 2% of nurses 
are,.men. . Discusses the future of women in higher paid, more prestigious medical 
professions. Mentions a conference, sponsored by the federal government, on Women 
in thee Health Professions, held-June 16-18, 1975 in eens D.C. -f 


Women i in Medicine: Action Planning for the 1970s. 
Center for Women in Medicine. Philadelphia, PA: The™ ‘Medical College of Pennsyl- 


_vania, 1974. 156 pp. ($3.00) 


This resource booklet, first prepared as a reference for a workshop on "Women in 
Medicine" was revised for wider distribution and use. The’ information contained is of 
four types: current statistical data and analysis of women in medicine; abstracts or 
summaries of recent articles on the topic; recommendations and ideas from other 
studies on women in medicine; and a Medline bibliography. 


- 


Women in medicine: Improving prospects? : 
Wilson, M.P. Journal of Medical Badcation 47: 303-304 (April, 1972). 

’ The position of women in medicine is discussed, Women today are seeking not 
only equal opportunity in education, but also more and better faculty positions. The 
author expresses the concern with the formidable obstacles to carrying on a full ca- 
reer, along with family responsibilities. - 


Women in medicine: Past, present and future. | . 

Ruben, R.J. American Medical Women's Association Journal 27: 251-259 (May, 1972). 
An address to pre-medical students at Barnard College, Columbia University 

given on.November 4, 1971. Traces the history of women physicians back to ancient 


-times. Reports that women physicians comprise about 7% of the medical forces and . 


includes tables on employers, and type and hours of professional activity, comparing 


' female and male physicians. ‘ : 


Women in medicine: Some themes and variations. ‘ 
Williams, P.A. Journal'of Medical Education 46: 584-591 (July, 1971). 

This study explored the personal characteristics, attitudes and experiences at 
various Career stages of women who aspired to become doctors. The sample was 212 
Radcliffe alumnae who had enrolled in medical school sometime during the past 60 
years among which were 203 MDs and current, medical students and 9 medical school 
dropouts. , ; 


~ Women in medicine: What can international comparisons tell us? . 


. 


Parrish, J.B. The Woman Physician 26: 352-361 (July, 1971). 


. oe : 
‘International statistics, with an emphasis on the Soviet Union, are examined *to 


determine why..women in countries outside the. U.S. are more highly utilized in the 
professions, particularly in medicine. : 


- Women jn meteorology: A small glimpse at the large scale pattern. | 


Johnson, D. Weatherwise 28: 108-113 (June, 1975). 


* 


A 1972 survey indicated that out of 9,000 persons ‘in the field of meteorology, : 


there were approximately:250 women. This underrepresentation, common to almost all 


scientific disciplines, is due to discrimination and sexual stereotyping. The difficulties” 


encountered by women meteorologists are described in this article, along with some of 
the legislation and special programs designed to overcome this situation. , 


Women in music education. 
Gray, N.J. School Musician Director and Teacher 47: 54-55 (December, 1975), «: 

This article is an excerpt of a masters thesis on "Women in Music Education." 
The purpose of the thesis was to discuss the outstanding contributions of nine sélected 


women in various aspects of music education. - 


Women in physics. 
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‘ _y attitudes abroad, employment opportunities and other topics of importance to women. 
int or interested ina career in physics. 


= 


Women in physi¢s. ; 
Lubkin, G.B.. Physics Today 24: 23- 27 (April, 1971). Oe 
~ A panel discussion héld at the New York American Physical’ Society fociised on 


the involvement of ‘women in the field of physics. Seven scientists discussed the need ° 


for more women, discriminatory practices in. the field, problems peculiar to physics, 


Washington, DC: American Political Science Association, 1971. 143'p pp. ($2, 15)... 

This document presents the interim, progress and final reports of the APSA:Gom- 
mittee and includes essays on the status of women as students and professionals. in 
political science, and the Prospects for professional advancement of women in political 


* science. 


Women in professional training. 
Parrish, J.B. Monthly Labor Review 97: 41-43 (May, 1974). 
Notes that women are entering professional training in increasing numbers both 


‘absolutely and relative ta men. Presents data on women's enrollment in Peete estonia 


training as well as degrees earned between 1960 and 1972. 


Women in peer training -- an update. 
Parrish, J.B. Monthly Labor Review 98: 49-51 inoseraned 1975). 

Reports on changes in the e®xollment of women in professional training through 
1974, Considers the outlook in professional training and some of the characteristics of 
men and women applicants to professional schools. 


3 


Women in Bsychiatry: Past and: present areas s of concern. 


Roeske, N.A. American Journal of Psychiatry 130: 1127-1131 (October, 1973). 


Details the specific areas which the APA Task Force on Women is examining, 


summarizes the findings of some of. the few reports in the literature and outlines the 


projects the task force has undertaken. Their main focus is on special! issues and 
problems .of women psychiatrists. ; - 


. Wornen in public education: Sexual discrimination in promotions. 


Lyon, C.D. and Saario, T.N. Phi Delta Kappan 55; 120-123 (October, 1973), 

Women hold 67% of all public school teaching positions, but less than 16% of the 
administrative positions, The authors discuss this situation and offer 21 recommen- 
dations for policy makers to begin to eliminate sexist practices. 


Malas in rural sociology. 
Flora, C.B. Rural Sociology 37: 454-462 (Septernber, 1972). 

Analyzing membership of the: Rural Sociology Society, Rural Sociology Journal 
and surveys from departments of rural sociology revealed that.women are even scarcer 
in this field than in sociology as a whole. 


Women in science. 
Science 168: 1124-1127 (May 29, 4570). 


This is the report of a sympasium and job mart held for women scientists in the 


“San Francisco Bay Area. Included in the symposium were discussions on rising 


unernployment among graduates in physics, mathematics and chemistry as well as 
issues of job discrimination that women must confront. Special programs designed to 
assist women in the job market were detailed along with continuing education pro- 
grams for women professionals, stati$tics for employment and salary level. 
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Women in science. 


Women in science: A man'$_world, 


Women in science. 

Science Teacher 40: 14- [7. (December, 1973). 
“Six women in science (a physical anthropologist, physicist, professor of medicine, 

AEC Chairwoman, physiologist and astronomer) reflect on their own lives, comment on 

some of the most often asked duestons about ei careers and speak ‘of their Pers 


eaptlene Of the. future. 


om 
\ 


Simmons, J.E. Science 170: 20! (October 9, 1970) 
Discussion yn about an AAAS Symposium on.Women in Science held in December, 
1970. The author points out barriers that exclude. women frorn careers in sciente. 


Richardson, J., editor. Impact of Science on Society 
1975), lt Ag 8 

This issue of Science and Society focuses, on the problem of male domination 
within the sciences. “Articles by prominent woinen on topics ranging from women in 
the workforce to women academics are included. Although topics are not limited to 
the American woman, several articles relate \to them and their place in. science. 
Comparisons | between women of alpierent nationalities are. also included. 


Women in science and enginescings Are jobs really sexless? 
National Business Woman 54: 10-11 (April, 1973). 

Discusses S barriers to women in science and engineering and possible reasons for 
them, such as colleges and universities that do not accept women i evident discrim- 
ination in Dea ; 


. Women in ‘science: Overcoming barriers to wattlelpation, 


Mosaic _: 8-13 (November/December, 1975). 
Examines the progress women have, made within’ the scientific professions. 


Although advances have been made, the woman acorns still finds barniers | in her path. 


# rare 


Women in science: Reshaping the stereotypess” 
Pendleton, D. Science Néwst07: 171+ (March 15, 1975). 

Discusses why it's difficult to keep women science students in the field, The art- 
icle includes consideration of inisconceptions which may discourage women from 
entering the science field. Mentions.a six-part slide-tape., qroeram designed to elspraye 
outdated stereotypes about -women scientists. *, 
~ ? j 
Women in science: Symposium and job mart. * 
Goldsmith,'N.F. Science 168: 1124-1127+ (May 29, 1970). _ 

A report on a symposium and job mart for women in Science\sponsored by the Bay 
Area Chapter of Iota Sigma Pi, national honorary chemistry oc for women, and 
the Regional Office of the Women's Bureau, U.S. Department of L 
University of California, Berkeley, on November 22, 1969, speaker3, and a panel of 
scientists from industry and the universities examined the economic ; proplems of 


_ women scientists and pave advice to the "science Brepout: . oa 


Women in science: Why go few? 
Rossi, A.S. In Toward a:Sociology of Women. Edited by Safilios-Rothschild, C. Lex- 
ington, MA: Xerox College: Publishing, 1972. Pp. 141-153. 

This essay draws on official U. S. Census and empirical data to examine reasons 
for the paucity of women scientists and the problems -women encounter in combining 
marriage with a scientific profession. 1 a 3. 
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counts of discrimination against women are also included. | 


Women in social work. ° 
Chafetz, J.S. Social Work 17: 12-18 (September, 1972). 

Examines the. @ position of women in social work’ and considers several relevant 
issues: Comparative status of male and female social workers, possible role conflicts 


experienced by married female workers and the ramifications of the large number of 
‘ female workers on the profession. 


‘Women in space, 


Chemistry 43: 4 (October, 1970). 
This is a brief article describing the selection of the pioneer woman of space 
flight. Russian citizen. Mrs. Tereshkova-Nikolayeva was selected, trained and com- 


pleted a space flight, though no women have followed her in Russia or the United 
States. 


Women iN space, 


Science Digest 75: 27 (February, 1974). : 
Research on, twelve Air Force nurses at NASA's Ames Research Center hag 


de ermined a.woman's body c can stand the stress of quter Space as well as a man! 'S, 


Women in state desaeeanaee of education. 
Marr, J, Phi Delta Kappan 55: 142-143 (October, 1973). 

Analysis of information taken from state education directories for several yeas 
indicates that. widespread discrimination exists. Few women hold: management level 


, positions and most are channeled into positions which reflect traditional women's roles, 


i.e., nutrition, library services, etc, These bureaucracies, the author states, simply 
reflect the values of society as a whole. — 


} 


+ Women, in surgery. - 
he Nadelson, C.C. Archives of Siruety 102: 234-235 (March, 1971). 


This editorial discusses the reasons for the scarcity of women in the medical pro- 
fession and especially surgery. The author feels that the profession could greatly: 


benefit from the new ideas and CORMENE styles that worries may bring to the protce- 
, $19N. ote ’ j ‘ 


Women in the arts: An optimisttc forecast... 
Dobbs, §. Art Education 28: 24-26 (November, 1975). 
Discusses how art educators might boost their curriculum by emphasizing wo- 
men's achievements that have previously been ignored. Also suggests that members of 
the profession should seek more political leverage for women in the profession, 


us 
w = 


‘Includes speculation on sexism in the arts and. the progress that women are gradually 


making against this phenomenon. ee 


. . _ 
Women in the biosciences A brief primer. 
Tidball, M.E. Physiologist 18: 31-36 (February, 1975). * 
Details the constraints which have’ hindered or presented, the "optimal parti- . 
cipation of women in the sciences and the full expression of their capabilities." Dis- 
cusses hurdles in education and the scientific professions for women. Personal ac- 


t 
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» Women.in the executive Suite: 


Mackenzie, E. International Management 25: 50-54 (July, 1970), 8. 4 

Discusses women business executives, their “talent and success. Reports that a 
small band of 20 women have won "stand out" recognition from the Business and 
Professignal wali Foundation and discusses the careers of a.few of these women. 
Includes profiles of.a television network vice- -president, the general manager of a 


_ liquor Company, a president of a company that makes automated « conveyor systems, as 


well as others. 
Women in the Jaw: The second handed years. : . 4 ; : 
Sassower, D.L. American Bar Association Journal 57: 3294 (April, | 1971). 


‘The first woman was: admitted to a state bar in the U.S. in 1869. Since that 


time, women have made few, gains in representation in the field of law. This article is 


a feport. by the Professibrral Women's Caucus.on the discrimination and barriers that © 


women face if they wish to pursue a law career, Also included are recommendations 
for legislation and reforms to enable more wotnen to practice. . 


Womeri in the parks, - 
Quist, K.R. Parks and Recreation 7; 90-1 (January, {972).. 
Women have not, previously participated in federal, state and lecal park manage~ 


work and encourages the public to accept women in-this profession. 
Women in the priesthood. : 
Henning, C.M, Commonweal 99: 360-363 (January ie 1974). é 

' A discussion about the stand of the Catholic ‘Church on the topic of women as 


‘priests. The duthor feels that the only credible church of the future is one that is fully: 


representative of, both sexes. Says that the time has come for women to organize 
nationally, to criticize sharply, scold severely and demand mawavecngly that the 
institutional church update its views on half the hurnan race. 

Women in the profession, a sa 


a 


they are ne ieee that there are’ barriers to women entering the ”: 


profession and that once they are accepted into entry-level positions, women encoun- 
ter other barriers to advancement. The Task Force has responded to: these findings 


with a Series of long- and short-term recommendations in attempt to reduce the lim-. 


ited opportunities presently available to women in municipal management. 


La 


Women in the professional Caucuses. 


Oltraan, R,M. American Behavioral Scientist 15: 281-302 (February, 1971). . 

The actions which prof, fessional women have taken to cope with sedtlens of 
discrimination and to advande women's unique interests are considered. A compre- 
hensive survey of the nature, functions and achievernents of the women's caucuses, 
committees and commissions in the various professional associations is Presented, 


ment. Changes are now occurring, boosted by new nondisé rimination laws. The author .. 
of this article discusses the responsibilities of a park tanger, the challenges. of the: 


Women in the Professions. 

Epstein, L.K., editor) Lexington, MA: Lexington Becks, 1975. 142 pp. 
This volume i¥ the result of a.two-day conference on the status: of women in 
higher-education and, the professions held at Washington University in St. Louis in 
April, 1975. The-€onference was to provide ah-orderly examination of the special 
problems women face today and will face in the future in Pree an active role in 
their chosen fields, : w 


Women in the’ professions. * 
Kahne¥H. Journal of College Placement 33: 58-63 (Kori: May, 4973). 
es look sat th the status of women in peeisasrene! positions and the outlook for the 


- future. 


~ Women in the professions: Career considerations and job placement techniques. 
Kahne, H. Journal of:Economic Issues 3: 28-45 (Summer, 1971). 
Looks at the social structure and attitudes affecting career choice and job acetal 


ment for women. — ORE Ga te 


Women in the protessigns, 1870- 1970. ’ et 

Blitz, R.C. ‘Month ly Labor Review 97: 34-39 aay, 1974), 7 : as 
Article notes that while the proportion of women in the labor force s has, fown 

steadily for many decades, the proportion of women in professional jobs has 

steadily since 1930. "Professionals" include such jobs as accountants; chemis, 

ors, dentists, MYFSeS: teachers, librarians, etc. \ 


~ Women in the. reteasibitde What's All The Fuss About? 
Fidell, L.S. and DeLamater, J., editors. Beverly Hills, CA: Sage a hiteatith: 1974. ; 

‘ Af anthology of essays devoted .to women in the professions. Includes such titles 
_as: "On the status of women," "Non-academic ae a political scientists," and 

"Women in professional caucuses." 3 
Womén i in the pulpit. ? 
Cowley, S.C. and Lisle, L. Newsweek'86: 70+71 (October 13, 1975). a, 

‘Two percent of all ministers in the U.S. are women’and female snraliment in 
sone seminaries has jumped to more than 30% . However, women ministers still face 
a. 2,000-year-old religious -tradition of male exclusivity. This article details the . 
struggle ‘by some of the women who have beer ordained and te resistance they have, - 
met from both clergy and lay people. a 
- Women in the palit. 

‘Horwitz, S. Seventeen 34: 92-93 (December, 1975). 

The clergy, exclusively- male, is being increasingly challenged to explain why 
God's Words can only be ministered by men. This article describes seygral women. who. 
. have entered the clergy (a rabbi, a Roman Catholic canon)’ ‘and disguss” their Pee 

and yiews in the struggle to be accepted by the church. wer 


Worten i in the World.. oa ‘ 

U.S. Department of State, Bureau of Public Affairs. Washington, I DC: U.S. State 
Department. Free to professionals. 

This. publication discusses women's role in forerany policy and brete ties (Ore rela- 


tions. 
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‘Women.in Top Io “eur Studies in Achievement. 


Walters, P., et al. Atlantic Highlands, NJ: Humanities Press, Inc., 1971. ($13.25) 

This volume presents four studies on women's propects in higher. professional and 
managerial work and related aspects of family life. The occupations chosen for special 
study were selected because not much information is available on prospects in these 
professions which are: the independent professional, head of a business or freelance 
writer; the individual in a policy making position in a large BOmeanys and the 
professional employee below policy making level. 


Women in vocational education. 


- American Vocational Journal 49: entire issue (November, 1974). 


This issue is devoted to opportunities for professional women in vocational edu- 
cation. 
Women lawyers in’Rhode Island. 
Pfeiffer, S.D. American Bar Association Journal 61: 740+ (June, 1975). 

Women lawyers in Rhode Island were questioned concerning their professional 
experience. Results show that they have made measurable progress in recent years, 
and that women attorneys do not fit the stereotype legakroles. 


Women | awyers: Supplementary Data to the 1971 Lawyer Statistical Report. 
Grossblat, M. and Sikes, B. Chicago, IL: American Bar Foundation, 1971. 

Contains both national and state data on the distribution of lawyers by city size 
and sex in 1970. Also includes data by statés on the distribution of women lawyers in 
the following areas: the private sector, both private practice and private employment; 
and in the government sector, both in the executive and legislative branches and the 
judicial branch. 


Women Leaders in National Guidance and Counseling + Assus taltunas Some IMPlica tons 


Johnson, 7. 7 "Dissertation, University of Wyoming, 1972. Ann Arbor, Ml: Uuiversity 
Microfilms. Order #72- 32, 789, ($5.00 microfilm; S11. 00- xerography) 

The study was designed to analyze personal and professional data abgut the 
women presidents of the American Personnel and Guidance Association, Its prede. es: 
sors and the etght affiliate divisions of the APGA. 


Wamen legislators: A paradox of power. 
Prindle, J. Empire state Report 2: 37 (January-February, b9/o) 
A look at [0 wornen in the New York State Legislature. 


Women Managers. 


Us. Department vf Labor, Women's Bureau, Waahibig tere, be. Cae reat Priectinig 
Office, 1972. 6 pp. 
Provides statistical data On women In nanagertal position, meludia Salary infor 


mation, Major occupations and EEOC data. 


aad managers adjust ta.success. 

Star, J. International Management 26: 44 (June, 1971).: 
Discusses a study of 25 women executives to determine whether a pattern of 

individual and career growth is evident. The surveyor feels there 15 and that compan- 

ies can help develop their female executive potential more tully by becoming aware of 

this pattern. a? ee) 
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Pan an. Ag 
a. for small business enterprises -- a m ae opportunity. 
Jacobs, F. and Orth, C.D., IIL. Journal of Small Business Management | 1: 1-3 (January, 
1973), 

Reports that inanagement level jobs for women in small husinesses are more 
available today, than ever before. Differentiates between socially oriented women 
whose priorities extend to their home life and outside interests (type one) and achieve- 
ment oriented women (type two). Suggests ways in which small businesses can utilize 
type two women Succ pleas 


Women mubicrans offer advice. 


-Phillips, K. Musical Journal 32: 18-19 (March, 1974). 


This article points out many of the problems that women musicians must con 


front in pursuit of their career. Selected women present their viewpoints about the 


individual handling of problems i eae in employment, artistic growth and career 
success, Women musicians comment on these and other issues facing women wishing 
to.enter the field of music 4 


Women on the board. 

Time 100: 85 (October 16, 19/2). 
Jn 1972 General Motors named its tirst woman to the Board of Directors -- 

Cathérihe B. Cleary. She ts among a select but growing number of women being in- 

vited anto the boards of the Nation's corporations. Presents a sampling of thoughts by 

women directors on the kind of corporate contributions they can inake. 


The women on the hustings. 
Titne 96: Lt (August 17, 1970). 

{ Discusses the 1970 make peel Wortrens oti Coeagetteel PEED, pester tli ut that the 
number has slipped from 19 a desade ago we only Thou 19/0 0 Obstacles women 


encounter are examined. 


Women paticnt But pesstinisth. co ede de WtHty Mariage cre rel 
Electrical World 177: 26-27 (Maren 1, 19, 2), 

Reports on the loth Annual Blectrie Living Conference, who... cae wal 
questions dt panelists that bespone an undercurrent of low hey fgrramiac te ciibcys 
Although four utility vice presidents “paid homage! to the “Inevitabre ferminto.e cevolu- 
tion," they had to adinit that utility companies appuint few, if any, women to be of fi- 
cers and that there are no women on the staff of the Electric Energy Assoctation, one 


of the sponsors of the conferem 


Women phartinac ists. 
Journal of the Amertoan Pharisaecute abo eohatholys bd. cables tase (boven Den, 
1973), ee —— 

This issue deals with toany different aspects of weoecn in plattiasy. tae tbietis 
tion, practice patterns, acceptance by the publi, projec tions for the future, and what 
it 4s like to be a female professional pharmacist. 


Women physicians. 
Kaplan, He. The New Physician 20: f0 19 (19/1). 

— Results of an attitudinal survey of Amertoan medical schools bt ocnses on woolen 
mecieal students and residents and the provisions made by the schools for prepmancy 


leaves or for the care of small children. 
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ieee pias on U.S. medical school faculties. 

An analysis of wercentazes of women in Tess positions: t: im schools of medicine 
Statistical data show that women more frequently occupy part-time faculty positions 
at the rank of instructor rather than the regular academic rank of assistant professor, 
agsociate professor and professor... 


Women physicians: The more effective recruitment and utilization of their talents and 


the resistance to it -- the final conclusions of a seven-year study. 


Kaplan, H.I. The Woman Physician 25: 561-570 (September, 1970). 


This is a report of a survey of the attitude of Americdn medical schools towards 
women medical students and residents, and of the provisions’ made’ by the schools for 
pregnancy leaves, or for the care of small children. The author maintains that 
prejudice against women on the part of medical educators has resulted in the under- 
utilization of women in the profession. in the U.S. (9%) as opposed to 24% in England 


- and 65% in the Soviet Union. ; 


a 
a 


a 


Women physicists speak up. 
Chemistry 44: 4 (June, 1971). 

A six-paragraph summary of an Aitetics an Physical Society panel decision held. 
The topic was discrimination against women physicists. Several women state their 
Opinions, 


Women poets: Malign neglect? 
Cotter, J.F. America 128: 140-142 (February 17, 1973). 

Discusses the problems that women pvets have in winning fecognition, pointing 
vul that most anthologies are compiled by men who have cornered the market for 
themselves. Examines prominent Women poets in this century and what they are doing 
to compel attention. 


Women preachers -- the fight rages on 
U.S. News and World Report 78: 30 (June lo, 1979) 

The issues involved in the attempts of women to bo ordained io the edetay, ate 
Jetatled, Pressure is mounting on both sides as worn aheas up their drive tot equality 
in the pulpit and as many clergy and laymen who oppose wornen's oidination organize 


their resistance to the movement 


Women priests. 
Commonweal 1U1; 99-100 (November, 1, tsa), 

A discussion of the movement Ly the Episcopal © tart wo endorse the ordination 
of women. The article points out that the Catholic Church aust face up to changes in 
society and allow women a place in the Church. 

The women priests. 
Time 104: 72 (August 26, 1974). 

Describes the meeting of the U.s. Episcopal Chuech in 1974 tollowing the ordin- 
ation of Il women as priests. The House of Bishops declared the ordination in-valid 
and initiated c nan EES against the bishops who ordained them. 


Women priests: Does Philadelptia have a message for Rome’ 

Ddnnelly, D.H. Commonweal 102: 206-210 (June 20, 1975). 
Discusses the attitude of the Episcopal ¢ hurch toward the ordination ef wornen 

and what has happened since the Episcopal House of Bishops declared the ordination of 


LL women invalid in July, 1974. 
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Wornen priests: Today's theology and yesterday's sociology. 
Stulhimueller, C. America | 131: eee! ‘Decenper 14, epee 


priesthood can iy justi ied, 


Women psychiatrists in the United States. 
Scher, M. American Journal of Psychiatry | 30: 1118-1122 (October, 1973). 

_. The author presents data about the number of women in medicine along with 
their motivations for entering this profession. She also provides recent data about 
women in psychiatry: their number, areas of specialization, work settings, etc. Some 
of the myths that have been perpetuated about the woman physician-psychiatrist are 
also analyzed. 


Women scientists in a male-dominated land: Antarctica 
Frazier, K. Science News 105: 110 (February 16, 1974). 

An article on women scientists working in Antarctica during the 1973-1974 sum- 
mer months as part of the U.S. research program, Includes information on the history 
of women working in Antarctica. 


* 


Women scientists in microbiology. 
O'Hearn, E.M. Bioscience 23: 539-543 (September, 1973). 

Microbiology is a field which has offered certain opportunities and has had sig- 
nificant input from women. This article compares the opportunities in the field {past 
and present) and concludes that the number of women receiving doctorates has in- 

creased since 1920, but women continue to be underrepresenice in high-level profes- 
sional positions. , 


Women seek equal chances in business. 
Commerce Today 2: 4-7 (July 10, 1972). 

The first National Conterencé on Business Opportunities tor Women attracted 
hundreds of women who came to air their successes and failures as businesswomen. 
They identified and discussed many of the barriers to women seeking to enter business 
and discussed ways to overcome these barriers. 


Women S&L managers: A silent majority speaks out. 


Keely, C.C., Jr. Federal Home Loan Bank Board Journal 9; 1-8 (July, Ly/2). 


An article about women who manage savings and loan associations. [here are 
130 women savings and loan managers in the U.S., making up about 3% of federally- 


“insured savings and loans. Includes discussion of several of their work histories, the 


advantages and disadvantages of their sex and comments on their overall impact on the 


industry. 


Women sports officials. 
Philipps, J.-A. and Schurr, E.L. Journal of Health, Physical Education and Recreation 
4&2: 71-72.(November, 1971). 

Reports on a study of personality characteristics of women sports officials. The 
authors attempt to explode the myth that skilled sports officials possess personality 
characteristics that set them apart from others. Discusses the training of student 
officials and ways to develop women sports officials. 


c 


Women student personnel administrators: The past and future. 
Whitney, M.E. Journal of College Student Personne! 12: 7-10 (January, 1971), 

The problem of what to do with the woman student personnel administrator when 
reorganization of the student personnel program occurs on college campuses is dis- 
cussed in this article. : ; ; 


Sandy GalesPall, a food cae manager, ‘outlines V1 ways ‘that women Can over- 
come the traditional objections to women in business. Other.mémbers of the food 
service industry comment oh women's role in management. e =e 


Women, their role and status in educational R&D. ‘af 
Educational Researcher 4: entire issue (October, 1975). 


~ 


This ‘special issue is devoted to the role and status. of women in educational re- , 


search and development, as reported in the Final Report of the AERA (American 
Educational Research Association) Committee on Women. Topics discussed include 
opportunities and rewards for women in the field, salary differences between men and 
women performing the same job and recommendations by the AERA Committee on 
Women to equalize the situation. 


Women wave makers. 

Time 97: 45 (May 24, 1971). 

Describes three women journalists and the stir they created in ESeenine stories in 
politics, courtrooms and White House society. 


Women who made it offer insights (some unintended) into their problems. 

Cunningham, R:M., Jr. College and University Business 48: 56-61 (February, 1970). 
Interviews with prafessional women point out that a majo, obstacle to full ac- 

ceptarce of women as professionals is male chauvinism -- among females as well. This 

article deals with a professor of electrical engineering, a flight instructor, a college 

placement director and other females in traditionally male octupations, 


Women Who Make Movies. _ 
Smith, 8. New York, NY: Hopkinson and Blake, 19/5. 307 pp. ($9.95) 

Attempts to provide a history of women filmmakers and then to identify women 
filmmakers in the U.S. Also provides a directory and some biographies of women inde- 
pendents. The author suggests that the directory is useful in assembling production 
Crews. 


Women widen job rights. 
Monthly Labor Review 97: 87-88 (August, 1974). 

Report about three major corporations who have announced new oppor tunities for 
women to become executives or managers -- American Telephone and Telegraph Com- 
pany, Bank of America, and B.F. Goodrich. These actions resulted from, or were in 
line with, government efforts to expand opportunities for women. 


Richardson, B., editor, Film. 1 Guseterly 25; 34-40 (Fall, 1971). 

This is an interview with Gunvor Nelson and Dorothy Wiley, two women film- 
makers who have become well known for their work. They discuss their careers as 
women in a male-dominated occupation. 
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Women, women everywhere, but not a manager In sight. 
Feilke, M.F. Iron Age 206: 63-65 (August 27, 1970). 

This article states that women will be more sought after for middle management 
positions as talent gets scarcer by the mid-1970s. Describes a manpower development 
and training program at Honeywell's Industrial Division (Ft. Washington, PA) that has 
been effective in identifying potential female talent and training them to be successful 
managers. 


‘Women's contributions to management thought. 
‘Stead, B.A. Business Horizons 17: 32-36 (February, 1974). 


Management as a career choice has been virtually closed to women, Now the 
field is opening to thern and this article recognizes the contributions women have made 
oyer the years in the field of management. 


Women's Guide to Management Positions. 
Rogalin, W.C. and Pell, A.R. New York, NY: Stun and Schuster, Inc., 19/5. 149 pp. 
($2.45) 

The inain objective of this book Is to help women realize their ambitions tor 
high-status and high-paying management positions. Includes a self-evaluation tool, 
guidelines to show the currently employed woman how to evaluate her chances of ad- 
vancement and how to re-enter the work force after ralsing a family. 


Women's job market; A paradox of sorts. 
Strank, M.E. MBA 7: 11 (March, 1973). 

_ This is a report on the Current job market situation fot women MBAs. In Compll- 
ing the report the author talked to women MBA students, corporate recruiters and 
business school placement officers. 


Women's lib and ptiysics. 
Ancker-Johnson, B. Physics Teacher 1u. 499 90/ Mevanbes, lyf 2). 

Five percent of all women scientists aré in physics; only 24% of Une thd) a are 
women. They find it imore difficult ta obtain employment except in education. 
Women's salaries are only 75% of those of men. The least discrimination occurs in 
government sponsored jobs, the most in Management posttions. Women have tuany 
barriers to confront in pursuit of a carcét in physics, as the author tlustrates, 


The woinen's tebellion 
Time 104: 60 (August 12, 19/4) 
Miscusses the “unlawful? oy diecstha Ch LE beuede tepelos opera a ee ey 
; b ft t 
Church's resistance to admitting wore tu the priesthood All she wont Claked Jus 
; 5 a b 
pension as deacons for participating in fWe ordination. 


Wornen's work; (consulting. 
Business Week 2291: 54 (August 4, 19735). 

More management consulting firins ate UUlIlZing, werner than over before 
partly to fill affirmative action quotas. his short article discusses a few such firins: 
and the women they employ. 


Work motives of female executives. 
Herrick, J.S. Public Personnel Management 2: 380 387 (Septembe r/Oc tober, 19/4). 

This is a report of two studies; conducted with populations of public service 
executives to determine the motives of women executives. The results indicate that 
male and female executives appear to perceive little difference in the importance of 

their needs and there are few differences in their satisfactions. The study questions 
why anyone should be surprised when a female becomes a successful executive. 
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Working in the presence of the past: Jobs in historic preservation, 
Calvert, C. Mademoiselle 81: 139+ (September, 1975). 

Discusses growth of jobs in the field of historic preservation. Stresses that a 
previously volunteer field 1s now generating paid positions in a variety of specialties, 
such as architecture, city planning, real estate law and history. Includes discussion of 
such jobs by women who have been hired to fill them. A case study of a member of an. 
all-woman architecture. office at the National Park Service's Independence Park in 
Philadelphia is provided. 


Yes, Virginia, there are women Composers and conductors. 
Handly, D. Ms 3: 19 (August, 1974). 
A four-paragraph article on Victoria Bond, a Cormpuser and conductor at New 
York's Juilliard School of Music and her research into the works of women Composers 
dating from the 16th century. 
Young women in engineering. We 
Kaufman, H.G. New Engineer 4; 31-36 (Februgt,. 441979), 

This study shows that 10 years after entering college, women enginers are doing 
as well as or better than their male classmates with regard tu salary, company 
advancement and professional standing. 


Young Women's Guide to an Academic Cateer, 


Farnsworth; M.W. New York, NY: Richafds Rosen Press, ti., Lyv4. 112 pp. ($4.80) 
Written to satisfy the author's urgerto inform all women graduates of the perils 


“and rewards of an academic career. Discusses graduate student life and the problems 


In getting and remaining in academic life. 
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Resources for Additional Information 


30 pp. 

This bibliography 1s comprised of selected books and articles from The Library of 
Congress Catalogue; A Cumulative List of Works for the years 1950 to March, 1973. 
Entries are arranged alphabetically by author with no indexes. Some entries deal with 
women's employment in non-traditional occupations. 


Career Counseling: New Perspectives for Women and Girls, A Selected Annotated 
Bibliography. 
Business and Professional Women's Foundation, 2012 Massachusetts Avenue, N.W., 
Washington, DC 20036. 202/293-1200. 1972. 44 pp. (9.50) 

Bibliography is divided into two sections: research material on counseling and 
occupational choices; and careers, where they can be found and how tuo go about get- 
ting jobs. 


Career Options Series for Undergraduate Women. 
Public Interest Public Relations, Inc., 50 West 57th Street, Suite 1200, New York, NY 


LOO19, 212/245-7222. 

Series of career information booklets enabling young women to consider fields 
which at the managerial and professional levels haye been traditionally male- 
dominated. These fields are accounting, banking, engineering, finance, government 
and politics, industrial management, insurance, retail management, restaurant man- 
agement and sales. Booklets cover the spectrum of positions within career fields, 
educational preparation, and the employment outlook during the next decade. 


The Changing Role of Women in America: A Selected Annotated Bibliography of 
‘Reference Sources. 
Schlacter, G. and Belli, D. Council of Planning Librarians, P.O. Box 229, Monticello, IL 
61856. 217/762-3831. 1975. 33 pp. ($3.50) 

This bibliography was prepared to assist the researcher interested in the changing 
social, educational, psychological, political, economic, or historic aspects of women's 
role in American society, 


Continuing Education Programs and Services for Women. 
Government Printing Office, Superintendent of Documents, Washington, DC 20402. 
202/783-3238. 1974. 167 pp. ($1.55) 

Lists programs designed by educational institutions and related organizations, for 
adult women seeking educational opportunities adapted to their needs and interests. 
Includes an alphabetical list of colleges; a list of miscellaneous organizations; a guide 
to selected features of programs and services reported; and a resume of federal funds 
for continuing education programs. 
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Equal Opportunity in Employment -- Women -- A Personnel Bibliography. 
U.S. Civil Service Commission, 1900 E Street, N.W. ik a DC 20006. 202/655 
4000. 1973, 4] PP. 


a 


A Guide to Sources of Data on Women and Women Workers for the United States and 
for Regions, States, and Local Areas. 
U.S. Department of Labor, Women's Bureau. Government Printing Office, Super- 
intendent of Documents, Washington, DC 20402. 202/783-3238. 1972. Free. 

Provides a listing of sources of statistical data relating to women and women 
workers. Materials are available through the Government Printing Office. 


Manpower Research and Development Projects Sponsored by the Manpower Adminis- 


_ tration. 


U.S. Department of Labor, Manpower Administration. Government Printing Office, 
Superintendent of Documents, Washington, DC 20402. 202/783-3238. 1970-1976. 

This is an annual report providing general project descriptions, contract and 
grant numbers, and names of organizations and researchers for R & D projects under 
Manpower Administration contracts and grants. 


NVGA Bibliography of Current Career Information. 


Freitag, A.J., editor. American Personnel and Guidance Association, 1607 New Harmip- 
shire Avenue, N.W., Washington, DC 20009. 202/483-4633. 1973. 129 pp. ($2.00) 

This career information bibliography lists and evaluates 2,300 books and paimph- 
lets, describes and evaluates occupational films, and has a special section on career- 
related information. 


Occupa ational Literature: An Annotated Bibliography . 
Forrester, G. H.W. Wilson Company, 950 University Avenue, Bronx, NY 10452. 
212/588-8400. 1971. 619 pp. ($15.00) 

Bibliography prepared to ‘assist in acquainting youth with sources be information 
about occupations. Contains about 6,000 selected references on available occupational 
literature, 


Publications of the Women's Bureau, 1974, 

U.S. Department of Labor, Women's Bureau. Washington, DC 20210. 1974. Free. 
Contains over 75 listings of excellent resource mdterial available from the 

wemels Piero. Many items are free. 


Selected Annotated Bibliography on Women at Work. 


‘Phelps, “A.T., Farmer, H.S. and Backer, T.E. Human Interaction Research Institute, 


10889. Wilshire Boulevard, Los Angeles, BN 90024, 213/879-1373. 1975. 102 pp. . 
Contains 240 annotations. of books, journal articles and miscellaneous reports 
from the recent literature concerning women's studies and career guidance for women 
and girls. Labor market participation and psychological variables impacting on wo- 
men's career choice are included. ’ 


Sex Roles, A Research Bibliography. 
Government Printing Office, Superintendent of Documents, Washington, DC 20402. 
202/783-3238. 1975. 362 pp. ($3.30) 

A bibliography for résearchers, scientists and students conducting investigations 
into the influence of sex roles on individual behavior and societal institutions. Biblio- 
graphy is organized by subjects and covers literature on an international level. Entries 
are annotated and subjects covered include sex differences, development of sex dif- 
ferences and sex roles, aan sex roles in institutional settings, and cross-cultural 


The Sophia Smith Collection. 
Women's HIstory’ Archive, Smith College, Not hampton, MA U106U. 

The Sophia Smith Collection includes materials about women in a wide range of 
employment situations. A manuscript catalogue for the Collection is available for 
53,00, , 


A 'Startec' File on Free Occ upational Literature. & 
Eisen, I. and Goodman, L.H. B'Nai B'Rith Vocational Service, 1640 Rhode Island Ave- 
nue, Washington, DC 20036. 202/393-5284. 1970. 29 pp. 

A listing, by occupation, of free occupational materials. Over 100 occupations 
are listed by number, with a reference index given. 


ig 


Status of Women in Higher Education 1963-1973. A Selective Bibliography, 


Harmon, L.A. lowa State Asa Photoduplication Center, Ames, IA 50010. 
515/294-4111. -1972. 149 pp. ($3.50) 

This selected annotated bibliography surveys the literature concetiitng women 
and their status in higher education. Women in higher education in this bibliography 
refers to wornen faculty and staff members, administrators, librarians and students, 

excluding only those women innon-academic positions. 


Union WAGE, 
"P.O. Box 462, Berkeley, c A 94701. $3.00 per year. 
This 18 a bi-monthly newspaper which focuses on wuinen In the trade union inove- 


ment. 


Womanhood Media: Current Resources About Women. 
Wheeler, H.R. Scarecrow Press, Inc., P.O. Box 656, Metuchen, NJ 08840, 1972. 335 
pp. ($8.50) 

Combination of source material and information relating to the contemporary 
Woman's Movement. An annotated bibliography of more than 350 in-print books is 
broad in scope and contains both liberating and sexist materials. Audiovisua] aids and 
a directory of sources are also included. 
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Womanhood Media Supplement: Additional Current Resources About Women. 


Wheeler, H.R. Scarecrow Press, Inc., P.O. Box 656, Metuchen, NJ 08840. 1975. 439 
pp. ($15.00) . 
_This is a a supplement to the’ ice Spa and direc tory DOrtOns: of Womanhood 


than rl 000 sectional ‘audiovisuals with annotations and purchase/borrowing ‘informa- 
tion. A directory of 1,500 additional sources has been included. 
Bi 
Women: A Bibliography of Periodical Articles. 
Halligan, J. T. sacramento City College, Sacramento, CA. Baran 701k. 1973. 


between nen i: Kd Dec ember 31, (1972. There is a category on the qeeenes world. 


+ 
Women: A Bibliography of Their Education and Careers. 
Astin, HAS., Suniewick, N. and Dweck, S. Behavioral Publications, Inc., 72 Fifth Ave- 
nue, New York, NY 10011. 212/243-6000. 1971. 243 pp. -($5.95) 

Contains abstracts of the research literature concerning the educational and 
occupational status of women. References are classified according to seven topics: 
determinants of career choice; marita} and familial status of working women; women 
in the world of work; developmental studies on sex roles, identification and socializa- 
tion; MeTOry and economics of women at work; commentaries and policy papers; and 
women's continuing education, 


+ 


Women: A Selected Annotated Bibliography on Their Equal Opportunity and Employ~ 


ment. 

Foreman, J.T. Louisiana Siste University, College of Business Administration, Baton 
Rouge, LA 70803, Attn: Marian Lawrence. 1973. 20 pp. ($2.25) 

. Only four pages of this bibliography are annotated with the remainder of the bib- 

liographic listings arranged by media: books, government publications, periodicals and 

miscellaneous publications. There are no introductory sections or indexes. 


¥ 
ek 


Women and Mental Health, Selected Annotated References, 1970-1973, 
Government. Printing Office, Superintendent of. ‘Documents, W Washington, x Z04u2. 
202/783-3238. 1974. 247 pp. ($2.45) 

This bibliography is designed to provide information on the social, economic, and 
psychological pressures on women and to show the diversity af, or lack of, expert 
opinion on female psychological and socio-cultural processes. Intended to serve as a 
background and reference source for mental health professionals and paraprofessionals, 


behavioral scientists and community action groups. 


f 
Women and Work. : < 
. U.S. Department of Labor, Women's Bureau. Government Printing Office, Superinten- 
dent of Documents, Washington, DC 20402. 202/783-3238. 
This is a monthly publication from the Departrnent of Labor providing informa- 
tion on women in the work force. : 
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Women and Work: A selected annotated bibliography. 
Jacobs, J,E. Educational Horizons 53: 142-244-(Spring, 1975). 

This bibliography includes citations for books and articles relating to the general 
category of women and work. Materials included are only the most accessible ones 


according to the author. j 


Women at Work: A Counselor's Sourcebook, 
Backer, T-E. andyFarmer, H. Human Interaction Research Institute, 10889 Wilshire 
Boulevard, Los Angeles, CA 90024. 213/879-1373. 1975. 150 pp. 

This sourcebook for counselors is meant to be used in Conjunction with currently 
available texts in career guidance. Includes facts about women at work in the 1970's 
(in the crafts and professions), the role of the counselor, and where to get more 
information. 


t 


Women at Work: An Annotated Bibliography. 
Bickner, M.L. “Manpower ‘Research Center, Institute of Industrial Relations, University 
of California, Los Angeles, CA 90024. 213/746- 2651. 1974, 250 pp. ($6.00) 

This bibliography presents information on women in the work force in eight 
categories: general; historical development; education and training; working women; 
occupations; special groups of women; public policy; and other bibliographies. The 
time-span covered is 1960-1973. 


Women Executives: A Selected Annotated Bibliography. 
Business and Professional Women's Foundation, 2012 Massachusetts Avenue, N. W., 
Washington, DC 20036. 202/293-1200. 1970. 26 pp. ($.50) 

Bibliography of books, pamphlets, reports, theses, articles and microfilm relating 
to women executives. All materials are in the reference collection of the Business and 
Professional. Women's Foundation Library. 


Women in Architecture: An Annotated Bibliography and Guide to Sources of Informa- 


: tion. 


Johnson, C.R. Council of Planning Librarians, P.O, Box 229, Monticello, IL 61856. 
217/762-3831. 1974, 25 pp. ($2.50) 

Women have always represented a small percentage st the Number of practicing 
architects in the U.S., Great Britain and Canada. . The first part of this bibliography 
brings together writings on opportunities for women, achievements, results of studies 
and surveys, and writings on women in careers closely related to architecture. Part Il 
gives information on organizations and associations of women in architecture , and 
selected fields. Part III consists of statistical sources available to compare the status 
of women in the professions over a period of time. 


\ 


Women in Engineerin : A Bibliégraphy on Their Progress and Prospects. 
Roysdon, GC, Council of Planning Librarians, P.O. Box 229, Monticello, IL 61856. 


- 217/762-3831. 1975. 22 pp. ($2.00) ‘ 


This compilation focuses exclusively on women in engineering for the purpose of 
aiding those interested in tracing or predicting the progress of women in a traditional 
male field. Entries are organized under 10 subjects. 


\Women in 1 Public Office: A jBiserepn ical Diréetory. and ‘Statistical Handbook, 


the Americas, New York, NY 10036. 212/764- 5100. 1976, ($19: 95) 
A major reference book containing statistical data and information on women 
halding public offices throughout the United States. 


\ 


Women in Science and Technology: Careers for Today and Tomorrow. 
American College Testing ‘Program. 2201 North Dodge Street, P.O. Box 168, lowa 


' Gity, IA, Individual copies $1.50 or bulk purchases at discount. 


. This booklet is designed to stimulate interest in scientific and technical: careers 
‘among high school and college women. 


Women in science and the technical fields! Some further source material. 
Impact of Science on Society 25: 169-170 (April, 1975). 

A bibliography of articles and books about women in the scientific and technical 
professions, _ 


} 


Women in the Work Force: Development and Field Testing of Curriculum Materials. - 


Vetter, L. and Sethney, B.J.. Center for Vocational and Technical Education, Ohio. - 


State et 1960 Kenny Road, Columbus! OH 43210. 614/486-3655, 1972. 66 
pp. ($4.25) - 

This report describes a package of curriculum materials desieace to aid girls in 
considering future alternatives for their participation in the labor force. 


‘ 


Women in the World of Work -- A Bibliography of ERIC Documents. 


tion, The Ohio State University, 1960 Kenny Road, Columbus, OH ‘43210. August, 


1973, 27 pp. 


Bibliography which includes written material relating to women and the work 
force published in 1976, 1971 and 1972. The entries are in the ERIC format and 
include a description of content. : 


Women in Voc ational Education (Project Baseline Supplemental Report). 
Steele, M. Northern Arizona University, 6502 North 35th Avenue, Phoenix, AZ 85017. 


1975, 193 pp. “8 


Research report which reviews the current status of women in vocational educa- 
tion, Purpose was to determine if there is a cause- ae relationship between school 


Women's Higher and Continuing Education: An_ Annotate sd Bibliography _ With Selected 
References’ on Related Aspects of Women's Lives. 
Westervelt, E.M., et al. College “Entrance Examination Board, 888 7th Avenue, New 
York, NY 10019. ” 3TR75 82-6210. 1971. 67 pp. 

Material directly pertaining to women's higher and continuing -education is 


“emphasized in this briefly annotated bibliography of monographs, government 


documents, articles, anthologies and proceedings recently published: Citations to 
materials on women's Shetuss social and cultural roles, psychology and employment are 
also intluded. 


qa. 


Schroeder, P-E., compiler. ERIC Clearinghouse on Vocational and Technical Educa- 


Mh 


“Women's Work. . 
.-d Published bi-mortjAly-by Wider Opportunities for Women, 1649 K Street, N.W., Wash- 
ans ingore DC 20096. 202/638-4868. Subscription rates: - individual-$5.00; group-$15.00. 

™ te Magazip®. ec deals with all aspects of \ women in the work force including fre- 
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nancy 


I - Sources for Materials’ 


7 


AAUP Bulletin 


_ 617/492-7100 


London weir’ 199, England — 


merlean Association of. Uni- oe a 
versity Professors. ~ ee 
One’ Dupont Circle: , 
Washington, DC. 20036 
202/466-8050 


wo, 


AAUW Journal _ - 


.. American Association of Uni- 


versity Women 


‘2401 Virginia Avenue, N.W. 
- Washington, DE 20037 


202/785-7700 


' Abt Publications 


Wheeler Street 
Cambridge, MA 02138 


Accountant ; 7 
Company Lid. = 
51 Strarid 


~ Aerospace ee 
erospace Industries Associa- 


tion of America 
1725 De Sales Street, N.W. 


. Washington, DC 20036 


202/452-7300 - ,, 


Agricultural caer: 
_ Agricultural Education Magazine, 


_ Box 229 
616/429-0300 


Inc. . 
Box 14343 
Cotumbus, OH 43214 


“No fisting 


Agricultural Engineerin 


’ American Society of Agricul- 


tural Engineers _ 


‘ 


St. Joseph, MI 49085 


AIA Journal 

American Institute of Architects 
1735 New York Avenue, N.W, 
Washington, DC .20006 

Bal 2RI2200 


rs 


Business News Publ shing. Company 
Box 6000 ; 

.Birmingham, MI 48042 
313/642-3600 


Air Liné Pilot 
‘Air Line Pilots Association 
_.. International AFL-ClO 
' . 1625 Massachusetts Avenue, N. W. 
Washington, DC 20036 
202/797- 4000 


America 

America Press 

106 West 56th Street 

New York, NY. 20019 |, 


American Archivist ; 
Society of American Archivists 
The National Archives 
Washington, DC ‘20403 

a 202/655-4000 


* American Artist ° ‘ 
Billboard Publications, Inc, 
¢ 1515 Broadway : 
: New York, NY 10036 
212/764-7300 


American Association for the 
Advancement of Science 
1776 Massachuse tts Avenue, N. W. 
_ Washington, DG 20036 
- 202/467-4400 


& 


American Association of School’ 

' Administrators 

[80L North Moore Street 

Arlington, VA 22209 
_ 703/528-0700. 


r 
¢ 


American Bar Association Journal 
Arnerican Bar Association 

{155 East 60th Street 

Chicago, IL 60637 

312/947-4010 \ 


. Ameriéan Bar Foundation 
1155 East 60th Street 
Chicago, IL, 60637 
31 2/947-40F0 
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’ 2 2/262- 8783 


Cf 


“American Behavioral Scientist ~ 


See Sage. Publications, Inc.” 
to, 

American “Council” on “Education : 

| Dupont Circle 

Wash ington, pc 20036 

202/833-4700 i 


American Druggist 


Hearst Corporation 2 _ 
224 West 57th Street a 
New York,NY 10019 2 ee 


Ameren D estuff R eporter: 


SAF international, ine 
4h East 23rd Street’ 


New York, NY 10010 


212/687-1533 


‘American Economic Review 


American Economic Association - 
Suite 812, Oxford House . & 


-1313 2ist Avenue, South 


Nashville, TN 37212 
613/322 2595 


Amer ican Blucatien 

400 Maryland Avenue, 5.W. 
Washing ton, DC 20202 - 
202/245-8707 - 


Amer ican Federationist 
AF L- Cae) 

SiS léth Street, N.W 
Washington, DC anne 


202/6 37-5000 ° ne % 


American Gas Association 


Month ly 
American Gas Association 


' L5L5 Wilson Boulevard 


703/524-2000 


: Am erican Journal of Orthopsy-~ 
hi : 


Arlington, VA 22209 - 


American ome 
American Horne Publishing 
Cornpany, Inc. ; 


‘641 Lexington Avenue, 


New York, NY 10022 ° 
aleiGeie 0300. : 


‘ 


American Orthopsy chiatric | 
Association 

1775 Broadway 

New York, NY 100 9 

2 12/586- 5690 


American Journal of Psychiatr 
American Psychiatric Associa-. 

tion s 
1709 18th Street, N.W. : 
Washington, D< 20009 ‘ 
202/232-2878 ' 


; American Journal of Ps) jchoanal- ; 


iS 


AP5 -Publications 
150°Fifth Avenue 


New: York, NY [001] 
a 2/ 581-2530 


American Journal of Sociology 
Univeralty.of Chicagé Press 


5801 South Ellis Avenue . 


Chicago, IL 60637 
3b 2753-3344 4 


American Labor News 


Frank J, Moher Ea 
3950 West 6th Street, Suite 215 
Los Angeles, CA 90020 


"No listing 


v 


“. American Machinist — 


See McGraw-Hill, Ine. 


American Management Associa~ 1 
tion, Inc. -. ; 
135 West 50th Street 

New York,NY 10020 

21 2/586-8 100 


American Medical Women's Asso- 
Ciation 
1740 Broadway 


New York,NY 10019 


212/586-8683 . 


. American Medical Women's Ass0- 


clation Journal | 
See American Medical Women's 
Association ra 


American Masic Teacher. 


Music Teachers National Asieei a 


“thon, 
‘408 Carew Tower 
Cincinnati, OH 45202 
513/421-1420 


American Political Science Asso- 
ciation . 

1527 New Hampshire Avenue, N. W., 

Washington, DC 20036 ar 

202/483-2512 . : 


American Bs, chologist 

AmericanPsychological Associa- 
tion 

1200 17th Street, N.W. 

Washington, DC 20036 

202/833-7600 e 


‘American Sociological Assaciation , 


L722 N Street, NW. 
. Washington, DC 20036 
202/833-3410 


x 
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516/294-4656 


American Vacational Journal 


. American ‘Vacational Association, 


Inc. . 
1510 H Street, N.W. 
Washington, DC 20005 
292/737-3722 

be i 

Anchor soniedadiedsy 
5OL. . Franklin. Avenue 
bark 


- Annals of the American Academy 
Toe Political and Social Science 

American “Academy of Political 
Science 

3937 Chestnut Street 

Philadelphiay PA. 19104 

215/386-4594 . 


- Annals of the New'Y ork Acdeerny 


of Sciences 
Publication Dep 
2 East 63rd Steed 


New York, NY; 1oozt . . 


_ 222/ 838. 0230 


Aphra 

Box $93 

Ansonia Station 

New York,NY 10023 
No Ibsting 


Accuiiectural Forum 
Witney Publications, Inc. 

“c/o Lawrence W. Mester 

130 Bast 59th Street 

New York,NY 10022 

No listing : 


Architectural Record 

see McGraw-Hill, Inc. . ; 
Archives of Surger 
American Medical Association. 
535 North Dearborn Street - 


Chicago, IL 60610 
312/751-6000 


Arizona Review 


; University of Arizona 


Collége of Business & Public 
Adininistration 


* Tucson, AZ 85721 


602/884-2505 : - 


Acmed Forces Journal 
1414 22nd Street, NW, 
Washington, OE 20009 
202/296-04 $0. ‘ 


| 150 Bast 58th Strege 2 ge 
“New York, NY "10622: . er 


“33 Gilmer Street, SE: 


a 


. Art Education 


National Art Education Associa- Dat 
tion . 
1916 Association Drive 


- Reston, VA 22091 


703/620-3355 : 


Art in America 
Art in America, Inc.- 


212/593-2100 - - 


’ Art ‘Journ 


College Art Association of Amer- 
ica 
16 East 42nd Street‘. 
New York, NY 10023™. 
212/755-3532 : 


Art News. : 

Artnews 7 eo, a 
750 Third Avenue Th . 
New York, NY 10017 — ; 

212/682- $226 ee : 


Atlanta Eeoriomié Review" ~~ 
Georgia state University Schoo! 
of Business Administration 
Publishing Services Division 

University, Plaza ; 


Atlanta, GA 30303 
404/658-2000. 


Automation _ 

Penton Publishing Company + 
Penton Plaza oe 

1L11 Chester Averue 3 
Cleveland,.OH 44114 

216/696-7000 - 


Banking 
Simmons-Boardman renee 


Corp. 
350 Broadway 
New York, NY. 10013 
212/966-7700 ' 


’ Bantam, Bpoksy Inc. 


666 Fifth Avenue ; 
New York, NY 10012 ‘ 
212/765-6500 


Behavioral Publications, Inc. 
(Human Sciences, Inc-) , 


. 72 Fifth Avenue os a 
“New York, NY 10011 


212/243-6000 -. 


Best's Review 
A. M. Best Company 
Oldwick, NJ 08358 


201/439-2200 Vale 


Ri 


Bioscletce , Me 
American Institute of Biological. ‘e 


~~ “Siences 


1401 Wilson Boulevard 
Arlington, VA 22209 
703/527-6776 


Black Business Digest 


Philadelpitia, PA 19132 
Ne flaring es ' 


"Earl Graves.Pu blishing Company 
295 Madison Ayenue | ‘ 
New York, NY: 10017 

21-2/889-8220 ‘ 


* Be Me Babbitt 
Headquarters 
USAF AF/DPW 
_Washington, DC 20330 
No listing. 


British Journal'of Medical Edu. . 
cation i en 
SERIA Medical Association 
se ByMA.-HOUS@ 
Tavistock Square ° 
London WC1H.9IP, England 


* Broadcastin 
Broadcasting Publications, Inc 


: 1735 De Sales/Street, N.W. 


@ 


Washington, DC 20036 
202/638-1022 


* Building Systems Design 
BSD, Inc, — 
309 Bloomfield Avenug - 
' Caldwell, NJ 07006 + 
No listing es 


are of the aeedca Phys- 


. Ical Societ 
American Physical Society 


335 East 45th Street 
New York, NY 10017 
* 21 2/685=94 22 


Bulletin of the Atomic Scienl_- 
tists. 


Educational Foundation for oe 


UNuclear Science 
1020- 24 East 58th Street. 
Chicago,IL 60637 
No listing 


The Bureau of National Affairs, 
Inc. 

1231 25th Street, N.W. 

Washington, DC 20037 

202/452-4200 
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, Chain Store Age 


Bureaucrat). ou os 


ns, ae 


See Sage- Public t 


Burrous fis Clearin | House 


Box 413° 
Detroit, MI 48232 
313/972- 7932 


Business and Professional Wo- 
men's Foundation 


. 2012 Massachusetts Avenue, N-W. 


Washington, DC 20036 
202/293-1200 f 


Business Horizons 

Indiana University Graduate 
School of Business Adm inistra- 
tion 

Bloomington, Indiana 474Ol 

812/332-0211 


Business Week 
See McGraw-Hill, Inc, 


Car and Driver 

(Ziff-Davis Publishing Company 
1 Park Avenue , 
New York, NY. 10016 * 
212/725-3500 ~ : 


Carcanet Press 


_ , 266 Councillor Lane |), wo 
_ Cheadle Hulme; Cheadle. 
SK8°SPN, Cheshire, England: 


Carpenter 
United Brotherhood of Ciepentes 
and Joiners of America | - 


10} Constitution Avenue, .W. 
Washington, DC 20001 
202/546-6206 : 


Catalyst « 

14 East 60th Street == oy, 
New York,NY 10028 o 
212/759-9700 : 


Census Bureau Public Information 
Office : 

2089 FOB #3 \ 

Washington, DC 20233 | 

202/763-7273 


_Center for the American Wornan” 


and Politics 
Eagleton Institute of Politics 
Rutgers University 
New Brunswick, NJ 08903 
POL REA1 TSG 


Lebhar-Friedman, Inc. 
425 Park Avenue 
New York, NY 10016 
212/371-9400 


Changing Times nd = College ‘English 


* Kiplinger Washingtdn Editors, : ‘National Council of Teachers 
Inc. ; . : of English 
1729 H Street, N, Ww. a : Se _. ’ Robert Hogan, ‘Executive Secre- 
Washington, DC 20006 : ; og : 7s, tary. , * 
202/298-6400 : ; Be _ = i Kenyon Road 
ag Nee ee , — Urbana, IL 61801+ 
Chemical and Engineering News - | a # 217/328-3870 


_:Arterican Chemical Socie ty ae 


“1155 16th Street, N.W. College Entrance Examination 


os _. Washington, De 20036 = = Board 
* 202/872-4600 a 888 Seventh Avenue . 
Z ; _ New York, NY 10019 
Chemical Technoldg Se - 21 +/582-6210" 
‘ American Chemical Soclety : : : 
1155 16th Street, N.W. ' College Management - 
Washington, DC 20036 , - 6 fillan Professional Maga- | 
202/872-4600 : : . zines, Inc. 
be Se ; -_ * . 1 Fawcett Place ; , 2, 
Chemistry : ; 3. ae rf ‘’ Greenwich, CT 06830 a 
) American Chemical Society ‘ 203/869-8585 — : . 
1155 16th Street, N.W. : ; ; 
8 “Washington, DC "20036 z : P.F. Collier, Inc. . 
202/872-4600 ai Subsidiary of Macmillan, Inc. 


: "866 Third Avenue 2 
, New York, NY 10022.. 4 


Christian Centur 


" . Christian Century Foundation ; eae res : 212/935-2000 
: 407 South Dearborn Street’ ¢ . te : 
Chicago, IL 60605 _ aa a ‘Commerce America 
~FV2/427=5380 et “oe ee, = ; Chicago Association of Commerce 
F : \ eg ae » 2 and Industry 
woe Christianity Today °° * > Wt eg 2 ‘ 1301 South ale “Avenue! 
Harold Lindel ne Chicago, IL 60603 - 
‘1014 Washington Building a it : f No listing ; 
, Washington, DC 20005 ae ae bed 
a 202/347-1753 , eho - <Commerce Today. 
%. 4 he oe ok " . See Government, aan Office 
' Civil Engineering - : : es : — 
- American Society of Civil. Engi- . : Cémmonweal 
neers ae Commonweal Publishing Co., : 
_ 345 East 47th Street : : Inc, 
“. New York, NY 10017 ‘ ' + *232 Madison Avenue — 
212/644-7490 , New York, NY 10016 
. : + 212/683-2042 


Civil Rights Digest ; ; ; ; 

,Commission on Civil Rights . : : ee oy . Community and Juniog, College 

“‘T12f Vermont Avenue, N.W. ; - -4 oY Journal 

Washington, DC 20425 ; American Association of Com- 

202/254-6600 a ee , “. munity and Junior Colleges, 
, : One Dupont Circle, N.W, 


College and Universit Business Washington, DC 20036 


_. MeGraw Hill Publications ‘202/293-7050 a 
mF & 230 WastMonroe Street, ’ 7 Se 
a. Chicago,IL 60606. : Gaiatact e 
| i. al ee ms 7 Education Commission of the: 
\ . ty x A - States 
Cc collexe dcitiniversity R eports . ee 822 Lincoln Tower Building 
Commerce Clearing Howse, ay 1860 Lincoln Street 3 
‘ 4025 West Peterson hecaie m4 as : - Denver,CO 80203 
: secon a ca 8 303/893-5200 
. 267-9C aoe tt re a eer 
\ J ; 
\ — 
\ ‘ , z - ~\ 
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7 tae : 
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Computer Decisions 

Hayden Publishing Company, 
Inc. 2 

50 Essex Street ‘ 

Rochelle Park, NJ 07662 

201/843-0550 


Computers and Aytomatlon- 
Berkeley Enterprises, Inc. — 
315 Washington Street. 
Newtonville, MA 02160 
617/332- 3433 Loos 


Conterence Board Record 
onfertnce Board, nc. 
345 Third Avenue ~ 5 
New York, NY 10022 
212/7 59-0900 


Inc hana “State | Iniver it 
‘Sohool of Education . 
Reeve Hall, Room 201-204. 
Terre Haute, IN 47309 


317/232-6311 


“= 
Cortell University Press 
124 Roberts Place 


”” Ethaca, NY- 14850 


'607 1273-5155 


Coward, McCann and Geoghe- 
gan, Inc. 

* 200 Madison Avenue 

New York, NY 10016. 

212/883-5500 ‘ a" | 


Credit and Financial Manage- 


ment 


National Association of Credit” 


Management > . 
475 Park Avenue South 
New York, NY 10016 
212/725-1700 


CWA News : a 
. Communications Workers of . 
‘America 


L925 Street,N.W. 


Washington, DC 20006." a 
202/783-6700 a 


“ 


Dain hord Mara ement . 


Miller Publishing Campaty 
' 2501 Wayzata Boulevard _ 
Miptieapolis, MN 55ang” 
612/374-5200 a 
a 
aa 2 
Data. Mana ement 


‘Data Processing Management 
Association ~~ A 

305 Busse Highway 

Park Ridge, IL 60068 

312/825-8124 


e 


ae 
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Delta Kap 


Datamation 
Technical P Ebi hlie Company 


‘1801 South la Clenega Boulevard 


Los Angeles, CA 90035 
213/559-5111 


DE/Journal 


Construction Industry Press, Inc, 
522 North State Road 


' Briarcliff Manor, NY 10570 


914/762-4400 


Dell Publishing Company, Inc. 


wl Dag Hamorarskjold Plaza 


245 East 47th Street | 


. New. York, NY 10017 


21 2/986-6300 


a Gamma Bulletin 
‘Delta Kappa Gamma Soclety 
Box 1589 


“Austin, TX 78767 


512/478-5748 


Population Association of Amer- 
ica 

Box 14182 , 
Benjamin Franklin Station 
Washington, DC 20044 . 
202/393-3253 - 1 


Department of State Bulletin 


"See. State Department ° 


Department of the Air Force : 
Public Information Division | 


» Office of Information 
‘Washington, DC 20330 


Department of the Army 

Public Information Division 
Office of the Chiéf of Information 
Washington, DC 20312 
202/545-6700 


Design & Environment ' 
R.C, Publications 


355 Lexington Avenue 
New York, NY 10017 


“212/682-0830 


Dispatcher . 
International Longshorernan's 
& Warehousemen's Union 

1188 Franklin Street 
San Francisco, CA 94109 
415/775-0533 


Dissent 
Dissent Publishing Company 
509 Fifth Avenue 

New York, NY 10017 
212/687-0890 
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Distribution Worldwide 


il ton Company 
Chilton Way 


’ Radnor, PA 19089 


215/687-8200 


Dadd, Mead and Company 
79 Madisan Avenue 

New York, NY 10016 
212668 > 6464 


Bedblcdsy and Company, Inc. 
245 Park Avenue 

New York, NY 10017~ 
212/953-4561 ; 


Dunellen Publishing Company, 
Ine. 

Distributed By: Kennikat Press 
90 South Bayles 

Avenué ’ 

Port Washing- 
ton, NY ‘10050 

516/383-0570 


Dun's Review 
Dun & Bradstreet Publications: 
Corp. ws 


. 666 Fifth Avenue 


New York, NY 1LO019 | 
sia 2200 . 


EP. Dutton and a Inc. 


201 Park Avenue. South 


"New York,NY 10003, © © 


212/644-5900 ° , 


Ebon ° ea 
Johnson Publishing Company, Ine." . 


820 South Michigan Avenue 
Chicago, IL 60605 — 
312/786-7600 


Economic Priorities Report 


Council an Economic Priorities 
te Fifth Avenue 

New York, NY 10011 
212/691- 3550 


Economist 

Economist Newspaper, Ltd. 
25 St. James's Street ; 
London SWLA JHG, England 


Editor_and Publisher 

Editor and Publisher Company 
850 Third Avenue 

New York, NY 10022 
212/752-7050 |. ao 


Ediicational Digest 
MacLean Hunter, Ltd. ~ 
481 University Avenue 
Toronto, Ontario, Canada, 
416/595-1811 


nat 


coe 
end 


i 


a 


S in, 


Educational | Horizons 


2000 East Eighth Street | 
Bloomington, IN 47401 
812/339-3411 


Educational Leader shi 
Association for Supervision and 

Curriculum Development 
1701 K Street, N.W. 
Washington,DC 20006 
202/467-6480 


Educational Record 

American Counell on Education 
One Dupont Circlé 

Washington, DC 20036 


_ 202/833-4787 


" Educational Resedrcher - 


American Educational Research - 
Association 
1126 léth Street, N.W. 


: Washington,DC 20036 
. 202/223-9485 ; 


Electrical World — 


See McGraw-Hill, Inc. . 


Electronics ; a 


: See McGraw-Hill, ‘Inc. 


Empire State Report | - 
c/o Humphrey 5. Tyler 
One Columbia Place 
Albany, NY 12207." 
No listing 


1 


Engineering’ ‘and Mining Jourhal 
see sas ihe eat Inc... | 


. Engineering Education 


American Society for anette 
Education 7 

One Dupont Circle, Suite 400 

Washington, DC 20036 

202/293-7080 : 


Engineer ing Manpower Fouindacloh ee 
*345 East 47th Street- & 


New. York, NY 10017°° | 
212/867-8560 


Engineering N lows. ecord © 
See. McGraw- Hill, Ine. 


: Engineer's Council for Erotessional 


Development 
345 East 47th.Street 
New York, NY 10017 
212/644-7685 


ERIC Documentation Reproduc- 
tion Service 


vu Pe QABOX AID errr 


Arlington, VA 27201. 
703/841-1212 


: 


: ’ Esquire . : a . . Ford Foundation ; 
~ Esquire, Inc. : , * Office of Reports 
483 Madison Avenue : ; ; _ 320: East 43rd Street 
New York, N¥ 10022 : : e. & : New York, NY 10017, 
- 212/644-5656 ae : » 212/573-5000 -. . 
ot Factor : oe _ ae ’ Fortress Press 
Buttenhelm Publishing Siro. ; oe 7" 8 2900 Queen Lane 
Senta a 16 West 6lst Street ; re Su Philadelphia, PA 19129, - : oa 
we as New York, NY 10023 eh on * 215/848-6800 . atte 
No listing — el 7 
~ Fortune 
Farm Journal - * ime, Inc. 
Farm Journal, Inc. , . | " Time'& Life Building _ 
230 West. Washington Square . ei - New York, NY: 10020 
, Philadelphia, PA 19106 ; a 212/586-1212. " ‘ 
1 3/925-3820 : 
5 General Electric’ Company 
Educational Relations * ae 
570 “Lexington Avenue » : 
So Bs ‘New York, NY 10022 a7 
nn 212/750- : 
feration of Organizations ; : we: : ° r : , a 
r Professional Women : _ 3 ; oh Georgia tate University 
Connecticut Avenue, N.W. _ 4a. ty “Sehool'of Business Administration . 
' Mashington, DC 20036:,, ‘ ; wets _ . Publishing Services Division: fg tis 
, 202/833-1998 , ‘ 5 University;Plaza 2 ce ne 
ain re ae ae ee ree Atlanta, GA °30303 7 oy 
“ ve Feminist Press Ee . ¢ 404/658-2622 2% oo 
+ TS SUNY/College at Old Westbury = = ' Ded, te J 
Box 334 * oS tw woe Geotimes . _ ene 
. oe Westbury,” NY “11568 s a American n Geological Institute, 
++ 516/876-3086 a ae oe . 5205 ‘Leesburg Pike’ ©. *\ re ee 
ie. er gree a . ae Falls Church, VA 220¢1 ea ay. 
Y _ Film Comment 3) ee, Sa a se 703/379-2480 “ 
: Film ‘Society of Lincoln Center *. ree ‘ ae ‘ " 
; _ 1865Broadway |. pn ,ooogntt ; : _- Government Printing Office, 
-. New York, NY 10023 pe Superintendent of Documents ° #3 me 
| 212/725-5100 ' t _ Washington, DC 20402, ©" ua 
cane a '. .202/783-3238 s 
: - Film Quarterly “ ct, a ‘ My cae 
; - University of California Press’ : co : Harper's Bazaar noe oe ee ae oe 
Berkeley, CA 94720 ith. Bist ap: ‘woo "| Hearst Corp. “% ee ae 
"wm 415/642-4247 Sage eS . . - ‘717 Fifth Avenue ee ' 
ee se a, _ New York,NY 10022 : i, 
Flying aaa oe | t%, 212/262-5700 es 
Zit t-Davis Publishing Company : Coed : : jin 
| Park Avenue . i "3 = Harvard Business Review 
New York, NY LOOIG ij Harvard University Graduate 
_ 212/725-3500 : _ io - an 8 School of Business Administra- 
. ; ‘ / 7 ; : tion 
“), Food Engineering . ; —. Soldiers Field 
, ge Chilton Company ° . : Boston, MA 02163 ge a 
, d: “Chilton Way wp : "617/495-6192 a 
oo Radnor, PA 19087 : ‘ : 7 ; ; . tos 
215/687-8200. 2 : *, Harvard University oad 
- aires : ‘+  -Laboratory of Physics ; 
Forbes fee : aa Pierce Hall 
Forbes, Inc. ; j «& - Cambridge, MA 02138 
60 Fifth Avenue ~ core : . ‘s 617/495=2845 ; 
New York, NY LOQIL Fs 
212/675-4500 . _ at 
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Hearst Corp. 


_ Harvest Years 

. Harvest Years Publishing Com- 
pany, Inc. 

150 East 58th Street 

New York, NY 10022 


*212/688-4070 


Hemisphere Publishing Corp, | 


_ 1025 Vermont Avenue,.N.W.” - 


Washingtdn, DC 20005 
202/733- mh 


ABC Leisure Magazines, Inc. - 
130 East 59th Street 

New York, NY. 10022 
212/826-8360 


High School ‘Journal , ; 
University of ort Carolina - 
Press. 


Box 2288. 3, | gs 


Chapel Hill, NG 27514 
919/933-2105 


: _ Higher Education Research. 


‘Institute 


924 Westwood Boulevard, suite mae 


fe, ae 


te bee ie 7 9002 
os Angeles, CAu: 
213/478- 389, Ae? 


fon Rinehart and Winston, : Inc. : 


383 Madison Avéhue ° 
New York, NY 10017 
(212/688- 9100 a 


"Hopkinson and Blake, Publishers 
| 329 Fifth Avenue * 

“New York, NY LOOI6: 
212/689-3369. : 


Hospitals” : 
. American Hospital Aideciatien 
840 North Lake Shore Drive 


“Chicago,IL 60611 7 
BARS 9800. ae! 


a Seer 


717. Fifth Avenue: 


» New York, NY 10022 
- * 212/262-5700. | 


. Hurnanities Press, Inc. 
* Atlantic Highlands, NJ 07716 
~ 201/872- 144] ; 


154 


e 


_ New-York, NY 10017 


216/696-7000 


Hydrocarbon Processing: 
Gulf Bublishing Company 
Box 2608 : 


Houston, TX 77001: 


13/529-4301--;": 


IEEE Education 

Institute of Electrical and‘t ‘Elec- 
tronics Engineers, 

345 East 47th Street 

New York, NY 10017 


212/644-7900 


Industrial E 

MacMillan Professional Maga- 
zines, Inc. ee 

| Fawcett Place ©: 

Greenwich,CT 06830 — 

203/869-8585 


Industrial Engineerin 


. American Institute of industrial 


Engineers, Inc. 
25 Technology Pack/Atianta. 


:. ,Noreross, GA 30071 
- 404/449-0460 , 


Industeial Puotogeaphy* ce 
United Business: Pu Tiatiéns ine, aS 


750. Third Avenue . 
212/697-8300 a 


Industry: Week a) ae 
Panton Publishing Company * 


Penton Plaza 
Cleveland, OH 44114 


Innovation: : 
or ehee Institutes for Research’ 


Pa 3" 
@ Alto, CA 94302 


a3) 493-3550- 


Institutions/Volume Feeding : 
Cahners Publishing Company . 


5 South Wabash Avenue 
Chicago, IL 60603 
312/372-6880 


Instrumentation n Technalsgy 
Instrument Sociepy of mmerics ; 
400 Stanwix Street 


* Pittsburgh, PA | 5222 


412/281-3171 Oe 4 


1 
s oe 


a 
y 
" 


eee 


Intellect” a ape 4 Journal &f College Student Person- 
Society for the Advancement ° aa ' Boa. nel 
of Education a “2 ; 7 a American College Personnel Asso- 
1860 Broadway too e . 7 - eiation 
2 New York, NY 10023 . ‘ = ' 1605 New’ Hampshire Avenue, Nw Ws 
212/26556680 a ie as Washington, DC 20009 : 
; 7 a: me a NO- listing. He ‘ 
“ International Journal of Social - : os ; ae i 2* eae 
. ; é : : Journal of Communication 
Avenue Pub Tshing Company: ao% : Annenberg School Press" 
18 Park Avenue . OR , P. ©. Box 13358 
. London NWI 75], England a ; oo Philadelphia, PA 19104 £4 
‘4 i oa. se 213/243-670), ; 
‘International _Mana ement: aoe sr ce a ee fee at acl " : 
; - Oe ea “ " Journal St Counselin Ps cholo ' 
‘', American Psychological Assucia- ; 
Iron Age. tae ; so Sgn oh vk tion , a ce 
Robert ©, Sward nn a “1200 17th Street, N.W. . ot Peg 
Chilton Way as — ; - Washington, DC 20036 ; 
Radnor, PA 19089 - . ute 202/833-7600 ; 
215/687-8200 a 
‘ Journal of Dental Education — - 
JAMA , or “a = / vo... American Association of Dental 
" American Medical Association ; = Schools © 
be, 535 North Dearborn Stregt : oe ; oe “1625 Massachusetts Avenie, NW: 
"™ . Chicago,IL 60610 : = i ue. Se set do Washington, DC 20036 
312/751-6000 202/667-9433 
_ Job Corps Happenings = <* oA “Yournal of Ecorjoinic Issues (JEI). 
“U.S. Department of Labor - wR : ae ’ Association for’ vguasioneny Los ae 
; Manpower Administration é gh a nomics... "ee aS an 
Ps ce: 601 D'Stréet, NW. - aa oeg eS a Be ae migs Administratior’: ‘Build- ee 
¥ Washingtdn, DC 20001 ae oo : : 
902/525-7304 : — ; padapivanta State-University 7 a : 
University Park, PA 16802 “ee , : 
Johns Hopkins Press az nUn/55700 oe ae ee eS 
‘Baltimore,MD 21218 er) . ag 
. 301/366-9600 . ae we Bes ow a 
: ge ERE oe pote 
, Jossey-Bass, Inc., Publishers © oo, Since “ Educat onal mens cap. ae 2 
615 Montgomery Street — . Se st e/9 A. Tondow *. a 
San Francisco, CA 94111, : iss gis 7 “Box 2995: - 
- 415/433-1740 er ee ree .* a ‘Stanford, CA 94305 - 
5 8 4 7 ~ No listing we : a 
Journal of Accountancy.’ ae mee ; 
merican Institute of Certified’: oe ye ae fe “Journai of" Geolo iéal Educa tion 
Public Accountants ok re ate ', + National Association of Geology - 
1211 Avenue of the Americas: - a P ag 7 Teachers : 
New York, NY 10036 | 3, BG NY : ei 5205 Leesburg Pike Poe ys 
212/375-6200 a Te a y bat. Falls Church, VA 22041 athe 
ae re ee oe 703/379-2480 tte ca ; 
Journal of A Slied Psychology, * . pp an 8 # 
American Psychological ASSO- + a wot ‘3gurnal of Health: ‘Ph sical Educa, . 
‘ciation = . sa io ~ tion and Recreation: ~ ' 
. 1200 L7th Streety »N.W. ee 2 a American ‘Alliance: for: Health, . 
Washington, DC 20036 iF, zm a : Physical Eeucation and Recre- me hot 
‘ 202/833-7600. SS Be 4 “ation |" ‘th _ 2" 
, re a é 24 a 1201 16th Street, N.W. 8 : ae cA 
Journal of College Placement - : a a Washington, DC 20036 |: ae 
~ollege Placement Council, Inc. 7 So, 202/833-5541 
Box 2263 ae are : . . 35 ; 
..* Bethlehem, PA 18001 ‘ : ; oa . “t 
215/368- la2l , . ae ‘ F . , ie : 
: a : , . 
& Z “6 
m4 155-0 
ee P 
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- 612/331- 2774 


‘Lt Firstfield Road 


‘Journal: ot’ Political Economy: 
"5750 Ellis:;Avenue (itt: 
_ Chicago, IL. 60637 © . 

-_ era 


z Jourr al ‘of Small Business Man- te, 7 


- Society for the ee ea _ we fae, 


Journal of Marria ac and ‘the 


National Ceuncil on ‘Family 
Relations - 

1219 University Avenue, 5.E- 

Minneapolis, MN 35414 | 


tnalof Medical Education else 
Association of American Medical 
“Colleges =, : 


fe One. Gesent Circle, Ni 
: Washington, DC 20036 
202/466-5100 : 


§ 
j 


Journal of Metals 

Artierican institute of Mining, 
Metallurgical and Petroleum 
Engineers. . 

Metallurgical Society : ie 

345 East 47th Street ©. _ he, 

New York,NY 10017 . ; ia 7 

212/644-7695 | ee mo A " 


Journal of Police Science and 
. Administration 


Amini ret ; 
“International Association of ~- 4 


Chiefs of Potice 


Gaithersburg, MD 26760" 
JOL/ 94g. 0922 gig. cl 


ve, Be 
“AL pa 


University.of. Hicago TESS, . ste 
ahyss 


aoe 


_ agement 
West Virginia University ; F 
Bureau of Business Research - a ; 
Morgantown, WV. 26506, Bt es Segoe 


© 308/293-0118 ee 


Journal of Social Issues" 


Study-of Social. Issues a i aa ; d 
Box 1248 °° : Px ’ a! 
Ann Arbor, MI 48106 my 
No listing ' a 


Journal of the’ American Pharma . : ; N 
ceutical Association 
American Pharmaceutical Associ- 


“"® ation 


2215 Gonstitution Avenue, N.W ; ; ‘ 
Washington, DC 20037 


,202/.628- 4410 


Journal of Vocational Behavior 
Agademic Press 
[11 Fifth Avenue | 


- New York,NY 10003. - = . rm 
~ 212/741-6800 . = 
: om: , we 
sie _ 156 
| a 5 
AOL 
7 . B 


- “Be ‘Lippincott Coniivany, 


School of Journalism: | 
University of Mirinesota 
Minneapolis, MN 55455 
61 2/373-2851 


Know, Inc. 

P. ©, Box 86031 
Pittsburgh, PA 15221 
~ 412/241-4844, : 


Labor - 7 
Labor Cooperative Educational 
‘and Publishing Society, Inc. 
‘eeshinaton, DC’ 20001 

‘202/628-9260. 


Bio iblishing ay 
461 Lexington Avenue 


“New-York, NY 10022 -4 
"212/935-4100 


Lexington Books 


Division of D.C. Heath and Com-. : 


pany: ’ 7 
' {25 Spring Street. me 
‘Lexington, MA 02173" 
417/862-6650 ce 


- Library: Joupnal “ ce 
‘R. Bowker. Com 


New York, NY. 
Naeiog, 


Life Magazine "3". 
me, Inc. 5 mye 
Time-Life Building - _ 
New York,NY 10020. 
212/586-1212 ae : 


521 Fifth Avenue 8 
New York, NY 10017 we 
215/925-4100 


BABE gate 
Living Wilderness 


Wilderness Society 
L901 Pennsylvania Avenue, N.W.' 


Washington, DC 20006 Cee : 


202/293-2732 Te 


Look 
Box 857 
Des Moines, IA 50304 


“No listing 


Machine Design 


Penton Publishing Sonne , 


Penton Plaza 
Cleveland, OH 44114. 
216/696-7000 


= 


. bee 


Mademmiselis oS 
«Gonder Naat ubli¢ation 

. 350. Madison Avenue 9 0° 
. ceMeWsY¥ork, NY 10017 


ey Oe * MBA | 
/ * : : . MBA Enterprises 
+ 730 Third-Avenue — - 
New York, NY , 10017 


i “3 / 27692-1500. (212/557-9240). a ; 
Man/Sociex ‘{ Technology ; (Dac ae P “MeCalls , 
American Industrial Arts Associa- ee ae McCall ‘Publishing Company 
‘ tiert, Inc. oo 7 230 Park:-Avenue - ; 
. NEA Headquarters Building ' New York, NY [0017 
» 120k 16th Street, N.W. SS ate oe 212/983-3200 
Washington, DC 20036 a oe a : : 
202/948 L 3 3 = 4 os McGraw-Hill, Inc. , . eo 
‘ “ . 1221 Avenue of the Americas 
Mana ® : ; eg . New York, NY 10017 ° ; 
Natlanal Management Association . ; . 4 * 212/997-1221 
2210 Arbor Boulevard mt, So : ; 
Dayrany; OM 45439 a hae _* ¢ . Mechanical Engineerin 
ae SLAPRAM O42 : yp aye ed ME ae American Society 0 Mechanical 
Py ie, 8 2? é eee ces - Engineers a, 4, 
. ie rament Accounting - ' tis 345 East 47th Street - e ° 
wo. Lan | Association of Account. ‘ ~ New York, NY. 10017" fet a 
“ants wo ; Gent 212/644- 7496, 
919 Third Avenue:: anes, ah Te . 
: Powe New York, NY 10022 ° Be dg oe ‘ . . Media and Methods oe. 
ee ” slap ere 7 an 7 North American Publishing Com- 
te . ‘ . . pany 
’ a ee ee : (134 North: 13th ‘Street ‘ ; 
? National weal Electric Cooyfera- eos fe og ee PhiladelphiagPA 19107 ea 
Pog a, tive Association: : i a ee og 215/574-9600 Set ag. Se 
Pe je oe “Management Services: Depart- ee ee a: a 
Tae agen a. og The Medical College ‘of Pennsyl- 
fot 2000 Byowidha Avenue, NWe ‘ . aur - vania:Medical Library ~ cre 
4 _ Washingron; OC 20009 joes . & inte ' 3300 Henry Avenue — "8 ge. Aes 
ae as 202/265 7400 i SL Te a Philadelphia, PA 19129 ; Ry 
ie ~ ‘ oe we wo EERE a ee ge “945/842-4000 , i moe 3 a 
ar " Marigement Review 3 eae —- = eakace ‘ : 
dee - American Management Associa= ir eee - Medical Libtary Association Bullgge Wy 7 
7 8 gang 2 _ age - th. mh a 
135 West $08h Street 7 a ea . Medical Library: Asséclation | ‘ 
New York. NY 10020 i ‘ ee : 919 North: Michigan: Avenue, une 
21278868100 ‘ : 4 a s* 3208 a 
a : Pe : : +: re vabey cate aes ; ron 


a Nz/266-2036 * 


a 498 ~ Manpowet, ja ; . 
7 Sed Paearcient Pinte» 


° Marine Technolo Society Pa 
Jourral y es a 


Merchandising Week 
Billboard eae 


17 50M Sireet NW. ne py Og 
‘i Washington se 20036). gee 
2026 AHA IRAL . a ae 
7 Fe pete ms ca rt K en ; M ' 
, Masgsanuse tts Institute at Tech. Git y wa eae . * Disteibuted by Simon and" 
eae by Press : ‘ oe cow | LP West 39th Street. : 
“Workshop av: ‘Yomen i in Science er nn a ee a Yo I: 
and Yeshnology | Peigih.. ae tngg ty! a 
Roary 1.Q-L40 net an be ih fe oy bye! ie 
: Cambridge, MA’ 02139. cane ob —_ . Mi 4 
No listing. : ae ee : e 8 . 
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